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In Memoriam 

 

Marion M. Benson, 83  
Marion passed away on December 27, 2015 in Leominster. She was very active in the Town of 

Lunenburg where she lived for 40 plus years. She was an active volunteer in both church & civic  

groups, including the School Committee. After her return to Lunenburg in 1981, she began  

volunteering on the Planning Board, where she quickly became Chairperson. She volunteered for  

two decades on the Board at which time the position evolved into full-time Planning Director; a  

position she held until 2014. In May 2015, her many years of service were recognized at Annual  

Town Meeting by a Ritter Building conference room being named in her honor.  

 

 

August “Gus” S. Misner, 78 
Gus passed away on July 15, 2015 in Togus, Maine following a long battle with cancer. 

He was born in Fitchburg on December 17, 1936 where he attended school and played 

football. He served in the U.S. Army from 1955-1964, was stationed in the Arctic and was 

an aide to President Eisenhower. He later became a police officer in Lunenburg for several 

years until ill health forced his retirement.  

 

 
               Senator Mary Padula, 89 
       Mary Louise Padula, nee Harley, passed away on October 29, 2015. Born in Fitchburg and 

       nearly a lifetime resident of Lunenburg, Mary served as Town Clerk, Tax Collector and  

       Treasurer for 30 years. Upon leaving the Town Hall, she represented the Second Worcester     

       and Middlesex District in the Massachusetts Senate for 8 years, and as part of Governor         

       Weld’s cabinet, served as Secretary of Housing & Community Development for 5 years.       

       She served as President of the Massachusetts Treasurer and Tax Collector Association and  

       as Assistant Minority Leader in the Senate and on many boards and committees. She was  

       recognized by Fitchburg State College as one of the 100 citizens who made the greatest  

       difference in North Central Massachusetts in the last 100 years.  

 

 

 

David M. Shea, 67 
David Shea passed away on August 8, 2015 after a courageous battle with cancer. David 

was an atmospheric scientist with an environmental consulting company for 37 years. 

He was a longtime resident of Lunenburg. David was an original founder of the 

Lunenburg Recycling Commission and a member of the Board of Health for 30 years. 

He was a passionate golfer who enjoyed playing as well as organizing an annual golf 

tournament. David was a soccer coach and a high school soccer referee for many years. 

David was known for his great sense of humor and his unending energy. He seemed to  

                            know everyone and was referred to many times as the “Mayor of Lunenburg.” 
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LUNENBURG PROFILE 

 

YEAR INCORPORATED- 1728 

REGISTERED VOTERS-7115 

FY’15 TAX RATE-$18.32 

OPEN TOWN MEETING GOVERNMENT- FIVE MEMBER BOARD OF 

SELECTMEN 

ANNUAL TOWN MEETING- 1
ST

 SATURDAY IN MAY 

ANNUAL TOWN ELECTION- 3
RD

 SATURDAY IN MAY  

AREA- 26.63 SQUARE MILES 

ROAD MILES- ABOUT 100  



 

7 

LUNENBURG 

Lunenburg was settled in 1718 and incorporated in 1728. It occupies a land area of 

approximately 26.4 square miles. Lunenburg is located in north central Massachusetts 

approximately 43 miles from Boston.  It is bordered on the west by the Town of Ashby and the 

City of Fitchburg, on the south by the Town of Lancaster and the City of Leominster, on the east 

by the Town of Shirley, and on the north by the Town of Townsend. 

 

Local legislative decisions are made by an open town meeting consisting of all registered voters 

in the town. Subject to the legislative decisions made by town meeting, the affairs of the town 

are generally administered by a five member Board of Selectmen and a Town Manager. Local 

school affairs are administered by an elected seven member School Committee while local taxes 

are assessed by a three member Board of Assessors, all are appointed on an at-large basis for 

staggered three-year terms. 

 

Lunenburg is a semi-rural community located in northern Worcester County.  Three water bodies 

account for somewhat of a clustered approach to the town's historical development.  Lake 

Whalom and the former Whalom Amusement Park delineated the Whalom District from the 

remainder of Lunenburg.  This district was developed as a housing base for many factory 

workers working in the mills and factories of Leominster and Fitchburg.  In many ways the 

characteristics of the Whalom District more closely reflect characteristics of these cities than of 

the rest of Lunenburg. The Hickory Hills area of town, around Hickory Hills Lake, was 

developed as a private community comprised largely of vacation cottages.  The third body of 

water is Shirley Reservoir, a public water body also developed with mainly vacation cottages 

that have now been modified to year-round residences. Commercial and industrial development 

is permitted in several areas of town, primarily along the two major arteries (Routes 2A and 13), 

and the town's peripheries, due largely to the close proximity of Leominster's and Fitchburg's 

sewer and water systems. Although many farms and orchards had slowly developed into single 

family housing, farming continues on in Lunenburg.  At the Annual Town Meeting on May 4
th

, 

2013, the Town voted to establish an Agricultural Commission to represent, preserve, and 

enhance farming in the community and to administer the “Right to Farm” bylaw.  
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ELECTED OFFICIALS 

GOVERNOR                                                                                      ATTORNEY GENERAL  
Charlie Baker                                                                                                   Maura Healey 

Massachusetts State House                                                                              Office of Attorney General 

Room 280                                                                                                        One Ashburton Place 

Office of the Governor                                                                                    Boston, MA 02108-1518 

Boston, MA 02133                                                                                         (617) 727-2200    Boston office                               

(617) 725- 4005                                                                                              (508) 792-7600   Worcester office 

(888) 870-7770                                                                                                   Email: ago@state.ma.us 

 

MASSACHUSETTS CONGRESSIONAL DELEGATION 

SENATE 
Elizabeth Warren                                                                       Edward J. Markey  

Boston Office                                                                            Boston Office  
2400 JFK Federal Building                                                        975 JFK Federal Building  

15 New Sudbury Street                                                              15 New Sudbury Street  

Boston, MA 02203                                                                     Boston, MA 02203  

(617) 565-3170                                                                          (617) 565-8519  

http://www.warren.senate.gov/                                                  http://www.markey.senate.gov/  

 

Washington D.C. Office                                                           Washington D.C. Office  
317 Hart Senate Office Building                                                255 Dirksen Senate Office Building 

Washington, D. C. 20510                                                           Washington, D. C. 20510  

(202) 224-4543                                                                           (202) 224-2742  

------------------------------------------------------------------------------------------------------------------------------- 

Niki Tsongas – Federal- 3
rd

 District                                        Fitchburg State University 

1714 Longworth House Office Building                                    Center for Professional Studies Office                                                                                                                                                                                                                   

Washington, D.C. 20515                                                            150 Main Street                           

(202) 225-3411                                                                           Fitchburg, MA 01420                                                                                    

                                                                                                    (978) 459-0101 

 

STATE LEGISLATORS                                                                                     

Senate- Worcester & Middlesex Districts 

Jennifer L. Flanagan                                                          District Office 

MA State House, Room 312D                                             24 Church Street 

Boston, MA 02133                                                               Leominster, MA 01453                  

(617) 722-1230                                                                     (978) 534-3388 

Jennifer.Flanagan@masenate.gov 

 

House of Representatives - 37
th

 Middlesex District          (Lunenburg Precincts A, C, D) 

Jennifer E. Benson                                                                 

MA State House, Room 42                                                 

Boston, MA 02133 

(617)722-2014  

Jennifer.Benson@mahouse.gov 

 

House of Representatives- 3
rd

 Worcester District          (Lunenburg Precinct B) 

Stephen L. DiNatale                                                

MA State House, Room 276                                                 District Office (978) 829-1794 

Boston, MA 02133                                                               Fitchburg Senior Center 

(617) 722-2676                                                                     14 Wallace Avenue, 2
nd

 Floor 

Stephen.DiNatale@mahouse.gov                                         Fitchburg, MA 01420 
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ELECTED OFFICIALS 

 

Board of Assessors - 3 year term 
Louis J. Franco – 2017 

Richard H. Letarte-2018 

Matthew J. Papini, Sr. – 2016 

 

Board of Health - 3 year term 
George Emond – 2018 

Paul J. Fortin- 2017 

Perry R. Jewell- 2017 

David M. Passios - 2018 

David M. Shea - 2016 

 

Board of Selectmen - 3 year term 
Thomas A. Alonzo - 2017                    

Paula J. Bertram - 2018 

Robert J. Ebersole - 2016 

Phyllis M. Luck - 2017 

James E. Toale - 2016 

 

Cemetery Commission - 3 year term 
Lance D. May – 2016 

Lorraine Mendoza- 2018 

G. Stephen Schaff - 2017 

 

Constable - 3 year term 
John E. Baker - 2016 

 

Housing Authority - 5 year term 
Deborah A. H. Christen - 2018 

Paul J. Doherty - 2020 

Caroline Fortin - 2019 

Amaryllis Leet - 2016 

 

Library Trustees - 3 year term 
Harry Kubitz - 2017 

Richard N. Mailloux – 2016 

Kirja Paananen-2016 (appointed to vacancy) 

Donna Saiia-2016 (appointed to vacancy) 

Gare Thompson - 2019 

Susan Visser - 2017 

Lars H. Widstrand - 2018 

 

Moderator - 3 year term 
Timothy W. Murphy - 2018 
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ELECTED OFFICIALS 

  

Park Commission - 3 year term 
Robert Robuccio - 2017 

Corinne Scouten - 2016 

Paul Scheipers- 2016 (appointed to vacancy) 

 

Planning Board – 2- 5 year terms                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              
Matthew Allison - 2020 

Joanne Bilotta-Simeone – resigned March 2015  

Gregory P. Bittner- 2017 

Kenneth Chenis - 2019 

Damon J. McQuaid – 2018 

David Prokowiew- 2016 

 

School Committee - 3 year term 
Gregory D. Berthiaume – 2016 

Wendy Bertrand- 2018 

Michael Mackin - 2017 

Colleen M. Shapiro - 2016 

Heather Sroka - 2017 

 

Sewer Commission – 3 year term 
Susan Bunish- 2018 

Troy Daniels - 2017 

Carl Luck - 2016 

Michael J. Nault – 2016 

John Reynolds – 2016 (appointed to vacancy) 

 

Town Clerk – 3 year term 
Kathyrn M. Herrick - 2016 

 

Trust Fund Commission – 3 year term 
Michael D. Gale – 2018 

Karen Ullo – 2017 

Jean Storrs – 2016 
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APPOINTED OFFICIALS 

TERMS ARE FOR ONE YEAR UNLESS OTHERWISE INDICATED. 

 
AGRICULTURAL COMMISSION- 3 year terms      

Maureen Dupuis-2016                             

Douglas MacMillan -2018 

Jeffrey Mendoza- 2018 

Garrett Stillman - 2016 

Renee Trakimas- 2017 

 

ANIMAL CONTROL OFFICER/           ANIMAL INSPECTOR (Term runs May 1 to April 30) 

Kathleen M. Comeau                                                  Kathleen M. Comeau 

ARCHITECTURAL PRESERVATION DISTRICT COMMISSION (APDC)-3 year terms  

Cullen Dwyer-2017 

Jim LaVeck- 2017 

Richard McGrath-2016 

Vacancies (2) 

 

BOARD OF REGISTRARS OF VOTERS  (Term runs April 1 to March 31)  

Ruth Anderson-2018 

Kathy Herrick- Town Clerk 

Karen Kemp- 2017 

Shirley McBride- 2016 

 

BUILDING REUSE COMMITTEE 

Ronald Albert-Resident 

Mark Erickson, Finance Committee Representative 

Rebecca Lantry- Historical Commission 

Mike Mackin, School Committee Representative 

David MacDonald, Resident 

Damon McQuaid, Planning Board Representative 

Deborah Seeley, Council on Aging Representative- resigned June 2015 

Jamie Toale, Board of Selectmen Representative 

 

CABLE ADVISORY COMMITTEE 

Tom Alonzo-2016 

Paula Bertram- 2016 

Rhonda Lisio- resigned 2015 

Jamie Toale – resigned August 2015 

Steve Walker – 2016 

Vacancies (2) 

 

CAPITAL PLANNING COMMITTEE- 3 year terms 

Matthew Allison- Planning Board 

John Henshaw- Finance Committee 

Dennis Mannone, Jr.  

Heather Sroka- School Committee 

Jamie Toale- Board of Selectmen 

Kerry A. Lafleur- Town Manager, Ex Officio 
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APPOINTED OFFICIALS 

TERMS ARE FOR ONE YEAR UNLESS OTHERWISE INDICATED. 

 

CLOCKWINDERS 

Tom Alonzo  

Joseph “Al” Dettenrieder  
Lou Franco  

Michael Kidney 

John Lynch 

George Martin  

 

CONSERVATION COMMISSION- 3 year terms 

Tom Bertram- 2017 

Richard Bursch-2017 

Matt Charpentier- resigned June 2015 

Carl Luck -2018 

Todd Dwyer- 2016 

Sheila Holt-resigned April 2015 

Kenneth Jones- 2018 

Bradford Kennedy- 2016 

John Rabbitt- 2016 

 

CONSTABLE 

Kevin Rice 

Stanley Young 

 

COUNCIL ON AGING- 3 year terms 

Elizabeth (Betty) DiGiacomo - 2018 

Jacquelyn Dwyer- 2016 

Brian Guenard -2018  

Sarah Grant- 2017 

Jean Hobbs- Honorary Member 

Debbie Lincoln- 2018 

Pete Lincoln-2016 

Kevin McNally- 2016 

Cheryl Moisan-2017 

Diane Nowd- 2017 

Jane Rabbitt- 2016 

Debbie Seeley- resigned June 2015 

Judith Tarbell – 2016 

 

COUNCIL ON AGING DIRECTOR 

Doreen Noble- resigned June 2015 

Susan Doherty- appointed August 2015 

 

CULTURAL COUNCIL- 3 year terms 

Brent Benson- 2017 

Laura Brozozski-2018 

Sarah Coon-2018 

Mary Ellen Letarte- 2018 

Pete McCarron- 2018 

Kiirja Paananen-resigned December 2015 
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APPOINTED OFFICIALS 

TERMS ARE FOR ONE YEAR UNLESS OTHERWISE INDICATED. 

 

DAM KEEPER                                                                    ASSISTANT DAM KEEPER 

Ronald Wilson                                                                       Richard Patry 

 

EMERGENCY MANAGEMENT DIRECTOR 

Fire Chief Patrick Sullivan 

 

“RACES” CONTROL OPERATOR (Radio Amateur Civil Emergency Service) 

Brian L. LeBlanc 

Ralph Swick 

Jean Swick, Member 

FENCE VIEWERS                                                          FIELD DRIVER  

Vacancies                                                                            Kathleen Comeau 

 

FINANCE COMMITTEE- 3 year terms 
Terese Burchfield- 2018 

Mark Erickson- 2018 

Caroline Griffis- resigned July 2015 

Jay Simeone-2017 

Vacancy 

 

GREEN COMMUNITY TASK FORCE                             GCTF ADVISORS                                                                                             

David Blatt                                                                         Adam Burney, Land Use Director 

Michael Conway                                                                James Breault, DPW 

Zachary Cutting                                                                 John Londa, Director of Facilities & Grounds 

Joann McQuaid- resigned January 2015                               

Neal Sullivan 

 

HAZARDOUS WASTE COORDINATOR                                HEARINGS OFFICER  

           Kerry A. Lafleur                                                                          Kerry A. Lafleur 
 

HISTORICAL COMMISSION- 3 year terms 

Cullen Dwyer-2017 

Lois Lewis-2016 

Rebecca Lantry-2018 

Richard McGrath-2018 

Amory Phelps-2017 

 

INSPECTOR OF PLUMBING & GAS FITTINGS        ASST. INSPECTOR OF PLUMBING/GAS        

Gary Williams – 34 Round Road                                          Richard Kapenas 

 

INSPECTOR OF WEIGHTS & MEASURES                 INSPECTOR OF WIRING 

Stephen E. Cullinane                                                             James Sharkey 
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APPOINTED OFFICIALS 

TERMS ARE FOR ONE YEAR UNLESS OTHERWISE INDICATED. 

 

                                            LICENSING AUTHORITY AGENTS 

Off. Stanley Barney                                Off. Peter Lekaditis                               Off. John Morreale Jr 

Off. Jonathan Broc                                  Off. Donald Letarte                               Off. Deven O’Brien 

Sgt. Sean Connery                                   Lt. Michael Luth                                   Off. Julienne Salas 

Off. Robert DiCosta                                Chief James Marino                              Off. Quinn Smith 

Off. Robert Diconza                                Off. Joshua Mathieu                              Off. Chad Stateler 

Sgt. Thomas Gammel                              Off. Bradley McNamara                       Det. Jeffrey Thibodeau 

Sgt, Jack Hebert                                       Off. Lisa Melnicki                                Off. Joshua Tocci 

Off. Jacob Lachance                                                                                              Off. Sean Zrate 

 

LOCAL CENSUS LIAISON 

Kathyrn M. Herrick, Town Clerk 

 

MART ADVISORY BOARD 

Phyllis Luck 

 

MONTACHUSETT JOINT TRANSPORTATION COMMITTEE 

Kenneth Chenis-Planning Board Representative 

 

MONTACHUSETT REGIONAL PLANNING COMMISSION 

Joanna Bilotta-Simeone- Planning Board Representative 

 

MONTACHUSETT REGIONAL VOCATIONAL TECHNICAL SCHOOL COMMITTEE 

Barbara Reynolds 

 

PERSONNEL COMMITTEE- 3 year terms  

Deborah Christen-2016 

Cheryl Valera-2017 

Linda Vickery-2017 

Nancy Forest- Town Employee Representative 

 

POUND KEEPER 

Jean Larkin 

 

PUBLIC ACCESS CABLE COMMITTEE- 3 year terms 

Jeffrey Bajko-2017 

Faith Beall- 2018 

Rhonda Lisio- resigned  

Stephen Walker-2017 

Vacancies (2) 

 

PUBLIC WEIGHERS (for P.J. Keating Co.) 

Brian Contois           Richard Reynolds 

Sarah Fitzgerald       Jay Vallierre 

Erin Morin               Bruce Walker 

Jennifer Oliviera       Britany Woodhouse 
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APPOINTED OFFICIALS 

TERMS ARE FOR ONE YEAR UNLESS OTHERWISE INDICATED. 

 

SCHOOL BUILDING COMMITTEE 

Tom Alonzo- Board of Selectmen  

Mike Barney- Citizen at Large 

Loxi Jo Calmes- School Superintendent 

Greg Bittner- Planning Board 

Mark Erickson- Finance Committee 

Brian Frank-Citizen At Large 

Mike Mackin- School Committee 

Gregory Roy- Citizen At Large 

Colleen Shapiro- School Committee 
 

SENIOR CITIZEN PROPERTY TAX WORK-OFF PROGRAM &  

TAXATION AID COMMITTEE 

Sheila Craigen- Assessors’ Principal Clerk 
Susan Doherty- COA Director 

Jean Larkin 

Myleen Mallari- Collector/Treasurer 

 

TOWN COUNSEL 
Kopelman & Paige, P.C.  

 

TOWN HALL CLOCKWINDERS 

Tom Alonzo  

Joseph “Al” Dettenrieder 
Lou Franco  

Brian Guenard  

Michael Kidney  

John Lynch 

George Martin 

 

TOWN FOREST COMMITTEE 

Richard Bursch- 2016 

 

TREE WARDEN 

Jack Rodriquenz 

 

VETERANS AGENT 

T. J. Blauser 

 

WELLNESS COORDINATOR 

Lisa Normandin 

 

ZONING BOARD OF APPEALS 5 year terms 

Raymond E. Beal, Chairman-2018 

James Besarkarski-2016 

Donald Bowen, Vice Chairman-2017 

Alfred Gravelle-2020 

Hans Wentrup -2018 

 

ZBA ASSOCIATES 

David Blatt- 2016                Paul Doherty- 2016          Sheila Lumi- 2018      
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ADMINISTRATION 
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REPORT OF THE TOWN MANAGER 

 
The Town continued to make important progress in 2015 in many areas, including:  School Building; 

Building Reuse; Increased Public Transportation; and updating the Pavement Management Plan.    The MS/ 

HS building is well under construction and set to open in September 2016.  Fifty-eight (58%) of the 

project’s eligible costs will be paid through a grant from the MA School Building Authority.  As of 

December 31, 2015, approximately $30M of the Town’s total share had been permanently financed in order 

to take best advantage of the low interest rates.   

 

The Board of Selectmen (BOS) appointed Building Reuse Committee continued its work throughout 2015.  

In the summer, the Committee issued a Request for Proposals for a Building Reuse and Space Needs Study.  

Town's goal for the Project was to assess the existing conditions of four (4) buildings owned by the Town 

and determine the most cost effective building(s) to accommodate the Town's current and anticipated space 

needs for Town administrative operations currently housed at Town Hall and remote sites.  The building(s) 

that are determined not to be advantageous to the Town may be deemed as “surplus property“ and disposed 

of in accordance with M.G.L. c. 30B§16.  The Assessment and Space Needs study include the following 

four (4) buildings:  Town Hall; Ritter Memorial Building: Thomas C. Passios Elementary; and the Brooks 

House.  In late summer, the Town hired Tappé & Associates, the same firm serving as Architect on the MS/ 

HS School Project, to complete this study.  The results of the study were presented to the BOS in 2016. 

 

The BOS worked diligently with the Department of Public Works to update its existing Pavement 

Management Plan.  The updated plan built upon the foundation of the existing plan but included additional 

evaluation criteria.  The original plan was developed in 2009 and funding decisions from that point up until 

FY16 were based upon that plan.  Beginning in FY2017, all funding decisions will be based upon the 

revised plan which established a PCI, or Pavement Condition Index, for each roadway and a Prioritize List 

which takes into account both the functional classification of the roadway and the needed repair.  The 

Board further determined that a PCI of 70 would be considered a generally acceptable pavement condition 

and worked on determining the best funding mechanism for the PMP Program to insure that maintenance 

needs would be addressed uniformly across all roadway classifications.  To that end, the Board agreed to 

put forth a debt exemption question to the voters, seeking an additional $4M in tax dollars to complete the 

large backlog of needed maintenance & repair work.  The work would be completed over a period of 3 – 4 

years and would be financed over a period of at least twice as long.  Thereafter, the Town would endeavor 

to include additional funding within the Operating Budget to provide for a sufficient level of funding to 

maintain roads at a PCI of 70. 

 

The Town also continued to work on its largest and most comprehensive roadway project, the 

redevelopment of Summer Street, a project slated to begin in fall of 2016.  In 2014, the Town committed 

$230,312 from Chapter 90 Funding to fund the Town’s portion of the 75% design.  The project is expected 

to cost about $7M, all of which will be funded though the Regional Transportation Improvement Plan 

(TIP), which is a grant of State & Federal funds.  The project was approved for TIP funding for FFY2017. 

 

One of the most exciting projects which continued into 2015 was the implementation of enhanced public 

transportation within Lunenburg.  The Town pays both an annual assessment to the MART and to the 

MBTA.  The assessment to MART pays for local/ regional transportation.  The assessment to the MBTA 

pays for access to the commuter rail system in Fitchburg and Leominster.  The Town learned through 

MART that there is a provision in State Law that would allow the Town to use its MBTA Assessment to 

purchase additional local transportation, at no additional cost to the taxpayer.  Accordingly, the Town 

undertook a review of residents’ transportation needs and began working with MART to provide additional 

local transportation.  The additional services began in spring 2015, though ridership was low.  The Town 

was able to revise its transportation offerings to include limited service along the full length of Route 2A, 

from the town center to the Shirley line.  The Town will continue to monitor ridership and make 

adjustments as needed to best service the public. 

 

I would be remiss if I did not take this opportunity to thank all of the people in this town who give of their 

time and many talents to make Lunenburg a better place.  Thank you all for your dedicated service. 
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TOWN OF LUNENBURG, MASSACHUSETTS

COMBINED BALANCE SHEET

ALL FUND TYPES AND ACCOUNT GROUPS

FOR THE YEAR ENDED JUNE 30, 2015

FIDUCIARY ACCT. GROUP

SPECIAL CAPITAL FUND TYPES GENERAL

GENERAL REVENUE ENTERPRISE PROJECT TRUST and LONG-TERM

 FUND FUND FUNDS FUND AGENCY DEBT

CASH and CASH INVESTMENTS $3,019,429.36 $1,446,908.75 $1,471,300.35 $16,710,822.94 $2,397,564.62

RECEIVABLES:

  FY15 REAL ESTATE TAXES $491,780.45

  FY14 REAL ESTATE TAXES ($4,460.08)

  FY 13 REAL ESTATE TAXES ($6,213.94)

  FY 12 REAL ESTATE TAXES $28.60

  FY 11 REAL ESTATE TAXES $30.71

  FY 10 REAL ESTATE TAXES $137.74

  FY 08 REAL ESTATE TAXES $15.90

  FY07 REAL ESTATE TAXES $3,890.09

  DEFERRED PROPERTY TAXES $15,549.95

  SUPPLEMENTAL TAXES $6,505.24

  ALLOW ABATE/EXEMPTIONS ($122,859.82)

  PERSONAL PROPERTY TAXES $68,128.95

  ROLL BACK TAXES $0.00

  TAX LIENS $1,000,188.90

  EXCISES $259,257.45

  OTHER $636,237.05

  STREET BETTERMENTS RECEIVABLE $3,600.00

  SEPTIC/SEWER BETTERMENTS RECEIVABLE ($940.46) $451.73 $5,643,062.18

  DEFERRED SEWER BETTERMENTS $6,191.86

  USER CHARGES RECEIVABLE $122,102.91

  WATER BETTERMENTS DUE $69.30

      WATER DISTRICT

  MEADOW WOODS WATER BETTERMENT REC $1,133,173.14

DUE FROM TRUST FUNDS/SRF/ENTERPRISE $70,954.82

DUE FROM GENERAL FUND $44,707.06

DUE FROM COMMONWEALTH OF MASS

PREPAID EXPENSES

AMOUNT TO BE PROVIDED FOR

  RETIREMENT OF GENERAL

  LONG TERM DEBT $49,556,203

TOTAL ASSETS $6,574,503.35 $1,447,360.48 $7,287,364.36 $16,710,822.94 $2,397,564.62 $49,556,203

LIABILITIES and FUND EQUITY:

LIABILITIES:

  WARRANTS PAYABLE $298,765.01 $60,349.14 $67,162.47 $30,376.48

  ACCRUED SALARIES $1,141,575.09 $60,780.59 $2,085.73

  BONDS PAYABLE

  BANS PAYABLE $1,125,000.00

  EMPLOYEES' WITHHOLDINGS PAYABLE $74,199.13

OTHER LIABILITIES and 

 ACCRUED EXPENSES $46,708.99

DEFERRED REVENUE $3,484,119.17 $451.73 $5,771,356.95

DUE TO TRUST FUNDS/SRF/CPF/ENTERPRISE $44,707.06

DUE TO GENERAL FUND $12,270.64 $55,786.87 $2,897.31

DUE TO WATER DISTRICT $21,543.31

WARRANTY DEPOSITS

GENERAL OBLIGATION

  LONG TERM DEBT $49,556,203

TOTAL LIABILITIES $5,111,617.76 $133,852.10 $5,896,392.02 $1,155,376.48 $2,897.31 $49,556,203

FUND BALANCES:

  RESERVED FOR ENCUMBRANCES $265,386.55 $36,723.89

  RESERVED FOR FUTURE DEBT-PREMIUM $12,946.27

  RESERVED FOR MSBA DEBT/DE-1 $539,624.00

  RESERVED EXTRAORDINARY

  RESERVED FOR EXPENDITURES $233,618.00 $78,018.90

  RESERVED FOR ENDOWMENTS $628,606.01

  AUTH DEFERRAL TEACHERS PAY

  COURT JUDGEMENTS

  APPROPRIATION DEFICITS

  REVENUE DEFICIT

  UNPROVIDED ABATE/EXEMPTIONS

UNRESERVED:

  DESIGNATED

  UNDESIGNATED $411,310.77 $1,313,508.38 $1,276,229.55 $15,555,446.46 $1,766,061.30

TOTAL FUND EQUITY $1,462,885.59 $1,313,508.38 $1,390,972.34 $15,555,446.46 $2,394,667.31

TOTAL LIABILITIES/FUND EQUITY $6,574,503.35 $1,447,360.48 $7,287,364.36 $16,710,822.94 $2,397,564.62 $49,556,203
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TOWN OF LUNENBURG

GENERAL FUND APPROPRIATIONS

SUMMARY & CLASSIFICATION OF ACCOUNTS 

FISCAL YEAR 2015

PROGRAM NAME APPROPRIATED TOTAL FUNDS     TOTAL TOTAL BALANCE TO

   FORWARD AVAILABLE    EXPENDED ENCUMBERED REVENUE

GENERAL GOVERNMENT

Selectmen's Administration

  Payroll-Administration $36,616.93 $36,616.93 $36,617.33

  Selectmen's Salaries $500.00 $500.00 $500.00

  Other Expenses $4,453.64 $4,453.64 $4,453.24

$41,570.57 $41,570.57 $41,570.57 $0.00 $0.00

Town Manager

Payroll - Town Manager $130,481.77 $130,481.77 $130,825.79

Other Expenses $5,250.00 $5,250.00 $4,905.98

$135,731.77 $135,731.77 $135,731.77 $0.00 $0.00

Technology Director

 Payroll $64,317.58 $64,317.58 $64,317.58

 Other Expenses $70,941.31 $70,941.31 $70,537.28

$135,258.89 $135,258.89 $134,854.86 $0.00 $404.03

Zoning Board of Appeals

  Payroll-Clerical $1,812.00 $1,812.00 $973.10

  Other Expenses $1,475.00 $1,475.00 $1,058.17 $37.20

$3,287.00 $3,287.00 $2,031.27 $37.20 $1,218.53

Assessor's Administration

  Payroll $58,116.52 $58,116.52 $58,116.52

  Regional Assessor $62,100.00 $62,100.00 $62,100.00

  Other Expenses $26,621.20 $26,621.20 $26,621.20

$146,837.72 $146,837.72 $146,837.72 $0.00

Town Accountant

  Payroll-Town Accountant $72,864.00 $72,864.00 $72,862.50

  Payroll-Clerical $76,724.00 $76,724.00 $76,723.45

  Other Expenses $4,601.39 $4,601.39 $4,603.44

$154,189.39 $154,189.39 $154,189.39 $0.00

Annual Audit $41,350.00 $41,350.00 $41,350.00

$41,350.00 $41,350.00 $41,350.00

Tax Collector's Administration

  Tax Collector's Salary $23,688.42 $23,688.42 $23,688.42

  Payroll-Clerical $29,590.48 $29,590.48 $29,590.48

  Other Expenses $13,836.96 $13,836.96 $13,836.96

$67,115.86 $67,115.86 $67,115.86 $0.00

Tax Title & Takings/Foreclosure

  Other Expenses $10,500.00 $10,500.00 $5,625.17

$10,500.00 $10,500.00 $5,625.17 $4,874.83

Treasurer's Administration

Treasurer's Salary $23,688.42 $23,688.42 $23,688.42

Clerical Salaries $26,312.64 $26,312.64 $26,312.64

Other Expenses $7,505.34 $7,505.34 $7,005.34 $500.00

$57,506.40 $57,506.40 $57,006.40 $500.00 $0.00

Banking Charges $120.00 $120.00 $120.00

$120.00 $120.00 $120.00 $0.00

Town Clerk's Salary $45,666.00 $45,666.00 $45,666.00

$45,666.00 $45,666.00 $45,666.00

Town Clerk's Administration $525.00 fwd

  Payroll $25,459.00 $25,459.00 $25,354.84

  Other Expenses $7,575.00 $8,100.00 $3,435.91 $2,500.00

$33,559.00 $33,559.00 $28,790.75 $2,500.00 $2,268.25

Elections

  Payroll $6,980.28 $6,980.28 $5,458.87

  Other Expenses $9,924.72 $9,924.72 $6,616.12 $215.00

$16,905.00 $16,905.00 $12,074.99 $215.00 $4,615.01
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Registration & Census $568.40 fwd

  Payroll $9,402.00 $9,402.00 $7,348.66

  Other Expenses $3,504.00 $4,072.40 $4,051.96

$13,474.40 $13,474.40 $11,400.62 $0.00 $2,073.78

$5,682.60 fwd

Legal Expenses $116,902.31 $122,584.91 $118,982.09 $3,602.82

$122,584.91 $122,584.91 $118,982.09 $3,602.82 $0.00

Planning Board $8,524.37 fwd

  Payroll-Land Use Director $63,917.64 $63,917.64 $62,869.64

  Payroll-Clerical $41,273.00 $41,273.00 $41,448.99

  Other Expenses $10,632.59 $19,156.96 $11,671.10

$124,347.60 $124,347.60 $115,989.73 $0.00 $8,357.87

Art 11/07 ATM Master Plan Consulting $2,933.05 fwd $2,933.05 $2,933.05 $0.00

Finance Committee $276.00 $276.00 $276.00

$276.00 $276.00 $276.00 $0.00

Conservation Commission

  Payroll $31,157.00 $31,157.00 $31,769.61

  Other Expenses $15,950.00 $15,950.00 $13,721.87

$47,107.00 $47,107.00 $45,491.48 $1,615.52

CENTRAL PURCHASING

Central Purchasing                   $12,931.89 fwd

  Equipment Mtc $10,200.00 $15,300.00 $8,673.38

  Postage $750.00 $750.00 $562.00

  Purchase of Service $0.00 $5,682.60 $2,079.78 $13,057.82

  Telephone $39,050.00 $41,199.29 $36,455.00 $1,738.11

$62,931.89 $62,931.89 $47,770.16 $14,795.93 $365.80

PROTECTION

Police Department $38.20 fwd

  Payroll-Administration $137,105.00 $137,105.00 $137,101.89

  Payroll-Enforcement $1,021,632.00 $1,021,632.00 $1,032,619.99

  Uniform Allowance $21,700.00 $21,700.00 $21,700.00

  Educational Incentive $51,085.00 $51,085.00 $51,084.95

  Other Expenses $35,867.89 $35,906.09 $24,921.26

$1,267,428.09 $1,267,428.09 $1,267,428.09 $0.00

Police Lock-Up

  Payroll $79,257.40 $79,257.40 $79,736.14

  Other Expenses $2,850.00 $2,850.00 $2,371.26

$82,107.40 $82,107.40 $82,107.40 $0.00

Injury Leave $11,576.26 $11,576.26 $11,576.26

$11,576.26 $11,576.26 $11,576.26 $0.00

Police Fire Medical Expenses $5,538.85 $5,538.85 $5,372.94 $165.91

$5,538.85 $5,538.85 $5,372.94 $165.91 $0.00

Fire Department $8,567.49 fwd

  Payroll-Administration $130,715.00 $130,715.00 $130,715.26

  Payroll-Firefighters/Daymen $365,963.00 $365,963.00 $400,478.99

  Payroll-E.M.S. $110,116.38 $110,116.38 $90,217.76

  Payroll-Clerical

  Clothing Allowance $3,300.00 $3,300.00 $3,300.00

  Other Expenses $61,140.00 $69,707.49 $47,014.98 $7,875.47

$679,801.87 $679,801.87 $671,726.99 $7,875.47 $199.41

Fire Hydrant Expense $14,952.00 $14,952.00 $14,952.00

$14,952.00 $14,952.00 $14,952.00 $0.00

$7,727.53 fwd

Mtc of Town Radios $5,585.58 $13,313.11 $9,631.93 $3,284.90 $396.28
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Comp. Radio Watch Personnel

  Payroll $63,274.57 $63,274.57 $63,284.32

  Other Expenses $192,293.00 $192,293.00 $192,283.25

$255,567.57 $255,567.57 $255,567.57 $0.00

Animal Control Officer

  Payroll $11,580.00 $11,580.00 $11,580.00

  Care & Custody $7,500.00 $7,500.00 $7,500.00

  Other Expenses $5,384.63 $5,384.63 $5,384.63

$24,464.63 $24,464.63 $24,464.63 $0.00

Building Inspector

  Payroll-Building Inspector $68,735.00 $68,735.00 $68,783.12

  Payroll-Asst Bldg Inspector $3,095.43 $3,095.43 $3,065.12

  Payroll-Clerical $44,628.00 $44,628.00 $44,622.59

  Other Expenses $2,131.56 $2,131.56 $2,119.16

$118,589.99 $118,589.99 $118,589.99 $0.00

Emergency Management

  Payroll $4,500.00 $4,500.00 $4,500.00

  Other Expenses $1,531.04 $1,531.04 $1,531.04

$6,031.04 $6,031.04 $6,031.04 $0.00

Wiring Inspector

  Payroll $26,754.77 $26,754.77 $26,754.77

  Asst Inspector $0.00 $0.00 $0.00

  Other Expenses $0.00 $0.00 $0.00

$26,754.77 $26,754.77 $26,754.77 $0.00

Inspector Weights & Measures

  Payroll $3,750.00 $3,750.00 $3,750.00

  Other Expenses $274.00 $274.00 $274.00

$4,024.00 $4,024.00 $4,024.00 $0.00

Plumbing & Gas Inspector

Payroll $18,222.20 $18,222.20 $18,027.20

Asst Inspector $0.00 $0.00 $0.00

Other Expenses $0.00 $0.00 $195.00

$18,222.20 $18,222.20 $18,222.20 $0.00

HEALTH AND SANITATION

Inspector of Animals $600.00 $600.00 $600.00 $0.00

General Health Expense

  Payroll-Clerical $31,376.00 $31,376.00 $31,378.75

  Other Expenses $1,714.84 $1,714.84 $818.34

$33,090.84 $33,090.84 $32,197.09 $893.75

Nursing Service Nashoba $9,833.84 $9,833.84 $7,375.38 $2,458.46 $0.00

Nashoba Membership $21,967.32 $21,967.32 $16,475.49 $5,491.83 $0.00

DEPARTMENT OF PUBLIC WORKS

Highway Labor

  DPW Director $75,755.00 $75,755.00 $75,754.12

  Payroll-Highway Laborers $257,945.63 $257,945.63 $257,885.27

  Payroll-Clerical $40,385.04 $40,385.04 $40,385.04

$374,085.67 $374,085.67 $374,024.43 $61.24

Vehicle Maintenance

  Other Expenses $158,495.23 $158,495.23 $157,154.83

$158,495.23 $158,495.23 $157,154.83 $1,340.40

Town Barn Maintenance

  Other Expenses $519.88 $519.88 $519.88

$519.88 $519.88 $519.88 $0.00
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General Highway Mtc. $76,681.81 fwd

  Other Expenses $414,388.43 $491,070.24 $310,376.89 $180,693.35

$491,070.24 $491,070.24 $310,376.89 $180,693.35 $0.00

Highway Overtime $6,559.67 $6,559.67 $6,559.67 $0.00

Snow Removal

  Payroll $72,266.88 $72,266.88 $71,673.14

  Other Expenses $408,969.12 $408,969.12 $409,562.86

$481,236.00 $481,236.00 $481,236.00 $0.00

Traffic Signs & Devices $22,884.20 $22,884.20 $22,884.20

$22,884.20 $22,884.20 $22,884.20 $0.00

Tree Removal

  Payroll $1,835.90 $1,835.90 $1,835.90

  Other Expenses $25,615.83 $25,615.83 $25,615.83

$27,451.73 $27,451.73 $27,451.73 $0.00

Cemetery Department

  Payroll $53,440.34 $53,440.34 $52,904.81

  Other Expenses

$53,440.34 $53,440.34 $52,904.81 $535.53

Park Department

  Payroll $12,646.19 $12,646.19 $12,646.19

  Other Expenses $38,550.23 $38,550.23 $38,550.23

$51,196.42 $51,196.42 $51,196.42 $0.00

SOLID WASTE/RECYCLING PROGRAM

Recycling Program $12,325.96 fwd

  Payroll $0.00 $0.00

  Other Expenses $148,267.27 $160,593.23 $160,593.23 $0.00

$160,593.23 $160,593.23 $160,593.23 $0.00 $0.00

FACILITIES & BUILDINGS

Director Facilities/Grounds

  Payroll $110,712.98 $110,712.98 $110,712.98

  Other Expenses $233,126.22 $233,126.22 $233,126.22

$343,839.20 $343,839.20 $343,839.20 $0.00

Public Buildings                 $1,175.94 fwd

Other Expenses $239,380.96 $240,556.90 $240,546.70

$240,556.90 $240,556.90 $240,546.70 $0.00 $10.20

PUBLIC ASSISTANCE

Council on Aging

  Payroll $103,657.22 $103,657.22 $105,150.33

  Other Expenses $7,215.00 $7,215.00 $5,721.89

$110,872.22 $110,872.22 $110,872.22 $0.00

Admin. Veteran's Services

  Payroll-Agent $4,000.00 $4,000.00 $4,000.00

  Other Expenses $0.00 $0.00 $0.00

$4,000.00 $4,000.00 $4,000.00 $0.00

Veteran's Benefits $81,154.60 $81,154.60 $81,154.60 $0.00

Registration of Veteran's Graves $400.00 $400.00 $400.00 $0.00

Memorial Day $272.69 $272.69 $272.69

$272.69 $272.69 $272.69 $0.00

SCHOOLS

School Department

  Payroll $11,364,548.00 $11,364,548.00 $11,360,642.09

  Other Expenses $5,390,115.00 $5,390,115.00 $5,354,097.99 $39,416.30

$16,754,663.00 $16,754,663.00 $16,714,740.08 $39,416.30 $506.62

School Encumbered Funds FY 14 $41,655.60 fwd $41,655.60 $41,543.28 $112.32

$49,244.00 fwd

Monty Tech Assessment $710,814.00 $760,058.00 $760,058.00 $0.00
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LIBRARY

Ritter Memorial Library $3,500.00 fwd

  Payroll $242,891.00 $242,891.00 $227,757.08

  Other Expenses $128,824.00 $132,324.00 $125,816.98 $792.83

$375,215.00 $375,215.00 $353,574.06 $792.83 $20,848.11

UNCLASSIFIED

Band Concerts $4,200.00 $4,200.00 $4,200.00 $0.00

Historical Commission $500.00 $500.00 $500.00

M.R.P.C. Assessment $3,120.00 $3,120.00 $3,119.45 $0.55

Town Reports $1,100.00 fwd

  Payroll

  Other Expenses $6,338.86 $7,438.86 $6,814.36 $623.50

$7,438.86 $7,438.86 $6,814.36 $623.50 $1.00

Worker's Compensation $59,131.26 $59,131.26 $59,131.26 $0.00

Health Insurance CH 32B $1,567,369.10 $1,567,369.10 $1,560,744.12

Life Insurance $10,061.67 $10,061.67 $9,832.50

Medicare $219,228.68 $219,228.68 $219,228.68

Insurance Cost Control $8,000.00 $8,000.00 $8,000.00

Public Employee Committee Expenses $0.00 $0.00 $0.00

  Total Insurance $1,804,659.45 $1,804,659.45 $1,797,805.30 $0.00 $6,854.15

Physicals $4,407.00 $4,407.00 $4,407.00 $0.00

Liability Insurance $197,511.22 $197,511.22 $193,556.64 $3,954.58

Prior Year Expense $1,782.00 $1,782.00 $1,781.93 $0.07

Salary Reserve Fund $20,810.00 $20,810.00 $20,809.11 $0.89

Unemployment Comp $2,243.00 $2,243.00 $1,577.68 $665.32

 

DEBT AND INTEREST

Principal Serial Loans $2,079,853.00 $2,079,853.00 $2,079,852.66 $0.34

Interest Serial Loans $872,335.00 $872,335.00 $872,334.61 $0.39

Interest Temporary Loans $17,867.00 $17,867.00 $4,664.47 $13,202.53

Loan Administrative Fees $8,001.00 $8,001.00 $8,000.88 $0.12

STATE & COUNTY ASSESSMENTS

Motor Vehicle Excise Surcharge $8,080.00 $8,080.00 $8,080.00 $0.00

Mosquito Control $61,617.00 $61,617.00 $64,312.00 ($2,695.00)

Air Pollution District $3,001.00 $3,001.00 $3,001.00 $0.00

Special Education $10,059.00 $10,059.00 $11,889.00 ($1,830.00)

M.B.T.A. $37,243.00 $37,243.00 $37,243.00 $0.00

Choice Tuitions $531,000.00 $531,000.00 $524,349.00 $6,651.00

Charter Tuitions $522,325.00 $522,325.00 $517,459.00 $4,866.00

Regional Transit Authority $33,491.00 $33,491.00 $33,491.00 $0.00

$1,206,816.00 $1,206,816.00 $1,199,824.00 $6,992.00

County Retirement Assessment $831,727.00 $831,727.00 $831,727.00 $0.00

TRANSFERS TO OTHER FUNDS

Transfer to Stabilization Fund $74,729.00 $74,729.00 $74,729.00

Transfer to Capital Project Fund $621,753.74 $621,753.74 $621,753.74

GRAND TOTAL $32,216,220.58 $32,216,220.58 $31,867,964.61 $265,386.55 $82,869.42

fwd - forward from FY 2014 $233,181.84
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GENERAL GOVERNMENT

Regional Assessor Fund $30,907.25 $30,907.25

Conservation Fund $319.59 $319.59

Conservation Consultant Revolving $120.50 $120.50

Zoning Board Consultant Revolving $16,513.51 $13,054.15 $18,265.70 $11,301.96

Conservation Gift Fund-Cook Farm $148.00 $148.00

Town Records Gift Fund $252.35 $252.35

Scholarship Fund $217.99 $14.27 $232.26

Sewer Gift Fund $387.09 $387.09

Insurance Recoveries $3,619.33 $3,619.33

Town Hall Chimney Grant $3,000.00 $3,000.00

General Government Gift Fund $1,110.00 $1,110.00

Household Hazardous Waste $768.76 $768.76

SCHOOL DEPARTMENT

School Lunch $21,507.54 $404,847.78 $400,305.18 $26,050.14

Title I #305          $1,805.00 $103,436.40 $132,348.40 ($27,107.00)

.

PL 94-142 #240    ($15,062.97) $296,201.00 $332,885.45 ($51,747.42)

United Way Venture $40.42 $40.42

Recovery for Lost Books $7,097.53 $140.69 $23.00 $7,215.22

Chapter 658 School Athletics    $42,266.11 $125,854.50 $113,962.65 $54,157.96

After School Activities $86,302.03 $218,034.29 $204,811.29 $99,525.03

School Facilities Use $1,004.50 $52,392.50 $52,542.05 $854.95

Non-Resident Tuition $79,041.44 $63,695.30 $98,022.01 $44,714.73

Adult Education $4,346.61 $4,346.61

Summer School Program $90.00 $90.00

School Choice $88,023.05 $248,973.00 $82,483.82 $254,512.23

School Gift Fund $50,456.57 $48,253.81 $26,495.16 $72,215.22
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Greenthumb Revolving $7,097.47 $1,617.00 $4,940.46 $3,774.01

Custodian Special Details           $4,389.72 $12,382.34 $12,050.96 $4,721.10

Tech Prep Consortium $1,450.00 $1,450.00

BC/BS Healthy Choices $94.65 $94.65

50/50 Grant Sped Tuitions ($112,882.47) $637,765.00 $644,776.54 ($119,894.01)

Insurance Recoveries - School $2,457.35 $2,457.35

Extended Day Revolving Fund $94,409.59 $237,398.55 $218,924.04 $112,884.10

N.E. Dairy & Food Private Grant ($10.28) ($10.28) $0.00

Vending Machine Revolving $1,954.71 $1,954.71

Monbouquette Award $3.81 $3.81

Tufts University Heat Grant $113.45 $113.45

Underground Storage Tank Grant $1,500.00 $1,500.00

Hach Scientific Foundation Grant $90.61 $90.61

Family Network Gift Fund $3,744.86 $168.00 $3,576.86

Family & Community $0.00 $37,500.00 $37,500.00 $0.00

Race to the Top $1,190.90 $14,961.00 $16,151.90 $0.00

EECBG Energy Efficiency Grant $297.45 $0.12 $297.57

Full Day Kindergarten Grant $0.00 $36,740.00 $36,740.00 $0.00

Regional Dissemination Grant $35.00 $35.00

Sped Program Improvement Grant $84.00 $13,069.00 $12,922.28 $230.72

Early Childhood Program Improvement $653.48 $1,026.00 $1,253.48 $426.00

Sped Early Childhood Grant $0.00 $11,917.00 $11,917.00 $0.00

Teacher Quality $0.00 $19,639.00 $29,576.00 ($9,937.00)

Student Transportation Offset Fund $0.00 $33,222.00 $33,222.00 $0.00

PUBLIC SAFETY

Insurance Recoveries - Police ($137.79) $5,525.02 $3,890.98 $1,496.25

Community Policing FY 96 $6.55 $6.55
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PUBLIC SAFETY

Community Policing FY 97 $1.97 $1.97

Community Policing FY 98 $0.66 $0.66

Drug Forfeiture $10,910.39 $3,683.14 $7,227.25

.

D.A.R.E. Grant FY 97 $34.85 $34.85

D.A.R.E. I Grant FY 97 $0.25 $0.25

Community Policing $2,291.12 $2,291.12

Cops Universal Hiring $1,289.84 $1,289.84

.

EOPS Vest Reimbursement $1,862.50 $1,862.50

Protective Order Grant Program $135.15 $135.15

.

Walmart Grant - Police Dept. $1,000.00 $1,000.00

Firefighter  PS Equipment Grant $30.00 $30.00

Firefighter Safety Equipment Grant $9.84 $9.84

State 911 Grant - Fire Dept ($1,118.30) $3,464.36 $2,339.06 $7.00

Police/Fire Special Details $15,635.37 $243,444.76 $242,197.04 $16,883.09

Coastal/Patriot Ambulance Revolving $8,756.38 $80,430.79 $88,608.11 $579.06

Firefighter Equipment Grant - FY05 $419.60 $419.60

Confined Space Training $1,956.77 $1,956.77

Police NRA Foundation Grant $0.10 $0.10

COPS Secure Our Schools $0.82 $0.82

Safe Grant - Fire Department $1,688.73 $7,218.00 $2,320.08 $6,586.65

GHSB Click It Or Ticket ($1,119.92) $8,602.39 $8,590.63 ($1,108.16)

K-9 Grant - Stanton Foundation $25,000.00 $14,000.00 $12,147.82 $26,852.18

Federal Drug Forfeiture $3,843.27 $8,534.97 $13,517.74 ($1,139.50)

EMPG Grant $102.01 $102.01

PARKS & RECREATION

Park User Fees $3,795.26 $13,068.50 $16,863.76 $0.00

Park Gift Fund $360.00 $1,400.00 $1,760.00
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HIGHWAY DEPT.

Chapter 90 ($168,317.05) $342,314.39 $252,774.26 ($78,776.92)

DPW Roads Gift Fund $3,330.00 $3,330.00

Highway Insurance Recoveries $1,208.91 $1,208.91

Chapter 204/Acts of 1996 $0.11 $0.11

COUNCIL ON AGING  

C.O.A./M.A.R.T. Revolving ($3,778.77) $36,432.04 $40,982.55 ($8,329.28)

C.O.A. Formula Grant $0.00 $16,848.00 $16,848.00 $0.00

E.O.C.D. Senior Center Grant $1,680.71 $0.83 $1,681.54

Venture Grant - Are You OK $24.00 $24.00

LIBRARY

State Aid-Libraries $20,207.52 $14,312.84 $9,786.23 $24,734.13

Library Gift Fund $19,771.47 $310.00 $912.93 $19,168.54

Library Revolving Fund $4,673.11 $6,427.84 $3,434.72 $7,666.23

FY07 Public Libraries Fund $571.17 $571.17

CEMETERIES

Sale of Cemetery Lots   $195,412.02 $5,124.24 $6,371.98 $194,164.28

UNCLASSIFIED

Elderly/Disabled Fund $2,487.14 $2,487.14

Green Communities Grant $0.00 $39,306.25 $24,321.42 $14,984.83

Agricultural Commission Grant $0.00 $675.00 $675.00

Bell Tower Mtc. Fund-Town Hall $5,906.37 $300.00 $5,606.37

Historical Comm. Gift Fund $137.36 $137.36

FEMA Grant - January 2015 Blizzard $0.00 $43,262.20 ($43,262.20)

Mass Historical Comm Grant-Town Hall $4,150.00 $4,150.00

Police Gift Fund $835.22 $835.22 $0.00
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TOWN OF LUNENBURG

SPECIAL REVENUE FUNDS

FISCAL YEAR ENDING 6/30/15

 

FORWARD TOTAL TOTAL BALANCE FWD

PROGRAM NAME 7/1/2014 RECEIPTS DISBURSEMENTS 7/1/2015

UNCLASSIFIED

Public Safety Gift Fund $667.38 $667.38

Council on Aging Gift Fund $3,071.79 $3,071.79

MWPAT Septic Repair $4,079.03 $4,079.03

WPAT Septic Receipts Reserved $84,896.11 $980.39 $10,868.00 $75,008.50

E.O.C.D. Septic I Grant $101,353.47 $951.32 $102,304.79

Water Enterprise Fund $29,731.59 $27,370.02 $20,866.76 $36,234.85

Sewer Enterprise Fund $742,236.86 $761,569.31 $659,731.97 $844,074.20

Sewer Betterment Fund $635,559.44 $645,542.85 $770,439.00 $510,663.29

Public Health Emergency Preparedness $12,295.09 $12,295.09

DEP Pay As You Throw Grant $4,720.43 $4,720.43

Recycling Outreach Fund $3,800.00 $3,800.00

Repayments Sewer Hookup $9,222.00 $9,222.00

Solid Waste/Recycling Enterprise Fund $28,649.75 $268,078.20 $296,727.95 $0.00

CVS Volunteer Challenge Grant $500.00 $500.00

Fields Pond Foundation $1,600.00 $1,600.00

March for Parks $1,617.25 $1,617.25

Skate Park Fund $197.00 $197.00

Weights/Measures Citation Fund $325.00 $325.00

Marshall Park Restoration Fund $125.00 $125.00

Comcast Technology Capital Grant $39,796.01 $39,796.01

Sale of Real Estate Fund $9,925.00 $9,925.00

Arts Lottery Fund $8,979.42 $1,113.98 $3,191.00 $6,902.40

L.E.A.P. Fund $266,081.17 $94,735.78 $94,846.84 $265,970.11

Debris Removal Gift Fund $676.00 $676.00

Citizens Relief Fund $200.00 $200.00

Hollis Road Revolving $13,577.63 $5,100.00 $7,493.20 $11,184.43

  GRAND TOTAL $2,599,893.63 $5,285,016.77 $5,180,429.68 $2,704,480.72
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BOARD OF ASSESSORS 
Fiscal 2015 Assessments and Revenues by Major Property Class 
Property Class Levy Percent Valuation by Class Tax Rate                          Tax Levy 
Residential 89.6515% 1,027,856,023 18.32 18,830,322.34 
Open Space 0.000% -0- 18.32 -0- 
Commercial 5.7018% 65,371,177 18.32 1,197,599.96 
Industrial 1.7580% 20,155.100 18.32 369,241.43 
Personal Property 2.8887% 33,119,236 18.32 606,744.40  
TOTALS 100.0000 1,146,501,536 18.32 21,003,908.13  
 
Valuation and Tax History 
Fiscal Year             Tax Rate                 Total Valuation               Accounts                   Tax Levy                 Change (%) 
          2015           18.32             1,146,501,536       5,062                  21,003,908.13              3.5383  
          2014                       17.99                         1,127,633,052                  5,092                   20,286,118.60                    3.6765 
 2013 17.30 1,131,029,744 5,054 19,566,814.57 3.7154 
 2012 16.83 1,120,966,561 5,351 18,865,867.23 4.7707 
 2011 16.16 1,114,282,889 5,185 18,006,811.48 3.3253 
 2010 14.20 1,227,274,404 5,028 17,427,296.54 3.0275 
 2009 13.04 1,297,176,664 5,055 16,915,183.70 4.5678 
 2008 12.23 1,322,671,840 5,003 16,176,276.60 3.7037 
 2007 12.13 1,285,947,900 4,863 15,598,548.03 1.0643 
   
Fiscal Year 2015 Abstract of Assessments 
Property Class Code/Description                Accts               Class Valuation                     Avg.Value 
012 – 043 Mixed Use Properties                    38 24,204,902 636,971 
101 Residential Single Family 3,451 850,142,600 246,346 
102 Residential Condominiums 427 87,728,200 205,452 
104 Residential Two Family 87 22,162,100 254,736 
105 Residential Three Family 7 1,653,000 236,142 
Miscellaneous Residential 37 11,836,700 319,910 
111 – 125 Apartments 7 8,925,300 1,275,042 
130 – 132, 106 Vacant Land 565 27,827,500 49,252 
300 – 393 Commercial 133 56,764,400 42,680 
400 – 442 Industrial 30 20,091,400 669,713 
501 – 508 Personal Property 191 33,119,236 173,399 
600 – 821 Chapter 61, 61A, 61B 89 2,046,198 22,990 
TOTALS 5,062 1,027,856,023 
 
Assessor’s Account for Exemptions and Abatements 
Description FY2015      FY2014 FY2013 FY2012 FY2011                    
Assessor’s Overlay    207,330.39 145,256.60 156,740.57 141,918.23 124,378.48  
Overlay Deficits -0- -0- -0- -0- -0-  
Charges to 6/30/2010   133,262.09 123,225.96 129,797.69 112,691.50 119,992.49  
Released to Surplus -0-  -0- -0- 29,226.73 4,385.99  
Total Balance 74,068.30    22,030.64 26,760.88 -0- -0- 
  
New Growth Revenue 
Fiscal Year                               Added Valuation                  Tax Rate                    New Revenues                 Change (%) 
        2015                                       14,590,507                            17.99                            262,484          -11.79 
        2014                                       17,200,564                            17.30                            297,571                                 -7.55    
 2013 19,124,255 16.83 321,862           -28.17 
        2012                                       27,729,619                            16.16                            448,111                               137.43  
        2011 13,291,045 14.20 188,732            44.98 
 2010 9,982,315 13.04 130,170             -5.78 
 2009 5,077,276 12.23 138,168           -34.74 
 2008 17,455,441 12.13 211,735           -28.24 
 2007 23,809,803 12.41 295,074 -9.34   
       

Lunenburg Board of Assessors 
Louis J. Franco, Chairman                         Richard H. Letarte, Member                                        Matthew J. Papini, Sr., Member 
Louise Paquette, Admin. Assessor          Harald Scheid, Regional Assessor             Rebecca A. Boucher, Regional Assessor 
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BOARD OF ASSESSORS 

      

 

The Board of Assessors saw its first transition in a number of years.  Elected to the Board twenty-one years ago, 

Christopher Comeau chose not to seek re-election.  Chris was a reliable and respected member who could be 

counted on to support the office in its long-standing mission to improve the office, render fair tax assessments, and 

treat the taxpaying public well.  Never shying away from offering opinions over the Town’s financial state, he 

sought to find balance between financial prudence and supporting worthwhile projects. 

 

Replacing Mr. Comeau on the Board is Richard Letarte, a prominent accountant and businessman.   Mr. Letarte 

brings considerable experience and time to work on special assignments. 

 

The Assessors’ administrative staff, Louise Paquette and Sheila Craigen, along with the professional assessment 

staff of Regional Resource Group, Inc. (RRG) led by Harald Scheid round out the office.  RRG veteran assessor 

Rebecca Boucher replaced George Bourgault as Associate Regional Assessor. 

 

The office anticipates a busy 2016 calendar year.  An improving economy will see the construction of more homes 

and apartment dwellings.     
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Century Bank Investment $141,914.51

Century Bank Security Street $6,338.15

Century Bank-Sch Construction CD $5,000,000.00

Commerce Bank Investment $259,976.60

Eastern Bank School Activity Fees $116,116.75

Enterprise Bank Investment $156,024.51

Fidelity Bank ARRA EECBG $297.58

Fidelity Bank Investment $1,976,437.45

Fidelity Bank Sewer Enterprise $927,147.11

Fidelity Bank Trash Enterprise $1,958.96

Fidelity Bank Water Enterprise $31,530.33

Fidelity Bank Sewer Hook-Up $20.13

Fidelity Bank EOCD Grant $89,991.50

Fidelity Bank Senior Grant $1,685.41

Mass Municipal Depository Trust (MMDT) $217,187.66

MMDT Highway Bond Issue $2,673.43

MMDT Playground Fund $77.69

MMDT Arts Lottery $7,360.40

North Middlesex Savings Bank Investment $813,178.96

North Middlesex Savings Bank-Sch Contruction CD $5,000,000.00

TD BankNorth Investment $56,120.50

TD BankNorth Zoning Stabilization $227,542.95

Unibank Depository $560,115.44

Unibank Money Market $1,559,582.51

Webster Bank Investment $36,221.57

Batholomew Trust Funds $956,846.28

Bartholomew Stabilization Fund $1,388,105.33

Touchstone Library Trust Funds $20,350.15

Total Cash per Treasurer 6/30/14 $19,554,801.86

TOWN OF LUNENBURG
Treasurer's Cash as of 6/30/2015
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FIVE YEARS OUTSTANDING DEBT

As of June 30, 2015

2015 2014 2013 2012 2011

Within the General Debt Limit

  Sewers & Drains 5,231,741              5,790,591                6,330,750              6,855,871              7,384,666              

  Land Acquisition 199,516                  228,167                   257,133                  287,133                  330,000                  

  Schools 5,861,930              6,524,160                7,172,729              7,848,229              8,440,000              

  Other Building 4,042,237              4,529,203                5,019,203              5,519,203              4,740,000              

  Streets Sidewalks & Parking -                           -                             -                           -                           10,000                    

  Departmental Equipment 393,500                  592,000                   795,500                  1,000,000              960,000                  

  Athletic & Recreational Facilities 135,000                  195,000                   250,000                  305,000                  370,000                  

  Architectural & Engineering Services -                           -                             -                           -                           -                           

Total Within the General Debt Limit 15,863,924            17,859,121             19,825,315            21,815,436            22,234,666            

Outside the General Debt Limit

  Sewers 2,883,415              3,031,094                3,177,822              3,323,639              3,478,584              

  Schools 29,605,000            

  Water 1,070,392              1,085,675                1,100,317              1,114,345              1,127,786              

  Other Outside General 133,472                  164,340                   195,212                  226,084                  256,956                  

Total Outside the General Debt Limit 33,692,279            4,281,109                4,473,351              4,664,068              4,863,326              

  Total Long-Term Indebtedness 49,556,203$         22,140,230$           24,298,666$         26,479,504$         27,097,992$         

Short-Term Indebtedness

Revenue Anticipation Notes -                           -                             -                           -                           -                           

Grant Anticipation Notes -                             115,000                  -                           -                           

Bond Anticipation Notes 1,125,000              309,000                   -                           -                           515,000                  

Total Short-Term Indebtedness 1,125,000              309,000                   -                           -                           515,000                  

Total Outstanding Indebtedness 50,681,203$         22,449,230$           24,298,666$         26,479,504$         27,612,992$         

(1)Principal amount only.  Excludes lease and installment purchase obligations, overlapping debt and unfunded pension liability.

Authorized Unissued Debt and Prospective Financing

The Town has the following authorized unissued debt:

Amount Purpose

284,264.00            Sewer Construction

28,708.00              Sewer Construction

125,000.00            Buildings Renovations

56,550.00              School Heating System

720,000.00            School Feasibility Study Bond

43,264,346.00      School Construction

-                           Fire Equipement

224,000.00            Land Acquisition

1,900,000.00        Sewer Construction

222,768.00            DPW-Departmental Equipment

300,000.00            Sewer Construction

47,125,636$         
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FISCAL YEAR FORWARD COMMITTMENTSADJUSTMENTS REFUNDS PAYMENTS ABATEMENTS TRANSFER BALANCES

REAL ESTATE

LEVY OF 2007 $3,890.09 $3,890.09

LEVY OF 2008 $34.25 ($18.35) $15.90

LEVY OF 2009 $22.17 ($22.17) $0.00

LEVY OF 2010 $161.88 ($24.14) $137.74

LEVY OF 2011 $58.18 ($27.47) $30.71

LEVY OF 2012 $57.21 ($28.61) $28.60

LEVY OF 2013 ($7,811.60) $2,180.67 ($29.41) ($553.60) ($6,213.94)

LEVY OF 2014 $432,709.13 ($31.02) $10,092.17 ($187,604.12) ($259,626.24) ($4,460.08)

LEVY OF 2015 $0.00 $20,459,870.43 ($62,763.58) $1,870.04 ($19,783,598.09) ($123,598.35) $491,780.45

PERSONAL PROPERTY 

LEVY OF 1998 $3,705.21 $3,705.21

LEVY OF 1999 $1,900.15 $1,900.15

LEVY OF 2000 $1,695.21 $1,695.21

LEVY OF 2001 $1,095.91 $1,095.91

LEVY OF 2002 $3,615.73 $3,615.73

LEVY OF 2003 $2,879.08 $2,879.08

LEVY OF 2004 $3,187.82 $3,187.82

LEVY OF 2005 $2,190.11 ($9.43) $2,180.68

LEVY OF 2006 $3,637.23 $3,637.23

LEVY OF 2007 $3,718.51 ($167.40) $3,551.11

LEVY OF 2008 $4,284.40 ($76.52) $4,207.88

LEVY OF 2009 $5,194.65 ($239.32) $4,955.33

LEVY OF 2010 $2,296.42 $3,534.23 ($469.22) $5,361.43

LEVY OF 2011 $3,392.58 $1,642.09 ($554.90) $4,479.77

LEVY OF 2012 $4,665.34 $175.42 ($389.00) $4,451.76

LEVY OF 2013 $5,101.11 ($496.61) $4,604.50

LEVY OF 2014 $1,173.42 $5,113.90 ($901.58) $5,385.74

LEVY OF 2015 $0.00 $606,744.48 ($3.96) ($599,244.87) ($261.24) $7,234.41

MOTOR VEHICLE EXCISE

LEVY OF 1997 $1,690.95 $1,690.95

LEVY OF 1998 $1,603.12 $1,603.12

LEVY OF 1999 $2,923.97 $2,923.97

LEVY OF 2000 $4,219.49 ($87.50) $4,131.99

LEVY OF 2001 $4,679.37 ($35.00) $4,644.37

LEVY OF 2002 $9,422.72 ($72.50) $9,350.22

LEVY OF 2003 $6,602.22 ($149.17) $6,453.05

LEVY OF 2004 $6,448.79 ($121.88) $6,326.91

LEVY OF 2005 $5,815.93 ($125.83) $5,690.10

LEVY OF 2006 $8,687.74 ($63.75) $8,623.99

LEVY OF 2007 $9,813.84 ($125.00) $9,688.84

LEVY OF 2008 $4,192.28 ($141.25) $4,051.03

LEVY OF 2009 $4,563.04 ($132.50) $4,430.54

LEVY OF 2010 $4,129.22 ($442.93) $3,686.29

LEVY OF 2011 $8,881.38 ($2,149.80) $6,731.58

LEVY OF 2012 $9,184.28 $7.71 ($2,923.80) ($264.14) $6,004.05

LEVY OF 2013 $26,510.97 $295.00 $1,561.39 ($17,175.88) ($1,895.05) $9,296.43

LEVY OF 2014 $105,403.56 $168,559.34 $16,612.52 ($247,646.33) ($16,954.91) $25,974.18

LEVY OF 2015 $0.00 $1,386,409.34 $4,100.01 ($1,220,258.30) ($32,317.63) $137,933.42

TOWN OF LUNENBURG

FY2015 COLLECTION OF TAXES

RECEIVABLES SUMMARY

JUNE 30, 2015



 

45 

OTHER EXCISE TAXES

FARM ANIMAL EXCISE $17.50 $17.50

SUPPLEMENTAL TAXES

LEVY OF 2014 $951.68 ($951.68) $0.00

LEVY OF 2015 $0.00 $59,149.19 ($52,643.95) $6,505.24

TAX LIENS $817,793.69 $355,246.76 ($201,220.97) ($117,540.90) $854,278.58

TAX TITLE USER CHARGES $3,675.32 $9,088.12 ($395.93) $12,367.51

FORECLOSURES $28,720.27 $117,540.90 $146,261.17

ROLLBACK TAXES $0.00 $14,403.85 ($14,403.85) $0.00

DEFERRED PROPERTY TAX $15,549.95 $15,549.95

DEFERRED SEWER PRI $4,605.93 ($131.40) $4,474.53

DEFERRED SEWER INT $1,717.33 $1,717.33

WATER USER CHARGES $2,637.42 $26,002.20 $150.00 ($27,393.48) $1,396.14

SEWER USER CHARGES $95,342.96 $719,626.93 ($44,629.54) ($679,971.52) $90,368.83

UTILITY LIENS ADDED TO TAXES

SLIEN COMM TO RE PRIN $8,474.85 $43,764.45 ($28,235.97) ($8,317.33) $15,686.00

SLIEN COMM TO RE INT $775.55 $4,037.27 ($2,499.37) ($770.79) $1,542.66

$92,709.54

UNAPPORTIONED ASSESSMENTS

SEWER BETTERMENT $5,957,034.87 $46,280.92 $24,501.08 ($121,653.32) ($334,767.87) $5,571,395.68

MEADOW WOODS WATER BETT $1,085,674.86 ($15,282.72) $1,070,392.14

STREET BETTERMENT $4,500.00 ($900.00) $3,600.00

SEPTIC BETTERMENT $4,378.24 ($1,094.56) ($3,283.68) $0.00

WATER BETTERMENT $0.00 $0.00

APPROTIONED ASSESSMENT ADDED TO TAXES

SEWER COMMITTED PRIN $32,625.83 $334,767.87 ($322,808.87) ($8,437.07) $36,147.76

SEWER COMMITTED INT $76,337.68 $197,863.62 ($141,977.41) ($55,788.04) $76,435.85

SEWER PRELIM COMM PRI $1,000.00 $1,000.00

SEWER PRELIM COMM INT $200.00 $200.00

MEADOW WATER COMMITTED PRIN $0.00 $15,282.72 $15,282.72

MEADOW WATER COMMITTED INT $41,396.11 $47,498.28 ($41,396.11) $47,498.28

STREET COMMITTED PRIN $0.00 $900.00 ($900.00) $0.00

STREET COMMITTED INT $0.00 $315.00 ($315.00) $0.00

WATER COMMITTED DUE W.D. PRI $1,003.02 ($927.15) ($75.87) $0.00

WATER COMMITTED DUE W.D. INT $80.23 ($74.16) ($6.07) $0.00

SEPTIC COMMITTED PRI $146.59 $1,094.56 ($873.28) $367.87

SEPTIC COMMITTED INT $0.00 $106.72 ($106.72) $0.00

GRAND TOTAL $8,892,266.94 $24,480,029.77 ($83,796.68) $46,890.15 ($23,614,069.19) ($175,844.92) ($667,707.34) $8,785,059.19
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TOWN SERVICES 
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Agricultural Commission 

 

 The Agricultural Commission was created in 2013 with the aim of encouraging the continued 

pursuit of agriculture in Lunenburg, promoting agriculturally-based economic opportunities, providing an 

opportunity for mediation and negotiation of farming issues, educating the community and advocating for 

the continued understanding of the importance of locally produced food and farm products.   

              

            With this continued understanding and the continued support of the community, we can work 

toward the preservation of prime agricultural lands, which serve to beautify Lunenburg visually and 

maintain the rural charm wherein Lunenburg’s appeal lies.   

 

            The Agricultural Commission has had the opportunity to mediate several issues concerning 

farming and has tried through education and investigation to help the parties involved reach equitable 

arrangements within the existing laws and protections.   

 

            We have provided information to prospective buyers of agricultural property in town as well as 

providing guidance to residents preparing to go before town commissions.  We are currently adding links 

to information and services from the Agricultural Commission website.  With the strong support of the 

Board of Selectmen, the Agricultural Commission was able to substantially expand the Lunenburg 

Community Farmers’ Market, offering a wider variety of vendors, products and musical entertainment 

from the local area.   

 

            The Agricultural Commission would like to express heartfelt thanks to the Farmers’ Market site 

management team, to the participating vendors, the entertainers (usually paid in produce!) and especially 

to the members of the community who have shown a strong and consistent support of the market and the 

local farmers who depend on community patronage. 

 

The Agricultural Commission is: 

Jeffrey L. Mendoza, Chairman, 

Garrett Stillman, Vice-Chairman 

Maureen Dupuis, Clerk 

Douglas MacMillan, Member 

Renee Trakimas, Member 

 

The Commission would also like to express tremendous gratitude to our Planning Board liaison, Mr. 

Matthew Allison for his tireless work in providing maps, regulations, bylaw references and research to the 

Agricultural Commission. 

 

Thank you to the Town of Lunenburg for your continued support of the Agricultural Commission and its 

mission toward preserving the agricultural fabric of our town. 

 

Respectfully Submitted, 

Jeffrey L. Mendoza, Chairman 

Lunenburg Agricultural Commission 
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BUILDING DEPARTMENT 
 

The Building Department is located on the second floor of the Ritter Memorial Building, 960 Massachusetts 

Avenue, Lunenburg, MA.  Office hours for the Building Department are Monday and Wednesday 8:00 A.M. to 

4:00 P.M., Tuesday and Thursday 8:00 A.M. to 6:00 P.M. The Building Department is closed on Fridays.  

Michael J. Sauvageau serves as the Building Commissioner, John Morreale serves as the Assistant Building 

Inspector and Lisa Normandin is the department Administrative Assistant.   

 

The Building Department now processes all Wiring, Plumbing and Gas permits, a duty that was formerly done in 

the Office of the Town Clerk.   

 

Building permits for 2015 decreased slightly from 481 in 2014 to 452 for 2015 but still reflects increased 

construction activity since the tail end of the economic and housing downturn a couple of years back. Solar 

permits remain steady as does new single family homes and townhouses. The Emerald Place project should be 

completed this year. Several large projects are in the reviewing stage or have been approved and are anticipated to 

begin construction soon. The new high school is progressing well and it appears it will be completed on or before 

schedule. 

 

The 2009 International Building Code for residential and commercial construction is the current building code 

and it is anticipated that a new Ninth Edition Code (2015 International Building Code) will be in effect by June of 

this year. 

 

Residents and developers are reminded that Lunenburg is a “Stretch Code Community” which has specific 

code requirements in addition to the current energy code requirements. 

 

Carbon monoxide detectors are required by law to be installed in every home regardless of the age of the 

dwelling.  Also, all swimming pools are required to obtain a building permit and an electrical permit.  Inflatable 

pools that do not have code required fencing around them do not meet the building code and should be removed.   

 

Residents should be aware that inflatable swimming pools do not meet code compliance requirements.  Please 

contact our office to determine what steps need to take place for compliance and safety.  

 

Residents should be aware that Massachusetts Law requires that all persons, partnerships and corporations who 

bid or perform residential contracting (reconstruction, alterations, additions etc.) for work exceeding $1000.00 be 

registered with the Commonwealth.  This office will enforce this provision, however you should ask your 

contractor about his/her registration.  Please contact this office with any questions about this requirement or call 

for any information regarding zoning requirements or building code issues.   

 

Michael J. Sauvageau 

Building Commissioner & Zoning Official    
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CEMETERY COMMISSION 

The Cemetery Commissioners, Lance May, Lorraine Mendoza, and Stephen Schaff, and Superintendent 

Todd Holman wish to thank the former Superintendent, now retired Greg Bingham for his long service 

and commitment to the Town.  His final projects included planning the construction of the new 

Mausoleum at the North Cemetery.   We wish to thank the staff of Monty Tech, carpentry teacher, Jim 

Brooks and his students, and longtime resident “Dickie” Demers and his masonry students for helping to 

complete this project.  We also want to thank Lt. Steven D. Hynes of the Worcester County Sheriff’s 

Community Service Department for his help during fall clean-up.  The Cemetery Department maintains 

an online mapping system for both cemeteries which is available at http://www.map.ramaker.com/ecims/ 

The following is a list of persons who were buried this year. 

NAME AGE CEMETERY NAME AGE CEMETERY 

JANUARY 

  
JULY 

  *Carolyn W. Gay 88 N *Margret T. Winchester  62 S 

*Franklin Swett 77 N Lorna J. Brown 86 S 

FEBRUARY 

  

Charlotte J. Brown 86 S 

MARCH 

  

*Esther M. Aho 86 N 

APRIL 

  

*Richard J. Aho 73 N 

Evelyn Loufus 92 N *Alice E. Aho 77 N 

Eino Ahokas WWII 95 N *Theresa M. Caissey 86 S 

Richard B. McCooe 74 N AUGUST 

  MAY 

  

David Shea 67 S 

*Joan C. Cote 66 N Joan F. Hirsch 80 N 

Pamela E. Proulx 65 S SEPTEMBER 

  *Donald V. Loud 79 N *Mary E. Bingham 91 N 

*Richard P. Wise WWII 86 N *Earnest L. Hunter WWII 90 S 

*Esther A. M. Dezendorf 91 N Mary Loen 98 N 

*Jannette Eden 100 N Vincent V. Loen WWII 67 N 

*Arlene Pierce 87 S Mary B. Donaldson 97 N 

*Karl M. Laine 64 N OCTOBER 

  *James E. Steele WWII 84 N *Martha M. Johnson 94 N 

*Charles P. Deming SR. 84 N *Kathleen M. Rivers 95 N 

JUNE 

  

Margaret J. Dubois 90 S 

*Raymond R. Forest 92 S Alice M. Heikkila 92 S 

Harry G. Underwood WWII 92 S NOVEMBER 

  Merelyn P. Foster 92 N Thomas Fenzel 58 N 

   

George P. Benham 73 N 

   

*Mary Padula 89 N 

*Denotes Cremation 

  

*Gloria Beaulac 96 N 

   
DECEMBER 
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Conservation Commission 
 

The Town of Lunenburg Conservation Commission is a seven member board appointed to 3-year terms 

by the Board of Selectmen, whose duties are codified under the Conservation Commission Act M.G.L. 

Chapter 40, § 8C. The Commission enforces the Massachusetts Wetland Protection Act M.G.L. Chapter 

131, § 40 and Article XXII of the local bylaws for the protection of wetlands. 

  

The year 2015 was one of a very busy and active agenda containing both public hearings and meetings for 

a wide range of projects from commercial development, subdivisions and small single family upkeep 

projects. The Conservation Commission worked to spell out goals of preparing to use the year 2016 to 

revise its regulations to provide consistency with the original by-law and to find those sections that may 

be out of date and need to be modified. 

 

The Commission held numerous inspections with its agent on weekends prior to meetings to familiarize 

themselves with the upcoming proposals that would appear on their agenda. The Commission is working 

with the Town on familiarizing itself with the upcoming storm water mandates from the EPA and 

working towards compliance both by procedure and with any necessary codification. 

 

The Conservation Commission in cooperation with the Open Space Committee and the Lunenburg Snow 

Riders Club has closed out a grant that obtained the former Lane property as Open Space and has worked 

to place an adequate and American Disabilities Act- compliant parking area that would blend in with the 

trail heads on Holman Street. The Snow Riders continue to obtain grant monies to continue to improve 

trail access to be enjoyed by all. The Conservation Commission held public recreational walks through its 

open space parcels and plans to continue to do so. 

 

This year also marked the retirement of Janice Carrier, who worked diligently with the Conservation 

Commission as the Administrator for the past 10 years. The Commission would like to take this 

opportunity to thank her for her tremendous efforts and wishes her a healthy and happy retirement! 

Currently Consulting Agent Matthew S. Marro is manning the office in both capacities taking Janice’s 

place. But no one will ever fill her shoes!  

 

The Commission thanks all the town agencies for a great year and looks forward to many more! 

 

Respectfully Submitted, 

Richard Bursch, Chair 

Jack Rabbitt, Vice-Chair   

Brad Kennedy            

Tom Bertram     

Carl Luck 

Todd Dwyer 

Kenneth Jones 

Matthew S. Marro, Agent 
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COUNCIL ON AGING 

 

The mission of the Council on Aging is to advocate for the improved quality of life for all seniors through 

supportive services, programs and education.  Councils on Aging were established under Massachusetts 

General Law Chapter 40, § 8B, to include setting policy for the administration of elder programs or 

services and to develop, coordinate and conduct such activities which advocate for elder issues. 

The FY15 Council on Aging staff consisted of Doreen C. Noble, Director; Susan Doherty, Administrative 

Assistant and Transportation; Faith A. Anderson, Outreach Coordinator; Joanne Brazell, Ruth Swiecicki, 

and Jeanne Tatro,  Meal Site Coordinators; Judy Alario and Elsa Watson, Meal Site Assistants; Gerry 

Beloin and Jim McGuigan, MART Van Drivers. 

The Council on Aging Board is an eleven member board appointed by the Lunenburg Board of 

Selectmen. 

The FY15 Council on Aging Board members were; Chairperson Pete Lincoln,  Vice-Chairperson Deb 

Seeley, Betty DiGiacomo, Jacquelyn Dwyer, Sarah Grant, Brian Guenard, Deb Lincoln, Kevin McNally, 

Cheryl Moisan, Diane Nowd, and Judith Tarbell. 

The Town budget alone does not support this senior center. Other sources of funding are the Eagle House 

Supporters Inc., a non-profit 501(c)3 group, Formula Grant funding from the Commonwealth of 

Massachusetts, and Montachusett Regional Transit Authority. 

We are very lucky to have a large volunteer force at the Eagle House.  In FY15 we had 41 volunteers who 

contributed 2,587.25 hours of their time to help us out by doing things such as driving for the Meals on 

Wheels Program, program leaders, kitchen helpers, office help, library, and friendly visitors.  We greatly 

appreciate their service. 

The Eagle House offered a variety of programs, such as health and wellness, arts and crafts, 

intergenerational, cards and games, cultural, information and referral, and social events both at the senior 

center and offsite. 

In FY15 the Council on Aging delivered 4898 Meals on Wheels to 50 clients and provided 3,169 rides to 

62 clients on our senior van.  Our combined events and service statistics totaled 10,060 units with 827 

participants. 
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LUNENBURG CULTURAL COUNCIL 

(Fiscal Year 2015) 

 

The Lunenburg Cultural Council is part of a network of 329 Local Cultural Councils serving all 

351 cities and towns in the Commonwealth. The LCC Program is the largest grassroots cultural 

funding network in the nation, supporting thousands of community-based projects in the arts, 

sciences and humanities every year. The state legislature provides an annual appropriation to the 

Massachusetts Cultural Council, a state agency, which then allocates funds to each community.  

 

The Lunenburg Cultural Council received and will distribute $4,300 in grants. These funds are 

granted to qualified individuals and organizations to support cultural projects that benefit the 

community. These grants can support a variety of artistic projects and activities in Lunenburg 

including exhibits, festivals, field trips, short-term artist residencies or performances in schools, 

workshops and lectures.  

 

The LCC met December 3, 2014 at the Lunenburg Public Library to decide grant distribution for 

this year's cycle (2015). All rejection and acceptance letters were mailed by December 30th. 

 

Applications for FY’2016 were due by October 15, 2015.  

 

More information about the Local Cultural Council Program is available online at 

http://www.mass-culture.org/lcc_public.aspx. 
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DEPARTMENT OF PUBLIC WORKS 

 

The Department of Public Works combines the resources of the Highway, Park, Cemetery, 

Sewer, and Facilities divisions, and Vehicle Maintenance services into one department organizing and 

scheduling personnel and equipment to best serve the residents of the community through the effective 

delivery of an extensive scope of services with a high degree of efficiency. 

 

DEPARTMENTAL OBJECTIVES 

 

“Public Works is either working or on call twenty four hours a day three hundred and sixty five 

days a year to respond to any weather, infrastructure, roadway, or facility related emergency that may 

arise.” 

We strive to enhance the awareness of the value of Public Works provides to our Town, and 

ensure others are aware of our contribution. This is not for an expectation of praise, but rather to make 

sure efforts are not forgotten as they merge into the fabric of our everyday service. 

Major events over the past years have highlighted the fact that Public Works has a seat at the 

table and is a major player in emergency management. Town Officials, Police, and Fire acknowledge that 

Public Works is critical in order to facilitate the required services of others. We must continue to build on 

this awareness. 

This department must also reach out to the public we serve and educate them to the fact that the 

common services they receive do not just happen, but rather are the efforts of a dedicated staff of 

individuals, service companies, and vendors. Safe roadways, wastewater control, solid waste collection 

and recycling operations, tree removal, storm water management facilities and grounds maintenance, 

winter snow and ice removal, cemeteries and parks are the expected services supporting everyone in the 

community. 

We will work to engage the public in order to set reasonable expectations and gather support for 

annual budget requests, capital requests, and specific projects.  

 

PAVEMENT MANAGEMENT  

 

The updated Pavement Management Plan, inclusive of an electronic database and a revised 

Town-wide pavement defect analysis. For a second time, a complete survey of every road was completed. 

The amount of new paving does not keep up with the seasonal deterioration factor, and as such the 

backlog in excess of nine million dollars. The program remains underfunded.  

Road Projects typically extend over two construction seasons and overlap from one fiscal year to 

the next. During this year the following roads were addressed either totally or in part: Howard St., 

Reservoir Rd., Goodrich St., and smaller sections of Arbor, Page, and Kilburn Sts.   

Documentation provided through a “pot hole” log ( a daily record of road work specific to 

patching and filling of pot holes) proved that one third of all the available work days during the season are 

dedicated to patching and other temporary repairs to similar roadway failures. As defects are identified we 

respond to every location in a timely manner. This has proven to be as less than effective method of road 

repair. New pot holes appear each spring particularly after a severe winter, and often staff addresses the 

same areas year after year.  

The seasonal crack sealing program has been effective in some locations however this application 

is designed as a temporary solution with an effective life span of around five years. Many streets that have 

been “sealed” are well beyond that time frame. This process involves the installation of rubberized asphalt 

under high pressure to cracks or separations in the pavement. The Pavement Management Plan identifies 

specific areas where this method is the best option.  This application does not take the place of curb to 

curb paving, only postpones it and is not applicable in areas of more serious defects. 

The revised Pavement plan, no matter how detailed, is of little value without an identified source of 

funding. Lack of revenue continues to be the major detriment to improving the overall condition of our  
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roadways. The primary sources of funding are the Massachusetts Department of Transportation 

Chapter 90 program and a dedicated line in the DPW budget.  The estimated value of our 86 miles of 

paved streets is, by industry standards, calculated to be 62 million dollars. The General Highway 

maintenance line within the operational budget has remained virtually unchanged for two decades while 

the overall omnibus budget has nearly tripled to a value in excess of 30 million dollars. In order to initiate 

and sustain a road improvement program a substantial infusion of funds is necessary.   The conservative 

estimate remains at approximately 1.2 million dollars per year total or an additional $800,000.00 to 

existing allocations. Applying $400,000-$500,000 a year to a backlog of work that approaches 10 million 

dollars dooms the current plan to failure. As an example: many roads are compromised to the degree that 

only a major reconstruction can bring them to an acceptable quality and less travelled, local roads remain 

out of reach.     

   

FLEET MAINTENANCE 

 

The DPW is responsible for the repairs and preventative maintenance to all Town vehicles and 

equipment. High performance police units, First responder Fire and Rescue apparatus, park, cemetery, 

and school vehicles as well as over 30 pieces of highway related machinery are serviced by department 

personnel. Outsourcing of highly technical repairs has become more frequent and therefore more costly. 

Due to the volatile global oil market, the overall cost of fuel and petroleum based products continues to be 

a moving target and therefore difficult to estimate annually. 

The installation of a vehicle maintenance software program has proven to be a valuable tool. Each 

repair is logged by department and vehicle identification number and memorialized in a data bank. Every 

vehicle can be tracked for part numbers, required services, as well as frequency and cost of repairs over 

the life of the equipment. 

 

FACILITIES MANAGEMENT 

 

The following is a list of buildings and properties maintained by the DPW: 

DPW Garage 520 Chase Road  Public Safety Complex 

Park Bldg. Leominster Rd.              Town Hall 

Cemetery Bldg., Holman St.              Eagle House Senior Center 

Town Beach    Town Common 

Ritter Bldg.                Teen Center 

Old Primary School                          Veterans Park 

All athletic fields/playgrounds excluding school properties 

  

The ever increasing workload made necessary the addition of a second individual to assist with 

repairs and maintenance. The increase in staff by only one has significantly lessened the need for 

outsourcing, specifically preventative maintenance. Staff remains on-call 24 hours a day 365 days per 

year. 

Staff keeps buildings compliant and protects the safe running of the work environment. Any 

significant interruption of service within Town buildings carries the potential of disrupting or disabling 

necessary services provided to the community. The facilities support staff are problem solvers and 

technicians with a wide range of experience encompassing all of the construction trades. They deliver 

services or oversee those functions provided by specialized subcontractors. Staff manages and forecasts 

all of the building assets and prioritizes replacement costs.  With the use of building maintenance 

software, requests for service are acknowledged immediately, prioritized, and completed in a timely 

manner. Those individuals requesting service are contacted upon completion of the tasks a history of the 

repair is filed electronically. 
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ENVIRONMENTAL 

 

Storm Water 

 

For yet another year the Environmental Protection Agency has not set the requirements for the 

next phase of storm water regulation and permits. As we await the potential of what will be an unfunded 

Federal mandate the Town remains in compliance with current protocol.  

The DPW, as a result of limited funding is forced to become reactionary to roadway drainage 

issues. A capital program in the 1990’s earmarked $20,000.00 annually toward rehabilitation/installation 

of piping and catch basins. The elimination of this dedicated funding placed the financial burden upon the 

overall General Highway maintenance allocation effectively reducing drainage repairs. In anticipation of 

the new regulations the Town Manager has re-established a budget line within the DPW dedicated to 

storm water, a necessary first step.  

As roadways are scheduled for pavement, drainage is surveyed and necessary repairs are 

addressed. Little or no preventative maintenance, short of public safety issues in the form of flooding or 

structural failure, street sweeping and catch basin cleaning can be initiated due to a lack of available 

resources and the absences of a Town wide drainage survey. New storm water regulations will likely 

force the Town to become more proactive albeit with no identified source of funding. At the conclusion of 

winter and again in the late fall drainage structures in close proximity to open water are cleaned. Other 

structures throughout the Town are addressed as time and resources allow on an intermittent schedule. 

  

Waste Water 

 

The DPW continues as the caretaker of the entire sewer system. In an effort to become more 

efficient the Sewer Commission has outsourced much of the day to day inspections and preventative 

maintenance of the overall wastewater system inclusive of 10 pump stations.  Business management and 

oversight of the subcontractor remain the responsibility of the DPW.   

 

Tree Removal   

 

While it may seem difficult to believe, the infamous “Ice Storm of ‘08” continues to detrimentally 

affect trees in the Town right-of-way. As presented to the Board of Selectman during the initial recovery 

process, the “heartwood” of a large volume of trees was affected. Previously unnoticed damage together 

with natural attrition of every species creates a backlog of tree felling and pruning that far exceeds the 

allotted budget. The department is unable to fulfill each resident request and must prioritize work based 

upon the calculated degree of danger to residents and property. A more efficient approach would involve 

a survey of all Town owned trees with a generated list of those requiring attention. Until a plan is in place, 

the DPW will act in a reactionary mode. All work aside from brush removal, chipping, and the felling of 

small diameter trees is outsourced due to the necessity of a bucket truck and a licensed professional. Each 

spring DPW staff initiates the activity of removing and disposing of woody debris within the right-of-way 

and a Town-wide program of curbside mowing. 

 

Landfill 

 

The “capped” landfill off Young’s Rd. remains in compliance with the inspection protocol 

mandated by the Division of Environmental Protection. The site is monitored regularly for excessive 

methane gas as well as the possibility of groundwater contamination.  

The frequency of the testing was reduced through a special permit acquired as a result of 

consistently favorable results. The landfill site including the perimeter fencing is inspected on a regular 

schedule by DPW personnel. 



 

58 

Adjacent to the “cap” is a storage area for catch basin materials and street sweepings both 

determined by the EPA to be hazardous waste. We are permitted to store these materials through the 

procurement of a (BUD) Beneficial Use Determination permit. The DEP requires yearly testing of these 

materials.  

On weekends during the fall and springtime months DPW personnel oversee and manage the 

annual composting of brush, leaves and other organic debris providing a valuable service to our residents 

and add a valuable component to our recycling program. There has to date been no dedicated funding 

toward the organization or long range remediation of this location. Once again, dollars will be taken from 

the General Highway line to maintain this location while keeping it environmentally safe. Next year, a 

proposal to dispose of accumulated brush and trees  will be submitted to the Capital Planning Committee 

for consideration in order to maintain the required space for resident disposal. The accumulation of leaves 

is formed into long manageable rows that are turned regularly and will over time revert to compost.  

 

Solid Waste 

 

Public works monitors, orders, stores, and distributes trash bags in order to facilitate the curbside 

collection of trash and recyclables by our current vendor, Casella Inc. 

 

Lake Shirley Dam 

 

In the early 1990’s, with the structure in need of repair/rebuilding The Lake Shirley Association turned 

over ownership of the dam to the Town. After completion of a total reconstruction, responsibilities for 

maintenance, monitoring, and record keeping was completed solely by a small number of volunteers from 

the Lake Association. In 2004-2005 custodianship of the dam, compliance with State dam regulations, the 

establishment of an operations manual as well as an emergency action plan was placed under the umbrella 

of the Department of Public Works. As with the storm water program and other EPA / DEP mandates 

compliance with current and future regulations is critical. We rely on the expertise and support of a 

professional consultant to assist with predetermined mandates. The most recent inspection resulted in a 

positive report.   

 

Winter Operations 

 

Snow and ice present a major challenge to our Town. The safety of the general public depends on 

the ability of the DPW to maintain our roadways in a safe condition despite the severity or the duration of 

snow and ice events. To that end we develop a winter operations procedure based upon a detailed plan 

that must be flexible due to the unpredictability of each storm. A consistently high level of service is 

expected and must be delivered to every part of Town in a timely manner.  

Departmental preparedness begins with successful implementation of the capital plan.  Financial 

support is necessary to provide effective fleet rotation insuring minimal interruption of services due to 

breakdowns and repairs. Many of the front line vehicles are well beyond the optimum time for 

replacement. In the fall, salt and sand are delivered to the Chase Rd. facility. Lunenburg is in a 

consortium with 14 other communities in an effort to procure the lowest possible price for salt. 

Individually the Town also solicits bids for road sand. From late summer to early fall vehicle maintenance 

staff inspects and prepares the trucks, sanders and plows for winter operations. During the construction 

season road crews address right-of-way issues, overhanging branches, and pavement defects in order to 

eliminate obstacles to plowing. Each division within the DPW is involved in winter operations. Typically 

DPW staff combines with 18-20 subcontractors to provide service.  

Generally it is not the amount of snow but the duration of the event that determines the overall 

cost. For example, a fast moving snow storm of 6-8 inches will cost significantly less than a long duration 

freezing rain event even though the accumulation is much less. Historically, the department operates in a 

deficit due to a yearly allocation that is below the cost of an average winter. 
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PARKS 

 

In conjunction with the three elected Park Commissioners, DPW staff oversees and maintains all 

parks and grounds exclusive of school property. A full-time Park employee was replaced with seasonal 

workers. Much of the Town-wide landscape maintenance is outsourced, resulting in a significant savings.  

The multi-use track complex is in dire need of repair. Funding, as well as any organized effort between 

the Commissioners and all users of the facility is sadly lacking. I am hopeful as I continue the effort 

toward sustainability of the field and track   

 

CEMETERY 

 

One Cemetery Division Superintendent, a DPW employee, handles the duties of the North and 

South cemeteries, maintaining the grounds, coordinating burials, and meeting regularly with the three 

members of the Cemetery Commission.  The DPW supplies equipment and support staff for, on average, 

forty burials a year. 

 

 

WITH RESPECT 

 

As always, I am deeply appreciative of the continued patience and support of our residents and 

fellow Town employees as we persevere through these difficult times. 

 

“As caretakers of the Town’s infrastructure our goal is to preserve and enhance the resources of 

the Town of Lunenburg for future generations. To that end we strive to meet or exceed all expectations 

associated with the challenges of each of the divisions under the umbrella of public works.” 

 

 

Jack Rodriquenz 

DPW Director 
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Green Community Grant Progress and Financial Quarterly Report 

Brief Project Summary:   

Variable Speed Drives – Turkey Hill Middle School (Complete) Unitil rebate for this project was paid to 

the installing contractor, Control Technologies, Inc $7339.50 (Complete).  

Air Compressor Replacement- Turkey Hill Middle School (Complete) Unitil did not award a rebate for 

this project as they determined that it did not qualify (Complete).  

Exterior Pole LED Conversion- Public Library and Exterior Lighting Upgrade- Public Safety Building- 

Unitil rebate for this project was paid to the installing contractor, Di-Rock Electric Inc., with the 

following breakdown: Public Safety Building $2225.00 and Public Library $1500.00 (Complete). 

Repair to Time Clocks- Lunenburg Public Library- (Complete) 

Exterior Lights to LED Eagle House (Complete)  

Interior Lights to LED- Eagle House. Conversion to LEDs is 85% complete with $3,235.34 expended 

for lighting supplies from Bulbs.com. Lunenburg DPW personnel are installing the lamps. Remaining 

work includes conversion of T12 up lights in the main dining room and conversion of decorative lighting 

in the lobby to LEDs. 

Turkey Hill Middle School- Envelope Tightening- A thermal scan of the Turkey Hill Middle School was 

performed to identify areas that needed to be addressed. Holes were found in the masonry in Room 205, 

Room 109, Room 106, Library, Cafeteria and Art Room which were sealed. A 100% visual check of unit 

ventilator dampers was performed and adjustments or repairs made to all unit ventilators that were not 

sealing during non-occupied hours. Purchase orders were open with W.W. Grainger ($500) and Home 

Depot ($300) to purchase backer rod, caulk, weather stripping, and door sweeps. Door sweeps and other 

supplies will be purchased for a number of doors and will be installed by school maintenance personnel in 

January 2016. This project is expected to be complete by the end of January 2016. 

Grant Amount: $157,225.00 

Grant Funds Expended to Date: $23,957.82 

Grant Funds Committed but not Expended: $800.00 

Invoices pending: None 

Pending projects: 

We have been working with the Library Board of Trustees to have the present systems in place utilized 

properly and on a proposal to update interior lights to LED. 

Public Safety Building - Awaiting list from Town DPW of interior lighting so that grant can be submitted 

for LED upgrade. 

Name and Title of Person Submitting Quarterly Report:  John Londa  

Date:  Dec 29, 2015 
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Information Technology Director 
 

The primary mission of the Information Technology Department is to increase efficiency through 

the use of technology.  The IT Department enables all other town departments and schools to 

communicate and collaborate, manage daily tasks, organize, store, and share information, and 

generally conduct Town business more effectively.  We also provide the necessary infrastructure, 

equipment, software, and expertise to comply with current regulations and methodology when 

interacting with outside agencies and organizations. 

 

We have almost an entirely new staff this year, with only the director remaining constant from the 

previous year. 

 

Steve Malandrinos – Information Technology Director 

 Hired in December, 2012 

 Previously an engineer at Cisco Systems, IT Director for the Town of Belchertown, MA 

and Belchertown Public Schools 

 

Daniel Nadareski – Network Administrator 

 Retired police officer from the Albany, NY police force with over 24 years on the job 

 Prior experience includes computer crime and forensics, network administration, video 

security system administration, and IP phone system administration 

 

Jordan Pochini – Tech Support Specialist 

 Recently graduated from Fitchburg State University with a degree in Computer Science 

 Prior experience includes both individual contributor and management roles in retail 

environments 

 

Along with serving as helpdesk for all users’ daily technology issues and the usual maintenance 

and scheduled replacement of the town’s and schools’ technology assets, the IT Department has 

been involved with several high impact projects throughout the past fiscal year.  The following 

examples are among the more noteworthy improvements that IT has implemented. 

 

An enterprise-style Wi-Fi solution has been deployed at Town Hall, the Public Library and Ritter 

Memorial Building.  Replacing older, consumer grade equipment has given us universal coverage 

within the buildings.  The system also offers an open guest network enabling visitors to access the 

internet, while simultaneously providing a secure connection to internal networks and services for 

Town employees. 

 

A large portion of the Technology department’s time this year has been dedicated to preparation 

for the opening of our new middle/high school.  We have had many meetings, discussions, 

planning sessions, and product demonstrations to make sure we deliver the absolute best 

experience for our students, teachers and administration while providing the highest value per tax 

dollar spent. 

 

We continue to strive to leverage limited resources to improve efficiency wherever possible.   I 

am very happy to continue in this role, and I couldn’t be more pleased with the level of skill, hard 

work and dedication of my staff, Daniel and Jordan.  I know that because of them we will 

continue to improve the technology landscape in Lunenburg while maintaining the positive 

reputation we’ve strived for over the past several years. 
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LUNENBURG PUBLIC ACCESS (PAC) 
 

 

FY15 
Mission: Develop, modernize, establish and operate the Town 
of Lunenburg’s Public and Government (P&G) Access Channels 
to reflect what matters to Lunenburg 

 

 

Public Access Cable Committee (PACC) 

Steve Walker, Chair 

Jeff Bajko, Secretary 

Faith Beall, Member 

 

The Lunenburg Public Access Cable Committee (PACC) is responsible for the 

long-term plan to manage the Public Access Channels available to the 

Lunenburg community through Comcast, the town’s only cable-service 

provider.  

 

The overall strategy includes providing and improving equipment to 

acquire, record, broadcast and re-broadcast programming from both town 

functions and meetings, as well as programming from publically available 

sources. 

 

Programming 

Public Access Cable (PAC) produced 80% of the local programming on Ch9 

in FY15.  This included local high school sports, band concerts and Talkin’ 

Baseball just to name a few.  The remaining 20% of programming was 

obtained through other media sources and online downloads. 
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All content on the Government Channel (Ch8) is locally produced.  In addition to several live 

weekly municipal meetings and re-broadcasts, other examples include committee/department 

PSAs and the Kinder Morgan Pipeline Hearings. 

 

Town departments are encouraged to take advantage of PAC to improve town government to 

community information flow. 

 

A third channel for education is being considered for FY17, as we move forward with the Comcast 

contract negotiations in 2017.  This channel would bring educational content to the community 

provided by local schools and other educational sources. 

 

Studio and Equipment Upgrades 

 

PAC has had studio space in the TC Passios school since 2013. 

We have assisted members of the community to produce a number of shows in FY15 and contin-

ue to encourage the public to take advantage of the facilities offered.  

 

The strategy for the PAC studio in the upcoming Fiscal years includes acquiring new studio space 

to provide a better environment for producing programming.  Part of the plan is to purchase 

more cameras and  
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equipment for loan to increase public participation in creating content. In FY15 cameras were 

loaned out to parents looking to videotape sports.  We would like to increase visibility to the public 

to encourage more loaning of equipment, studio usage and submitting of videos from the public. 

  

The Town Hall, which houses the video server/playback system, and acts as a control room for live 

meeting broadcasts, received a much needed upgrade of equipment in FY15.  New HD cameras 

were added to the Town Hall Bilotta meeting room, as well as new camera controllers and a switch-

er.  This upgrade allowed PAC to provide higher quality broadcasts and help to prepare the station 

for HD broadcasts when Comcast makes it available.  Elimination of old equipment in the control 

room has also reduced energy and space requirements. 

 

This equipment upgrade accounted for 25% of the FY15 expenses. 

 

A new video server is being considered for FY16/FY17 to continue the necessary upgrades. 

 

Staff, Producers and Volunteers 

 

In FY15, there was one full-time Program Coordinator employee and 4 part timers, classified as ven-

dors.  The Program Coordinator managed the day to day operation of the organization, including all 

production and programming schedules, equipment and services procurement, studio and invento-

ry administration, advertising, and social media. Vendors provide video recording of committee 

meetings and additional video assignments as needed.   

 

Of the 80% of locally produced shows on Ch9, several were produced by members of the communi-

ty.  Our Producers created Talkin’ Baseball, Fitness with Wayne, Yoga with Linda, Art for Life and 

the LaTabella cooking show.   
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There were also PSAs created by the Sewer Commission and the Lunenburg Fire Department. 

 

A videographer, classified as a consultant, mainly recorded LHS sports and events, as well as doing studio 

production. Sports produced by the videographer accounted for over 30% of Channel 9 programming. 

 

There were no volunteer assignments in FY15, although there is an ongoing campaign to obtain volunteers 

to help with production. 

 

Manpower (salaries, vendors and consultant) accounted for 45% of the FY15 expenses. 

 

Financials 

 

PAC received all of its income from Comcast in quarterly payments (August, November, February and 

May). The overall payments received for FY15 were $94,735.78.  These payments were used for the 

operating budget and for some capital costs.  

 

The starting balance for PAC in FY15 was $266,081.17, and was used within the following line items: 

                                    FY15 LINE ITEM EXPENSES 

Line Item Amount 

Salaries $28,987.72 

Vendors (Purch of Svcs) $5,042.50 

Consultant $8,480.00 

Lease $6,000.00 

Advertising $1,475.00 

Equip/Maint $15,696.70 

Insurance $5,302.92 

New Equip $23,862.00 

TOTAL $94,846.84 
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FY15 EXPENSES BY PERCENTAGES 

 

 

The total Revenue collected from Comcast and other sources in FY15 was $94,735.78.  Total Expenses 

came to $94,846.84. 

 

 

FY15 REVENUE vs EXPENSES 

Starting Balance $266,081.17 

Revenue $94,735.78 

Subtotal $360,816.95 

Expenses $94,846.84 

Ending Balance $265,970.11 
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Lunenburg Public Library  

The Lunenburg Library is alive and well.  Since last May we have seen lots of changes. Karen Kemp, 

Children’s Librarian for 29 years, retired.  She is currently enjoying her new life which gives her more 

time for her art (she is a painter) and travel. Kate McCarron who served in this role for more than 24 years 

retired in March.  She is enjoying her time with her new grandson.  We were able to hire a new Young 

Adult Librarian, Nicole Piermarini.  Nicole has a Master’s Degree in Information Science and lots of 

experience in the Young Adult realm.  She herself is a Dr. Who fan and is an avid gamer.  Debra Laffond 

joined us in September to become our new Children’s Librarian. Debra filled this role in Pelham for 

almost 10 years.  She was named Children’s Librarian of the Year in New Hampshire in 2013 for her 

exceptional work.  The staff and Library Trustees are thrilled to have Nicole and Debra here at the LPL.  

Sandy Altucher, our first ever Digital Services Librarian, left in late fall.  Sandy’s very personable style 

and technical expertise is sorely missed.  We also hired two new pages, Sage Scorse and Robin Morris, 

they have become trusted assets in the Library. 

The Board of Trustees said goodbye to Jeanne Raboin and Joanne McQuaid.  We thank them for their 

time and energy in helping us. Kiirja Paananen, Donna Saiia and Susan Visser were welcomed to the 

Board. 

The Library building celebrated its 10
th
 anniversary in December.  Lots of folks that were intimately 

involved with the fundraising and the building of this Library returned to help us celebrate – even the 

architect, J. Robert Stewart stopped by.  It was a wonderful heartfelt gathering.    

Changes to the building this year included a new burner (which the staff really enjoyed this winter) and 

the migration of exterior lighting to LED, a more environmentally efficient option.  Our thanks to the 

Lunenburg’s Green Community Task Force for the funding and the help in getting this done.  We are 

hoping to receive a grant to allow us to migrate the interior lights to LED as well.   We also painted the 

café area and the Teen Room.  We feel very lucky that we have the Friends organization, the Board of 

Trustees and the DPW who really take a lot of pride in how the Library looks and operates.   

In terms of technology we have upgraded our Wi-Fi network and added a general Facebook page for a 

total of three Facebook pages.  We have also added three new EReaders and tablets that can be borrowed.  

The Library now has a “real” telescope that can also be borrowed, as well as a volleyball kit that has 

everything in it if you would like to play.   

One thing we have focused on this year is more community outreach.  We know that in order for the 

Library to maintain its position in Lunenburg we have to provide relevant resources to the community – 

whether that be programs or library materials.  We are trying hard to connect with the different 

community organizations and assist them in whatever way we can. A couple of examples are the 

Lunenburg Historical Society, who is now having their meetings here at the Library with the Library 

helping them to advertise; we also have reached out to area preschools and they are now coming to the 

Library on a weekly basis; and our YA Librarian and Brianna Lively at the High School have joined 

forces and resources to share an Anime Club. 

We have really increased our programs this year – in all areas.  We certainly spanned a broad range of 

interests from a Quidditch match in the main room of the Library to Ukulele lessons to an exhibition of 

hundreds of fossils and so much more. 

The staff and Trustees of the Lunenburg Library would like to thank all of our hard working volunteers, 

they are part of the fabric of the Library and they make so many things possible: Bea Adams, Sandy 

Flanagan, Barbara Fleming, Doug Fleming, Ruth Hamilton, Carol Gaudet, Karen Godin, and Ann Smith.  
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Thoughts from Nicole Piermarini, Young Adult (YA) Librarian: 

A new chapter started in the teen room this year, beginning with the retirement of Kate McCarron after 24 

years of service.  And while she will be dearly missed, we are very excited to start this new chapter and 

add to what Kate began. 

Upon entering the teen room, you will notice some changes and a new layout. The computers all have 

new adjustable chairs, suited for the high counters.  There is a graffiti bulletin board in the corner hangout 

area, complete with chalk markers. Also, there is a new gaming center right as you walk into the room.  

We purchased a Wii U console and games to create a kit that teens can borrow at the main desk and play 

in house on the new television.  The new layout has attracted new teens to the Library and it is now one of 

THE places to be after school. 

The space isn’t the only part of the room to get a face lift.  We are slowly examining the collection, 

removing damaged books, updating and replacing them as necessary in an effort to ensure we have the 

most up-to-date and responsive collection possible.  The manga collection has undergone a massive 

overhaul in an effort to create space and to make it more current.  Series are being completed and new 

popular ones are being added.  In the fiction collection, we are relabeling our series to include order 

number in an effort to make them easier to find.  As each section is completed, it has been given new 

signage to draw attention and interest.   

2015 was a year in transition and we will continue to examine, update, and strive to make the teen room 

the best, most responsive space it can be. 

Thoughts from Debra Laffond, Children’s Librarian 

The year 2015 saw the end of an era in the Lunenburg Public Library- beloved Children’s Librarian 

Karen Kemp retired after 29 years.  While she will be missed, we were very excited to make some 

changes to enhance what Karen had built up over the years.   

As you enter the Children’s Area, you will notice that we have lots of new toys and manipulatives to 

support the children’s development of reading and social skills.   We are striving to make each visit to the 

library a fun filled, stimulating experience.  We are examining the collection to weed outdated, damaged 

items and to assess areas of need to ensure that we are providing our patrons with the best, most current 

information that we can.  We are rearranging certain areas of the collection to make it easier for patrons to 

find what they are looking for, to focus attention on some of the exciting new series and other items that 

we have added, and to generate excitement about our beautiful Children’s Area!   We have created some 

tools with the goal of making it easier for families to choose materials for their children. We have 

increased labeling and signage to point to certain new items, we have totally overhauled our children 

board book collection and have added many new titles, we have created “book bundles” that are designed 

for grab and go for busy patrons.   

We will continue to examine and revamp as we strive to keep the LPL viable and exciting in the lives of 

Lunenburg residents for many years to come!  As Alan Watts said, “The only way to make sense out of 

change is to plunge into it, move with it, and join the dance.” 

Respectfully submitted, 

Martha Moore, Director 



 

69 

SENIOR PROPERTY TAX WORK-OFF PROGRAM 

Est. 1998 

CALANDAR YEAR JANUARY 1, 2015 – NOVEMBER 1, 2015  

 

“A unique approach to balance the social & financial needs of senior homeowners and local governments 

of Massachusetts” Archhana Prakash, Post Doctoral Fellow of Population Studies at the Center of 

University of Michigan 

The Property Tax Work-Off Committee is a 5 member committee appointed by the Lunenburg Board of 

Selectmen. 

 

The Lunenburg Property Tax Work-Off Program offers income eligible senior citizens who are age 60 

plus an opportunity to receive up to $1,000 off their property tax bill in the calendar year rather than the 

fiscal year.  Participants worked in various town departments to earn the tax abatement doing general 

office duties, custodial, library shelving, and  kitchen assistance. 

For each hour worked a person received $10 and worked up to 100 hours between January 1, 2015 and 

November 1, 2015 to receive the abatement.  Any hours worked beyond that were considered volunteer 

hours. 

There were nine Lunenburg residents who participated between January 1, 2015 and November 1, 2015.  

These individuals as a whole accumulated 865.5 hours towards their abatements. 

Eligibility Requirements: 

 Applicants must be 60 years of age or older 

 Own and occupy a home in Lunenburg as their primary residence for at least one year 

 Receive a property tax bill in their name or their spouse’s name who is also 60 years of age or 

older 

 Meet the income guidelines of :  

One person household - $40,000 / Two person household - $60,000 

 All new applicants are required to have a CORI background check and must re- apply and be 

accepted annually for participation in the program. 

Earnings are exempt from state taxes only.  Earnings are subject to federal and FICA tax withholdings 

and are also subject to OBRA if participants are not receiving a pension from either Worcester Regional 

Retirement or Massachusetts State Teachers Retirement. 

Departments who participated between January 1, 2015 – November 1, 2015: 

Lunenburg Board of Health 

Lunenburg Building Department 

Lunenburg Council on Aging 

Lunenburg DPW/Sewer Departments 

Lunenburg Police Dept. 

Lunenburg Public Library 

Lunenburg School Department 
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SEWER COMMISSION 
 

The five member Sewer Commission was originally established at the Special Town Meeting on May 6, 2006.  

At the first Sewer Commission meeting after the May 2014 Town election, when the Commission elects the 

officers for  the next year, Carl Luck was elected to remain as Chairman, Dave MacDonald to serve as Vice-

Chair and Mike Nault to serve as Clerk.  Other members on the Commission were Butch Bilotta and Troy 

Daniels, who was elected to the Sewer Commission in the May 2014 Town Election as a write-in candidate to 

fill the vacancy left by Jay Simeone who did not run for re-election. The Sewer Commission bears the 

responsibility of overseeing the Town’s sewer system, planning for the future, and developing and implementing 

rules, regulations and policies.  The Department of Public Works manages and maintains the operational side of 

the system.  Under the Town’s Charter, responsibility for the day-to day operation, care and maintenance of the 

sanitary sewers are under the supervision of the Town Manager.   The Town of Lunenburg does not operate a 

sewer treatment plant. Approximately 81% of Lunenburg sewer is discharged to the City of Leominster, and the 

other 19% is discharged to the City of Fitchburg.    

  

There are currently 764 properties connected to the Lunenburg system and another 378 that have access to Town 

Sewer but are not yet connected. During FY15, 36 new accounts connected to Town Sewer.  The Commission 

billed out $715,400 in quarterly sewer bills, and had $41,759 of prior year delinquencies added to the owners’ 

property tax bills for non-payment.   Nine properties with access to sewer were assessed privilege fees that had 

not originally been assessed betterments.  Privilege fees help to pay down the debt owed by the Town on the 

original sewer project.  

 

In FY15, it was required by the State Department of Revenue that the Sewer Enterprise and the Sewer 

Betterment Funds be combined for a consolidated statement, and for the first time, the Commission had to 

project the year-to-year income over expense as pertains to betterment income versus debt service.  With these 

revisions to the budget, it was necessary to request a transfer from Retained Earnings for $77,401.80 (Article 17, 

May 2015 Town Meeting) to cover both general expenses and debt service for the next fiscal year.  The goal of 

the Sewer Commission is to maintain a balanced budget going forward and to build up the Retained Earnings so 

that it may be used for major capital projects to maintain and improve the operating efficiency of the system.    

 

In August 2013, the Sewer Commission began contracting with Small Water Systems Services of Littleton 

(SWSS) for the Operations and Management of the 10 pumping stations and sewer infrastructure. The Sewer 

Commission has been very satisfied with the personnel, the work and the arrangement with SWSS, renewing the 

contract again for FY15.  Since the start of the contract, additional responsibilities have been added to the SWSS 

contract, including installing and monitoring the SCADA system at the Leominster Road station in March 2015 

and taking on the maintenance of the 10 generators housed in our pumping stations.   

 

The Sewer Commission continued work on preparing for the major sewer project in the Pratt Street/Lakeview 

Ave sections of town, using the State Revolving Fund (SRF) program throughout FY15, to connect 80 plus 

homes in areas of need as determined by the Comprehensive Wastewater Management Plan to public sewer. 

Forty-two of these homes were in close proximity to Whalom Lake and were of concern to the homeowners, 

Board of Health and environmentalists.  The proposed sewer extensions had attained a satisfactory rating by the 

State to be assured of an SRF loan and the Commission presented the project at the spring Town Meeting in 

May 2014, obtaining approval to move the project forward.  The Commission worked continuously with the 

engineering firm, Wright Pierce, throughout the year on design and engineering.  In the spring of 2015, the 

Commission put the project out to bid and in May 2015 awarded the construction bid to CJP Construction out of 

Millis, MA, with construction to commence in the summer of 2015.    

 

Also in the spring of 2015, the Commission, working with Weston & Sampson Engineering, continued their 

work to find sources of I/I (Inflow/Infiltration) by performing 171 house-to-house inspections in the Mass 

Ave./Leominster Rd. areas in the spring of 2015.  These efforts were funded by the Sewer Bank Fee, established 

in 2013 as required by the Inter-Municipal Agreement with the City of Leominster, collecting $220. per 

bedroom on new connections.  Weston & Sampson worked to ensure proper connections from these 171  
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locations to the public sewer and advising those property owners when an illegal connection was discovered, 

whether it is from a sump pump in the cellar or roof drain.  These sources only increase the town’s expenses as 

they are sent via public sewer pipes to the wastewater treatment plants in either Leominster or Fitchburg, 

increasing their flows and capacities unnecessarily.  

 

The Commission has continued to work hard to enforce the Grease Trap Regulation for all Food Service 

Establishments that have or should have a grease trap or grease interceptor.   Annual permit fees were assessed 

in July 2015 based on the establishment’s level of compliance, and the reporting requirements clearly 

communicated.  Lunenburg has 19 grease trap establishments.  This regulation will continue to be strongly 

enforced as fats, oils and grease (FOG) can negatively affect the smooth operation and maintenance costs of the 

sewer system.  While the Grease Trap Regulation focuses on commercial and public disposal, individual home 

owners can also contribute a significant amount of grease into the system which increases everyone’s costs. The 

Commission understands that education is an important aspect of their role and will continue to provide 

information to their customers to keep the sewer system running economically and efficiently by reducing the 

disposal of fats, oil and grease into the system to avoid blockages. Whether on sewer or septic, grease should not 

be put down the drain.  Another enemy of the sewer system is “disposable wipes” which do not biodegrade and 

bring our pumps to a halt.  Nothing but organic waste and toilet paper should be put into the sewer system.   

 

During FY15 and into FY16, the Commission continued working on several projects, with Commissioners 

serving as Project Champions.  They are: 

 Lakeview/Pratt extension  

 I/I reduction project  

 Grease trap compliance  

 Flow Rate/Metering  

 Privately Funded Extension Policy update  

 Business Systems and Process Improvement  

 

The Commission would like to thank Dave MacDonald and Butch Bilotta, who both stepped off the 

Commission in May 2015, for all their hard work and years of dedication and service.  In the town election of 

May 2015, the Commission was happy to welcome Sue Bunish to the Commission, and John Reynolds who was 

appointed to the Commission in July 2015. Troy Daniels stepped off the Commission in January 2016.  Bob 

Ebersole continues to serve as the Board of Selectmen liaison and the Commission is grateful for his knowledge 

and counsel.  Jay Simeone, past member of the Sewer Commission, serves as the Finance Committee liaison to 

blend his experience on the Commission with its financial planning and we thank him for his participation. The 

Commission would also like to thank Jack Rodriquenz, DPW Director, for the seamless and smooth operation of 

the Sewer division of the DPW and also Jim Breault (DPW-Facilities) who whenever called upon, provides his 

expertise and service to the Sewer Department.    

 

Carl Luck, Chair 

Mike Nault, Vice Chair 

Sue Bunish, Member 

John Reynolds, Member 
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BOARD OF HEALTH 
 

The Board of Health office is located in the Ritter Library Building on the corner of Mass. Ave and 

Leominster Road.  Our office is on the upper level at the end of the hall on the right.  We can be reached at 

978-345-4146, extension 430.  

 

The Board of Health with the assistance of its agent, the Nashoba Associated Boards of Health, continued 

its mission to maintain its focus on public health and safety issues during 2015, by reviewing Title V 

inspection reports, building permits, septic and well permits, nuisance investigations, housing inspections, 

complaints and general public health related issues.    

 

This past year has seen the reinstatement of the Septic System Repair Program which helps low to 

moderate income families replace failed septic systems or connect to public sewer.  Anyone interested in 

finding out more about this program can contact the Board of Health office. 

 

Homeland Security planning is ongoing.  Meetings continue between our agents, other Town Departments 

and regional entities to develop a plan for not only Lunenburg but also with our partner towns in our 

region.   

 

This year we processed applications for septic permit lot tests, permits for new construction, new wells, 

repairs or upgrades to septic systems and well permits.  The Board continues its vigilance with regard to 

septic systems, wells, food service inspections, housing and nuisance complaints and its general mandate to 

protect the environment and groundwaters of the Commonwealth.  The Board of Health is also represented 

on the recently created Stormwater Task Force. 

 

The Board of Health provides numerous other services in cooperation with our health agents, the Nashoba 

Associated Boards of Health. In addition to our environmental services, numerous clinics are provided 

throughout the year to our residents.  These clinics provide inoculations, blood pressure screenings, Well 

Oldster Clinics and dental screening. Fluoride treatment and dental checks of our youngsters in the school 

system are provided by the Nashoba dental staff. 

 

The Town of Lunenburg participates in the Central Mass. Mosquito Control Project.  Mosquito Control 

monitors the mosquito population in Lunenburg and advises of any potential diseases such as EEE and 

West Nile Virus. It sprays frequently to control the population during the warmer times of the year.  

Residents who want to have their property sprayed can do so by emailing to: cmmcp@cmmcp.org, calling 

(508) 393-3055, completing a service request on their webpage at:  http://www.cmmcp.org or calling the 

Board of Health office. 

 

Along with our Nashoba Nursing and Hospice partners, we provide in-home visits to residents recovering 

from illness and hospice care and counseling to those in need of this service.  

 

Please remember that our Board members volunteer their time and efforts on behalf of you, the citizens of 

Lunenburg. If you have something that you think we can help you with, we are at your service. Contact the 

Board of Health office at 582-4146 ext. 430.    

 

Board of Health Members 

George Emond, Chairman 

Perry Jewell 

David Passios 

Paul Fortin 

 

Andrea Schnepf, Administrative Assistant 
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NASHOBA ASSOCIATED BOARDS OF HEALTH 

 

 

Nashoba Associated Boards of Health continues to serve the local Board of Health in meeting the  

challenges of environmental and public health needs in Lunenburg.  In addition to the day to day  

 public health work conducted for Lunenburg we also provide the following services. 

 

 Maintaining Nashoba’s Internet web site to provide information for the public. (See nashoba.org) 

 

 Response to health related impacts of beavers through coordination with the local Board of Health in the issu-

ance of the necessary permits. 

 

 Response to state mandated changes in regulations requiring more frequent beach sampling through sample 

collection, submittal for analysis, and follow-up when results were obtained. 

 

We look forward to continuing our work with Lunenburg's Board of Health. Included in the day- 

to-day work of Nashoba in 2015 were the follow-ing:  

  

 Through membership in the Association Lunenburg benefited from the services of Nashoba staff including: 

Registered Sanitarians, Certified Health Officers, Registered Nurses, Nutritionists, Registered Physical & Oc-

cupational Therapists, Licensed Social Workers, Certified Home Health Aides, and Registered Dental Hygien-

ists 

 

 Provided health education programs in collaboration with the Lunenburg Council on Aging. 

 

 Collaborated with Montachusett Home Care around elders at risk and other safety issues. 

 

 Reviewed 98 Title 5 state mandated private Septic System Inspections for Lunenburg Board of Health. Re-

ceived, reviewed, and filed these state mandated (but unfunded) Title 5 inspections. Corresponded with in-

spectors regarding deficiencies; referred deficient inspections to Lunenburg Board of Health for enforcement 

action 

 

 By the Lunenburg Board of Health’s continued participation in the Association you can shape  

            your future local public health programs and share in the benefits of quality service at a reason-able  
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TOWN OF LUNENBURG 

 

              Environmental Health Department 
 

 Environmental Information Responses  

 

 Lunenburg Office (days).......................................80 

                   The Nashoba sanitarian is generally scheduled to be available for the public twice a  

                          week on Monday and Wednesday mornings at the Lunenburg Board of Health Office.  

                          Other meetings occur informally. 

  This does not reflect the daily calls handled by the three Nashoba secretaries during  

                          daily business hours. 

 

Food Service Licenses & Inspections.....................………49 

Nashoba annually mails out and receives application from both restaurants and retail food 

businesses.  Licenses are renewed for existing facilities.  Plans are submitted and reviewed 

prior to initial licensing. Most licensees are inspected at a minimum twice a year. Where 

deficiencies are found, a re-inspection is scheduled to insure compliance.  When a com-

plaint from the public is received an inspection is also conducted. During this inspection 

health factors of food handlers is also investigated, and where appropriate medical consul-

tation and laboratory testing may be required. 

  

 Beach/Camp Inspections.................................................. 23 

 Camps are inspected at least annually at opening for compliance with State Sanitary Code, 

Chapter IV, 105 CMR. 430.00. Public swimming beaches are sampled for water quality every 

week during the summer and more often if a problem is suspected.   

 

 Housing & Nuisance Investigations...................................38 

 Nashoba, as agent for the local Board of Health, inspects dwellings for conformance with 

State Sanitary Code, 105 CMR 410.00, issues orders for correction, and re-inspect for com-

pliance.  Similarly, complaints from residents concerning unsanitary conditions or pollution 

events are investigated.  

 

 Septic System Test Applications.......................................78 

 Applications from residents proposing to build or upgrade a septic system are accepted, a file 

created, and testing dates are coordinated with the applicants engineer. 

 

 Septic System Lot Tests........................................234 

              Nashoba sanitarian witnesses soil evaluations, deep hole tests, and, usually on a separate 

date, percolation tests conducted by the applicant’s engineer which serve as the basis of 

the design of the septic system. 
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               Septic System Plan Applications…………………………78 

 Detailed plans created by engineers hired by residents proposing to build or upgrade a septic 

system are received, filed, and routed to the Nashoba sanitarian for review. 

 

  Septic System Plan Reviews .........................……..76 

                           Engineered plans are reviewed according to state code, Title 5, and local Board of Health   

                           regulations and review forms are created and sent to engineer for revision.  Subsequent re- 

                           submittals by the engineer are also reviewed. 

  

             Septic System Permit Applications (new lots)..........….32 

  

             Septic System Permit Applications (upgrades)............ 33 

Applicants’ approved plan submittals and Board of Health requirements are incorporated into a 

permit to construct the septic system. 

 

 Septic System Construction Inspections...........110 

             Nashoba Sanitarian is called to construction site at various phases of construction to witness &   

             verify that system is built according to plans. 

 

 Septic System Consultations...............................19 

                          During all phases of application, design, and construction the Nashoba Sanitarian is called   

                           upon  or legal details and interpretation 

     . 

 Well Permits.......................................................................14 

 

              Water Quality/Well Consultations..................................14 

               Private wells are regulated solely by local Board of Health regulations, The Nashoba Sanitarian 

assist the Board of Health by reviewing well plans, securing well water samples, and interpret-

ing water quality test results. 

 

               Rabies Clinics - Animals Immunized .........................................9 

 

 Nashoba arranges for local clinics with cooperating veterinarians, arranging for dates and loca-

tion, placing ads in local newspapers, and sending home flyers through local schools.   
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Nashoba Nursing Service & Hospice 

  

 Home Health 

 

 Nursing Visits ..................................................................... 590 

   

  Nashoba’s Certified Home Health Registered Nurses visits provide skilled services 

to patients in their home under physician’s orders.  These services include assessment of 

physical, psychological, and nutritional needs. Skills include teaching/supervision of 

medications, wound care, ostomy care, IV therapy on a 24 hour basis, catheter care, case 

management and referral to other services as needed. 

 

 Home Health Aide Visits  ................................................. 247 

  Nashoba’s Certified Home Care Aides provide assistance with daily activities of 

daily living including bathing dressing, exercises and meal preparation. 

 

  

 

 

Rehabilitative Therapy Visit .......................................................... 360 

 

  Nashoba Therapists provide skilled physical, occupational, speech, and dietary 

therapeutic interventions through assessment, treatment and education.  Their integration of 

client, caregiver, and medical outcomes aims at attaining maximum functional dependence. 

 

Medical Social Service Visits ............................................ 44 

  Nashoba Social Workers provide short-term assistance to  patients at home 

for counseling and referral to community  resources. 
 

  Hospice Volunteer and Spiritual Care Visits……13 

 Nashoba’s Volunteers and Clergy provide patients with emotional and 

spiritual support, companionship and guidance. 

 

Community Health Nursing  

 

 Nashoba’s Community Health Nursing program provides an essential public health service to it 

member communities guided by the American Nurses Association (ANA) 16 Standards of 

Public Nursing Practice.  

 

Our staff serves as a resource to the community, addressing questions and concerns from the 

public on a variety of health and safety issues (immunizations, head lice, chronic disease 

management, safe drug/sharps disposal etc.) in a variety of ways. 

 

 We conduct regular well-being clinics for health assessment, screenings and education 

to all, especially the underserved and at-risk populations. 

 We report and investigate communicable diseases to formulate and implement control 

guidelines and strategies that protect the health of individual and the community at 

large (mandated by the Massachusetts Department of Public Health). 
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 We make well-being visits to assess needs, coordinate appropriate care and services 

and provide case management as needed (health promotion). 

 We provide public health education. 

 We address psych-social issues that may impact general health and safety (i.e. 

hoarding). 

 We are available to collaborate with all municipal staff to address public health nursing 

questions, work closely with Councils on Aging to assist elders in the communities and 

are available for consultation with school nurses caring for children and families.  The 

nursing staff also works with the Sanitarian for your community, as needed, to address 

issues of unhealthy living conditions. 

 

 Listed below is summary of the activities of the Community Health Nursing program. 

 

 Nashoba conducted 12 clinics and those clinics offered your citizens: blood pressure screening, 

annual sugar and eye screenings, flu shots and an opportunity to consult with the nurse to 

address questions. 

 Our staff conducted 85 health promotion/well-being/social worker visits in your communities. 

 We administered 106 flu shots through our annual clinics. 

 Nashoba reviewed, investigated and reported on the following cases of communicable diseases 

from your community.  Though the daily reporting and investigating work is not always visible 

it is vital to protect the public from the spread of disease. 

              Investigated………………………………………………63 

 Confirmed ............................................................................ 32 

 

 Communicable Disease Number of Cases 

 Anaplasmosis ........................................... 1 

 Campylobacter ......................................... 1 

 Haemophilus Influenzae .......................... 2 

 Hepatitis C ................................................ 4 

 Influenza ................................................... 13 

 Lyme Disease ........................................... 6 

 Strep B ...................................................... 3 

 Salmonella ................................................ 1 

 Shigellosis ................................................ 1 

 

Dental Health Department 

Examination, Cleaning & Fluoride - Grades K, 2 & 4 

Nashoba’s Registered Dental Hygienists, operating out of the school nurse’s office 

and records, provide these services to those children whose parents have given 

written consent. 

  Students Eligible.............................................. 351 

   Students Participating....................................185 

  Referred to Dentist.............................................23 

 

  Instruction - Grades K, 1 & 5 

 Nashoba’s Registered Dental Hygienists also provide classroom instruction 

of cleaning and maintaining health teeth to all children in these grades. 

  Number of Programs......................................10 
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                                             FIRE DEPARTMENT 
                                                      655 Massachusetts Ave 

 
       CHIEF 
 Patrick A. Sullivan 
 TEL: (978) 582-4155 

 FAX: (978) 582-4033 

 

 

 

 

The Firefighters and Emergency Medical Technicians of the Lunenburg Fire Department are dedicated to 

providing the highest quality, most cost effective fire and emergency medical services to the citizens of the 

Town of Lunenburg. 

In 2015 your Fire Department responded to 1985 calls for service, broken down as follows: 

 

Fires & Hazardous Conditions      483                Emergency Medical      967 

 

Inspections    493                                             Other                         37 

 

     Fire Department staffing today is five Career Staff and forty to forty-five On Call Firefighters and Emergency 

Medical Technicians.  The station is staffed 7 days per week from 6:00 a.m. - 6:00 p.m.  The career staff man the 

station Monday through Friday.  On Saturday and Sunday the station is manned by two of our On Call 

Firefighter/EMTs on an hourly “per diem” basis.  At night however, all of our personnel respond from home on 

an “on call” basis.   This adds several minutes or more to our response time as personnel must respond to the 

station, pick up the appropriate equipment and then respond the call. 

 

     The addition of the Weekend Day coverage began on July 1, 2015 and has significantly decreased response 

times during the time the station is manned.  This is the first significant change to our staffing in nearly 15 years, 

even though we have seen an almost 48% increase in our call volume during that same time period.  We still rely 

on our On Call Personnel to be the primary responders 50% of the week.  

  

     2015 was our busiest year to date, with a 1.5% overall increase in activity from 2014 and a 5.5% increase in 

EMS related calls.  As our community continues to grow I can only expect the demand for emergency services to 

grow along with it.  While our Call Force continues to do an amazing job, the ever increasing call volume is 

straining our ability to provide the high level of service townspeople have come to expect.  This leads me to 

continue to call for 24 hour staffing in the station.  Funding to maintain 2 Firefighter/EMT’s in the station 24 

hours a day, 7 days a week would allow either the first ambulance or first piece of fire apparatus to respond 

immediately.  Not only would this reduce our response times to critical emergencies, it would also reduce the 

“wear and tear” on our Call Staff.   This coverage would in no way reduce the need for our On Call personnel; it 

would only supplement their response and reduce response times. 

 

      Our firefighters continue to train for the myriad of situations which can be encountered even in a town such as 

ours.  Today’s firefighter must be skilled in not only firefighting, but medical care, hazardous materials mitigation 

and technical rescue.  Our EMT’s must continue to stay abreast of the latest treatment protocols and advances in 

lifesaving skills.  Personnel train regularly both here at the station and at classes sponsored by other agencies.  

While they are compensated for some of the training, the vast majority is done on their own time.   
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As an example, a new Firefighter/EMT must attend over 340 hours of basic firefighting and Emergency 

Medical Technician training.  Once they are certified, they must complete over 40 hours of continuing education 

and refresher training every two years, just for their EMT.  Operators of Fire Apparatus must complete an 

additional 65 hours of training in Driver training, pump and aerial operation and hydraulics calculations.   

 

Several of our personnel are members of Regional Technical Rescue units, providing services for 

Confined Space and Cave in Rescue, as well as Underwater Search and Recovery.  They stand ready to respond as 

needed throughout Northern Worcester County. 
 

2015 continued to be an active year for our Fire Prevention efforts.   By law we are required to inspect 

smoke and carbon monoxide detector installations when a home is sold, as well as all new oil burner and propane 

gas installations.  Any business holding a liquor license is also required to be inspected for fire safety issues. In 

addition, all new construction projects must have their plans reviewed for proper fire protection, as well as 

ongoing inspections during the construction process.  Personnel also continue to provide fire safety education to 

not only children in our schools but adults as well.     

Other Fire Safety Initiatives undertaken during 2015 include: 

- Continuation of a Department of Fire Services Grant in the amount of $6953. to assist with Fire 

Safety Education in both the schools and with senior citizens.  This grant provides funding for both 

materials and personnel to bring fire safety education to our most vulnerable populations.  Highlights 

of activity through this grant include: 

o Educational programs in basic fire safety in Grades K-3, including use of the Regional Fire 

Safety Trailer.   

o Educational programs in conjunction with the Council on Aging.  These included cooking 

and heating safety, a CPR Demonstration and ice safety. 

- Participation in the Senior Center’s “Sand for Seniors” Program.  This program provides buckets of 

walkway sand for senior citizens who were unable to obtain it for themselves in the winter months.  

In partnership with this program, our Fire Prevention Officer Captain James Ricci delivers the sand to 

the residents and when possible, inspects their homes for smoke and carbon monoxide detectors.  If 

the resident was lacking detectors, Capt. Ricci would install free detectors obtained through the 

Senior SAFE Grant.    

- The Department also partnered with the American Red Cross to install free smoke detectors in 

sections of town.  Combined with the “Sand of Seniors” program, 93 homes were visited and over 70 

smoke and carbon monoxide detectors were installed.   

- It should be noted that each year, 50% of fatal fires are found to have nonfunctional or nonexistent 

smoke detectors. 

 

Several members are also Certified First Aid and CPR Instructors and provide training to both citizens 

and town employees.   

 

Our department continues to actively pursue grant funding opportunities as they occur, though those 

opportunities are becoming scarcer. 

 

The new Engine 1, approved in the FY ’15 Capital Plan was placed in service in July of 2015 and is 

providing outstanding service as our primary pumper.  It replaced a 1991 model. 

 

Apparatus replacement continues to be a concern.  FY’15 saw a significant increase in vehicle maintenance costs, 

particularly with the older apparatus.  The timely replacement of our older apparatus will hopefully decrease some 

of those costs.  Two of our front line units (Engine 4 and Ladder 1) are over 20 years old and showing their age 

through increasing maintenance costs and “out of service” time.  Engine 4 in particular has seen over $50,000 in 

repairs over the last 3 years, and has averaged a month per year out of service.  The new Engine 1 is handing a 

higher volume of responses to decrease the wear and tear on Engine 4, hopefully prolonging its lifespan.  These 

units are included the department’s 5 Year Capital Plan for replacement in FY ’17 and FY ’18 respectively and it 

is hoped that due consideration will be given for their timely replacement.   
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Roster of the Lunenburg Fire Department- 2015 

 

 
  Patrick A. Sullivan, Chief of Department*   

     

  Peter J. Hyatt, Deputy Chief   

 

James Ricci, Captain/EMT    Kenneth Jones,Captain/AEMT* 

Scott Dillon, Lieutenant/EMT I*    Mark Bursch, Lieutenant/EMT* 

J. Gregory Massak, 

Lieutenant/EMT 

   Shawn McKenna, Lieutenant/EMT 

Rev. Andrew C. Burr, Chaplain    Karen Weller, EMS Coordinator* 

 

Matthew Benoit, FF/EMT    Kristen Hirsch, EMT 

Richard Bishop, EMT*    Richard Howard, II, Firefighter* 

Benjamin Boudreau, FF/EMT    Skyler Kozloski, FF/EMT 

Jason Boyle, FF/EMT*    Christos Lekaditis, FF/EMT* 

Frank Byrne, FF/EMT    Peter Lekaditis, FF/EMT 

Michael Byrne, FF/EMT    Charles Lowe, FF/EMT 

Traci Camelo, EMT    Ryan Major, FF/Paramedic* 

Joseph Cardone, FF/EMT    Kevin Martin, FF/EMT-I 

Charles Colburn, FF/EMT    Thomas J. McCormack, Firefighter 

Matthew Cormier, Firefighter    Timothy Paton, Firefighter 

Timothy Downey, FF/EMT    Tyler Pelkey, FF/EMT 

Gregory Dik, FF/EMT*    Ian Reynolds, FF/EMT 

Paul A. Duquette, FF/EMT    James Reynolds, FF/EMT 

Austin Flagg, FF/EMT*    Lori Roy, Paramedic* 

Carl Gamberdella, FF/EMT    Charles Sampson, EMT 

Matthew Glenny, FF/EMT*    Jamieson Shea, FF/Paramedic 

Patrick Hakey, FF/EMT*    Robert Szocik, FF/EMT 

James Hamilton, Firefighter*    Kelly Szocik, EMT 

Jamie Hawkins, FF/EMT    Thomas Wilson, FF/EMT* 

Alan Herget, EMT     

     

 

*Indicates member of Specialized Rescue Teams including Dive, Cave In and Confined Space Rescue Teams 

The high reliability required of front line emergency apparatus becomes increasingly expensive and 

difficult to maintain as these units reach the end of their life span.    

 

Firefighters Benjamin Boudreau, Charles Colburn, Skyler Kosloski and Tyler Pelkey graduated from the 

Massachusetts Firefighting Academy’s Call/Volunteer Training Program.  This intensive 4 month program 

provides the basic skills firefighters need to operate in today’s challenging environments.  All newly hired 

firefighters are required to complete this program within one year of hire.  In addition, Firefighter Colburn and 

Firefighter Carl Gamberdella obtained their certification as Emergency Medical Technicians. 

 

Firefighters Boudreau, Kosloski and Pelkey are also the first members of our “Live-In” Partnership with 

Mount Wachusett Community College’s Fire Science Program.  This program allows Fire Science students who 

are Emergency Medical Technicians to obtain real world experience as firefighters while completing their 

education.  It also provides the department with additional assistance as these members cover some On Call shifts 

from the station.  

 

In conclusion, I would like to thank the members of the Lunenburg Fire Department for their outstanding 

commitment to the Town.  Their enthusiasm, professionalism and dedication continue to impress me every day.  I 

would also like to thank the other department heads, boards and commissions for their continuing help.  Most 

people do not realize the level of interdepartmental cooperation that occurs in the daily course of town business.  

My thanks also go out to the citizens of Lunenburg for their ongoing support of public safety.  It is that support 

that allows us to continue providing the services you expect from us. 
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POLICE DEPARTMENT 
 

 

 

 

 

 

 

Lunenburg Police Department 

2015 Annual Report 
Chief James P. Marino 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Administrative  
Chief James P. Marino 

Public Safety Coordinator Linda Carrier 

Lieutenant Michael Luth 

                        CHIEF 
               James P. Marino 
                  TEL: (978) 582-4150 
                  FAX: (978) 582-4159 

 

              
 655 Massachusetts Ave. 
 Lunenburg, MA 01462 
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Patrol Supervisors 
Sergeant Thomas Gammel 

  Sergeant Sean Connery 

Sergeant Jack Hebert  

 
Detectives 

Detective Sergent Jeffrey Thibodeau 

Detective (Vacancy) 

 
Community Outreach 

Officer Sean Zrate 

 
Traffic/ K-9 

Officer Joshua Tocci 

 
Patrol Officers 

Officer Robert Diconza, Officer Joshua Mathieu, Officer Jonathan Broc, Officer Peter Lekaditis,  

Officer Brad McNamara, Officer Deven O’Brien 

 
Desk 

Officer Lisa Melnicki 

 
Reserve Intermittent Officers 

Officer Stan Barney, Officer Donald Letarte,  Officer Robert Dacosta, Officer Ben Campbell,  Officer Lisa 

Melnicki, Officer Julie Salas, Officer John Morreale, Officer Jacob Lachance, Dan Minichiello, Chad Stateler, 

Jonathan May, Todd, Lynch.   

Retirements 
Officer Paul Gruditz, Officer Linda Carrier 

Paul Gruditz retired after 38 years of service as a dedicated Reserve Police Officer.  Paul’s contributions 

to the community embodied the principles of commitment and service.  We wish Paul the same success 

and happiness in retirement that he experienced during his time here.  

 

Linda Carrier retired after 32 years as a Reserve Police Officer, and sexual assault investigator. Linda was 

first employed by the Town in 1981 and in 1982 accepted a position with the police department as the 

executive assistant to the Chief of Police. In 1984 Linda was appointed as a Reserve Police officer and 

subsequently certified as a sexual assault investigator. She was later promoted to public safety 

coordinator, a position she still maintains today. We commend Linda for her ability to command two 

converging professions within the police department for more than 30 years. It saddens us that we’ll no 

longer find Linda in a police uniform, but we take solace in that we know she’s still part of the support 

staff. 

 

Felicitation 

Congratulations to Quinn Smith, Dan Minichiello, and Julie Salas were appointed as full time Police 

Officers with the Fitchburg Police Department. Quinn has been with us for 3 years as a Reserve Police 

Officer.  Quinn will graduate from the Full time police academy in February of 2016. Julie interned for a 

short time and was subsequently appointed as a reserve officer in Lunenburg on July 22
nd

 2014. Dan 

Minichiello also interned for a short time and was appointed as a reserve officer on May 12, 2015. Both 

Dan and Julie will be attending the Mass. Police Training Committee Police Academy at Reading In 

March of 2016.  Quinn, Julie, and Dan are well trained, highly motivated individuals. They will be sorely  
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missed by the Lunenburg Police Department, but we wish them the best of luck with their careers in Law 

Enforcement.  

 

Animal Control 

Animal Control has recently partnered with the Police Department. Kathleen Comeau is and will remain 

the Director of Animal Control. As a partnership Kathleen will be able to utilize the Police Records 

management system to enhance her ability to maintain and record animal complaints, 

lost/missing/abducted and abuse investigations as well as licensing, and kenneling issues. The public is 

asked to call in any animal control related complaints to the Regional Call Center, Nashoba Valley 

Regional Dispatch, at (978) 582-4531. The Animal Control Web-Site, lunenburgma.gov. Remember, 

dogs must be licensed by April 1st annually. Dogs must have a current Rabies vaccination certificate to 

qualify for licensing. This can be done at the Town Clerk's office in Town Hall, 17 Main Street. 

Unspayed Female/Unaltered Male $20 fee. Spayed Female/Altered Male $5 fee.  Late Fee: $25. 

  

State of the Police Department 

The Police Department is in operation 24 hours a day 7 days a week.  Two patrol officers are assigned to 

each shift with support from the Traffic Enforcement/K-9 Officer and the Community Outreach Officer 

who each work two day shifts and two evening shifts.  A Reserve Officer is assigned to the desk on a full 

time basis from 7:00 a.m. to 3:00 p.m. Monday through Friday. The desk is extended from 3:00 p.m. to 

7:00 p.m. during the week on a per-diem basis.  

 

The Police were dispatched to approximately 5600 calls for service and self-initiated another 7800 calls, 

responded to 278 motor vehicle accidents, investigated 1253 incidents, conducted 4039 motor vehicle 

stops, wrote 2440 motor vehicle citations, arrested 371 people, summonsed 259, and placed 12 people in 

protective custody.   

 

In addition to the calls dispatched by the regional call center, the desk officer answered some 7000 phone 

calls, took approximately 3200 lobby inquiries and complaints, and wrote, roughly, 153 reports in 2015.  

This year the desk watch officer was responsible for the suicide watch of 146 detainees either taken into 

custody overnight or during the daytime hours.  

 

In the past five years the police department has realized a 180.1 percent increase in arrests, a 61.9% 

increase in reportable incidents, incidents that require a follow-up investigation and/ or court complaint, 

and a 20% increase in motor vehicle accidents. I don’t anticipate that these figures are going to decline as 

the Town continues to grow and the level of traffic in and around Lunenburg increases.  

 

Arrests and Incidents: A Five Year look back 
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Lunenburg 10,086

Hanson 10,209 Brockton,East
Bridgewater

Freetown 8,870 ( Fall River, New
Bedford)

Acushnet 10,303 (New Bedford)

Norwell  10,506
(Weymouth,Quincy, Braintree)

Maynard 10,106 (Marlborough,
Sudbury, Framingham)

Holbrook 10,791 (Brockton)

Leicester 10,970  (Worcester)

Ayer 7,427

Pepperell  11,497

Littleton  8,924

Groton 10,646

This is a comparison of towns with similar demographics and similar bordering communities as 

well as a few communities that border Lunenburg: 

 

 
The workload has once again fueled the request for additional Police Officers... The work load will 

exceed 23,000 hours this year. With 14 officers, including the Police Chief, staffing deployment would 

have to be adjusted over 100 times to effectively allocate resources and meet daily needs. The FBI 

Uniform Crime Report, Table 71 indicates that the average number of police officers in a New England 

town with a population between 10,000 and 24, 999 should be 1.8 per 1000 inhabitants. We are presently 

at 1.4 per 1000 inhabitants. 

 

In this comparison Lunenburg has the highest number of arrests and incidents with the lowest number of 

officer employed. The range is from 17 officers to 22 officers.  

 

Request for staffing is an old story. The Police Department has been asking for a staff increase for over 20 

years. Here are some statements taken from previous town reports as far back as 1996: 

 

1996 12 Officers  As a result of obtaining a COPS MORE grant from the Federal Government in the 

amount of 75,000, we were able to hire on additional police officer, bringing our police force up to twelve 

(12) full time officers.  

2004 13 officers:  Low staffing levels continue to be an issue for our Police Department. The number of 

full-time officers is significantly lower than recommended levels for a community our size.  As our 

community grows, and as the communities around grow, so do the number of calls for service.   
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2005 13 officers:  This combination of residential growth, projected growth and an over 100% increase in 

incidents/calls for service over the past five years has proved to be quite a challenge for our patrol staff.  

Once again this year, I stress the importance of investing in proper patrol and office staffing to 

accommodate this increasing demand for police services and administrative office responsibilities. The 

number of full time officers (12). 

2006 13 officers:  I continue to work with town officials as part of a concerted effort to address our 

department’s staffing and capital needs in order to keep pace with rapid town and regional 

population/commercial growth and the resulting increased demands for services made on our department.   

2007 13 officers:  The department continues to operate understaffed while at the same time we are faced 

with increased responsibilities within the office as well patrol and investigative calls for service.  The 

police department remains well below the local, state and national recommended staffing levels for a 

community our size and location. 

2008 13 officers:   We continue to work with town officials to retain and hopefully increase our staff to 

handle the increasing calls for service as our economy struggles.    We remain cautiously optimistic that 

national economic stimulus plans will include funding to help local government hire and train more police 

officers. 

2009 13 officers: Low staffing levels within this department continues to be an issue for us. The present 

number of full-time officers is significantly lower than recommended levels for a community our size. 

2010 13 officers:  Low staffing levels within this department continues to be an issue for us. The present 

number of full-time officers is significantly lower than recommended levels for a community our size. 

2011 13 officers 14 budgeted:  We continue to work with town officials as part of a concerted effort to 

address our department’s staffing and capital needs.   

2012 13 officers, 14 budgeted.  

2013 13 officers 14 budgeted:  Growth has and will continue to bridge the gap between staffing levels 

and the work load. This issue is cause for concern presently and going forward.  The level of service will 

continue to decay and the police department will eventually be viewed by the community as ineffective. 

As I stated in this year’s budget, “Police services in this Town will never rise to an adequate level without 

a meaningful infusion of personnel.”    

2014 14 officers:   Staffing issues never seem to go away. The Town has far outgrown its police 

department. The increased demand for service with inadequate staffing has a direct effect on our ability to 

decrease overtime, reduces officer initiated activities, and compromises our crime clearance rate. 

I repeat again this year: growth will continue to bridge the gap between staffing levels and the workload.  

Services will never rise to an acceptable level without a meaningful increase in the amount of police 

officers we employ.   

Despite this on-going issue with public safety, the men and women of the Lunenburg Police Department 

stay committed to their core values: 

Courage—we, the men and women of the Lunenburg Police Department, accept as our primary 

obligation to be physically, morally, and mentally strong against the challenges we bear as law 

enforcement officers; always standing firm in the face of danger, confronting threats without 

apprehension, placing the safety and security of others before our own with honor. 

 

Integrity—we possess an uncompromising sense of rectitude with undying respect and concern for 

humanity while safeguarding the dignity of all people; we are committed to the highest level of moral 

principles and ethics in our actions and appearance worthy of the public trust; never placing ourselves 

above the law and always inspiring the confidence of our community whether on or off duty. 
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Commitment—we will work together as a team, promoting leadership within the organization, among 

our peers and throughout the community; we are committed to faithfully meeting the demands of our 

profession, achieving organizational goals that serve the public, and performing  all of our duties to the 

best of our abilities with dedication and determination; preserving the reputation and morale of the 

police department; always accepting responsibility for our actions, always consistent, fair and impartial; 

treating all citizens with dignity and respect, and always concerned with the welfare and quality of life for 

all people. 

Without any consideration of fiscal challenges: the men and women of the Lunenburg Police Department 

promise to carry out their mission: to provide uncompromised safety and security for all those who reside, 

visit, or merely pass through our community.  

 

Thank you for allowing me to serve as your Police Chief for another year.  I appreciate the support the 

people of this community have shown the Police Department. I again, humbly ask for your commitment 

and support to public safety going forward as I move to provide the citizens of Lunenburg with the 

service they need and deserve.  

 

Respectfully Submitted 
Chief James P. Marino 

Chief James P. Marino 
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PLANNING 
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CAPITAL PLANNING COMMITTEE 

 
Lunenburg’s Charter specifically mandates that a Capital Planning Committee prepare a Fiscal Year (FY) 

Plan and a Capital Improvement Plan. These Plans are to be presented to the Town Manager.  

 

As noted in the past reports, the criterion for any capital request includes Mandates, Safety, Need, Crisis, 

Cost Effectiveness and Ability to Fund. The Committee has to review each request under these six 

elements. Not only do they have to determine that the request fits within the criteria, but they have to 

prioritize the level that meets the criteria. Therefore, not all requests are included in the FY Plans, mostly 

due to funding. The result of the proposed FY Plans provides the needed service for safety and protection 

of the public, the upkeep to our schools and the management of government.  

 

At the Annual Town Meeting May 2015, the following items, totaling $ 1,051,578, were presented in the 

FY16 Plan. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Committee meets each year after the Capital Budget is presented to the Town Manager and 

considers improvement to the methodology of creating the budget. In future preparation the 

Committee will conduct more meetings on site.  

 

Jamie Toale, Board of Selectmen, Chair  

Dennis Mannone Jr., Citizens’ Representative, Vice Chair 

John Henshaw, Finance Committee, Clerk 

Heather Sroka, School Committee Representative 

Joanna Bilotta-Simeone, Planning Board Representative 

 

Kerry A. Lafleur, Town Manager – Ex Officio Member   

Capital Planning Committee Recommendation

Funding Source Cash Outlay Debt Total

1 Pavement Management 250,000.00$       Operating Budget

2 6-Wheel Dump & Sander 190,000.00$       Capital Budget, Debt 82,282.00$         107,718.00$       190,000.00$       

3 Backhoe 120,000.00$       Capital Budget, Cash 120,000.00$       -$                   120,000.00$       

4 Police Vehicles, Marked 96,000.00$         Capital Budget, Cash 96,000.00$         -$                   96,000.00$         

5 Drainage Culvert Repair, 2-Phases 43,728.00$         Capital Budget, Cash 43,728.00$         -$                   43,728.00$         

6 Municipal Buildings, Feasibility Study 28,000.00$         Capital Budget, Cash 28,000.00$         -$                   28,000.00$         

7 Intersection Reconfiguration, Plan & Implementation 40,850.00$         Capital Budget, Cash 40,850.00$         -$                   40,850.00$         

8 Technology, Town Departments 34,000.00$         Capital Budget, Cash 34,000.00$         -$                   34,000.00$         

9 DPW, Street Sweeper 180,000.00$       Capital Budget, Debt 64,950.00$         115,050.00$       180,000.00$       

10 Police, Speed Sign 12,000.00$         Capital Budget, Cash 12,000.00$         -$                   12,000.00$         

11 Technology, School Department 30,000.00$         Capital Budget, Cash 30,000.00$         -$                   30,000.00$         

12 Replace Gas Burner, Library 15,000.00$         Capital Budget, Cash 15,000.00$         -$                   15,000.00$         

13 HVAC Management System 12,000.00$         Capital Budget Cash 12,000.00$         -$                   12,000.00$         

Total: 1,051,578.00$    578,810.00$       222,768.00$       801,578.00$       

Sources of Funding

Prior Year Unspent Capital 67,284.64$         

Cash Outlay 511,525.36$       

Borrowing 222,768.00$       801,578.00$                

Operating Budget, Department of Public Works 250,000.00$       *** funded in Article 15, FY2016 Operating Budget

1,051,578.00$    
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PLANNING BOARD  

FY2014-2015 

 

The Planning Board welcomed new members David Prokowiew and Gregory Bittner.  Joanna Bilotta-Simeone 

and Nathan Lockwood departed from the Board after serving a number of years.   

 

Six ANR plans (subdivision of lots for separate building lots) were approved. Approved residential subdivisions 

were in various stages of completion.  The following continued to build:  Emerald Place at Lake Whalom, Stone 

Farm Estates off Massachusetts Avenue, Sequoia Drive off Howard Street, and a nine-lot subdivision at 50 

Elmwood Road. 

 

Tri-Town Landing off Youngs Road began construction on Building 4 with anticipation of spring 2016 

occupancy.  Highfield Village off Northfield Road was in review.  Whites Woods Phase III was built to 

completion.   

 

Whitetail Crossing off Burrage Street received Town acceptance of the roadway interior at May 2015 Town 

Meeting. 

 

The Board completed site plan reviews for construction of a combined middle/high school, a landscaping facility 

on Massachusetts Avenue, and a consignment shop on Massachusetts Avenue.   

 

With the assistance of MRPC, a public forum and a walking tour of the Center were held in August; this would 

assist the Board in its creation of the Village Center District Bylaw.  Numerous public workshops were held and 

the Planning Board and the Historical Commission spent many months working together on the creation of a 

Village Center District Zoning Bylaw and an Architectural Preservation District General Bylaw, both of which 

passed at Town Meeting.  The creation of the Village Center District is intended to encourage growth that creates 

a dynamic active environment while retaining the area's existing character.  The intent of the Architectural 

Preservation District Bylaw will be to protect historically and/or architecturally significant buildings. 
 

790-792 Massachusetts Avenue was rezoned from Commercial to Limited Business/Residential.  The rezoning of 

this site (well known as Doc’s), placed these two parcels into the surrounding zoning.  Also of note was the 

residents’ voting at Town Meeting to designate both Flat Hill Road and Northfield Road as scenic roads. 

 

The Town received approval from the Department of Housing & Community Development for its Housing 

Production Plan.  This plan will aid Lunenburg in guiding housing development and can influence the type, 

amount, and location of affordable housing.    

 

The meeting room in the Ritter Memorial Building was named in honor of Marion M. Benson for her many years 

of service to the Town. 

 

Board members served as representatives to the following committees:  Joanna Bilotta-Simeone, Capital Planning 

Committee and Montachusett Regional Planning Commission; Nathan Lockwood, School Building Committee; 

Damon McQuaid, Building ReUse Committee; Kenneth Chenis, Montachusett Joint Transportation Committee; 

and Matthew Allison, liaison to the Agricultural Commission. 

 

The Planning Office is located in the Ritter Memorial Building, 960 Massachusetts Avenue and can be reached at 

978-582-4147 extension 5.  Various forms are available online at http://lunenburgma.gov/  on the Planning 

Board’s homepage.  The Zoning Map, Protective Bylaws for the Town, and the Rules and Regulations Governing 

the Subdivision of Land are available online. 

 

Joanna L. Bilotta-Simeone, Chair   Kenneth Chenis, Member 

Nathan J. Lockwood, Vice Chair   Matthew Allison, Member 

Damon McQuaid, Clerk     Adam R. Burney, Land Use Director 
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ZONING BOARD OF APPEALS 

The Zoning Board of Appeals conducted fourteen hearings during calendar year 2015, all for special permits. Thirteen of the 

requested special permits were granted and one was denied. There were no applications for variances. 

The Zoning Board meets on the second and fourth Wednesdays of the month on an "as needed" basis. The members are: 

Raymond E. Beal, Chairman, Donald F. Bowen, Vice Chairman, James Besarkarski, Alfred Gravelle, Hans Wentrup and 

associate members, David Blatt, Paul Doherty and Sheila Lumi. Lisa Normandin is the Administrative Assistant to the 

Zoning Board. 

The functions of the Zoning Board of Appeals as required by statutes are as follows: 

1. To hear and decide applications for Variances from the Town's Protective Bylaws as authorized in 

the Bylaws. 

 

2. To hear and decide applications for Special Permits as authorized in the Town's Protective Bylaws. 

 

3. To hear and decide appeals in accordance with Chapter 40A, Section 8 of the Massachusetts 

General Laws, as amended, from any person aggrieved by reason of his or her inability to obtain 

a permit or enforcement action from the Administrative Officer or Board in the Town, the 

Regional Planning Agency, abutting City or Town or other Administrative Official. 

 

4. To act upon application for comprehensive permits in accordance with Massachusetts General 

Laws, Chapter 40B. The Zoning Board of Appeals reviews requests for comprehensive permits 

submitted to the Board under Chapter 40B by developers who wish to create affordable housing. 

These requests can by law, circumvent local zoning ordinances. 

The Office of the Zoning Board of Appeals is located in the Ritter Memorial Building, 960 Massachusetts 

Avenue. If you need any assistance from the Zoning Board of Appeals, please contact Lisa Normandin at 978-582-4146 X 

421 during regular business hours. Zoning Board applications (with instructions) are available from the office.  

 

Raymond E. Beal, Chair 

Donald F Bowen, Vice Chair 

Alfred Gravelle, Member 

James Besarkarski, Member 

Hans Wentrup, Member 

Paul Doherty, Assoc. Member 

David Blatt, Assoc. Member 

Shelia Lumi, Assoc. Member 
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EDUCATION  
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Lunenburg Public Schools 

2015-2016 

 

Our Vision:  The Lunenburg Public Schools prides itself on excellence.  We provide a child-centered 

environment that challenges all learners to achieve their highest potential.  This is accomplished through a 

partnership with a supportive community.   

 

Our Mission:  We prepare our students for life-long learning and responsible community membership. 

 

Our Guiding Beliefs:   

 Education is a community partnership. 

 Learning is reflective, creative, ongoing, and takes place in all environments. 

 A successful school actively engages students and staff. 

 All students have talents and can excel. 

 Professional growth is fundamental to instructional excellence. 

 All students are capable of learning and are entitled to instructional excellence. 

 Staff and students are entitled to a safe, healthy and positive learning environment. 

 An atmosphere of mutual respect is essential for learning. 

 

Lunenburg School Committee 

Chairperson:  Gregory Berthiaume, Term Expires: 2016 

Vice-Chairperson:  Michael Mackin, Term Expires: 2017 

Secretary: Wendy Bertrand, Term Expires: 2018 

Member: Colleen Shapiro, Term Expires: 2016 

Member:  Heather Sroka, Term Expires, 2017 

Regular Meetings 

First Wednesday of each month - 7:00 p.m. at Town Hall - Televised 

Third Wednesday of each month - 7:00 p.m. at Thomas C. Passios 

Special meetings or changes in meetings are posted at Town Hall 

 

Central Office Personnel 

 

Superintendent of Schools  Special Services 

Loxi Jo Calmes, Superintendent  Julianna Hanscom, Director 

Elizabeth Petersen, Executive Secretary  Fran McCluskey, Admin. Secretary          

Emily Lehto, Secretary (part-time) 

 

School Personnel/Business Services  Facilities & Grounds 
Sandra Curley, Manager  John J. Londa, Director 

Kerry Cooper, Accounting/Data Reporting  Robert Roy, Maintenance 

  Charles Swift, District-wide                                                                                                                                                                                          

  Brian Sanders, District-wide                                                                                                                                                      

                                                                                          Utility/Custodial 

Technology/Network Service                                       

Steve Malandrinos, IT Director                                        Cafeteria Services 

Daniel Nadareski, Network Administrator                      Patricia Pichnarcik, Lunenburg High Café Manager  

Jordan Pochini, Tech Support Specialist                      Judy Haley, Turkey Hill Middle School Café Manager 

                                                                                  Nadine Lorenzen, Primary School Café Manager  

 

Transportation Services           Dee Bus Service  
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Superintendent’s Message  

 
What a joy it has been to participate in the construction of the middle-high school.   Every Wednesday after the construction 

meeting, I had the opportunity to tour the site and building with our project manager and architect.  A year ago that meant 

walking around large concrete pads and steel beams.  Now it is walking through a high school classroom wing that will be 

complete within days including the installation of student lockers in the hallways.  As of February 19, 2016, the school 

building construction is over 80% complete with 70 to 80 workers on site on any given work day.  Occupancy Certificate 

receipt is expected to be on hand late May 2016.  Furniture deliveries and the move are scheduled for May and June 2016. 

The startup of equipment in the building including boilers, roof top units and unit heaters is well underway eliminating the 

need for the temporary heating equipment. Heating through the fin tube radiation is in place in all of the building. By the end 

of this month all temporary electrical systems in the building will be removed with permanent lighting and power operational 

throughout. The elevator installations are complete with the exception of call button and lanterns installation.  The 

installation of interior glass in hollow metal frames is underway with areas “A” and “D” complete as of mid-February 2016.  

  

Exterior Envelope – The installation of window 

and curtainwall assemblies including vestibule 

areas are complete and water tight except for one 

window and two exterior doors. These are left 

open intentionally for construction material 

loading. Roof top equipment has been started. 

During February the equipment will be turned on 

for the start of air balancing. Exterior masonry 

veneer installation is complete with the exception 

of one location which is being used as a loading 

zone for the 2nd floor.  Metal panel installations 

are expected to be complete in February. 

Remaining roofing metal trim which follows 

metal panels should be completed by the end of 

February 2016. 

In Area “A” where High School classrooms are 

located, installation of casework and millwork is 

now nearly complete in all spaces. Flooring in 

most locations is installed except for carpeted 

areas. Carpet will be installed later this spring. 

Installation of toilet partitions and accessories is 

underway. Lab hoods & white boards are the 

only remaining items in the labs to be installed.  

For Area “B” where auditorium, music and art 

classes are located, installation of lighting and 

ceilings is expected to be complete February 

2016. Railing installation at stairs 2 and 3 is 

scheduled to be complete in February 2016. Final 

painting and casework installation in 

aministration and second floor classrooms will 

also be complete in February 2016, except for 

carpeting. Art and music area will see completion 

of ceilings, placement of kiln, and flooring 

installation this month. Auditorium scaffold has 

been removed. Rigging systems have been 

powered, house lights are in use.  Wall partition 

installations, drywall, metal railing installation 

and catwalk access are ongoing.         

In Area “C” gym and locker rooms are located 

along with the boiler and main electrical rooms. 

Duct drops, sprinkler head placement  

 

and lights into ceiling grid is underway along with the 

last of the ceiling grid installations in the north 

vestibule and the alternate PE space. The locker 

rooms have the ceilings completed, the wall painted 

and the tile installations along with the plumbing 

fixture installations underway. In the gym the work in 

the ceiling is completed, the installation of the paint 

and acoustical panels along with the gym equipment 

are now complete. Auditorium bathroom work is 

underway, with toilet partition and doors being 

installed during February and March 2016.  

 

 
 

Finally, in Area “D”, where the middle school 

classrooms and cafeteria are located, the last of the 

casework installations will be complete beginning of 

March 2016. Floor and wall tile installation is 

underway in the cafeteria along with the installation 

of the toilet partitions. Kitchen equipment 

installations are ongoing. Wood door installation is 

underway in the classroom wing.    
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The building project has its own website at our district website www.lunenburgschools.net and Facebook page -

Lunenburg Middle/High School Building Project.  The District will return to a four school configuration with the 

opening of the new co-located middle/high school in August, 2016.  Each building will have a smaller student 

population than the current configuration.   The Primary School will serve students PK-2.  Grades 3-5 will be at 

Turkey Hill Elementary School.  Grades 6-12 will be in the new co-located middle/high school.    

 

The new school was designed to operate as two separate educational programs.  The new building has a classroom 

wing for the middle school and another classroom wing for high school.   The 6th grade students will be located 

on the first floor of the middle school wing.  Classrooms for grades 7 and 8 are located on the second floor of the 

middle school wing. Middle school and high school students will enter the building via separate entrances.  

Located behind the classroom wings are the cafeteria, gym, auditorium, central offices, health services, and 

library/media center.  There are an appropriate number of art, music, and technology classrooms for both middle 

and high school programs which are clustered together in the central core of the building near the auditorium.   On 

the second floor above the school offices there are foreign language classrooms. The gymnasium can be divided at 

center court by a curtain to accommodate two large physical education classes.  There is also a weight room and 

an alternate physical education room with a substantial dance/yoga area, exercise bikes and treadmills.  There are 

two locker rooms for the middle school students and two locker rooms for the high school students.  A health 

education classroom is also located near the gym.  

    

Lauren Drury Basque is the 2015 Superintendent's Award recipient.  She is the daughter of Kenneth and Suzanne 

Basque.  At LHS Lauren focused her studies on the sciences including numerous honors and advanced placement 

courses.  She is ranked first in her class.  Lauren was honored at the Worcester County Superintendent's 

Roundtable Scholars' ceremony in January.  She selected a quote from Eleanor Roosevelt for that ceremony's 

program.  The quote certainly captures the essence of this remarkable young woman.  "The purpose of life is to 

live it, to taste experience to the utmost, to reach out eagerly and without fear for newer and richer experience."  

Ms. Basque personifies our mission for lifelong learning and responsible community membership; constantly 

learning, growing, achieving and giving.  She inspires us with her joy of learning and service to her community. 

Enrollment – February 19, 2016 

Grade Level Lunenburg 

Students 

School Choice 

Students 

Shirley Students Total 

PK 42  0  0  42 

K 105  0  0  105 

1 114  0 0 114  

2 134   0 0 134  

3 121  0  0 121  

Primary Total 516 0 0 516 

4 138 2  0 140 

5 113 4 0 117  

6 140  1  0 141  

7 115  7  0  122 

THMS Total 506   14  0  520   

8  110 6  0 116  

9 105   12 0 117  

10  109  1 0 110  

11 101    9 0 110  

12   88  10 2 100  

Ungraded  6  0 0 6  

LHS Total 519   38   2   559   

All Schools 

Total 

1541 52 2 1595 
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Lunenburg students continue to excel both in and outside the classroom.  Our students continue to perform well 

on state and national assessments.  They distinguish themselves with their various talents.  Our athletic teams 

competed successfully at the district and state levels.   Our student musicians performed at Symphony Hall with 

the Handel and Haydn Society Period Orchestra.  School thespians entertained and overwhelmed us with their 

performances at the fiftieth annual competitive class plays.  The marching band captivated us with their half-time 

show again this fall, and the middle and high school music concerts have been most enjoyable and uplifting.  

Lunenburg students’ work in the visual arts was exhibited locally and at state competitions.  

This past year our schools bid farewell to retirees who devoted many years to public service.  Retiring this past 

year were Suzanne Saven, School Psychologist; Mary Ann Weisman, Primary School Special Education Teacher; 

Kristin Mackay, School Social Worker;  Annette Kelly, Cafeteria Monitor; Joanne Deming, THMS Teacher;  

Marlene Wiita,  Paraprofessional; Vivian Butler, Paraprofessional; Sandra Laserte, THMS Physical Education 

Teacher; Sharon Kimball, LHS Foreign Language Teacher; and Phil McMurray,  Guidance Counselor.    We 

appreciate the many contributions of these dedicated and committed professionals and extend our best wishes to 

them in their retirement.   

 

I am grateful for the large number of positive role models who serve in our community.  It is a significant strength 

for which Lunenburg can be proud.  Our children and youth have available to them many caring adults who serve 

others every day.  They share their time and talents for the greater good.  Students, parents, community 

volunteers, elected officials, town personnel, and civic organizations are actively engaged in addressing the 

challenges we confronted locally and beyond.  We are a community of doers and our school curriculum reflects 

that action-oriented, problem-solving approach.  The faculty, staff, and students of the Lunenburg Public Schools 

share with the community this tradition of promoting service to others.    

 

Respectfully Submitted, 

Loxi Jo Calmes, Superintendent of Schools 

 
School Facilities 

2015-2016 

Construction of the new Middle School/High School continued throughout the year with completion of the 

building expected by late May 2016. Shawmut Construction Management continues to execute the building 

project with NV5, having acquired Joslin, Lesser, & Associates, providing owner’s project management services. 

The School Building Committee continues to provide construction and financial oversight. The exterior envelope 

was completed by the fall of 2015 which allowed for interior finish work to continue throughout the following 

winter. The project continued on time and budget despite the challenges of substantial snowfall in February 2015. 

Phase 2, which includes construction of the new greenhouse, removal of asbestos in the high school as well as 

demolition, construction of two athletic fields, modifying the student parking lot, tennis courts, construction of an 

outdoor basketball court and remaining site work will commence in June 2016. Phase 2 is expected to be 

complete by late December 2016. 

 

The FY 16 capital plan approved funding of the district technology plan at $36,200. The FY 15 capital plan 

funded $138,000 for asbestos abatement at Turkey Hill Middle School which had been unable to be completed 

during the summer of 2014. In July 2015, four classrooms had abatement work (removal of tile ceilings, 

abatement of spray-on fireproofing and vinyl asbestos tiles) completed and returned to a usable condition for the 

school year at a cost of $119,803. Montachusett Contracting Company Inc. completed the work by August 1, 

2015. Unexpended funds are expected to be utilized to continue asbestos abatement at Turkey Hill Middle School. 

 

The focus of school maintenance for FY16 continues to be preventative maintenance of heating, 

ventilation systems and energy conservation measures particularly of the schools that will operate in FY 

17. Conversion of existing lighting to LED remains a high priority for Lunenburg Primary School and 

Turkey Hill Middle School. Preparations for the reorganization of the district in June 2016 were also a 

focus area throughout the year. Identifying materials that need to move as part of the reorganization and 

determining the disposition of furniture and equipment that will be surplus once the new school building 

opens has been ongoing since July 2015. This  
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will culminate with a contractor move of teaching supplies to the new building in June 2016 and the removal of 

all non-fixed items from the current high school by the end of June 2016. 

 

During the year, we have continued to fine tune plans for two LED conversion projects using Green Community 

Funds. The project for Turkey Hill Middle School is to convert all 28 Watt florescent lamps to 18 Watt LED 

lamps at a cost of $36,253 with a resultant 6.7 year payback in energy savings. At Lunenburg Primary School, 

conversion of high bay fixtures in the gym and media center to LED are also planned as well as conversion of 28 

Watt fluorescent lamps at a cost of $44,145 with a 6.4 year pay back. 

 

For the FY 17 Capital Program, the School Department has requested an additional $145,000 in funding for 

continued asbestos removal at Turkey Hill as its highest priority.  Two unfunded  

FY 16 requests to replace the Turkey Hill phone system and intercom system at $22,000 each were priorities 2 

and 3. The school department request to fund HVAC upgrades for the district office relocation to Turkey Hill 

Middle school was withdrawn following a decision to hold district offices at the Passios Elementary School until 

the town is prepared to have the Passios undergo renovations to become offices for town government.   

 

Respectfully submitted, 

John Londa, Director of Facilities and Grounds 

 

Special Services Department 

FY15 (data taken from 2014-2015 school year) 

Julianna Hanscom, Director of Special Services 

 

From the March 1, 2015 report, there are two hundred and seventy students with disabilities receiving 

special education or related services in Lunenburg.  This represents 17.2% of our total student population of 1,567 

students (it was 17.8% last year).  The state average from the 2015 school report card is 17.1%.  As of March 1, 

2015, the total number of students receiving services outside the district was thirty.  Of the thirty students, nine 

are placed in Collaborative Placements, fifteen are in Day Placements and six are in Residential Placements.  

Additionally, one hundred sixteen students identified with a disability received accommodations via 504 plans in 

Lunenburg.   

This year as a district, our Accountability and Assistance Level is Level 2 with Turkey Hill Middle 

School listed as Level 2 and Lunenburg High School listed as Level 1 (LHS was Level 2 last year).  The state 

report card lists Students with Disabilities in Lunenburg as “Did Not Meet Target”.  The district’s Students with 

Disabilities progress towards narrowing proficiency gaps [Cumulative Progress and Performance Index (CPI): 1-

100)] is listed at 46 (it was 50 last year, and 54 the year prior) with the target set for 75.  Students with Disabilities 

participated in MCAS this year with the following rates:  English Language Arts = 99% (it was 97% last year), 

Mathematics = 99% (It was 98% last year), and Science = 100% (It was 96% last year).  This data can be found at 

the DESE website: 

http://profiles.doe.mass.edu/accountability/report/district.aspx?linkid=30&orgcode=01620000&orgtypecode=5& 

 

Other data collected throughout the year is also important to consider when looking at the whole Special 

Services Department.  DESE requires us to collect data for certain Indicators they are targeting each year.  For our 

Indicators, the following information is available below and also can be found at: 

http://profiles.doe.mass.edu/gis/sped_map.aspx?orgcode=01620000& 

 

Indicator 1 – Graduation Rate. For the 2013-2014 school year, the state target for Students with Disabilities was 

80.0%. Lunenburg’s rate was 66.7% and the overall state rate was 69.1% for Students with Disabilities.   

 

Indicator 2 – Dropout Rate.  For the 2013-2014 school year, the state target for Students with Disabilities was 

3.3%. Lunenburg rate was 2.2% and the overall state rate was 2.1% for Students with Disabilities.   

 

Indicator 3C – Proficiency Rate for Students with IEPs on MCAS.  For the 2014 MCAS, Lunenburg Students 

with Disabilities CPI ratings were as follows: 
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Grade 3 – Reading:               Lunenburg = 62.5  State = 62.6  

 Grade 3 – Mathematics:   Lunenburg = 68.2  State = 66.8 

  Grade 4 – Reading:               Lunenburg = 66.3  State = 55.9  

 Grade 4 – Mathematics:   Lunenburg = 64.9  State = 60.1 

  Grade 5 – ELA:    Lunenburg = 66.7  State = 62.9  

 Grade 5 – Mathematics:   Lunenburg = 48.9  State = 56.2 

  Grade 5 – Science:               Lunenburg = 64.1  State = 60.7  

  Grade 6 – ELA:    Lunenburg = 66.3  State = 63.0  

 Grade 6 – Mathematics:   Lunenburg = 56.5  State = 54.9 

  Grade 7 – ELA:    Lunenburg = 63.6  State = 68.0  

 Grade 7 – Mathematics:   Lunenburg = 53.3  State = 45.5 

  Grade 8 – ELA:    Lunenburg = 79.3  State = 69.9  

 Grade 8 – Mathematics:   Lunenburg = 44.3  State = 48.0 

  Grade 8 – Science:               Lunenburg = 54.5  State = 50.5  

Grade 10 – ELA:    Lunenburg = 77.4  State = 86.0  

 Grade 10 – Mathematics:   Lunenburg = 60.2  State = 70.8 

  Grade 10 – Science:               Lunenburg = 73.6  State = 70.0   

 

Indicator 4 – Suspension (more than 10 days)/Expulsion for Students with IEPs.  For Lunenburg, our rate was 

only .7%.  The state rate was 1.2%.   Additionally, Indicator 4B records significant discrepancies with the 

Suspension/Expulsion rates by race or ethnicity.  In 2014, Lunenburg was not found to have any significant 

discrepancies due to these factors.  

 

Indicator 5 - Educational Environments for Students Aged 6-21 with IEPs. For 2013-2014, the state’s target rates 

are as follows:  for Full Inclusion of students = 60.5%, Partial Inclusion = “not identified”, Substantially Separate 

Placements = 14.5%, and for Separate Schools/Residential Facilities/Homebound/Hospitals = 5.5%.  In 

Lunenburg, our percentages are as follows:  Full Inclusion = 73.8, Partial = 8.9%, Substantially Separate = 6.9% 

and Separate schools, Residential, etc = 10.5%.  

 

Indicator 6 – Educational Environments for Students Aged 3-5 with IEPs.  The 2013-2014 state rates showed the 

percent of students receiving a majority of their special education and related services in a Full Inclusion early 

childhood program was 39.0%, in a Partial Inclusion Program was “not identified”, a Substantially Separate 

Placement (special education class, separate school, or residential facility) was 13.8%, and students not attending 

an early childhood program but receiving only a related service (e.g. speech, OT, PT) was “not identified”. In 

Lunenburg, our early childhood Full Inclusion rate was 34.3%, our Partial Inclusion rate was 48.6%, Substantially 

Separate rate was 2.9%, and Related Services was 14.3%. 

 

Indicator 9 & 10 - Both of these Indicators deal with Disproportionality in Special Education and in Special 

Education Categories.  In Lunenburg, the state determined that there was no disproportionality found in either 

case.  

 

Indicator 11 – Initial Evaluation Timelines.   This indicator measures the % of children with parental consent to 

evaluate, who were evaluated within the State established timeline. Data is reported for all initial evaluations 

initiated in October, November, and December of the reporting year.  Lunenburg was rated 100% in compliance 

and the state average for this Indicator was 98.8%.  

 

Indicator 12 – Early Childhood Transition.  This indicator measures the % of children referred by Part C, found 

eligible for special education services, and who have an IEP developed and implemented by their third birthdays. 

The state target for this indicator in 100% and Lunenburg is noted as “Suppressed”.  Data is suppressed if the 

number of students referred by Part C and found eligible for special education services is fewer than 10.  In 

Lunenburg, only 2 students were referred during 2012-2013 (we have not been reviewed since 2012-2013 for 

updated data in this area).  

 



 

105 

Indicator 13 – Secondary Transition.  This indicator measures the % of youth with IEPs aged 16 and above with 

an IEP that includes appropriate measurable postsecondary goals that are annually updated and based upon an age 

appropriate transition assessment, transition services, including courses of study, that will reasonably enable the 

student to meet those postsecondary goals, and annual IEP goals related to the student's transition services needs. 

Lunenburg was rated 100% in compliance and the state average for this Indicator was 99.2% (we have not been 

reviewed since 2011-2012 for updated data in this area).  

 

Indicator 14 – Post-School Outcomes for Students with IEPs.  This indicator measures the % of students with 

IEPs who exited high school during the 2012-13 school year and self-reported post-school engagement in 

education or employment one year after leaving high school. Engagement is defined through three measurements:  

 Measurement A: Enrolled in higher education within one year of leaving high school.  

 Measurement B: Enrolled in higher education or competitively employed within one year of leaving high 

school. 

 Measurement C: Enrolled in higher education, or in some other postsecondary education or training 

program; or competitively employed, or in some other employment within one year of leaving high 

school.  

Measurements are cumulative with Measurement C reflecting the total number of exiters engaged in a post-

secondary activity one year after leaving high school. For the 2013-2014 school year, state targets for the three 

measurements of Post-School Outcomes are Measurement A: 45%; Measurement B: 80%; and Measurement C: 

87%.  Lunenburg rates are as follows:  Measurement A = 71.4%, Measurement B = 100%, and Measurement C = 

100%.   

The Parent Advisory Council Supporting All Learners (PACSAL) continues to be an active support group 

for parents, teachers and administration.  All parents and community members can join the group, which currently 

consists of parents of students receiving Title I services and parents of students with disabilities.  Meetings are 

typically held the first Friday of each month, 11:00AM, at the Thomas C. Passios Building, room 13.  The 

executive board is made up of Chairperson: Kelly Harvey. Several events and presentations were organized by the 

PACSAL for both parents and teachers in Lunenburg this year. For more information, go to: 

https://sites.google.com/a/lunenburgschools.net/special-services/pacsal. 

  

In conclusion, the Lunenburg Public Schools continues to provide a variety of special needs services to 

meet the varying needs of our students in the least restrictive environment.  We have an experienced, hard 

working staff that works together with parents to provide these varied services.   Our parents are equal partners in 

our efforts to develop challenging and focused educational programs for children.  We remain committed to the 

Lunenburg Public Schools mission, “We prepare our students for lifelong learning and responsible community 

membership.”  This is a total community effort and we encourage ALL Lunenburg residents to join with us to 

create positive experiences and futures for our children.   

    

For additional information, please visit our website at: 

https://sites.google.com/a/lunenburgschools.net/special-services/, or contact Julianna Hanscom, Director of 

Special Services, Special Services Office, 1025 Massachusetts Ave, (978) 582-4100, ext. 305. 

 

Respectfully Submitted, 

Julianna Hanscom, Director of Special Services  

 
LUNENBURG PRIMARY SCHOOL 

2015-2016 

 

The Lunenburg Primary School is devoted to providing quality early childhood education for students 

Preschool to 3
rd

 grade.  Our students range from three years old to nine years old. Our community is made up of 

students, parents, teachers and support staff, working together to create an educationally rich and safe learning 

environment for our children.  

The October 1, 2015 student count reported to the department of Elementary and Secondary Education was five 

hundred and three students.  Our Preschool program services thirty-eight three and four year old  
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students. We have five Kindergarten classes servicing ninety-nine students. Class sizes in our 

Kindergartens are 20 students.  First grade has one hundred and fifteen students with class sizes ranging from 22 -

23. Second grade has one hundred and thirty-three students with class sizes ranging from 26-27 students and the 

third grade has one hundred and twenty-two students with class sizes ranging from 24-25.  We are utilizing all 

available space in the building to provide a child-centered educational program for all our students.   

We constantly strive to find better ways to meet the collective as well as the individual needs of our 

students.  Our Professional Development focused on Teacher Evaluation, Reading, Behavioral Intervention 

strategies and our new Everyday Math program materials. All of our classroom teachers continued to use 

Responsive Classroom strategies as part of our Academic/Social/Emotional Learning Curriculum which includes 

morning meetings, guided discovery, rules and logical consequences and academic choice.  Teachers this past 

year completed curriculum maps and served on committees to revise and improve our ELA Curriculum and our 

Social Studies Curriculum. 

The Primary School is a Title One school and we have continued our tiered instructional system to insure 

that all students have the services they need to be successful. Common assessments are completed in the fall, 

winter, and spring for all children in grades K-3 in the areas of reading, writing, and math.  These common 

assessments serve to monitor the effectiveness of teacher instruction and drive individual student instruction.  

Struggling students are identified quickly and additional resources and instruction are provided to address the 

areas of concern identified.  Tiered instructional services are provided in the area of Language Arts and Math.  

The tiered instructional model requires that the teachers not only meet the needs of the students who may be 

struggling with learning but those students who are doing well and need to achieve higher levels of learning.  

Learning is becoming more personalized and students are being challenged to be confident, independent learners 

and problem solvers. 

Our third graders participated in the Spring 2015 MCAS Assessment in the areas of ELA and Math.  We 

work to make sure that students feel confident and prepared to take this assessment for the first time.  All teachers 

have worked over the last several years to prepare them to be independent confident learners.    

MCAS 

2015 

Grade and 

Subject 

Proficient 

or Higher 
Advanced Proficient 

Needs 

Improvemen

t 

Warning/ 

Failing 
Included CPI SGP 

Includ

ed in 

SGP LP

S 

STAT

E 

LPS STAT

E 

LPS STAT

E 

LPS STATE LPS STAT

E 

GRADE 03 

- 

READING 

60 60 10 11 50 49 34 32 6 9 125  85.0 N/A N/A  

GRADE 03 

- MATH 
66 70 21 32 45 39 20 18 14 11 124  81.3 N/A N/A  

Percentage score of students in each category. 

 

In the area of English Language Arts there were 60% who scored in the advanced and proficient range of 

functioning. (10 % Advanced and 50% Proficient) 34% were in the needs improvement range. 6% were in the 

warning range. Compared to last year, fewer students in this cohort of students scored in the proficient and 

advanced ranges of functioning in the area of ELA.  In the area of Math, 66% of our 3
rd

 graders scored in the 

Advanced and Proficient range of functioning (21%-in the advanced range of functioning and 45% in the 

proficient range of functioning. 20% scored in the needs improvement range of functioning.  14% were in the 

warning range on the Math Assessment.   More information about the MCAS assessment can be found at the 

DESE website: 

http://profiles.doe.mass.edu/mcas/achievement_level.aspx?linkid=32&orgcode=01620010&orgtypecode=6& 

Our staff works hard to maintain a school culture which is positive, inclusive, and supportive of each of our 

members. We have high expectations, insist on respectful behavior, and recognize the importance of building a 

community where members feel a sense of belonging and responsibility to contribute.  Our students have 

maintained a high level of community engagement and civic learning, which is fostered through service learning 

projects at each grade level.  The Kindergarten students learn about our local food bank and gift mart and sponsor 

a school wide can and gift drive at Thanksgiving and Christmas.  Our 1
st
 graders and Kindergarten classes have 

supported our local animal shelters by collecting food and toys.  Our 2
nd

 grade students have learned about our  
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local veterans and organized Valentines to go to area Veteran’s Hospitals.  Third graders are involved 

with Empty Bowls, an event that raised funds for our local food bank last year.  

The Primary School Parent/Teacher Advisory Council meets each month to discuss school issues, review 

the annual budget for the school and to develop the School Improvement Plan as well as make revisions to the 

school’s handbook. 

 

Members of the Council for the 2015-2016 school year were as follows: 

 

Principal:    Elaine E. Blaisdell 

Assistant Principal  Chad Adams 

Teachers:     Sherrie Flynn, Justin Sparks, Brian Chartand, MJ Davis 

Parents:        Jennifer Begley, Kristen Burns, John Eberly, Amy Perreault 

Community Representative:  B.J. Carbone 

School Committee Rep:    Heather Sroka  

 

In closing, the faculty and staff of the Primary School are extremely proud of the work they do with 

young children.  We are deeply committed to student learning, our own life-long learning and efforts to improve 

the craft of teaching.  Only through working with parents as partners are we able to accomplish our goals.   

 

Respectfully submitted, 

Elaine E. Blaisdell, Principal 

 

Lunenburg Primary School 

Faculty/Staff Roster 

2015-2016 

 

Central Office Second Grade 

Elaine Blaisdell, Principal 2A - Vickie Barbier 

Chad Adams, Asst. Principal 2B - Justin Sparks 

Denise Galloway, Secretary   2C - Sara Kenney 

Lisa Lavery, Nurse 2D - Maria Courtemanche 

Samantha Dorsey-Guid./Psych. 2F - Nancy Chapdelaine 

  

Pre- School Third Grade 

Sherrie Flynn 3A - Leslie Spuria 

Jeanette Biery 3B - Janet Marshall 

Ita Murphy 3C - Susan Diamantopoulos 

Susie Barney  3D - Nicholette Dumont 

Patti McColl  3E - Danielle Celona 

Marie Martin  

   

Achieve Physical Education/Health 

Christine DeFelice  Gen Nass 

Terri Green  

 

Music 

Laurene Broden Deborah Smith 

Jen Leroux Art/Library  

Laurie Xarras Lori MacDougall 

Kathy Cordeiro Special Education 

Julie Drake Karen Rash 
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Carrie Arciprete Michelle Withers 

Kindergarten Kristin Anthony 

K1 - Kirsten Snape Lynn Wolf 

        Pat Siciliano Lauren King 

K2 - Maribeth Ford Paraprofessionals 

        Cindy Mobley  Patti Kilcommins 

K3 - Sheila Bilotta Sue Ahearn 

        Julie Drake Shelly Muth 

K4 - Deb Zivojinovic   Megan Rodrick 

        Monique Mola  Terrie Klingler 

K5 - Nancy Murray  Kristen Sauvageau 

        Amy Raffaele Mary Jean Davis 

  

First Grade 

 1A - Michael Courtemanche Specialists 

1B - Nicole Bienvenu Cathy Zayka 

1C - Joanne Londa Mary Sieling 

1E  Jackie Favreau Sue Richards  

1D-Christa Palma Jayne Dusek 

 

Maggie Porpora 

  Cafeteria Custodians 

Nadine Lorenzen Rich Krafve 

Claudette LaChance Ken Corbett  

Cheryl Ewen 

 Karolyn Braman  

 

 

 

 

 

TURKEY HILL MIDDLE SCHOOL 

2015-2016 

 
Turkey Hill Middle School provides a rigorous academic curriculum as well as strong programs that support 

students’ social and emotional growth. These programs ensure that each child becomes a self-motivated, creative, 

lifelong learner in a safe, stimulating environment that encourages diversity and open honest communication.   

The dedicated and accomplished staff of professionals within the school embraces the philosophy of educating the 

whole child academically, socially, and emotionally. This philosophy is a means by which all students become 

positive community members that possess the skills to be successful in high school. Turkey Hill Middle School is 

in its fourth and final year of servicing students in grades four through seven. We look forward to the 

opportunities a new middle high school will have for students in the community as we move to a co-located state 

of the art school building in August of 2016.  



 

109 

PERCENT OF STUDENTS SCORING IN THE 

ADVANCED/PROFICIENT RANGE 

Grade Subject THMS State 

4 ELA 57% 53% 

4 Math 46% 47% 

5 ELA 73% 71% 

5 Math 71% 67% 

5 Science/Tech 63% 51% 

6 ELA 74% 71% 

6 Math 67% 62% 

7 ELA 70% 51% 

7 Math 70% 50% 

 

In reviewing the results of the 2015 Spring M.C.A.S. tests, in all tested content areas at all grade levels, we 

consistently produced scores that are at or above the state average in percentage of students who fall in the 

advanced and proficient range, in some cases, 19% over the state average. Although we are proud of our students’ 

performance, we continue to analyze data in our monthly results faculty meetings designed to improve our 

instruction for all students. Our faculty has identified areas of improvement based upon the data and implemented 

strategies to improve their instructional practices that will help students succeed.   

For the third straight year, Turkey Hill Middle School fourth grade teachers continue to utilize and acknowledge 

the benefits of an interdisciplinary teaming model.  This model permits teachers to work together in teams of three 

in order to provide focused instruction in the areas of reading and mathematics. Our specially designed teaming 

model allows students to remain with their homeroom teacher for the majority of the day, but designates a 

reading, writing, and mathematics teacher on each team. Teachers can develop expertise as content area 

specialists and the administration team provides specific professional development in each focus area for 

continuous improvement and growth. This form of teaming also allows us to create more common experiences at 

the grade level through unit planning and shared assessments. 

Additionally, teaming helps prepare students for an increased level of expectations in reading, math, and writing 

when entering the fourth grade, while continuing to be sensitive to the social and emotional needs of this 

population. 

We continue to utilize intervention and power blocks during the school day to meet the needs of each individual 

student. These blocks of instructional time that have been built into our master schedule allow teachers time to 

work with students at their own individual skill level.  The philosophy is to challenge students who are high 

academic achievers as well as strengthen skills for students who have identified weaknesses. Teachers are able to 

work with students in a small group to answer individual questions or provide more individualized support.  We 

design this support model to allow students to feel more confident, thus, perform better in the classroom.  We will 

continue to refine our intervention block times to best meet the needs of our students.  

Turkey Hill Middle School continues to offer enrichment blocks for all students. Enrichment classes provide 

students a block of time in which they receive instruction in the areas of developmental health and guidance. Our 

Second step developmental guidance program is now consistent in grades four through seven and units focus on 

healthy decision making, empathy and communication as well bullying prevention to meet the intricate social 

needs of our middle school students.  
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Students also receive instruction in physical education, art, library media, and music classes that allows them to 

explore their strengths and talents. This year, fourth and fifth grade students have been participating in a word 

processing enrichment class to improve their keyboarding skills. Students also have the opportunity to sign up for 

and participate in band and chorus during this block. This enrichment block is in addition to the traditional special 

area classes students receive, and this block offers students additional physical movement throughout the day, 

additional opportunities for hands on activities and more exposure to the arts, theatre and technology throughout 

the school day.  

We make a positive impact on the students we serve by offering a variety of different programs developed to 

promote social and emotional growth, self-awareness, and community service. We will continue to utilize 

responsive classroom and Developmental Design programs to deliver our social emotional curriculum. Students 

meet with teachers in small groups to teach social responsibility and problem solving, as well as developing 

empathy and promoting positive self-esteem. Our seventh grade students are participating in themes such as 

embracing and respecting diversity and grades four and five students were experiencing themes developed 

through our second step guidance curriculum. We also incorporated an academic choice time for students in 

grades four and five. This is a time developed for students to explore different interests or experiences or utilize 

time to complete assignments that required additional time.  

We also utilize best practices such as peer mediation and the Big Sibs program to foster and develop positive peer 

leadership skills and effective peer mentoring.  All of the social emotional programs have been developed to 

allow students to showcase their talents and abilities, grow and improve as individuals, and promote community 

outreach for the younger generation. 

Turkey Hill Middle school continues to provide educational services and support that ensures student success and 

promotes lifelong learning and responsible community membership. The key components to our success is our 

talented faculty committed to making a positive impact on students, our parents and community who support our 

teaching and learning, and most of all, our students who inspire us through their commitment to learning. 

Together we continue to make the difference in the lives of students.   

 
Respectfully Submitted, 

Timothy Santry, Principal 

 

Turkey Hill Middle School 

Faculty Staff/Roster 

2015-2016 

 Administration/Office/Nurse 

 

Grade 4 Team 

Timothy Santry Principal Erin Blanchette White 

Heidi Champagne Asst. Principal Gina Cote White 

Laurie Cooney Adm. Secretary Amy Harrington White 

Megan Marrone Nurse Lynn Marabello Blue 

Katie McGuire Nurse (Achieve) Heather Witham Blue 

 

Guidance 

 

Charlotte Letendre Blue 

Gail Okerman Grades 4 & 5 Grade 5 Team 

Cheryl Nelson Grades 6 & 7 Lynn Major Blue 

  

Jeff Cournoyer Blue 

Special Areas 

 

Lisa Bakaysa Blue 

Steve Archambault Music, 118 Sherri Borreson White 

Steve Kyajohnian PE Rhonda Connery White 

Abby Anderson PE 

  Robin Warren Art, 114 Grade 6 Team 

Victoria Whipple Library, 108 Kristine Bassett White 

  

Melanie Pouliot White 
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 Learning Center/Special 

Education 

 

Lisa Leblanc White 

Elena Oksanish SLP Beth Arsenault Red 

Amy Jones Gr. 4 Teacher Susan Reardon Red 

Maura Lizek Gr. 5 Teacher Emily Clarke Red 

Linda Papadopoulos Gr. 6 Teacher 

  Melanie Mobley Gr. 7 Teacher Grade 7 Team 

Sue Charpentier Title One Natalie Davulis White 

Maggie Porpora Occupational Therapist Dawn Grebinar White 

  

Timothy Sheasgreen Red 

Paraprofessionals 

 

Krista 

Diamantopoulos Red 

Debra Hitchcock Gr. 4/5 Para Annica Scott Red 

Sandra Sheehy 1:1 Para   

Amanda Morrow Gr. 4 Para 

  Kerry Roder Gr. 5 Para 

  Judy Barone Gr. 6  Para Achieve Programs 

 Kathy Hyatt Gr. 6 Para Jaime Lyons Teacher 

Judith Pierce Wilson Para Brittany McGuirl Teacher 

Darlene Caron 1:1 Para Lauren King Teacher 

Kelly Waterman 1:1 Para Darlene Wagner Para 

  

Karen Smith Para 

 

 

 

Custodians 

 

 

 

 

Elizabeth Marple 

 

 

 

Para 

Jeri Sampson Senior Custodian Nina Sobecky 1:1 Para 

Howard Hargreaves Custodian Tina Stateler Para 

Shawn Renda Custodian Ann Marie Beaudoin Para 

  

Matthew Buma 1:1 Para 

 Cafeteria 

    Judy Haley 

 

 

  Sarah Rucker 

 

 

  Donna Cameron 

    Joan Newell 
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LUNENBURG HIGH SCHOOL 

2015-2016 
 

Lunenburg High School has been a hub for academic and social activity in 2015-2016. We have begun 

transitioning from our current building to the new Lunenburg Middle High School.  The transition process is far 

bigger than just moving from one building to another.  With the middle and high school in the same building, 

there are some challenges, but many opportunities to enhance the educational experiences of our students.   A lot 

of planning and decisions have been made to ensure that we will be moving into a state-of-the-art school which 

will support 21
st
 century learning.  The building process has gone very smoothly and our students and educators 

are already looking forward to the start of school in August.   

 

 As time has gone on, there is much more of a comfort level and stability in our grade 8-12 community.  This 

year, we oriented 116 eighth grade students, four teachers, and six staff members to our building and school 

culture.  With the assistance of 40 student leaders, we successfully transitioned the eighth grade students into the 

LHS culture by having an eighth grade orientation on the first day of school.  We opened the year, as we do every 

year, with the District Attorney and Assistant District Attorney from Worcester County to discuss responsible 

Internet use, Facebook, cyber-bullying, Internet safety, drug use, and the power of making good choices with our 

incoming students and parents.   

 

NEASC ACCREDITATION 

Lunenburg High School completed a Five Year Report for the Commission on Public Secondary Schools of the 

New England Association of Schools and Colleges.  In 2010, the Commission recommended that the school 

receive continued accreditation in the Association. The Commission's decision was based upon review of an 

evaluation report prepared by a visiting committee in April 2010.  The Two Year Progress Report, submitted in 

January, 2013 received high marks from the Commission reviewing our submission.  The Mid-Cycle Progress 

Report was reviewed and accepted by the Commission.  One more Special Progress Report needs to be filed with 

the Commission in September.  It will certify that the building project is complete and LHS will be taken off of 

“Warning” status and given full accreditation. 

 

SCHOOL/COMMUNITY PARTNERSHIPS 

Throughout the year, Lunenburg High School students are involved in a multitude of fundraising and collection 

endeavors. In the fall, three staff members were involved in a fundraiser to raise money for the Lunenburg Food 

Pantry.  Money was collected during lunch and the staff member who raised the most money, got a pie in the face 

from a student at the Thanksgiving Academic Achievement Rally.  Fun was had by all, and all of the proceeds 

were donated for the holiday season. 

 

Lunenburg High School received a generous donation in the amount of $500 from Mr. Mike’s Mobil in 

Lunenburg, MA.  The grant is to be used toward STEM initiatives at the high school.  We are in the process of 

purchasing a new robot for our Robotics class.  

 

Hannaford Helps Schools made a donation of $1,000 last spring, which was earmarked for student activities.  In 

addition, Hannaford donated an additional $500 from their receipt sales, which will benefit other activities at 

LHS.    

 

In March, the National Honor Society will be having its annual Blood Drive.  Students sixteen and over (and staff 

members) will be able to participate in the Blood Drive with parent permission. 

 

The Media 2.0 Club has launched the Knightly News, which is an online newspaper.  Students report on school 

activities, post film reviews, write political commentaries, and upload pictures of things going on inside and 

outside of LHS.   

 

LHS has held evening presentations for parents/guardians on the following topics: 

 Planning for High School (grade 8) 
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 Early College Planning (grades 9-10) 

 Post-Secondary Education Planning (grade 11) 

 College Application Process (grade 12) 

 Financing your Education/Financial Aid (grades 8-12) 

 

LHS hosted 40 college admissions counselors in the school counseling office to visit with LHS students.  In 

addition, we held two “Decision Day” programs with Fitchburg State University and Mount Wachusett 

Community College. 

 

MCAS RESULTS 

We are pleased to announce that Lunenburg High School is now recognized by the Department of Elementary and 

Secondary Education as a Level 1 school.  As a Level 1 school, we are among the highest performing schools in 

the Commonwealth and shows that we are meeting our gap narrowing goals.  This is a tribute to all of the hard 

work of our students, teachers, and the strong adult influences in our students’ lives. 

 

Lunenburg High School – 2015 MCAS Results (Grade 8) 

 

Subject Test Advanced/Proficient State Average (Adv/Pro) 

ELA 88% 80% 

Math 71% 60% 

Science/Technology 58% 42% 

 

Lunenburg High School - 2015 MCAS Results (Grade 10) 

 

Subject Test Advanced/Proficient State Average (Adv/Pro) 

ELA 98% 91% 

Math 89% 78% 

Science/Technology 86% 71% 

 

When you combine the percentage bands of the advanced and proficient range, eighth grade students scored 88% 

on the ELA test.  In Mathematics, 71% of eighth grade students scored advanced/proficient.  In 

Science/Technology, 58% of eighth grade students scored advanced/proficient.  Curriculum and instruction were 

a focus for us last year in the area of Science in the eighth grade and scores rose by 20%. 

 

When you combine the percentage bands of the advanced and proficient range, LHS tenth grade students scored 

98% on the ELA test.  In Mathematics, tenth grade students scored 89% advanced/proficient. In 

Science/Technology/Engineering, tenth grade students scored 86% advanced/proficient.  We are extremely proud 

of our students and teachers for their continued improvement, and we will work to move all students to the level 

of proficiency as measured by MCAS and our goal of college and career ready as they move through our 

curriculum.   

 

We were also very pleased to learn that 32 seniors at Lunenburg High School received the state’s John and 

Abigail Adams Scholarship this year.  The scholarship is available to students whose MCAS performance puts 

them at the top 25 percent of their district.  To be eligible, students must either score Advanced on one exam and 

Proficient on the other, or Advanced on both the English and Math exams.     

 

HOMECOMING, ATHLETICS AND EXTRACURRICULAR ACTIVITIES 

Homecoming was once again a great town-wide celebration, culminating with a beautiful parade complete with 

floats representing all four high school classes.  While the eighth grade did not have a float in the parade, they did 

participate in the Homecoming celebration.  Many of our sports teams qualified for tournament and district play.  

The LHS Mock trial team has advanced to the regionals this year after going 3-0 in local trials.  The Latin club, 

marching band, jazz band and the math team represented LHS in numerous competitions; the 50
th
 annual 

Competitive Class Plays delighted the audience, and the school-wide play, A Date With Judy, was well received.   
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The Mr. LHS talent show, a hypnotist (sponsored by the Class of 2018), a Lock-In (sponsored by the Class of 

2017), and the Pops and Senior Showcase are scheduled for the spring.    

COMMUNITY BUILDING 

National Honor Society successfully supported the “Giftmart” drive during the holidays, helping to provide joy to 

needy children and families in conjunction with local agencies.  The World Hunger Task Force will be raising 

money through Penny Wars this spring.  The money will be donated toward the fight against hunger.  Also, this 

winter, one of our eighth grade students participated in Project 351.  She spent the day in Boston with hundreds of 

eighth grade students, giving back to the community.   

 

In October, we brought Survive the Drive, to LHS.   Survive the Drive highlighted the dangers that our students 

(and society face) with distracted driving.  There was a big emphasis on the dangers of texting while driving.  The 

presentation was made possible by a donation from North End Subaru.  A crashed car was located in the back 

parking lot of the school.  The car was placed at the school by Quality Towing and Recovery.  SADD provided 

the students with information about distracted driving during the course of the week and had students and staff 

pledge to not text and drive.  During an Advisory period, SADD showed the short video, The Last Text.   

 

We have started an Advisory program at LHS.  One goal of Advisory is to have students have at least one adult 

who will get to know him/her over the course of four years.  Students were randomly distributed into small grade-

level groups who they will stay with during the four year period. Another goal of Advisory is to develop 

relationships with students of different backgrounds and social groups so that students can get to know each other 

and develop an appreciation of the diversity that we do have in Lunenburg. 

CURRICULUM 

The staff at Lunenburg High School focused their professional development activities in 2015-2016 working on 

curriculum development, curriculum mapping, District-Determined Measures, vertical teaming, and preparing to 

move into the new building. 

 

Respectfully Submitted, 

Brian Spadafino, Principal 

LUNENBURG HIGH SCHOOL 

Faculty/Staff Roster 

2015-2016 

 

Principal Brian Spadafino Adm. Assistant Tina Cooney 

Assistant Principal Robert McGrath Secretary Debra Aro 

Nurse Carolyn Finch   

 

Math   Language Arts  

Sarah Sabatini Dept. Liaison Mary Foyle Dept. Liaison 

Andrew Cantatore  Erinanne Burroughs  

Jennifer Miller  Timothy Macuga  

Eric Short  Michael Hannigan  

Robert Truax  Paul Harmon  

    

Science  Social Studies  

Robert Hill Dept Liaison Anna Keegan Dept. Liaison 

Mitchel Friedman  Warren Stevenson  

Craig Pingsterhaus  Timothy Normandin  

Jennifer Biery  Hailee Martin  

Dawn Gearin  Timothy Macuga  

Richard Cohen    
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Joanne Poirier 

 

 

Greenhouse Asst. 

 

 

 

Unified Arts 

 

Foreign Language  Alexis Pukaite Dept Liaison 

Peggy Proctor Dept. Liaison Steven Boone  

Jessica Beardmore  Dana Belair  

Tamara Yourk  Caryn Wardwell  

Jimena Punales-Santiago  Rhonda Malatos 

 

 

Jessica Cormier  Karyn Giuliani  

Lynn Radford  Nathan Diperri  

  Steven Kyajohnian  

    

 

Special Services 

  

Peter McCauliff 
 

AD 

Nicole Kromer 

 

Dept. Liaison Darlene Steele Athletic Sec. 

Joshua Koziol 

Brianna Lively 

Virginia Tedesco                              

  

Media Specialist 

Pamela Vallee 

 

Kimberly Jones    

Erica Hardy 

Meagan Ackerman 

Jaime Millett 

Speech/Lang. 

 

  

  Guidance  

  Karma Tousignant Dept Liaison 

  Susan Cavaioli  

  David Babine  

Paraprofessionals 

Milton Link 
 Penney Borneman 

Lori Shea 
Guidance Sec.  

School Psych. 

Lizabeth Johnson    

Alex Moore  Cafeteria  

Dawn McGuirl  Patti Pichnarcik Café Manager 

John McGuirk  Carol deBettencourt  

Joseph Adamowicz  Stella Carlson  

Maribeth Ulf 

Robin VanAmburg 

Lisa Szocik-Maillet 

Donna Lavoie 

Dawne Euvrard 

Kimberly Monsini 

 

 Eleni Tsiakalos  

    

8
th

 Grade Teachers  Custodians  

Sharon McCullah  Timothy  deBettencourt Head Custodian 

Linda Collette  Marc St. Jean  

Meredith Cormier  James Vaillancourt  

Amy Raboin    

Martha Sullivan    
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The 2014-2015 school year was my first year as Superintendent-Director of Montachusett Regional 

Vocational Technical School District, and it seemed to come and go in a minute; I would be remiss if I did 

not take time to reflect upon the numerous achievements our talented students, faculty and staff 

accomplished throughout the school year.  These awards, recognitions, and distinctions are the result of years 

of high quality education and vocational-technical training.  They are the hallmark of a Monty Tech 

education, earned by both individuals’ and team efforts.  While they are, in deed, an honor, they are simply a 

snapshot of the wonderful experiences happening on a day-to-day basis here at Monty Tech.  I am delighted 

to present the District’s 2014-2015 annual report to you, highlighting some of the year’s most notable 

achievements, including: 

  

 A talented team of three Monty Tech Engineering students won the gold medal for Engineering 

Technology and Design at the SkillsUSA national competitions held in Louisville, KY.  Nicolas Wicker 

of Fitchburg, Leon Gaulin of Winchendon and Devan Kumar, also of Winchendon, led by instructor 

Dennis Cormier, created a portable game console designed with retro gaming in mind.  The team has 

developed patents on their prize-winning efforts, and continues to expand their business and engineering 

acumen. 

 The Machine Technology program aligned curriculum to MASSMEP (Massachusetts Manufacturing 

Extension Partnership) standards, and as a result students are now able to earn Level 1 and Level 2 

Applied Manufacturing Technology Pathway Certifications.  Having these certifications will ensure 

program graduates stand-out when they enter the workforce upon graduation, as employers are better 

able to verify technical skills and expertise with this widely accepted training model.  Also, our 

instructors are now able to access the manufacturing curriculum developed through Worcester 

Polytechnic Institute, adding rigor and relevance to our very popular Machine Technology program. 

 The Monty Tech Auto Body/ Collision Repair Department was featured in the April 2015 edition of the 

New England Automotive Report, applauded for its dedication to excellence.  Molly Brodeur, President 

of the Alliance of Automotive Service Providers, Massachusetts cited the program’s innovative 

technologies, spacious facilities, and specialized equipment as among the best in New England.   

 Outpacing more than 1,000 teams across the United States, and competing in three categories:  network 

security, digital forensics, and Cisco networking, a team of six talented students captured first place at 

the CyberPatriot event, a national high school cyber defense competition, founded by the Air Force 

Association.   

 Students at Montachusett Regional Vocational Technical School continued to demonstrate high 

academic achievement.  In the spring of 2015, Monty Tech’s passing rate on the MCAS English 

Language Arts exam was 100%, Mathematics 98%, and Biology 98%.  

 

We are so proud of the educational programs offered here at Monty Tech, yet we continually strive to 

improve upon them.  Collaborating with area colleges and universities, we are ensuring our curriculum and 

instruction are rigorous and relevant.  Sharing best practices with vocational-technical colleagues from across 

the state – and nation – we give and take some of the best ideas, with one thing in mind – what is best for our 

students.  And what is best, I believe, is preparing students for both college and career.  
 

We hope you will find this report a comprehensive review of the quality education you have come to know 

and expect from Montachusett Regional Vocational Technical School.  You may notice that each of the 

eighteen member cities and towns are reflected in this report, and that students performed services in almost 

every community last year.  Providing our students with an opportunity to give back to the communities that 

support them – and support our school – is a pleasure.   
 

 

        Respectfully submitted, 

 

        __________________________________ 

        Sheila M. Harrity, Ed.D. 

Superintendent-Director 
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Our Mission 
 

Every student will graduate from Montachusett Regional Vocational Technical School with the skills, 

knowledge, and abilities to be a productive and effective member of an ever-changing society. 

 

 

Our District 
 

Montachusett Regional Vocational Technical School is a four-year career and technical high school serving 

the member towns of: 

 

Ashburnham 

Ashby 

Athol 

Barre 

Fitchburg 

Gardner 

 

Harvard 

Holden 

Hubbardston 

Lunenburg 

Petersham 

Phillipston 

 

Princeton 

Royalston 

Sterling 

Templeton 

Westminster 

Winchendon 

 

Leadership 
 

The leadership team at Montachusett Regional Vocational Technical School is comprised of ten talented 

administrators whose varied educational backgrounds, professional experiences, and areas of expertise 

contribute to the success of the school.  Working collaboratively, and under the direction of the 

Superintendent and Principal, the team has been able to transform the school into one of the most sought-

after high schools in North Central Massachusetts.  

 
Sheila M. Harrity, Superintendent-Director  

Tom Browne, Principal     

Dayana Carlson, Assistant Principal 

Tammy Crockett, Business Manager 

Francine Duncan, Director of Technology            

 

Christina Favreau, Director of Academic Programs           

Jim Hachey, Director of Vocational Programs  

Richard Ikonen, Director of Facilities 

Katy Whitaker, Development Coordinator  

Victoria Zarozinski, Director of Student Support Services 

 

Enrollment 
 

On June 1, 2015, student enrollment at Monty Tech included 1,418 students in grades nine through twelve. 

Students are represented from every community in the district: Ashburnham (61), Ashby (35), Athol (88), 

Barre (37), Fitchburg (368), Gardner (146), Harvard (5), Holden (71), Hubbardston (62), Lunenburg (78), 

Petersham (4), Phillipston (18), Princeton (20), Royalston (18), Sterling (61), Templeton (93), Westminster 

(81), and Winchendon (146). The remaining 26 students were from out-of-district towns, including Ayer, 

Clinton, Lancaster, Leominster, Orange, Shirley, Webster and Worcester.  

 

Throughout 2014-2015, Monty Tech offered a variety of opportunities for students, parents, and community 

members to learn about and visit the school. In October 2014, approximately 1,000 district eighth graders 

participated in the annual “Tour Day” event.  Students toured our twenty vocational-technical areas and 

learned about the school’s challenging academic offerings and exciting athletic and extracurricular 

programs. Career Awareness Night offered interested students the opportunity to return in the evening with 

their family members, to further explore the facilities and talk with staff members.  

  

Each year, the Dean of Admissions conducts school visits, student interviews, and accepts applications for 

admissions.  2014-2015 proved to be an exceptionally busy year for her, as the school received 631 

applications for admission.  Of those, 575 were from students hoping to enter our incoming freshman class.  
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The balance of the applications came from students hoping to enter the school as upperclassmen.  Because 

there are only a limited number of students the school can accept each year, 338 freshmen and 3 

upperclassmen were admitted. 

  

The Vocational Interest Program (V.I.P.) offers area seventh and eighth grade students the chance to visit 

Monty Tech after school, and participate in hands-on learning experiences across a variety of 

vocational/technical areas. The program continued to attract a large number of students during the 2014-2015 

school year, serving approximately 600 area students. 

 

Class of 2015 Awards 
Members of the Class of 2015 were awarded approximately $55,000 in scholarships.  The Monty Tech 

Foundation generously provided $35,000 in scholarships to graduating seniors, ranging in amounts of $200 

to $2,000.  The Foundation also awarded $6,000 to the Practical Nursing graduates.  Once again, local and 

state organizations, as well as generous individuals, continue to recognize the ability and potential of Monty 

Tech graduates in the form of financial donations. The School Committee, administration, faculty, and 

graduates themselves, are grateful for this support. 
  

Articulation Agreements with local colleges also play an important role in helping reduce the cost of higher 

education.  Qualified Monty Tech students are eligible to receive college credits through a number of 

articulation agreements with public and private colleges across the country.  Approximately 54% of the 

graduating class of 2015 reported plans to enroll at either a 2-year college, 4-year college/university, or a 

technical/trade school upon graduation.  By earning college credits while still in high school, these students 

will benefit by saving both time and money as they pursue advanced educational programs. 

   

Financial Report 
In an effort to develop a cost-effective budget for the fiscal year 2014-2015, a great deal of effort was put 

forth by the School Committee, administration, and staff.  The final fiscal year 2014-2015 Educational Plan 

totaled $25,640,833, which represents a 3.5% increase over the 2013-2014 Educational Plan.  The District’s 

FY15 budget, once again, only meets the minimum spending required by Massachusetts General Law 

Chapter 70. 

 

The District was audited in August 2015 as part of the yearly financial audit by the accounting firm of 

Melanson, Heath and Co. from Greenfield, MA and a very good report is anticipated. 

 

Grants and Contracts 
Monty Tech continues to pursue grant funding on an annual basis.  These funds assist in providing many 

educational and social services to the student population.  For fiscal year 2015, state and federal grant 

sources provided the school with $866,668.  Programs funded by these grants include:  Essential Health 

Services, Social Intervention and Mediation, Improving Teacher Quality, Special Education Services and 

Program Improvement, Title I Support, Perkins Occupational Education, and Perkins Postsecondary 

Education.  Using these allocation funds, the school was able to purchase a variety of instructional 

technology, equipment and supplies to enhance the learning experience across both academic and vocational 

programs. 

 

Academic Achievement 
In 2014-2015, students at Montachusett Regional Vocational Technical School continued to demonstrate 

high academic achievement, earning commendable MCAS scores in English Language Arts, Mathematics 

and Biology.  For Spring 2015, Monty Tech’s passing rate on the English Language Arts was 100%, 

Mathematics 98%, Biology 98%.   

The district is particularly proud of the number of students earning Advanced scores, and is pleased to report 

significant increases in this category.  On the English Language Arts exam, students scoring Advanced 



 

120 

increased by 16% from 2014.  On the Math exam, we saw a 10% increase in Advanced from 2014, and on 

the Grade 10 Biology exam, there was a 3% increase in students scoring Advanced.   

 

 

 

 

 

 

 

 

 

 

English Language 

Arts 
2013 2014 2015 

Students Tested 352 364 374 

Passing 99% 100% 100% 

Advanced/ Proficient 95% 95% 96% 

Needs Improvement 5% 5% 4% 

Failing 1% 0% 0% 

Mathematics 2013 2014 2015 

Students Tested 352 366 375 

Passing 98% 98% 98% 

Advanced/Proficient 80% 84% 87% 

Needs Improvement 18% 14% 11% 

Failing 2% 2% 2% 

Biology 2013 2014 2015 

Students Tested 398 351 347 

Passing 97% 99% 98% 

Advanced/ Proficient 73% 74% 77% 

Needs Improvement 24% 25% 21% 

Failing 3% 1% 2% 

The district continues to make progress toward narrowing proficiency gaps.  Students in all subgroups have 

met their progress and performance targets, securing the school’s Level 1 Status distinction. 

 

 

Vocational Projects in the District Communities 
 

Unlike students in traditional, comprehensive high schools, students at Monty Tech are asked to put their 

education into practice on a daily basis.  Students across the twenty different vocational-technical education 

programs are building homes, reconstructing damaged properties, repairing service vehicles, making 

walkways more accessible, and performing countless community services.   

 

The 2014-2015 school year was a busy one for our vocational educators, as each trade aimed to provide 

practical, hands-on learning experiences for our students, while helping to improve each of the eighteen 

member communities.   

 

Auto Body:  Collision Repair Technology:  A highlight of the 2014-2015 school year was the addition of 

new instructor, Michael Forhan, who brings wonderful industry experience and expertise to the popular Auto 

Body program.  The program received an I-CAR Education Foundation Grant, and as a result, sophomores 

and juniors will receive a Level I I-CAR certification.  Students detailed, repaired, and repainted more than 

eighty automobiles and trucks, including a dump truck for the Winchendon Housing Authority.  Six ski 

chairs were coated for the Johnny Appleseed Trail Association, and trail brackets were painted for 

Baldwinville Department of Conservation. A state-of-the-art fresh-air system was installed in the spray 

booth, providing our students with clean air while working in the booth, eliminating the need for respirators.  

(Total enrollment: 62; 34 males, 28 females) 
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Automotive Technology: As in past years, the Automotive Technology program continues to service a 

variety of vehicles for faculty, staff, municipalities, and district residents.  2014-2015 proved to be a very 

busy year for the program, as more than 400 vehicles were serviced by talented students and instructors.  The 

Automotive Technology program continues to work to align instruction to the 2014 CVTE frameworks, as 

well as the recently revised NATEF standards.  Instructors are pleased to report an increase in student 

enrollment, and offer congratulations to Senior student, Cody Caley, who placed third at the State SkillsUSA 

competition.  A total of seven students participated in the Co-Op program, applying their technical skills in 

real work settings.  (Total enrollment: 67; 54 males, 13 females) 

 

Business Technology:  Students graduating from Monty Tech’s Business Technology program may qualify 

for up to nine college credits, taking advantage of articulation agreements with either Mount Wachusett 

Community College or New England Institute of Technology.  Recognizing the work that these students 

have done throughout their high school year, college officials have agreed to provide qualified Business 

Technology students with college credits, at no charge, saving the students time and money as they pursue 

higher education.  During the 2014-2015 school year, four students participated in the school’s popular Co-

Operative Education Program.  Additionally, Business Technology stand-out Rebecca Parker was named 

SkillsUSA National Voting Delegate, and traveled to Louisville in June 2015.  Business Technology students 

continue to post the daily menu on the Monty Tech website for the Mountain Room, distribute, collect, and 

maintain the Community Service database for all shops, and run a successful school store, the Gear House, 

refining their skills in cash handling, customer service, organization, and marketing.  (Total enrollment: 66; 

15 males, 51 females) 

 

Cabinetmaking:  Throughout 2014-2015, Monty Tech’s Cabinetmaking instructors and students built and 

installed custom cabinetry and casework in the Westminster Senior and Community Center, the City of 

Gardner Mayor's Office, and in each of the school’s three house-building projects.  At the Westminster 

Senior Center, the talented Cabinetmaking students were charged with finishing all interior architectural 

woodworking, and did a beautiful job on that project.  More than $20,000 in materials and five months of 

labor was devoted to that job, saving the Town of Westminster a substantial amount of money.  The students 

also built a beautiful podium and hepplewhite table, and personally delivered the furniture with historical 

significance to Governor Baker at the Massachusetts State House.  Incorporating antique designs into today’s 

Cabinetmaking curriculum has been challenging and has also provided students with additional career 

opportunities within the trade.  Finally, eleven Cabinetmaking students participated in the school’s Co-Op 

program. (Total enrollment: 70; 51 males, 19 females) 

 

Cosmetology:  The Monty Tech Cosmetology program introduced students to a talented new instructor, 

Lirazol Alie, who brings tremendous industry experience, expertise, and enthusiasm to the popular program.  

2014-2015 also brought new educational initiatives, including computer literacy objectives.  Programs such 

as Quizlet, Remind, and Google Classroom were introduced, and have been providing additional avenues for 

students and instructors to communicate and share ideas.  The program accepted twenty-four Freshmen, all 

first choice students.  In addition to serving more than 1,500 clients throughout the 2014-2015 school year, 

students provided mothers from Head Start in Athol with a complimentary "Day of Beauty" in honor of 

Mother’s Day.  Also in line with the program’s commitment to community service, a portion of all fees 

collected from October through March were donated to support Horizons for Homeless.  More than half of 

the graduates from the Cosmetology program reported plans to work in the trade, while the remaining 

graduates went on to pursue higher education.  (Total enrollment: 91, 0 males, 91 females) 

 

Culinary Arts: Students and instructors in the Monty Tech Culinary Arts program are among the busiest in 

our school.  In addition to operating a full-service dining room and bakery, serving more than one hundred 

patrons daily, culinary students showcase their talents throughout the year at various catering events and 

trade shows in our sending districts, and at meetings and workshops within the school.  Throughout the 

2014-2015 school year, Culinary Arts students and staff prepared food for: United Way Day of Caring (150 

people), Advisory Dinner/Meetings (Over 600 people), Monty Tech Homecoming Dance (500 people), 
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Monty Tech Retirees Holiday Buffet (90 people), Women in Technology Event (150 people), Graduation 

reception (125 people), Department of Elementary and Secondary Education meeting (25 people), four 

Monty Tech Foundation breakfast meetings, the annual Superintendent’s Dinner, and all school committee 

and subcommittee meetings. Additionally, we participated in the Greater Gardner Chamber of Commerce 

Chowder & Chili fest, and hosted private events for Gardner AARP, Chairtown Lumber, and Montachusett 

Home Care.  (Total enrollment: 101; 34 males, 67 females) 

 

Dental Assisting:  During 2014-2015, the Dental Assisting program introduced twenty-one students to 

industry experience through externships, while seven students participated in affiliation, and one student 

earned a co-operative educational placement, working with an area dentist. All sophomore, junior, and senior 

students attended the Yankee Dental Convention in Boston, and learned about the most current trends and 

practices in the field.  While national passing averages for Dental Assisting National Board (DANB) exams 

range from 69% - 78%, the Monty Tech dental students earned a 100% passing rate on the Infection Control 

exam and an outstanding 100% passing rate on the Radiology exam.  For the fifth consecutive year, Monty 

Tech welcomed Community Health Connections, a school-based dental hygiene program, whose goal is to 

provide dental services to students in need.  Through this initiative, more than thirty students were examined 

by a dentist, had their teeth cleaned, and had sealants or temporary fillings applied as needed.  Monty Tech 

Dental Assisting students were given hands-on, practical experience, as they assisted the staff from CHC 

during each dental procedure that was performed. (Total enrollment: 57; 5 males, 52 females) 

 

Drafting Technology:  The 2014-2015 school year was a busy one for Drafting Technology students and 

instructors.  A total of five students (three Juniors and two Seniors) participated in the school’s Co- 

Operative Education program, and ten students advanced to the SkillsUSA state competitions.  Instructors 

are pleased to report that a majority of the graduating seniors intend to pursue careers in the field of 

drafting.  Like most programs in the school, the Drafting Technology program is committed to community 

service, and throughout the year worked to provide food and household products for a family in the 

community.  The students and instructors also gathered items to donate for Project Shoebox, which provides 

personal care items to children in the foster care system, offered design services to the Lunenburg Cemetery 

Building project, and designed landscape and general layout for Railroad Park in Fitchburg.  Students also 

created countless banners and signage for area community organizations and Monty Tech’s graduation, 

college fair, greenhouse, JROTC, and Drama Club, to name a few. (Total enrollment: 56; 33 males, 23 

females) 

 

Early Childhood Education:  The Early Childhood Education program began the 2014-2015 school year with 

a dynamic new instructor, Karla Boudreau.   The program received three new Baby Care Parent Simulation 

dolls, each with car seat detections, as well as temperature detectors.  Also, two new cameras were purchased 

to document students’ work for individual professional portfolios.  The program participated in the 

Massachusetts Association for the Education of Young Children's Recognition Dinner, and in preparation for 

the event, students created thirty games for this recognition dinner.  Students and instructors worked to raise 

critical funds for Lucy's Love Bus, an agency that provides grants for children with cancer who are not 

covered by health insurance, and contributed to a number of other child-centered causes, including: 

SkillsUSA Change for Children, Salvation Army Christmas Angel, and the school’s National Honor Society 

food and supplies drive.  All of the program’s graduating seniors are college bound and report plans to 

continue in the field of education.  (Total enrollment: 62; 2 males, 60 females) 
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Electrical:  The Electrical program continues to be one of the busiest trades in the school.  During 2014-

2015, students completed more than 90 work orders throughout the building, including wiring the following: 

a new CNC milling machine in Cabinetmaking, new milling machines in machine shop, new lifts in Auto 

Technology, a new grinder in HVAC & Property Maintenance, a new smart board in Drafting, a new shear in 

Welding/ Metal Fabrication, new shapers and chop saws in Cabinetmaking, a new scoreboard in the gym, 

new office space for both the Vice Principal and the Dean of Admissions, and new charger outlets for 

calculators in an academic room.  Students also rewired the Engineering department’s storage room and 

relocated much of their equipment, and a new Prototrak machine in Machine Technology.  In addition to 

wiring equipment, students performed numerous repairs and installations throughout the school as needed, 

including lights, outlets, computers, sensors, and CATV jacks.  The Electrical program was instrumental in 

ensuring the school responded to all aspects in the most recent Coordinated Program Review’s safety audit, 

and completed each of the recommended findings in a very timely manner.  Students and instructors 

participated in the two house building projects in 2014-2015, again ensuring their work was done in a timely 

and efficient manner.  The program’s instructional space was updated to create a more conducive learning 

environment.  Finally twelve students were awarded co-op positions, and more than half of the graduating 

senior class entered the workforce upon graduation, continuing into the electrical apprenticeship. (Total 

enrollment: 92; 76 males, 16 females) 

 

Engineering Technology:  The Monty Tech Engineering Technology program continued to enhance their 

curriculum and instruction by embedding four Project Lead the Way courses into the already rigorous 

vocational-technical curriculum.  Students performed well on the end of course assessments affiliated with 

the Project Lead the Way coursework, with four students earning college credit in Principles of Engineering, 

eleven students earning college credit in Introduction to Engineering Design, and six students earning credit 

in Computer Integrated Manufacturing.  These students may apply these credits at colleges and universities 

across the country.  The exploratory program during the 2014-2015 school year yielded positive results for 

the program, with 12 students selecting Engineering Technology as their first choice and one as second 

choice.  All sixteen seniors graduated, and a majority reported plans to continue their education or continue 

working in the engineering field.  The instructors are pleased with the work done in their instructional space, 

citing better organization and increased safety.  Some of the major improvements included a dropped ceiling, 

new work benches and stools, insulated front wall and fresh paint and the installation of a second SMART 

board.  The Junior class went on a field trip to EASTEC, in Springfield to see the latest technology in 

manufacturing technologies and techniques.  All Freshmen and Sophomores completed OSHA 10 hour 

training, and earned an OSHA 10 card.  Six Seniors presented capstone projects to sponsors, parents and 

fellow students, demonstrating individual creativity and a deep understanding of engineering principles.  

Finally, the Monty Tech Engineering students were top performers at SkillsUSA contests throughout the 

year.  At the district competitions, students earned two gold, two silver, and six bronze medals.  At the state 

competitions, three gold and two bronze medals were captured.  And at the national competitions held in 

Louisville, KY, a talented team of three Monty Tech Engineering students won the gold medal for 

Engineering Technology and Design.  (Total enrollment: 55; 42 males, 13 females) 

 

Graphic Communications:  Instructors in Monty Tech’s Graphic Communications program are pleased to 

report that all graduating seniors had plans to attend college, and many expected to pursue advanced degrees 

in the field.  Throughout the 2014-2015 school year, the shop continued to produce large quantities of print 

projects for district towns and community service organizations, completing more than 300 print projects.  

Because Graphic Communications provides print and design services at deep discounts to local agencies, 

instructors report saving these offices more than $100,000 this school year.   Students and instructors also 

completed numerous in-house jobs, resulting in a savings to the school district of more than $220,000 from 

black and white copies, wide format printing, yearbook print and production.  Three students were placed in 

co-op experiences, applying and refining their technical skills in local businesses.  The program also received 

six new iMac computers with CS6 Software, and the computer lab was reconfigured and equipped with new 

desks and a new SMART board.  (Total enrollment: 86; 32 males, 54 females) 
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Health Occupations:  The Health Occupations program at Monty Tech continues to educate a large number 

of students, providing a rigorous education grounded in current medical knowledge and practice.  During the 

2014-2015 school year, students and instructors organized a large baby shower, benefiting Battered 

Womens’ Resources, Inc.  All items collected through that event were donated to expectant mothers living in 

the shelter.  Students and instructors also participated in Pediatric Day, in conjunction with the school’s Early 

Childhood Education program.  The Health Occupations program was awarded a grant of $42,400, which 

was used to purchase simulation devices for advanced training and simulated patient scenarios and case 

studies.  Fifteen seniors passed the National Healthcare Association (CCMA) exam, while the program 

continues to offer students opportunities to earn an array of industry-recognized credentials, including: 

Occupational Safety and Health Administration (OSHA) 10-hour certification; Cardiopulmonary 

Resuscitation (CPR) and First Aid Certificate through the American Heart Association; and Certified 

Nursing Assistant License through the American Red Cross.  Finally, Health Occupations students performed 

quite well throughout the year at various SkillsUSA competitions, earning a silver medal in Medical 

Assisting and a bronze medal in Freshman Commentary.  Two students were also named State Officer Elect 

and National Voting Delegate, representing the school and program well.  Twenty-three of the graduating 

seniors in 2015 reported plans to enroll in college, and a majority intend to stay close to the medical field.  

(Total enrollment: 106; 7 males, 99 females) 

 

House Carpentry:  Unlike other vocational-technical programs at Monty Tech, a majority of the work done 

by students and instructors in the House Carpentry program is completed off-campus, completing renovation, 

building, and repair work for member communities.  Last year was no exception, as students and instructors 

worked together to complete the following projects:  a duplex in Fitchburg for Habitat for Humanity, a two-

story colonial home in Ashburnham for Montachusett Enterprise Center, Inc. (MEC), and a set of stairs in the 

school’s Plumbing department.  Mr. Morrison, the most recent addition to the House Carpentry staff, and Mr. 

Pearson, a Monty Tech science teacher, completed an Academic/Vocational Integration project, in an effort 

to further connect academic elements to practical, real-world applications.  The result of the unique lesson 

was twenty-five bluebird houses, handcrafted by each student, and taken home to share with families and 

friends.  (Total enrollment: 57; 40 males, 17 females) 

 

HVAC & Property Maintenance:  The 2014-2015 school year saw some changes in the HVAC & Property 

Maintenance Program.  For many years this program had been named Industrial Technology, but when the 

Department of Elementary and Secondary Education outlined changes in the program’s curriculum 

frameworks in 2014, it seemed an appropriate time to update the name of the program and refine curriculum 

so that students and graduates will be better prepared to pursue a variety of career pathways in the Building 

& Property Maintenance and HVAC fields.  Combining elements from both programs, the instructors have 

developed a broad curriculum that continues to engage students and impress area business owners.  

Throughout the year, students and instructors collaborated with other Monty Tech programs to complete a 

number of “outside jobs”, including: installing sheetrock and vinyl siding on a duplex home for Habitat for 

Humanity in Fitchburg, installing siding and wood molding products in a single family home in 

Ashburnham, and installing brackets for the Holden Recreation Department snowmobile trail.  The program 

was proud to have thirteen students (6 seniors and 7 juniors) participate in the school’s popular Co-Operative 

Education program – more students than in any other program at Monty Tech! (Total enrollment: 64; 57 

males, 7 females) 
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Information Technology:  As with any school, Information Technology provides key services to the 

educational community.  In addition to the critical in-house Help Desk services offered by the program, 

students and instructors performed in excess of 400 hours of repair, upgrading, and troubleshooting computer 

problems for Monty Tech community members.  Competing in the Cyber Patriot event, a national high 

school cyber defense competition, founded by the Air Force Association, Information Technology and 

Engineering students, led by program instructor Richard Duncan, captured first place at the March 

competition.  A team of twelve Information Technology students participated in the Fitchburg State 

University Programming Competition, and there our students placed 13
th
, 24

th
, and 25

th
 from the 32 teams in 

attendance.  To ensure program graduates are armed with valuable industry-recognized certifications, 

program instructors offer students the following certification opportunities: TestOut PC Pro certification, IC3 

Certification, Cisco IT Essential Course for Computer Repair and Maintenance, and Cisco Introduction to 

Networking. (100% passing rate for Sophomores).  Instructors are proud to report a 98% passing rate for the 

juniors who took the first test of the CIW Web Foundation certification exams.  Two students applied their 

skills, working with area non-profit agencies, building user-friendly websites for the following: Big Cheese 

5K Road Race for the Town of Athol, Community Health Connections website, and Fitchburg East Rotary 

website.  Two talented students, Derick Kay and Ryan Perenzin, earned gold medals at the SkillsUSA 

District competitions, traveled to the state event and continued their winning streak with another gold medal.  

The pair earned the right to travel and compete on the national level in June 2015, for the third time in their 

high school career. (Total enrollment: 61; 60 males, 1 female) 

 

Machine Technology:  Machine Technology students and instructors had the opportunity to take part in 

several field trips throughout 2014-2015, including:  MTD in Charlton, NyproMold in Clinton, Rocheleau 

Tool & Die in Fitchburg, LS Starrett in Athol, and the EASTEC show in Springfield.  These field trips 

provided students with opportunities to see how their education connects to local industry, as well as some of 

the emerging technologies in the machining field.  Students were also fortunate to hear from local experts, 

including a guest speaker from LS Starrett, who discussed proper band saw blade selection.  Perhaps one of 

the program’s greatest accomplishments was aligning curriculum to MASSMEP (Massachusetts 

Manufacturing Extension Partnership) training efforts.  This exciting new relationship will provide our 

students opportunities to earn level 1 and level 2 machinist certifications, and will grant the instructors access 

to manufacturing curriculum developed through Worcester Polytechnic Institute.  Finally, students 

successfully completed a number of machining jobs to benefit the school and community offices, which 

included: plaques for the “Ride of your Life” suicide prevention fundraiser, plaques for the school’s space 

shuttle mission, gifts for various visitors and guests, memorial tile engraving, parts for engineering 

technology projects, dental base components, for plumbing projects, and parts needed to repair the district’s 

field lawn mowers.  (Total enrollment: 60; 57 males, 3 females) 

 

Masonry:  The Masonry program introduced a new instructor, Christopher Giardina to the program in 2014-

2015.  Students and instructors continued to focus on a number of community projects, including:  brick 

steps and tiles for Habitat for Humanity House in Fitchburg; tile and concrete floor for Montachusett 

Enterprise Center, Inc. (MEC) house in Ashburnham; brick step repairs and concrete floor for Sterling 

Municipal Light; stone veneer and tile for the Westminster Senior Center; block dug outs for Gardner Little 

League; stone wall repair for St. Bernard’s Elementary School; and, repointed brick for Winchendon Senior 

Center.  When the students weren’t busy in our district communities, they were preparing for and competing 

in the Massachusetts Trowel Trades Association (MTTA) competition, where they earned top recognitions 

and awards. (Total enrollment: 68; 57 males, 11 females) 
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Plumbing: The Monty Tech Plumbing program, like other trades throughout the school, is committed to 

community service.  As a result, students and instructors worked throughout the year to complete a duplex 

house in Fitchburg for Habitat for Humanity and a single-family home in Ashburnham for Montachusett 

Enterprise Center, Inc. (MEC).  Both projects included lessons in high efficiency heating and cooling 

systems. The students successfully installed gas piping for the homes, as well.  A senior student was named 

Vocational Technical All-Star from the Plumbing, Heating and Cooling Contractors Association of 

Massachusetts, and as a result, he received tools and a scholarship for continuing his education in the 

plumbing licensure program.  Another stand-out student was recognized by the Central Massachusetts 

Plumbing & Gas Fitting Inspectors Association, and was also awarded a scholarship to continue his 

education in the field.  Instructors are proud to partner with a number of local companies that have 

committed to hiring program graduates, and throughout the 2014-2015 school year, the program saw eight 

students (5 seniors and 3 juniors) earn co-op jobs, where they were challenged to take their technical skills to 

a new level.  On campus, students repaired leaks, cleaned drains, replaced a hot water heater, worked on 

water coolers, and repaired and maintained the plumbing system throughout the school.  The teachers’ area 

within the shop was improved with custom made desks and a counter top, designed and crafted by Monty 

Tech's Cabinetmaking students.  (Total enrollment: 71; 69 males, 2 females) 

 

Welding/Metal Fabrication:  Throughout the 2014-2015 school year, the Welding/Metal Fabrication program 

successfully completed numerous projects on the Monty Tech campus, and more than eighty projects for 

residents of our community.  Some of the more notable community service projects included:  fabricating 

and welding a twenty-one foot tall, multi-section statue for the Fitchburg Art Museum, which is now the 

focal point to their main entrance; repairing a band cart for Fitchburg High school; fabricating and welding 

panels for Winchendon Housing Authority's dump truck; fabricating and welding trail marking brackets for 

the Department of Conservation & Recreation of Winchendon; fabricating and welding stainless steel 

counter tops and trim at the Westminster Senior Center; and repairing net for Templeton, Narragansett Youth 

Baseball.  In addition, the program benefited from added technology, including a portable fume extractor 

donated by industry partner Airgas East, and various portable power hand tools donated by Tractor Supply, 

Inc.  The program’s hydraulic power shear blades were also rotated and adjusted to specifications.  Two 

juniors and eight seniors participated in the school’s popular Co-Operative Education program, applying and 

refining their technical skills in area businesses. (Total enrollment: 64; 55 males, 9 females) 

 

 

Student Support Services 
During the 2014-2015 school year, Montachusett Regional Vocational Technical School District provided 

special services to approximately three hundred and fifteen students – measuring progress of over two 

hundred students on Individual Education Plans (IEPs) and just under one hundred students adhering to 

individualized Section 504 plans.  While the Student Support Services (SSS) Department encompasses 

special education, the department provides support and is available to all Monty Tech students. 

  

The department includes a full-time nursing staff that administers medications, performs state-mandated 

health screening exams, and provides, when necessary, health information to the special education team for a 

student’s IEP meeting.  The department benefits from a full-time school social worker who participates in 

departmental meetings and assists students who have needs concerning finances, family issues, 

homelessness, maternity, health issues, and proper food and clothing. The school is also fortunate to have on 

staff a full-time psychologist, whose role it is to evaluate all students referred for an initial evaluation or who 

require a three-year re-evaluation. In addition, we have a full-time speech language pathologist, who is 

available to assist students with disabilities, assess these students and consult with teachers.  Our students 

also have access to the services of a full-time adjustment counselor and part-time school psychologist. All of 

these individuals are available for scheduled counseling sessions and mental health emergency treatment, as 

well as crisis intervention. 
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The school’s Director of Student Support Services oversees the District’s Special Education Program, which 

is reviewed annually in May, in accordance with regulatory requirements. The comprehensive review and 

evaluation are done in collaboration with the Parent Advisory Council, and the results of the evaluation are 

used to improve the special education procedures and programs in place at Montachusett Regional 

Vocational Technical School. 
  
 

Technology 
In 2014-2015 Monty Tech continued the process of improving our network infrastructure to meet future 

needs.  Additional access points were added to our wireless network to broaden connectivity.  Internet 

bandwidth was increased, and multiple carriers were contracted to reduce the possibility of Internet 

downtime.  A back up generator was installed and connected to our network servers to decrease the 

possibility of unexpected shutdown of vital equipment.   

 

Monty Tech successfully completed two Massachusetts Department of Elementary and Secondary Education 

initiatives involving technology.  Pilot testing for PARCC, an online student assessment program, was 

conducted in Spring 2015, and state reporting of SIMS (student data) and SCS (student course schedule data) 

via SIF  (Schools Interoperability Framework) commenced in March 2015. 

 

Monty Tech continued the process of enhancing and automating procedures.  Teachers began using x2 

Aspen’s Teacher Recommendations to enter student course requests, and the school improved parent 

communication by including email addresses as part of our parent/student notification system.  The school 

also initiated improvements to technical support through the automation of computer builds and updates. 

 

Monty Tech began the transition of becoming a Google for Education school by changing our email system 

to Gmail for staff and students.   Three Chromebook mobile labs were purchased late in the school year and 

will be ready for classroom use in 2015-2016.  Monty Tech will plan professional development and support 

for additional Google apps as they are introduced during 2015-2016, and will consider a Chromebook 1:1 

initiative. 

SkillsUSA 
 

SkillsUSA is a partnership of students, teachers and industry working together to ensure America has a 

skilled workforce.  Through our association with SkillsUSA, our students develop job skills, leadership and 

professional skills, as well as provide community service. 

 

The 2014-2015 school year was an extraordinary one for the Monty Tech chapter of SkillsUSA. The students 

met the challenges of the district competitions, performed well at the state level, and winners advanced to the 

coveted National Conference in June 2015.  Co-advisors Kelsey Moskowitz (English Instructor), Anne Marie 

Cataldo (Early Childhood Education Instructor), and Brad Pelletier (Special Education Instructor), helped 

students successfully complete several community service projects, raising money for selected charitable 

organizations.  Highlights of the year include: 

 

 In November, fifteen students, consisting of chapter officers and Leadership Team members, 

attended  a three-day Annual Fall State Leadership Conference, developed leadership skills and 

performed community service at an area YMCA Day Camp. They also donated nonperishable food 

items for the local food bank, as well as hats, mittens, and books for underprivileged children.  

 

 The local competition was held in December 2014, and spanned three weeks consisting of a variety 

of skill and leadership events.  
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 In March 2015, qualified Monty Tech students traveled to Bay Path Regional Vocational Technical 

School to compete at the SkillsUSA District Competition.  There, Monty Tech students were 

awarded 44 medals, including:  12 gold, 11 silver and 21 bronze medals.  Additionally, Grace 

Kirrane qualified to run for the State Executive Council.  

 

 Rebecca Parker, a Class of 2015 Business Technology student, and Cassandra Campbell, a Class of 

2016 Drafting Technology student, served on the State Advisory Committee to help aid in the 

planning of the State Conference. 

 

 Twenty-three district medalists and qualifiers, sixteen local leadership and skill-related event 

contestants, one state officer candidate, and twenty-three voting delegates - a total of 63 students - 

attended the State Leadership and Skills Conference, held April 30 – May 2, 2015, at Blackstone 

Valley Vocational Technical School and the Best Western Royal Plaza (Marlboro). Monty Tech 

finished the competition with fourteen medals.  Seven students were awarded gold medals and 

earned the right to compete at the National Leadership & Skills Conference held in Louisville, 

Kentucky in late June. Grace Kirrane was elected to the State Executive Council and will serve as a 

National Voting Delegate in Louisville along with Alyanna Giuliano, Cassandra Campbell, and 

Rebecca Parker who were also selected to serve. 

 

 Twelve students and five instructors attended the National Leadership & Skills Conference in 

Louisville, KY. from June 22 – 27, 2015.  

 

 A team of three talented Engineering Technology students received a Gold Medal for their 

performance at the National Engineering Technology/Design Contest.  Working closely with their 

instructor, Dennis Cormier, Nicolas Wicker (Class of 2015), Leon Gaulin (Class of 2017), and 

Devan Kumar (Class of 2017) brought home this well-deserved honor. 

 

 Taryne Swan and Cassandra Campbell were also recognized at the National Conference, receiving 

the President’s Volunteer Service Award, Gold Standard 

 

 Throughout the year, students participated in a number of community service projects, including: a 

“Change for Children” Campaign; a holiday party and celebration for children in the Fitchburg area; 

Salvation Army “Christmas Angels” were distributed to collect toys and gifts for underprivileged 

children; Raffle to benefit Be Like Brit Foundation and The Doug Flutie Jr. Foundation for Autism. 

 

Marine Corps JROTC 
The Monty Tech Marine Corps Junior Reserve Officer Training Corps (MCJROTC) had a sensational school 

year.  All program objectives for the 2014-2015 school year were achieved, most notable was the JROTC 

Cyber Security Team, led by First Sergeant Paul Jornet and Information Technology Instructor Richard 

Duncan, once again capturing national recognition by placing first in the Air Force Association’s National 

Cyber Security Competition held in Washington, DC. 

 

The 2014-2015 Corps of Cadets completed over eighty-eight hundred hours (8800+) of community service 

throughout the district. The corps conducted a major canned food drive, worked side-by-side with the Marine 

Corps Reserve in a national Toys 4 Tots campaign, and spent four weekends working with the local 

Salvation Army helping to raise over $26,000 for needy families.  The cadets conducted their annual 10 mile 

“March-A-Thon” to support NEADS (National Education of Assistance Dogs Services) from Princeton, MA, 

raising $25,000 for their Service Dogs for Veterans program. 

 

Sixty Monty Tech cadets attended a leadership camp at the Citadel in Charleston, SC.  The camp provided 
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cadets with individual and team development opportunities, as well as the opportunity to visit many 

historical sites. 

  

During the summer of 2015, our Cadet Cyber Team was again asked to support a Cyber STEM camp for the 

National Marine Corps JROTC program. The Cyber Team coordinated the 12-day camp that focused on 

defending cyber networks from attacks. The camp also offered an introduction to robotics programming 

using the VEX Robotics System.  The camp was attended by 200 students, representing thirty-five states.   

 

The Cyber team along with community financial support and a group of Monty Tech staff volunteers also 

conducted a week-long Cyber Security camp for 50 middle school students. The camp, which was offered at 

no cost to the students, focused on computer operating systems, security and cyber ethics.  In partnership 

with Fitchburg State University and Mount Wachusett Community College, the students also had an 

opportunity to visit both campuses to explore STEM pathways. 

 

The Monty Tech JROTC program received an incredible honor, having been named a Marine Corps Honor 

School by the Commanding General Marine Corps Training & Education Command.  Only ten percent of 

Marine Corps JROTC programs nationwide receive this recognition.  The selection was based on several 

criteria, including cadet citizenship, the percentage of cadets involved in student government organizations, 

the number of cadets active in school activities and clubs, the number of community service hours for the 

unit as a whole and per cadet, the number of organizations assisted by the unit, and scholastic achievements 

including the number of academic awards and scholarships given to cadets.  The units were also measured by 

participation in public affairs events, drill team competitions, rifle team competitions, physical fitness team 

competitions, and field trips.  

  

Because of this prestigious status, we are pleased to announce that the Monty Tech JROTC instructors unit 

will now have the opportunity to make nomination recommendations to the U.S. Naval Academy, U.S. Air 

Force Academy, and the Military Academy at West Point under the Honor School Category. 
  

 

Women in Technology 

 
Monty Tech is one of the original members of the North Central Massachusetts Women In Technology 

Program and the 2014-2015 school year marked the school’s 13
th
 year in this innovative school-to-business 

partnership.  The highly successful collaborative program continues to grow with membership including 

students from six area high schools, introducing female students to well-paying careers in business and 

technology.  Participants spend two days a month working on real-world work projects under the mentorship 

of company managers at SimplexGrinnell and Tyco Safety Products in Westminster, subsidiaries of Tyco 

International, a Fortune 500 company.  

 

The program has been so successful in its mission of providing a proven pathway to corporate America, that 

it was recently recognized as one of the region’s premier experience-based educational programs of its kind. 

Affiliation with the program, and skills acquired through participation, open doors to career opportunities not 

otherwise available to high school students. Graduates of the program are also equipped with a foundation to 

better meet the challenges of an ever-changing and demanding work force. 

 

Each year, graduates of the program go on to rewarding and well-paying careers, made possible by this 

unique experience. 
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Student Athletics 
The Monty Tech athletic program continues to expand in scope and skill each year.  More students and teams 

compete every season.  In fact, during the 2014-2015 school year, the Monty Tech Athletic program saw a 

record number of student athletes participating in competitive sports programs, more than 614 participants!   

During the fall of 2014, Monty Tech was well-represented by seventeen teams.  In the winter months, there 

were fourteen teams, and wrapping up the year, spring saw another fourteen teams come together at Monty 

Tech.   

In the Fall of 2014, the Monty Tech Varsity Football team finished with a record of 2 – 9, but with a lot of 

younger players, the coaches expect a rebound in 2015.  The JV Football team was 2 – 6 - 1 and the 

Freshman Football team was 2 – 4.  The Varsity Boys Soccer team finished at 11 – 5 – 2 and qualified for the 

post-season tournament.  They finished third in the Colonial Athletic League with a 6 – 4 – 2 record.  The JV 

Boys Soccer team was 7 – 4 – 2. The Varsity Golf team was 4 – 12, and the JV Golf team played in three 

tournaments getting much valuable experience on the links.  The Varsity Field Hockey team was 13 - 3 - 3, 

qualifying for the Central Mass Tournament for the fifth consecutive year.  They lost to Grafton, 1 – 0 in an 

exciting match.  The JV Field Hockey team finished at 5 – 3 – 1. The Boys Cross Country team was 7 - 8 and 

finished 3rd in the Colonial Athletic League with a 4 – 3 record.  The Girls Cross Country team was 6 – 5 

overall and 2 – 2 in the Colonial Athletic League, finishing 2nd. The Varsity Girls Volleyball team went 8 – 

12.  The team hosted its annual Bump-Set-Spike competition, to fight Breast Cancer, in October 2014, and 

raised over $3,000. The JV Girls Volleyball team was 18 - 1 and the Freshmen Girls team continued to 

improve with a 6 – 6 record.  The Varsity Girls Soccer team was 11 – 6 – 1 and qualified for the post-season, 

where they lost to Northbridge 6 – 0.  The JV Girls Soccer team finished at 12 – 2 and will send some fine 

players to the varsity next year.  

The Girls Varsity Basketball finished at 7 – 13 on the season, while the Junior Varity Girls were 12 - 4 and 

the Freshman Girls finished with a record of 8 – 3. The Varsity Boys Basketball team finished at 14 – 9 and 

qualified for both the State Vocational Tournament and the Districts.  They lost to Worcester Tech in the first 

round of the Vocational Tournament and beat Ayer in the first game of the Districts before losing to 

Hopedale in the quarterfinals.  The JV Boys Basketball team was 16 – 2, and the Freshman Boys were 2 – 

16.  The Co-Op Wrestling team, a group of student-athletes from Fitchburg, Oakmont and Murdock, 

participated in many dual meets and tournaments finishing at 3 – 11.  The Co-Op Boys Ice Hockey team, a 

partnership with Fitchburg High School, finished at 11 – 9 and qualified for the Districts, where they beat 

Littleton in the first round and lost to Worcester in the semi-finals.  The Junior Varsity Ice Hockey team 

played very well, and is expected to send some talent up to the varsity in 2015-2016.  Monty Tech also 

participated in a Co-op Swim team with Leominster, North Middlesex and Oakmont (in partnership with 

Fitchburg State University) and had 7 swimmers participating.  Indoor Track & Field for both boys and girls 

participated in the Dual Valley Conference this year, as a guest.  Both teams finished with a record of 2 – 3 

on the season. 

 
In the spring of 2015, the Monty Tech Varsity Softball team qualified for the Central Mass Tournament for 

the 22
nd

 consecutive year with an 11 - 9 record.  There, they lost a tight match against Maynard 7 - 6.  Coach 

Reid is just 6 wins shy of 600 for his career at Monty Tech.  The JV Softball team was 6 – 8.  The Varsity 

Boys Volleyball team was 15 – 8 and 8 – 2 in the Colonial Athletic League.  They beat Assabet 3 - 1  in the 

first round of the State Vocational Tournament before losing to Greater New Bedford Regional Vocational 

Technical High School 3 – 0 in the finals.  The boys also lost to Wachusett 3 – 1 in the District Tournament.  

The JV Boys Volleyball team played strong all year and finished with a record of 8 – 8.  The Varsity 

Baseball team finished at 5 – 15, while the JV Baseball team was 10 – 4 and the Freshman Baseball team 

was 3 – 9.  Both the Varsity and JV teams played a majority of their home games on the Fitchburg State 

University and Oakmont fields, while the freshmen played a number of their games at the Westminster Babe 

Ruth field, as the conditions of our baseball fields were not acceptable due to the very wet spring.  The Boys 

Track & Field team was 6 - 2, finishing 3rd in the Colonial Athletic league, and the Girls Track & Field team 

was 5 – 3, with a 4
th
 place finish in the Colonial Athletic League.  The Varsity Boys Lacrosse team played in 

16 games going 7 – 9, missing the playoffs by only one win.  The JV Boys Lacrosse was 7 – 4 – 3,  and are 

expecting improved results in the coming years.  The Girls Lacrosse team was a Co-Op with North Central 
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Charter Essential School (Sizer).  There were fifteen girls from Monty Tech on the team, and the district hopes to 

form its own team by 2017.  Finally, there were seven total students (2 boys and 5 girls) playing in a Co-Op 

Tennis program with Fitchburg High School.  

 
Congratulations to the Outstanding Male and Female athletes for 2014-2015, Kyle Morris and Kaitlyn 

MacAlister.  

 

Postgraduate and Continuing Studies 
The Post Graduate and Continuing Studies Program, also known as Monty Tech Nites, continues to update and 

add courses that emphasize a commitment to excellence by offering affordable, quality, and enjoyable educational 

experiences.  For the fall of 2014, Monty Tech offered 78 in-house classes with 626 registrations.  We also 

offered a number of online course options, with a total of 27 registrations.  For the spring 2015 semester, we 

offered 73 in-house courses with 568 registrations and an additional 47 registrations for online programs.    

 

In March 2015 the postgraduate program successfully graduated our third class of nine Emergency Medical 

Technicians.  The very successful EMT program is pleased to report increased acceptance/ enrollment numbers, 

as the program accepted a class of 16 students for the 2015-2016 school year. 

 

The Director of the Postgraduate & Continuing Studies Program actively seeks information to develop new (and 

expand existing) certificate and licensure programs that align with regional workforce needs and employment 

trends.  

Practical Nursing Program 
The Practical Nursing Program is designed to prepare graduates to practice safely, ethically and in a caring 

manner for patients who are experiencing common variations in health status in diverse health care settings.  This 

mission,which is consistent with the philosophy and goals of the Montachusett Regional Vocational Technical 

School District, accomplishes the following:  

 

· Identifies a strong relationship between academic and vocational preparation 

· Stresses the importance of developing critical thinking skills to function safely, effectively, and 

productively in an ever-changing technical and diverse society 

· Supports the maintenance of a positive and caring learning and practice environment 

On June 18, 2015, the Monty Tech Practical Nursing Program saw one of its largest graduating classes - forty (40) 

students - complete the Practical Nursing Program and enter the nursing profession.  The class achieved an initial 

NCLEX pass rate of 88%, and just over 75% of the 2015 graduates are currently working in the North Central 

area, in various health care settings including long-term care, sub-acute care, clinics, medical offices, and prison 

health care. 

 

The Monty Tech Practical Nursing Program continues to develop the “LPN to BSN Bridge” relationship with 

Fitchburg State University.  Both institutions were awarded a grant from the Massachusetts Department of Higher 

Education, supporting the "Nurse of the Future" initiative. The grant funding will assist veterans hoping to 

transition from military to civilian healthcare fields, granting academic credits for previous military training and 

experience in related military specialties.  

 

In January, the program added a technology component called Shadow Health, a virtual patient-centered clinical 

experience software package.  Students were asked to complete assignments at home, and were assessed 

according to their patient/student interaction and clinical practice interactions.  The 
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added technology proved to be beneficial, allowing the educational program to continue despite the 

challenging weather and school closings.   

 

Finally, the Monty Tech PN Class of 2015 completed a meaningful community service project, adopting a 

Monty Tech family in need referred by the school’s Student Support Services Department. The nursing 

students purchased holiday gifts and food for the family, making sure they were consistent with the family 

requests and needs.  

Looking Ahead 

 

While the Montachusett Regional Vocational Technical School District educational community is certainly 

proud of the achievements of our talented students, faculty, and staff, we continue to have an eye toward the 

future, always committed to improving our vocational and academic programming, strengthening key 

partnerships, and maintaining facilities that contribute to student success and achievement.  As we look 

ahead, there are a number of programs and initiatives that we expect will have a positive impact on our 

school and students for years to come. 

 

Expand partnerships with area businesses:  To support the school’s popular Business Technology program, 

specifically addressing the financial elements found within the program’s frameworks, school leaders began 

exploring opportunities to bring banking to Monty Tech students.  In collaboration with Workers’ Credit 

Union, school officials are pleased to announce a developing partnership that will result in a full-service 

branch located on the school’s campus, offering students opportunities to develop authentic financial literacy 

skills and experience while still in high school.  Additionally, students studying in the school’s Business  

 

Technology program will be trained as bank tellers, effectively preparing them for entry-level jobs in 

banking institutions across North Central Massachusetts. 

 

Expand partnerships with area colleges and universities:  Students in Monty Tech’s very busy Health 

Occupations program may just be getting busier in the coming years.  While the program already offered a 

number of industry-recognized credentials, school leaders began working with college partner, Mount 

Wachusett Community College, to determine if a college-level Emergency Medical Technician (EMT) 

training program could be embedded into the senior year of study.  We are pleased to announce that this 

collaboration has resulted in an agreement that will effectively allow seniors to earn 8 college credits, at no 

charge, and the opportunity to sit for the certification exam in June 2016.  By providing additional career 

pathways in the medical field, and access to college level coursework while still enrolled in high school, 

school administrators and teachers are confident that program graduates will not only be more qualified for 

entry level positions, they will be more apt to find an area of interest within the medical field, and continue to 

refine the technical skills they developed while at Monty Tech. 

 

Expand Access to Instructional Technology:  A Monty Tech education is effective because efforts are made 

to continually access our programming, instructional equipment, and our educational resources.  Through 

this assessment, it has become clear that while so many students have access to technology away from the 

school, many do not. It is important, then, to arm every student with the tools necessary to succeed not only 

in the workplace, but in the classroom, as well.  The district is pleased to announce a large-scale technology 

initiative that began in August 2015, when every educator at Monty Tech was provided with a Chromebook 

and individualized professional development on how to best incorporate this added technology into daily 

instruction.  So many teachers have embraced the concept, and continued to explore learning opportunities 

that have resulted in classroom instruction that better reflects our 21
st
 Century school.  The Monty Tech 

technology initiative continues, and in August 2016, every student at Monty Tech will also be provided with 

a Chromebook to support his/her learning, more efficiently communicate with teachers, and to promote 

collaboration among student peers. 
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Expand vocational-technical educational opportunities:  As you know, Montachusett Regional Vocational 

Technical School is home to twenty vocational-technical programs, and currently serves over 1,400 students 

from eighteen cities and towns in North Central Massachusetts.  We are so proud of our students and 

accomplishments, and every year we strive to provide only the best educational programs, both academic and 

vocational, to each and every student.  As we review our student demographic, the regional workforce data, 

and feedback we have received from students interested in attending our school, we consider the benefits of 

adding new vocational programs.  We are pleased to announce that Monty Tech is in the development stages 

of bringing a new program – our 21
st
 program – to the school – Animal/Veterinary Science.  The new 

program will respond to much-needed workforce training and community services, and will effectively 

prepare students to enter both college and career pathways upon graduation.  Students and instructors, in 

collaboration with program partner, Becker College, will effectively learn concepts associated with a high 

school veterinary assisting program, while running a fully-functioning veterinary clinic, designed to provide 

care for pets in low-income families.  Students will have access to college level coursework, and earn 

industry-recognized credentials, so that they may either advance to related post-secondary programs, or enter 

into the workforce to fill the projected 25.32% growth in veterinary technician opportunities through 2022.  

While this program is only in its development stages, a great deal of work has already been done to assure its 

success.  Student surveys have been collected, collaborative working groups have been established, and 

industry experts across North Central Massachusetts have been called upon to offer expertise to help ensure 

the innovative facility is designed with both education and service in mind, and that all equipment and 

services align with industry standards. 

 

The Monty Tech School Committee 

 
The Montachusett Regional Vocational Technical School District Committee is comprised of twenty-two 

dedicated individuals, whose expertise proves invaluable in advising the district’s operations, policies, and 

procedures.  

 

Our students continue to benefit from the broad scope of their experiences and varying perspectives, and we are 

thankful to the following members of the 2014-2015 School Committee for their outstanding service.   

 

Eric Olson, Phillipston 

Chair 

Barbara Reynolds, Lunenburg 

Vice Chair 

Diane Swenson, Ashburnham 

Peter Capone, Ashby 

Toni L. Phillips, Athol 

John Scott, Barre 

Claudia Holbert, Fitchburg 

Brian J. Walker, Fitchburg 

Dr. Ronald Tourigny, Fitchburg 

LeRoy Clark, Fitchburg 

Helen Lepkowski, Gardner 

Eric D. Commodore, Gardner 

TBD, Harvard 

James Cournoyer, Holden 

Kathleen Airoldi, Hubbardston 

Edward Simms, Petersham 

John P. Mollica, Princeton 

Mary C. Barclay, Royalston 

Dr. Kenneth I.H. Williams, Sterling 

James M. Gilbert, Templeton 

Walter Taylor/Ross Barber, Westminster 

Burton E. Gould, Jr., Winchendon

 

Terri Hillman, Winchendon 

Secretary 

 

Norman J. LeBlanc 

District Treasurer 
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TOWN CLERK 
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VITALS REPORT 

 
 

AT THE RECOMMENDATION OF THE REGISTRY OF VITAL RECORDS AND U.S. DEPARTMENT 

OF STATE AND FOR THE SAFETY AND SECURITY OF THE RESIDENTS OF TOWN, NAMES OF 

INDIVIDUALS HAVE BEEN ELIMINATED AND INSTEAD THE NUMBER OF OCCURANCES OF 

EACH BIRTH, MARRIAGE AND DEATH ARE TOTALLED FOR THE YEAR. 

 

DURING 2015THE TOWN CLERK RECORDED THE FOLLOWING: 

 

BIRTH – 93  DEATHS – 94  MARRIAGES - 28 
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TOWN MEETING EXCERPTS 

Annual Town Meeting May 2, 2015 

The Annual Town Meeting was called to order in the Lunenburg High School Auditorium by the Moderator at 9:01 

AM a quorum was declared.  We pledged allegiance, thanked all elected and appointed officials and volunteers for 

their service, reviewed rules of parliamentary procedure and then action was taken as follows:     

ARTICLE 1. CC To see if the Town will vote to re re-authorize in accordance with MGL Chapter 44, §53E½ the 

Ambulance Billing revolving fund.  The purpose of this fund will be to cover the cost associated with compensating third 

party advanced life support companies and third party billing companies that contract and supply services to the town.  Five 

per cent (5%) of the total revenue generated by ambulance services rendered and 100% of the revenue generated by 

Advanced Life Support services rendered shall be deposited into said revolving fund.  The proceeds of said Revolving Fund 

shall be expended by the Fire Department without further appropriation for the sole purpose of reimbursing the 

aforementioned companies for services rendered to the town; expenditures from the revolving fund may not exceed $60,000 

during the fiscal year without the approval of the Board of Selectmen and Finance Committee or take any other action 

relative thereto.. [Submitted by the Fire Chief]  Board of Selectmen Recommends Approval, 5 – 0.  Finance Committee 

Recommends Approval, 5 - 0.  VOTED UNANIMOUS CONSENT 

ARTICLE  2.  CC To see if the Town will vote to re-authorize in accordance with MGL Chapter 44, §53E½ the Timber 

Rights revolving fund, such fund to be credited with the proceeds of sale by the Conservation Commission of the rights to 

harvest timber; funds in the account to be expended for the acquisition of land for conservation purposes and associated costs 

of such acquisitions, including but not limited to appraisals and payment of accrued taxes; such funds may also be expended 

for improvements on land already under the custody and control of the Conservation Commission; the Conservation 

Commission may expend such funds without further appropriation; expenditures from the revolving fund may not exceed 

$10,000 during the fiscal year without the approval of the Board of Selectmen and Finance Committee; or take any other 

action relative thereto.  [Submitted by the Conservation Commission]  Board of Selectmen Recommends Approval, 5 – 0.  

Finance Committee Recommends Approval, 5 - 0. VOTED UNANIMOUS CONSENT  

ARTICLE 3.CC  To see if the Town will vote to re-authorize in accordance with MGL Chapter 44, §53E½, the 

Custodial Special Detail Revolving Fund, for the purpose of paying special detail salaries for outside functions.  Charges 

and money received from outside organizations in connection with this program are to be deposited in said revolving fund 

and expended by the Lunenburg School Committee without further appropriation for the sole purpose of paying personnel for 

hours worked.  Said revolving account expenditures shall not exceed $25,000 per year without the approval of the Board of 

Selectmen and Finance Committee; or take any other action relative thereto. [Submitted by the School Committee]  Board of 

Selectmen Recommends Approval, 5 – 0.  Finance Committee Recommends Approval, 5 - 0.VOTED UNANIMOUS 

CONSENT   

ARTICLE 4.CC To see if the Town will vote to re-authorize in accordance with MGL Chapter 44, §53E½, the Green 

Thumb Revolving Fund, to support the Green Thumb Program at Lunenburg High School.  Fees, charges, and money 

received from sales of items in connection with this program are to be deposited in this Revolving Fund Account and 

expended for the operation of this program by the Lunenburg School Committee without further appropriation; said revolving 

account expenditures shall not exceed $20,000 per year without the approval of the Board of Selectmen and Finance 

Committee; or take any other action relative thereto.  [Submitted by the School Committee]  Board of Selectmen 

Recommends Approval, 5 – 0.  Finance Committee Recommends Approval, 5 - 0.  VOTED UNANIMOUS CONSENT 

ARTICLE 5.CC To see if Town will vote to re-authorize in accordance with MGL Chapter 44, §53E½, the Library 

Revolving Fund, to receive funds from library fines and penalties, donations and bequests up to $12,000, said funds to be 

expended by the Trustees of Lunenburg Public Library for the purchase of library and information materials and document 

information and electronic data delivery. Charges expenditures from the revolving fund may not exceed $12,000 during the 

fiscal year without the approval of the Board of Selectmen and Finance Committee; or take any other action relative thereto.  

[Submitted by the Library Director]  Board of Selectmen Recommends Approval, 5 – 0.  Finance Committee Recommends 

Approval, 5 - 0. VOTED UNANIMOUS CONSENT  

ARTICLE 6.  CC To see if the will Town vote to re-authorize in accordance with MGL Chapter 44, §53E½, the 

Council on Aging\Montachusett Area Regional Transit (MART) Elderly Transportation Revolving Fund; the 

operation of said account shall be conducted by the Council on Aging, and the Senior Center Director; funds in this account 

shall be spent on the dispatch, operation, maintenance and record keeping of the MART vehicles for the elderly  
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transportation program; all receipts resulting from MART reimbursements shall be credited to this account; said revolving 

account expenditures shall not exceed $45,000 per year without the prior approval of the Board of Selectmen and the Finance 

Committee; or take any other action relative thereto.  [Submitted by the Council on Aging]  Board of Selectmen 

Recommends Approval, 5 – 0.  Finance Committee Recommends Approval, 5 - 0.  VOTED UNANIMOUS CONSENT 

ARTICLE 7.To see if the Town will vote to hear and/ or accept the regular written reports of the Town Officers and 

Committees; or take any other action relative thereto.   [Submitted by Board of Selectmen]  Board of Selectmen 

Recommends Approval, 5 – 0.  Finance Committee reports no direct financial impact.  Planning Board and Town Meeting 

honored Marion Benson for her years of service to the Town of Lunenburg and dedicated the meeting room in the Planning 

Board office as the Marion Benson Meeting Room.  PACC made a presentation of their budget.    

ARTICLE 8.   To see if the Town will vote to raise and appropriate, or transfer from available finds the sum of $1,782 

for payment of Prior Year expenses; or take any other action relative thereto.  [Submitted by the Town Accountant] Board 

of Selectmen recommends approval, 5 – 0.  Finance Committee recommends approval 5 - 0.   VOTED UNANIMOUSLY 

ARTICLE 9. To see if the Town will vote to appropriate and transfer from available funds, all sums to money 

necessary to amend the amounts voted for the Town’s FY 2015 Budget, under Article 19 of the May 3, 2014 Annual 

Town Meeting; or take any other action relative thereto. (Submitted by the Town Manager) Board of Selectmen and Finance 

Committee to make recommendations at Town Meeting. VOTED UNANIMOUSLY  to transfer from Free Cash the sum of 

$250,000, transfer from Line 19, Selectmen’s Administration, the sum of $9,000, and from Line 16, Finance Committee 

Expenses, the sum of $250, and from Line 13, Reserve Fund, the sum of $50,000, and from Line 17, Annual Audit, the sum 

of $1,650, and from Line 24, Treasurer’s Administration, the sum of $22,900, and from Line 26, Tax Collector’s 

Administration, the sum of $7,005, and from Line 29, Technology Director, the sum of $3,000, and from Line 30, Legal 

Expenses, the sum of $12,500, and from Line 35, Planning Board, the sum of $12,955, and from Line 9, Town Reports, the 

sum of $1,000, and from Line 38, Central Purchasing, the sum of $2,950, and from Line 41, Injury Leave, the sum of $3,000, 

and from Line 61, General Highway Maintenance, the sum of $41,917, and from Line 67, Park Department, the sum of 

$6,781, and from Line 73, Recycling Program, the sum of $53,754, and from Line 42, Police/Fire Medical Expenses, the sum 

of $2,500, and from Line 14, Unemployment Expense, the sum of $11,000, and from Line 4, Liability Insurance, the sum of 

$22,499; and to transfer to Line 32, Town Clerk’s Administration, the sum of $2,500, and to Line 40, Police Lock Up, the 

sum of $20,093, and to Line 43, Fire Department, the sum of $28,000, and to Line 46, Radio Watch, the sum of $5,000, and 

to Line 52, Plumbing/Gas Inspector, the sum of $2,500, and to Line 49, Wiring Inspector, the sum of $10,500, and to Line 

70, Snow Removal, the sum of $259,300, and to Line 65, Vehicle Maintenance-Police, the sum of $6,539, and to Line 66, 

Vehicle Maintenance-Fire, the sum of $8,000, and to Line 74, Council on Aging, the sum of $2,000, and to Line 75, 

Veterans’ Benefits, the sum of $60,376, and to Line 82, Lunenburg Public Library, the sum of $16,200, and to increase 

Cherry Sheet Choice Tuition Assessments by $93,653; to amend amounts voted under Article 18 of the May 3, 2014 Annual 

Town Meeting. [Submitted by the Town Manager]  Board of Selectmen and Finance Committee recommend approval.   

ARTICLE 10.To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of money to fund 

the first year of the FY’15, FY’16 & FY’17 Lunenburg Professional Firefighters PFFM, Local 4358A Collective Bargaining 

Agreement dated July 1, 2014 – June 30, 2017; or take any action relative thereto.  [Submitted by the Town Manager]  Board 

of Selectmen and Finance Committee to make recommendations at Town Meeting.  ARTICLE 10 WAS PASSED OVER 

ARTICLE 11.  To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of money 

to fund the first year of the FY’13, FY’14 & FY’15 Collective Bargaining Agreement dated July 1, 2012 – June 30, 

2015 with Public Employees Local Union 39 of the Laborers’ International Union of North America; or take any other 

action there to. (Submitted by Town Manager) Board of Selectmen and Finance                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                             

Committee recommend approval. VOTED UNANIMOUSLY to transfer from Article 18 of the 5/3/14 Annual Town 

Meeting, Line 13A, Salary Reserve Fund, the sum of $10,338, and transfer to Line 71, Facilities & Grounds the sum of 

$5,225, transfer to Line 69, Tree Removal, the sum of $68, transfer to Line 60, Highway Overtime, the sum of $236, and 

transfer to Line 68, Cemetery Department, the sum of $4,809; to fund the Collective Bargaining Agreement dated July 1, 

2012-June 30, 2015 with Public Employees Local Union 39 of the Laborers’ International Union of America.                                                                                                                                                                                                                                                                                

 

ARTICLE 12. To see if the town will vote to raise and appropriate  or transfer from available funds, a sum of money 

to fund the first year of the FY’14m FY’15 & FY’16 Police Officers Collective Bargaining Agreement dated July 1, 

2014 – June 30, 2016 with IBPO Local 353, AFL-CIO; or take any action relative thereto. (Submitted by Town Manager) 

Board of Selectmen recommends and Finance Committee recommends approval. VOTED UNANIMOUSLY to transfer 

from Article 18 of the 5/3/14 Annual Town Meeting, Line 13A, Salary Reserve Fund, the sum of $3,000, and transfer to Line  
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39, Police Department, the sum of $3,000; to fund the Police Officers Collective Bargaining Agreement dated July 

1, 2013-June 30, 2016.   

 

ARTICLE 13.  To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of 

money to fund the first year of the FY’15, FY’16 & FY’17 Collective Bargaining Agreement dated July 1, 

2014 – June 30, 2017 with AFSCME, Council 93, Municipal Employees Union; or take any other action relative 

thereto. (Submitted by the Town Manager) Board of Selectmen recommends approval 4-0, 1 abstain (Bertram); 

Finance Committee recommends approval. VOTED UNANIMOUSLY to transfer from Article 18 of the 5/3/14 

Annual Town Meeting, Line 13A, Salary Reserve Fund, the sum of $8,852, and transfer to Line 19, Selectmen’s 

Administration, the sum of $12, transfer to Line 23, Town Accountant, the sum of $426, transfer to Line 28, 

Assessor’s Administration, the sum of $859, transfer to Line 24, Treasurer’s Administration, the sum of $319, 

transfer to Line 26, Tax Collector’s Administration, the sum of $434, transfer to Line 32, Town Clerk’s 

Administration, the sum of $374, transfer to Line 37, Conservation Commission, the sum of $463, transfer to Line 

35, Planning Board, the sum of $604, transfer to Line 36, Zoning Board of Appeals, the sum of $12, transfer to Line 

39, Police Department, the sum of $738, transfer to Line 50, Building Inspection, the sum of $658, transfer to Line 

59, Highway Labor, the sum of $600, transfer to Line 54, Board of Health, the sum of $463, transfer to Line 74, 

Council on Aging, the sum of $580, and transfer to Line 82, Lunenburg Public Library, the sum of $2,310; to fund 

the first year of the FY’15, FY’16, FY’17 Collective Bargaining Agreement dated July 1, 2014-June 30, 2017 with 

AFSCME, Council 93, Municipal Employees Union. 

 

ARTICLE 14.  To see if the Town will vote to raise and appropriate or transfer from available funds a sum of 

money of the FY 2016 Capital Plan, as appearing in the Capital Planning Committee Report, or take any 

action relative thereto. (Submitted by the Capital Planning Committee) Board of Selectmen recommends approval of 

$1,051,578, 5-0. Finance Committee recommends approval of $801,578, 5-0.  VOTED UNANIMOUSLY to raise 

and appropriate the sum of $511,525.36 and to transfer the sum of $43,624.00 from Article 14 of the May 3, 2014 

Annual Town Meeting; and $7,036.86 from Article 4 of the November 15, 2005 Special Town Meeting; and 

$4,411.88 from Article 3 of the May 1, 2010 Annual Town Meeting; and $346.00 from Article 19 of the May 7, 

2011 Annual Town Meeting; and $7,304.47 from Article 16 of the May 5, 2012 Annual Town Meeting; and 

$4,561.43 from Article 14 of the May 4, 2013 Annual Town Meeting; and borrow the sum of $222,768.00 for a total 

appropriation of $801,578 to fund the FY16 Capital Plan, as follows: 6-Wheel Dump & Sander borrow $190,000; 

Backhoe, $120,000; Police Vehicles, Marked, $96,000; Drainage Culvert Repair, 2-Phases, $43,728; Municipal 

Buildings, Feasibility Study, $28,000; Intersection Reconfiguration, Plan & Implementation, $40,850; Technology, 

Town Departments, $34,000; DPW, Street Sweeper, borrow $180,000; Police, Speed Sign, $12,000; Technology, 

School Department, $30,000; Replace Gas Burner, Library, $15,000; HVAC Management System, $12,000. 

 

ARTICLE 15.  To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of 

money to defray the charges and expenses of the Town for FY 2016 and to fix the salaries and compensation 

of all elected officials of the Town and any other items included in the budget of the Town Manager, or take 

any other action relative thereto. (Submitted by the Town Manager)  Board of Selectmen recommends approval of 

$32,025,894, 5-0, Finance Committee recommends approval of $32,025,894, 5-0.  VOTED UNANIMOUSLY to 

raise and appropriate $30,941,718.12, transfer $10,868.00 from Septic Receipts Reserved for Appropriation, transfer 

$794,909.88 from the Sewer Enterprise Fund, transfer $32,000 from the Student Transportation Offset Receipt 

Fund, transfer from Free Cash the sum of $183,618.00, and transfer $62,781 from the Water Betterment Revenue to 

defray the charges and expenses of the Town for Fiscal Year 2016 of $32,025,895.00, and to fix the salaries and 

compensation of all elected officials of the Town and any other items included in the budget of the Town Manager. 

 

ARTICLE 16.  To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of 

money to the Stabilization Fund; or take any other action relative thereto. (Submitted by the Town Manager) 

Board of Selectmen recommends approval of $98,231, 5-0, Finance Committee recommends approval of $98,231, 

5-0. VOTED UNANIMOUSLY to raise and appropriate the sum of $48,231 and appropriate from free cash the sum 

of $50,000 for a total of $98,231 to be transferred to the Stabilization Fund.   
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ARTICLE 17.  To see if the Town will vote to raise and appropriate or transfer from available funds $810,317 

to operate the Sewer Enterprise Fund for FY2016; or take any other action relative thereto. (Submitted by the 

Sewer Commission) Board of Selectmen recommends approval 5-0. Finance Committee recommends approval 5-0. 

VOTED UNANIMOUSLY to appropriate from Sewer Enterprise revenues the sum of $732,915.33 and appropriate 

from Sewer Enterprise retained earnings the sum of $77,401.80, for a total appropriation of $810,317.13 to operate 

the Sewer Enterprise Fund for FY16; and further that $794,909.88 be included in appropriations from the General 

Fund for indirect costs and be allocated to the Sewer Enterprise Fund.    

 

ARTICLE 18.  To see if the Town will vote to raise and appropriate or transfer from available funds 

$265,000 to operate the Solid Waste Disposal Program Enterprise Fund for FY2016, or take any other action 

relative thereto. (Submitted by the Board of Selectmen) Board of Selectmen recommends approval 5-0, finance 

Committee recommends approval 5-0. VOTED UNANIMOUSLY to appropriate from Solid Waste Disposal 

Enterprise Revenues $265,000 to operate the Solid Waste Disposal Program.   

 

ARTICLE 19. To see if the Town will vote to raise and appropriate or transfer from available funds, $25,000 

to operate the Solid Waste Disposal Program Enterprise Fund for FY2016, or take any other action relative 

thereto. (Submitted by the Board of Selectmen) Board of Selectmen recommends approval 5-0, Finance Committee 

recommends approval 5-0. VOTED UNANIMOUSLY to appropriate from Water Enterprise Revenues $25,000 to 

operate the Water Department.  

 

ARTICLE 20.  To see if the Town will vote to raise and appropriate or transfer from available funds $10,000 

in accordance with MGL Chapter 44, Section 53C for the Police Detail Special Fund, for the purposes of 

paying special detail salaries for off duty details (outside functions) of members of the Police Department.  
Charges and money received from outside organizations in connection with this program are to be deposited in said 

special fund and expended by the Lunenburg Police Department without further appropriation of the sole purpose of 

paying personnel for hours worked; or take any action relative thereto. (Submitted by Board of Selectmen) Board of 

Selectmen recommends approval 5-0, Finance Committee recommends approval 5-0. VOTED UNANIMOUSLY to 

raise and appropriate the sum of $10,000 in accordance with MGL Chapter 44, Section 53C for the Police Detail 

Special Fund for the purposes of paying special detail salaries for off duty details of members of the Police 

Department.   

 

ARTICLE 21.  To see if the Town will vote, pursuant to General Laws Chapter 40, Section 5B, to create a 

Reserve Capacity Stabilization Fund and further to raise and appropriate from available funds the sum of 

$617.10 into the Reserve Capacity Stabilization Fund; or take any other action relative thereto (Submitted by 

Sewer Commission) Board of Selectmen recommends approval 5-0, Finance Committee recommends approval 5-0.  

VOTED UNANIMOUSLY, pursuant to General Laws Chapter 40, Section 5B, to create a Reserve Capacity 

Stabilization Fund and further to transfer from Sewer Enterprise Retained Earnings, the sum of $617.10 into the 

Reserve Capacity Stabilization Fund.   

 

ARTICLE 22.  To see is the Town will vote to establish a revolving loan program under the jurisdiction of the 

Board of Selectmen for purposes in assisting income qualified town residents to replace or upgrade septic 

systems or connect to town’s sewer system; and to authorize the Board of Selectmen to enter into an agreement 

with Montachusett Regional Planning Commission to administer said fund; and to provide funds for such purpose to 

transfer the funds recorded in Account 2575 of the town accountant’s books, which funds represent the repaid 

monies from a grant program provided by the former Massachusetts Executive Office of Communities and 

Development (EOCD) for a revolving fund for septic systems upgrades, or to take any other action thereto. 

(Submitted by the Board of Selectmen) Finance Committee will report at town meeting. Article 22 was PASSED 

OVER  
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ARTICLE 23.  To see if the Town will vote to transfer the care, custody and control from the Board of 

Selectmen for the purpose for which it is currently held to the School Committee for school purposes, the 

property at 1079 Massachusetts Avenue, Lunenburg, for the purpose of granting a non-exclusive, perpetual 

easement to Boston Gas Company to construct, install and maintain gas  facilities upon said property shown on a 

plan entitled “C200 and C210 dated 11/14/14 Conformance Set and As Built of the Gas Line Installation,” which 

plan is on file with the Town Clerk, on such terms and conditions which the Board of Selectmen/School Committee 

may determine, or take any action relative thereto. (Submitted by School Committee)  Board of Selectmen 

recommends approval 5-0. Finance Committee reports no direct financial impact. VOTED UNANIMOUSLY 

 

ARTICLE 24.  To see if the Town will vote to transfer the care, custody and control from the Board of 

Selectmen for the purpose for which it is currently held to the School Committee for school purposes, the 

property at 1079 Massachusetts Avenue, Lunenburg, for the purpose of granting a non-exclusive, perpetual 

easement to UNITIL Corporation, to construct, install and maintain electric facilities upon the portion of said 

property shown on a plan entitled “C200 dated 11/14/2014 Conformance Set,” which plan is on file with the Town 

Clerk, on such terms and conditions which the Board of Selectmen/School Committee may determine, or take any 

action relative thereto. (Submitted by School Committee) Board of Selectmen recommends approval 5-0, finance 

Committee reports no direct impact. VOTED UNANIMOUSLY  

 

ARTICLE 25.  To see if the Town will vote to appropriate the sum of amount of $105,975.36, the premium 

paid to the Town upon the sale of bonds or notes issued for the construction of a new Middle School/High 

School, which are subject of a Proposition 2 ½ debt exclusion, to pays costs of the project being financed by such 

bonds or notes and to reduce the amount authorized to be borrowed for such project, but not yet issued by the town, 

by the same amount. (Submitted by Town Accountant) Board of Selectmen recommends approval 5-0, Finance 

Committee recommends approval 5-0. VOTED UNANIMOUSLY to appropriate the sum of $105,975.36, the 

premium paid to the Town upon the sale of bonds or notes issued for the construction of a new Middle School/ High 

School, which are the subject of a Proposition 2 ½ debt exclusion, to pay costs of the project being financed by such 

bonds or notes and to reduce the amount authorized to be borrowed for such project, under Article 1 of the January 

7, 2014 STM, but not yet issued by the Town, by the same amount.    
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ARTICLE 26.  To see if the Town will vote to amend the General Bylaws of the Town by adding Section 

XXXII, entitled Architectural Preservation District, as follows: 

 

Section XXXII ARCHITECTURAL PRESERVATION DISTRICT 

Section 1: Purpose 

This bylaw is enacted under the Home Rule Amendment of the Massachusetts Constitution for the purposes of:  

(a)  Preserving, restoring and protecting groups of historically and/or architecturally significant buildings and the 

characteristics of their neighborhoods that are important to the town’s architectural, cultural, economic, political 

and/or social history;  

(b)  Fostering wider public knowledge and appreciation of such neighborhoods and Contributing Properties;  

(c)  Limiting the detrimental effect of alterations (substantial & minor), additions, and demolitions on the character 

of such Contributing Properties and their neighborhood settings;  

(d) Reviewing proposed alterations (substantial and minor) including demolition of or to any Contributing Property 

located within the APD, for appropriateness and compatibility with the existing buildings, setting and neighborhood 

character; and  

(e) Facilitating the protection of the APD through a regulatory review.  

To achieve these purposes, the Town of Lunenburg may designate APDs to be administered as set forth in this 

bylaw.  

 

Section 2: Definitions  

For the purpose of this bylaw, the terms and words listed below shall have the following meaning:  

 

ADDITION: Any addition to a principal or accessory Contributing Property that is enclosed by walls and which 

increases the existing gross floor area. 

ADMINISTRATIVE REVIEW/DETERMINATION OF APPLICABILITY: Pursuant to Section 7 of this 

bylaw, a process to review proposed alterations to Contributing Properties and identify the need for Binding Review.  

AGGRIEVED PARTY: The owner of the subject property or an owner of real property located within the APD or 

within three hundred feet of the subject property. 

ALTERATION, MINOR: Replacement, modification or material change to existing architectural features on a 

Contributing Property, which retains the character of the property as determined by the Architectural Preservation 

District Commission. Examples include, but are not limited to windows, doors, roof material and trim work.  

ALTERATION, SUBSTANTIAL: A change to a Contributing Property or part thereof, such as removal, 

reconstruction, restoration, replication, rehabilitation, addition, or demolition; and/or a change to a site that includes, 

enlarging or moving a building and other similar activities.  

ARCHITECTURAL PRESERVATION DISTRICT (“APD”): An area of historic and /or architectural 

significance determined by the Town’s residents to be worthy of preservation. 

BINDING REVIEW: Pursuant to Section 8 of this bylaw, a mandatory process which applies to substantial 

alterations of contributing properties, including demolition, in the APD.  

BUILDING: A combination of materials having a roof, the purpose of which is the shelter of persons, animals, 

property, or processes, including any other permanent structure.  

CERTIFICATE TO ALTER: A document issued by the APDC allowing Alterations pursuant to Section 8 of this 

bylaw.  

CONTRIBUTING PROPERTY: Any building or stone wall within an APD, which is older than 75 years and 

contributes to the Architectural Preservation District’s historical character as determined by the Architectural 

Preservation District Commission. 
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DEMOLITION: The act of removing or razing structures or significant parts of structures, or commencing the work of total 

or substantial destruction with the intent of completing the same.  

DEMOLITION BY NEGLECT: Destruction by failure to maintain roof, siding, foundation or any other aspect that requires 

upkeep, which could ultimately result in the Contributing Property being condemned. These include but are not limited to: 

1. Facades which may fall and injure members of the public or property. 

2. Deteriorated or inadequate foundation, deteriorated flooring or floor supports, deteriorated walls or other vertical 

structural supports. 

3. Members of ceilings, roofs, ceiling and roof supports or other horizontal members which sag, split or buckle due to 

deterioration. 

4. Deteriorated or ineffective waterproofing of exterior walls, roof, foundations or floors, including broken windows or 

doors. 

5. Improper or insufficient waterproofing or exterior wall covering, including lack of paint or weathering due to lack of 

paint or other protective covering. 

6. Any fault or defect in the Contributing Property caused by alteration or neglect of maintenance, which renders it not 

properly watertight or structurally unsafe. 

7. Fireplaces or chimneys which list, bulge or settle due to deterioration. 

DESIGN GUIDELINES: A public document which provides further detail and illustration of the design standards 

established in Section 9 of this bylaw. Such guidelines, by facilitating the APDC’s determination as to whether proposed 

alterations are appropriate and compatible with the existing Contributing Property’s, setting and neighborhood character of 

the APD, will ensure fair, reasonable and objective preservation practices by the APDC.  

 

DRAFT MAP 
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Section 3: Designation of Architectural Preservation District (APD)  
The APD shall, by Town Meeting vote, encompass the areas shown on the map entitled “Town of Lunenburg, Architectural 

Preservation District,” and appended to this bylaw. Amendments to the district boundaries may be made only by vote of 

Town Meeting.  

 
Section 4: Architectural Preservation District Commission (APDC)  

The Board of Selectmen shall appoint a five-member APDC to oversee the APD pursuant to this bylaw. Initially, two 

members shall be appointed for one year, two for two years, and one for three years; each successive appointment shall be 

made for three years. The Board of Selectmen may also appoint up to two alternate members, initially for terms of one, two 

and three years, and for three-year terms thereafter. If members are absent, unable to act, or recused from voting due to a 

conflict of interest, the APDC chair may designate one or both of the alternate members to serve in their place. To the extent 

achievable, the APDC shall be comprised of the following persons: a member of the Lunenburg Historical Commission; a 

design professional; a craftsperson or building contractor familiar with historic restoration; and two residents of the APD and 

one resident at large. Members and alternates of the APDC shall by reason of experience and/or education have 

demonstrable knowledge, interest, and ability to effectively carry out the APDC’s responsibilities.  

 

Section 5: APDC Powers and Duties  

The APDC shall exercise its powers in reviewing the alteration (substantial or minor) , including demolition of contributing 

properties within the APD as set forth in this bylaw, and in accordance with the standards described in Section 9. Within 180 

days of its establishment, the APDC shall adopt design guidelines to assist the APDC in determining whether the proposal 

satisfies the standards described in Section 9, as well as to facilitate owner understanding of, and compliance with, those 

standards. The APDC may also promulgate rules and regulations consistent with the provisions of this bylaw, or set forth 

such forms and procedures as it deems appropriate for the regulation of its affairs and the conduct of its business, including 

requirements for the contents and form of applications for certificates, hearing procedures and other matters. In adopting 

design guidelines and rules and regulations, including any subsequent amendments, the APDC shall first hold a duly posted 

public hearing advertised at least fourteen (14) days in advance within a newspaper of local circulation.  

The APDC shall not adopt or amend any design guidelines or rules and regulations until at least 35 days after the APDC has 

provided a copy of those proposed guidelines or rules and regulations to the Board of Selectmen.  

 

Section 6: Exemptions  
The following are exempt from the requirements of this bylaw:  

a) Routine maintenance of Contributing Properties. 

b) Repairs or improvements which do not require a building permit from the Building Inspector.  

c) Temporary buildings (subject to time and size limits imposed by the APDC).  

d) Interior building alterations.  

e) Exterior building colors.  

f) Installation, removal or replacement of storm windows and storm doors, screen windows and screen doors.  

g) Installation, removal or replacement of gutters, downspouts, window shutters and door shutters.  

h) Structures not defined as Contributing Properties.  

 

Section 7: Administrative Review/Determination of Applicability  

Minor alterations such as like for like replacement of architectural features and other minor work (as outlined in the APDC 

regulations) shall be reviewed through this process to ensure consistency of the property’s character and appropriateness of 

the proposed materials. The APDC shall make a determination that the proposed work is exempt or that it does not retain the 

character of the Contributing Property. In the case where the work does not retain the character of the Contributing Property 

it shall be determined to equate to a substantial alteration and require a binding review per Section 8 of this Bylaw. 

Property owners considering substantial alterations to a Contributing Property are strongly encouraged, but not required, to 

request an Administrative Review from the APDC. This review would focus on directing the applicant toward developing a 

proposal that would be compliant with the Binding Review Process in Section 8.  

Administrative Review does not require a public hearing and can be requested electronically. In providing Administrative 

Review for a proposed Alteration, the APDC shall make a finding as to whether or not the proposed Alteration is compatible 

with the standards in Section 9 and the associated design guidelines. The APDC shall provide its finding in writing, as a 

Negative Determination or a Requirement of Binding Review, and within 45 days of receiving a request for Administrative 

Review. The Requirement of Binding Review may include recommendations on how the proposed Alteration could be made 

more consistent with the standards and the design guidelines. 

 

Section 8: Binding Review  

The following Alterations require the submittal of an application for binding review by the APDC:  

(a) Demolition of all or a part of a Contributing Property.  
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(b) Substantial Alterations to a Contributing Property.  

Applications should include a completed application form and photographs showing existing buildings and site conditions. 

For substantial alteration, including additions and demolition, applicants should also provide building elevations showing the 

proposed configuration and building materials; a plan showing the approximate footprint and relationships of buildings to 

other structures, exterior circulation, and points of entry; and any other plans which may help to demonstrate the proposed 

building design. Applications can be submitted electronically, but applicants shall also provide one hard copy of the 

application to the Planning Office. If appropriate, the APDC may waive any or all of the requirements for design submittal 

and review.  

Within forty-five (45) days of the application submittal, a copy of which shall be filed with the Town Clerk, the APDC shall 

hold a public hearing on the application, said hearing to be noticed by an ad published at least once in a newspaper with local 

circulation fourteen (14) days or more before the hearing. Following the hearing, the APDC shall determine whether or not 

the proposed Alteration is consistent with the standards set forth in Section 9 and the associated design guidelines. If the 

APDC determines by majority vote that the Alteration adheres to the standards and the design guidelines, it shall issue a 

Certificate to Alter, which may be subject to reasonable conditions that the APDC deems necessary and appropriate. If the 

APDC does not achieve a majority vote that the Alteration is compatible with the standards and the design guidelines, it shall 

make a negative determination. The APDC’s written determination shall be submitted to the property owner within twenty 

(20) days of the close of the public hearing, and no later than ninety (90) days after the submittal of an application, unless 

granted a time extension by the owner. In making its determination, the APDC shall provide a rationale for its action, 

including a description of how the alteration does or does not meet the standards set forth in Section 9 and the design 

guidelines. If the APDC denies a Certificate to Alter, it may include non- binding advisory only, recommendations on how 

the proposed Alterations may be modified to satisfy the APDC. Once the applicant modifies the Alterations in a manner that 

the APDC finds acceptable, the APDC shall issue a Certificate to Alter. The determinations of the APDC relative to 

Alterations described in this Section 8, whether positive or negative, shall be binding on the applicant.  

 

Section 9: Design Standards When reviewing an application, the APDC shall consider the following standards, which are 

intended to guide the property owner in the site development and building design, as well as the APDC in its review of 

proposed actions as described in Section 8 above:  

(a) Height and Proportions – The height, proportions, and relationship of height to width between windows, doors, signs 

and other architectural elements should be compatible with the architectural style and character of the building or structure.  

(b) Relation of Structures and Spaces – The relation of a structure to the open space between it and adjoining structures 

should be compatible with such relationships in the district.  

(c) Shape – The shape of roofs, windows, doors and other design elements should be compatible with the architectural style 

and character of the building.  

(d) Scale – The scale of a structure alteration should be compatible with its architectural design style and character and that of 

the district.  

(e) Directional Expression – Building facades and other architectural design elements should be compatible with those of 

others in the district with regard to the dominant vertical or horizontal expression or direction related to use and historical or 

cultural character, as appropriate.  

(f) Garages and Accessory Buildings – Garages and accessory buildings shall be sensitively integrated into the overall 

development, and should not be the predominant design feature when viewed from the street. 

(g) Materials & Methods of Construction – Materials used shall be consistent with the appearance and character of the 

surrounding properties and contribute to historic nature of the area. Construction methods shall meet Building Code 

requirements and visually resemble historic patterns but may use contemporary technology.  

Section 10: Procedures for Issuance and Filing of APDC Determinations: Each Certificate to Alter or negative 

determination issued by the APDC shall be dated and signed by its chair or such other person designated by the APDC to 

sign certificates on its behalf. The APDC shall send a written copy of its actions to the property owner and shall file other 

copies with the office of the Town Clerk and the Building Inspector. The date of issuance of a certificate or negative 

determination shall be the date of its filing of other said copy with the office of the Town Clerk. If the APDC should fail to 

submit a written determination within twenty (20) days of closing its public hearing, or within ninety (90) days of the 

submittal of a Certificate, or within such further time as the applicant may allow in writing, a Certificate to Alter shall be 

waived in favor of the property owner.  

Section 11: Enforcement In addition to the duties previously set forth in this Bylaw, the APDC or the Building Inspector 

shall issue enforcement orders, with an immediate cease and desist order directing compliance with this Bylaw and shall 

undertake any other enforcement authorized by law. 

Upon request of APDC, and with the approval of the Board of Selectmen, the Town Counsel shall take legal action on behalf 

of the Town for enforcement of this Bylaw, or any order issued hereunder, in any court of competent jurisdiction. 
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In the case of demolition, including demolition by neglect, without approval of the APDC no building permit shall be issued 

with respect to any Contributing Property within the APD that caused a demolition of its building, structure or Contributing 

Property for a period of up to two (2) years after the date of the violation. 

The APDC or its designee may use any and all of the aforementioned enforcement methods to address the contributing 

factors of demolition by neglect for purposes of preventing a Contributing Property from becoming structurally deficient or 

economically infeasible to repair.  

 

Section 12: Coordination with Other Town Boards and Bylaws  

(a) Except as stated in “(b)” below, the APDC’s authority as established in this bylaw shall not supersede or interfere with the 

regulatory authority of other local or state boards or APDCs.  

(b) By exercise of this bylaw, the APDC assumes the authority of the Lunenburg Historical Commission pursuant to Chapter 

XVI of these General Bylaws, relative to the proposed demolition (including demolition by neglect) of buildings that are over 

75 years of age and located within the APD.  

(c) The APDC shall coordinate its review with that of other Town Boards.  

(d) The APDC shall be included as an advisory review entity in new construction projects that move through the Planning 

Board Development Plan Review and/or Special Permit processes.  

  

Section 13: Appeal Procedure  

Any aggrieved party may appeal the action of the APDC in accordance with the General Laws. 

Section 14: Validity and Separability  

The provisions of this bylaw shall be deemed to be separable. If any of its provisions, sections, subsections, sentences or 

clauses shall be held to be invalid or unconstitutional by any court of competent jurisdiction, the remainder of this bylaw 

shall continue to be in full force and effect.  

 

Section 15: Appendices  

Appendix A: The location and boundaries of the Town of Lunenburg Architectural Preservation District are defined and 

shown on the Town of Lunenburg Village Center District Map and the Town of Lunenburg Historic District Map, which is a 

part of this bylaw.” or take any other action relative thereto. (Submitted by the Historical Commission and the Planning 

Board) Planning Board recommends approval 5-0, Board of Selectmen recommends approval 5-0, Finance Committee reports no 

direct financial impact.  

 

ARTICLE 26.   VOTED (with amendments italicized) to amend the General Bylaws of the Town by adding 

Section XXXII, entitled Architectural Preservation District, as follows: 
Section XXXII ARCHITECTURAL PRESERVATION DISTRICT 

Section 1: Purpose 

This bylaw is enacted under the Home Rule Amendment of the Massachusetts Constitution for the purposes of:  

(a)  Preserving, restoring and protecting groups of historically and/or architecturally significant buildings and the 

characteristics of their neighborhoods that are important to the town’s architectural, cultural, economic, political and/or social 

history;  

(b)  Fostering wider public knowledge and appreciation of such neighborhoods and Contributing Properties;  

(c)  Limiting the detrimental effect of alterations (substantial & minor), additions, and demolitions on the character of such 

Contributing Properties and their neighborhood settings;  

(d) Reviewing proposed alterations (substantial and minor) including demolition of or to any Contributing Property located 

within the APD, for appropriateness and compatibility with the existing buildings, setting and neighborhood character; and  

(e) Facilitating the protection of the APD through a regulatory review.  

To achieve these purposes, the Town of Lunenburg may designate APDs to be administered as set forth in this bylaw.  

Section 2: Definitions  

For the purpose of this bylaw, the terms and words listed below shall have the following meaning:  

 

ADDITION: Any addition to a principal or accessory Contributing Property that is enclosed by walls and which increases 

the existing gross floor area. 
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ADMINISTRATIVE REVIEW/DETERMINATION OF APPLICABILITY: Pursuant to Section 7 of this bylaw, a 

process to review proposed alterations to Contributing Properties and identify the need for Binding Review.  

 Remove AGGRIEVED PARTY: The owner of the subject property or an owner of real property located within the APD or 

within three hundred feet of the subject property. 

ALTERATION, MINOR: Replacement, modification or material change to existing architectural features on a Contributing 

Property, which retains the character of the property as determined by the Architectural Preservation District Commission. 

Examples include, but are not limited to windows, doors, roof material and trim work.  

ALTERATION, SUBSTANTIAL: A change to a Contributing Property or part thereof, such as removal, reconstruction, 

restoration, replication, rehabilitation, addition, or demolition; and/or a change to a site that includes, enlarging or moving a 

building and other similar activities.  

ARCHITECTURAL PRESERVATION DISTRICT (“APD”): An area of historic and /or architectural significance 

determined by the Town’s residents to be worthy of preservation. 

BINDING REVIEW: Pursuant to Section 8 of this bylaw, a mandatory process which applies to substantial alterations of 

contributing properties, including demolition, in the APD.  

BUILDING: A combination of materials having a roof, the purpose of which is the shelter of persons, animals, property, or 

processes, including any other permanent structure.  

CERTIFICATE TO ALTER: A document issued by the APDC allowing Alterations pursuant to Section 8 of this bylaw.  

CONTRIBUTING PROPERTY: Any building or stone wall within an APD, which is older than 75 years and contributes to 

the Architectural Preservation District’s historical character as determined by the Architectural Preservation District 

Commission. 

DEMOLITION: The act of removing or razing structures or significant parts of structures, or commencing the work of total 

or substantial destruction with the intent of completing the same.  

DEMOLITION BY NEGLECT: Destruction by failure to maintain roof, siding, foundation or any other aspect that requires 

upkeep, which could ultimately result in the Contributing Property being condemned. These include but are not limited to: 

1. Facades which may fall and injure members of the public or property. 

2. Deteriorated or inadequate foundation, deteriorated flooring or floor supports, deteriorated walls or other vertical 

structural supports. 

3. Members of ceilings, roofs, ceiling and roof supports or other horizontal members which sag, split or buckle due to 

deterioration. 

4. Deteriorated or ineffective waterproofing of exterior walls, roof, foundations or floors, including broken windows or 

doors. 

5. Improper or insufficient waterproofing or exterior wall covering, including lack of paint or weathering due to lack of 

paint or other protective covering. 

6. Any fault or defect in the Contributing Property caused by alteration or neglect of maintenance, which renders it not 

properly watertight or structurally unsafe. 

7. Fireplaces or chimneys which list, bulge or settle due to deterioration. 

DESIGN GUIDELINES: A public document which provides further detail and illustration of the design standards 

established in Section 9 of this bylaw. Such guidelines, by facilitating the APDC’s determination as to whether proposed 

alterations are appropriate and compatible with the existing Contributing Property’s, setting and neighborhood character of 

the APD, will ensure fair, reasonable and objective preservation practices by the APDC. 
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ADMINISTRATIVE REVIEW/DETERMINATION OF APPLICABILITY: Pursuant to Section 7 of this bylaw, a 

process to review proposed alterations to Contributing Properties and identify the need for Binding Review.  

 Remove AGGRIEVED PARTY: The owner of the subject property or an owner of real property located within the APD or 

within three hundred feet of the subject property. 

ALTERATION, MINOR: Replacement, modification or material change to existing architectural features on a Contributing 

Property, which retains the character of the property as determined by the Architectural Preservation District Commission. 

Examples include, but are not limited to windows, doors, roof material and trim work.  

ALTERATION, SUBSTANTIAL: A change to a Contributing Property or part thereof, such as removal, reconstruction, 

restoration, replication, rehabilitation, addition, or demolition; and/or a change to a site that includes, enlarging or moving a 

building and other similar activities.  

ARCHITECTURAL PRESERVATION DISTRICT (“APD”): An area of historic and /or architectural significance 

determined by the Town’s residents to be worthy of preservation. 

BINDING REVIEW: Pursuant to Section 8 of this bylaw, a mandatory process which applies to substantial alterations of 

contributing properties, including demolition, in the APD.  

BUILDING: A combination of materials having a roof, the purpose of which is the shelter of persons, animals, property, or 

processes, including any other permanent structure.  

CERTIFICATE TO ALTER: A document issued by the APDC allowing Alterations pursuant to Section 8 of this bylaw.  

CONTRIBUTING PROPERTY: Any building or stone wall within an APD, which is older than 75 years and contributes to 

the Architectural Preservation District’s historical character as determined by the Architectural Preservation District 

Commission. 

DEMOLITION: The act of removing or razing structures or significant parts of structures, or commencing the work of total 

or substantial destruction with the intent of completing the same.  

DEMOLITION BY NEGLECT: Destruction by failure to maintain roof, siding, foundation or any other aspect that requires 

upkeep, which could ultimately result in the Contributing Property being condemned. These include but are not limited to: 

1. Facades which may fall and injure members of the public or property. 

2. Deteriorated or inadequate foundation, deteriorated flooring or floor supports, deteriorated walls or other vertical 

structural supports. 

3. Members of ceilings, roofs, ceiling and roof supports or other horizontal members which sag, split or buckle due to 

deterioration. 

4. Deteriorated or ineffective waterproofing of exterior walls, roof, foundations or floors, including broken windows or 

doors. 

5. Improper or insufficient waterproofing or exterior wall covering, including lack of paint or weathering due to lack of 

paint or other protective covering. 

6. Any fault or defect in the Contributing Property caused by alteration or neglect of maintenance, which renders it not 

properly watertight or structurally unsafe. 

7. Fireplaces or chimneys which list, bulge or settle due to deterioration. 

DESIGN GUIDELINES: A public document which provides further detail and illustration of the design standards 

established in Section 9 of this bylaw. Such guidelines, by facilitating the APDC’s determination as to whether proposed 

alterations are appropriate and compatible with the existing Contributing Property’s, setting and neighborhood character of 

the APD, will ensure fair, reasonable and objective preservation practices by the APDC. 
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DRAFT MAP 

 

 
 

Section 3: Designation of Architectural Preservation District (APD)  
The APD shall, by Town Meeting vote, encompass the areas shown on the map entitled “Town of Lunenburg Historic 

District and the Lunenburg Village District,” and appended to this bylaw. Amendments to the district boundaries may be 

made only by vote of Town Meeting.  

 

Section 4: Architectural Preservation District Commission (APDC)  

The Board of Selectmen shall appoint a five-member APDC to oversee the APD pursuant to this bylaw. Initially, two 

members shall be appointed for one year, two for two years, and one for three years; each successive appointment shall be 

made for three years. The Board of Selectmen may also appoint up to two alternate members, initially for terms of one, two 

and three years, and for three-year terms thereafter. If members are absent, unable to act, or recused from voting due to a 

conflict of interest, the APDC chair may designate one or both of the alternate members to serve in their place. To the extent 

achievable, the APDC shall be comprised of the following persons: a member of the Lunenburg Historical Commission; a 

design professional; a craftsperson or building contractor familiar with historic restoration; and two residents of the APD and 

one resident at large. Members and alternates of the APDC shall by reason of experience and/or education have 

demonstrable knowledge, interest, and ability to effectively carry out the APDC’s responsibilities.  

 

Section 5: APDC Powers and Duties  

The APDC shall exercise its powers in reviewing the alteration (substantial or minor) , including demolition of contributing 

properties within the APD as set forth in this bylaw, and in accordance with the standards described in Section 9. Within 180 

days of its establishment, the APDC shall adopt design guidelines to assist the APDC in determining whether the proposal 

satisfies the standards described in Section 9, as well as to facilitate owner understanding of, and compliance with, those 

standards. The APDC may also promulgate rules and regulations consistent with the provisions of this bylaw, or set forth 

such forms and procedures as it deems appropriate for the regulation of its affairs and the conduct of its business, including 

requirements for the contents and form of applications for certificates, hearing procedures and other matters. In adopting  
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design guidelines and rules and regulations, including any subsequent amendments, the APDC shall first hold a duly posted 

public hearing advertised at least fourteen (14) days in advance within a newspaper of local circulation.  

The APDC shall not adopt or amend any design guidelines or rules and regulations until at least 35 days after the APDC has 

provided a copy of those proposed guidelines or rules and regulations to the Board of Selectmen.  

 

Section 6: Exemptions  
The following are exempt from the requirements of this bylaw:  

a) Routine maintenance of Contributing Properties. 

b) Repairs or improvements which do not require a building permit from the Building Inspector.  

c) Temporary buildings (subject to time and size limits imposed by the APDC).  

d) Interior building alterations.  

e) Exterior building colors.  

f) Installation, removal or replacement of storm windows and storm doors, screen windows and screen doors.  

g) Installation, removal or replacement of gutters, downspouts, window shutters and door shutters.  

h) Structures not defined as Contributing Properties.  

 

Section 7: Administrative Review/Determination of Applicability  

Minor alterations such as like for like replacement of architectural features and other minor work (as outlined in the APDC 

regulations) shall be reviewed through this process to ensure consistency of the property’s character and appropriateness of 

the proposed materials. The APDC shall make a determination that the proposed work is exempt or that it does not retain the 

character of the Contributing Property. In the case where the work does not retain the character of the Contributing Property 

it shall be determined to equate to a substantial alteration and require a binding review per Section 8 of this Bylaw. 

Property owners considering substantial alterations to a Contributing Property are strongly encouraged, but not required, to 

request an Administrative Review from the APDC. This review would focus on directing the applicant toward developing a 

proposal that would be compliant with the Binding Review Process in Section 8.  Administrative Review does not require a 

public hearing and can be requested electronically. In providing Administrative Review for a proposed Alteration, the APDC 

shall make a finding as to whether or not the proposed Alteration is compatible with the standards in Section 9 and the 

associated design guidelines. The APDC shall provide its finding in writing, as a Negative Determination or a Requirement 

of Binding Review, and within 45 days of receiving a request for Administrative Review. The Requirement of Binding 

Review may include recommendations on how the proposed Alteration could be made more consistent with the standards and 

the design guidelines. 

 

Section 8: Binding Review  

The following Alterations require the submittal of an application for binding review by the APDC:  

(a) Demolition of all or a part of a Contributing Property.  

(b) Substantial Alterations to a Contributing Property.  

Applications should include a completed application form and photographs showing existing buildings and site conditions. 

For substantial alteration, including additions and demolition, applicants should also provide building elevations showing the 

proposed configuration and building materials; a plan showing the approximate footprint and relationships of buildings to 

other structures, exterior circulation, and points of entry; and any other plans which may help to demonstrate the proposed 

building design. Applications can be submitted electronically, but applicants shall also provide one hard copy of the 

application to the Planning Office. If appropriate, the APDC may waive any or all of the requirements for design submittal 

and review.  

Within thirty (45) days of the application submittal, a copy of which shall be filed with the Town Clerk, the APDC shall hold 

a public hearing on the application, said hearing to be noticed by an ad published at least once in a newspaper with local 

circulation fourteen (14) days or more before the hearing. Following the hearing, the APDC shall determine whether or not 

the proposed Alteration is consistent with the standards set forth in Section 9 and the associated design guidelines. If the 

APDC determines by majority vote that the Alteration adheres to the standards and the design guidelines, it shall issue a 

Certificate to Alter, which may be subject to reasonable conditions that the APDC deems necessary and appropriate. If the 

APDC does not achieve a majority vote that the Alteration is compatible with the standards and the design guidelines, it shall 

make a negative determination. The APDC’s written determination shall be submitted to the property owner within twenty 

(20) days of the close of the public hearing, and no later than ninety (90) days after the submittal of an application, unless 

granted a time extension by the owner. In making its determination, the APDC shall provide a rationale for its action, 

including a description of how the alteration does or does not meet the standards set forth in Section 9 and the design 

guidelines. If the APDC denies a Certificate to Alter, it may include non- binding advisory only, recommendations on how 

the proposed Alterations may be modified to satisfy the APDC. Once the applicant modifies the Alterations in a manner that 

the APDC finds acceptable, the APDC shall issue a Certificate to Alter. The determinations of the APDC relative to 

Alterations described in this Section 8, whether positive or negative, shall be binding on the applicant.  
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Section 9: Design Standards When reviewing an application, the APDC shall consider the following standards, which are 

intended to guide the property owner in the site development and building design, as well as the APDC in its review of 

proposed actions as described in Section 8 above:  

(a) Height and Proportions – The height, proportions, and relationship of height to width between windows, doors, signs 

and other architectural elements should be compatible with the architectural style and character of the building or structure.  

(b) Relation of Structures and Spaces – The relation of a structure to the open space between it and adjoining structures 

should be compatible with such relationships in the district.  

(c) Shape – The shape of roofs, windows, doors and other design elements should be compatible with the architectural style 

and character of the building.  

(d) Scale – The scale of a structure alteration should be compatible with its architectural design style and character and that of 

the district.  

(e) Directional Expression – Building facades and other architectural design elements should be compatible with those of 

others in the district with regard to the dominant vertical or horizontal expression or direction related to use and historical or 

cultural character, as appropriate.  

(f) Garages and Accessory Buildings – Garages and accessory buildings shall be sensitively integrated into the overall 

development, and should not be the predominant design feature when viewed from the street. 

(g) Materials & Methods of Construction – Materials used shall be consistent with the appearance and character of the 

surrounding properties and contribute to historic nature of the area. Construction methods shall meet Building Code 

requirements and visually resemble historic patterns but may use contemporary technology.  

Section 10: Procedures for Issuance and Filing of APDC Determinations: Each Certificate to Alter or negative 

determination issued by the APDC shall be dated and signed by its chair or such other person designated by the APDC to 

sign certificates on its behalf. The APDC shall send a written copy of its actions to the property owner and shall file other 

copies with the office of the Town Clerk and the Building Inspector. The date of issuance of a certificate or negative 

determination shall be the date of its filing of other said copy with the office of the Town Clerk. If the APDC should fail to 

submit a written determination within twenty (20) days of closing its public hearing, or within ninety (90) days of the 

submittal of a Certificate, or within such further time as the applicant may allow in writing, a Certificate to Alter shall be 

waived in favor of the property owner.  

Section 11: Enforcement In addition to the duties previously set forth in this Bylaw, the APDC or the Building Inspector 

shall issue enforcement orders, with an immediate cease and desist order directing compliance with this Bylaw and shall 

undertake any other enforcement authorized by law. 

Upon request of APDC, and with the approval of the Board of Selectmen, the Town Counsel shall take legal action on behalf 

of the Town for enforcement of this Bylaw, or any order issued hereunder, in any court of competent jurisdiction.  

In the case of demolition, including demolition by neglect, without approval of the APDC no building permit shall be issued 

with respect to any Contributing Property within the APD that caused a demolition of its building, structure or Contributing 

Property for a period of up to two (2) years after the date of the violation. 

The APDC or its designee may use any and all of the aforementioned enforcement methods to address the contributing 

factors of demolition by neglect for purposes of preventing a Contributing Property from becoming structurally deficient or 

economically infeasible to repair.  

 

Section 12: Coordination with Other Town Boards and Bylaws  

(a) Except as stated in “(b)” below, the APDC’s authority as established in this bylaw shall not supersede or interfere with the 

regulatory authority of other local or state boards or APDCs.  

(b) By exercise of this bylaw, the APDC assumes the authority of the Lunenburg Historical Commission pursuant to Chapter 

XVI of these General Bylaws, relative to the proposed demolition (including demolition by neglect) of buildings that are over 

75 years of age and located within the APD.  

(c) The APDC shall coordinate its review with that of other Town Boards.  

(d) The APDC shall be included as an advisory review entity in new construction projects that move through the Planning 

Board Development Plan Review and/or Special Permit processes.  

  

Section 13: Appeal Procedure  

Any aggrieved party may appeal the action of the APDC in accordance with the General Laws. 

Section 14: Validity and Separability  

The provisions of this bylaw shall be deemed to be separable. If any of its provisions, sections, subsections, sentences or 

clauses shall be held to be invalid or unconstitutional by any court of competent jurisdiction, the remainder of this bylaw 

shall continue to be in full force and effect.  
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Section 15: Appendices  

Appendix A: The location and boundaries of the Town of Lunenburg Architectural Preservation District are defined and 

shown on the Town of Lunenburg Village Center District Map and the Town of Lunenburg Historic District Map, which is a 

part of this bylaw.”  

 
ARTICLE 27.  To see if the Town will vote to amend the Zoning Bylaw by adding Section 4.17, Village Center 

District as follows: 

 

4.17. VILLAGE CENTER DISTRICT 

PREAMBLE 

The Lunenburg Town Center region has tremendous importance in symbolizing the unique character and heritage of 

Lunenburg.  As residents engage with the historic buildings and streetscape of this area in the course of their routine daily 

business, be it school related, recreational, commercial, or even just driving through, the experience greatly reinforces a 

profound bond with the town’s present community and past heritage.   

There is an opportunity to significantly improve the quality of this already poignant civic experience and increase the number 

of people who will be drawn to share in it by expanding the businesses and other attractions in the area.  There is also a key 

challenge to preserving this critical embodiment of our town. Appropriate new uses or remedies must be found to the 

increasing number of underutilized buildings located about the town center.    

Town planning experience and best practices, as exemplified in the state’s model bylaw for Village Center Districts, 

demonstrates some key ingredients to sustaining and enriching this type of environment in small towns.  One of these is 

careful stewardship through clear guidelines for development consistent with what the area means to the community.  

Another is encouraging a level of intensive mixed use development, so that the critical mass of social and economic activity 

can be reached that will naturally provide the resources and inspiration required to maintain and organically adapt the area 

landmarks, buildings, and infrastructure without excessive burden on the Town’s public finances. 

4.17.1. Purpose 

In pursuit of this opportunity and to address this challenge, the Town implements this bylaw and designates this zoning 

district as Village Center District in order to encourage economic and residential growth that fits the character of the Town. 

The purposes of the Village Center District are to: 

a. Build upon the historic development patterns in the existing village centers to create attractive, walkable neighborhoods; 

b. Encourage adaptive reuse of abandoned, vacant or underutilized buildings or structures where appropriate; 

c. Allow for a mix of new land uses that are appropriate to both the needs of the community and the scale of surrounding 

neighborhoods; 

d. Provide incentives to develop larger parcels at higher densities and in a coordinated, planned approach; 

e. Maintain a consistently high level of design quality throughout the district; 

f. Encourage the development of mixed use buildings and campuses that are designed and constructed in a manner that is 

contextually sensitive to the existing structures and facilities.  

4.17.2. Establishment 

The Village Center District is hereby established as of 1 January 2016 and consists of the area shown as the Village Center 

District on Town of Lunenburg Zoning Map on file with the Town/City Clerk and dated 2 May 2015 as may be amended 

from time to time by Town Meeting.  

4.17.3. Definitions 

Artist Space: A shop for the creation and/or sale of goods made by a potter, ceramicist, silversmith, jewelry maker, painter, 

photographer or other fine artist. This space may also serve as a living space for the artist provided there is adequate 

separation between uses per the governing Building and Health Codes. 

Banner: A strip of cloth or other man made fabric on which a sign is painted, silk-screened or printed. The display area shall 

be defined as the area of one face of the banner. The banner shall not exceed (40) square feet and shall not be displayed for 

more than fourteen (14) consecutive days.  

Bed & Breakfast:  Bed and Breakfast, or Bed and Breakfast Establishment provided that: 

a) The dwelling is owner occupied. 

b) The lot conforms to all dimensional requirements of the Zoning Bylaw. 

c) Parking for each room available for rent is provided in the side yard behind the setback line or in the rear yard, but not 

nearer than ten (10) feet to any property line. One (1) parking place shall be provided for each bedroom. 

d) The outside appearance of the building is not altered from that of a residence, except to comply with the Building Code. 
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Civic Use: A land use that provides a public, cultural, or institutional benefit to the community. Specific uses may include, 

but shall not be limited to, government offices, religious institutions, educational institutions, and medical facilities (not 

including veterinary operations). For the purposes of this bylaw, civic uses shall not include open space as defined below. 

Multiple Commercial Use: A combination of commercial uses within a single building or lot.  In the case of uses that fall 

under the Special Permit requirements of Section 4.17.5.b. a Zoning Board of Appeals decision must be rendered on the use 

prior to the filing for Development Plan Review. 

Mixed Use: A combination of commercial and residential uses within a single building or lot. In the case of uses that fall 

under the Special Permit requirements of Section 4.17.5.b. a Zoning Board of Appeals decision must be rendered on the use 

prior to the filing for Development Plan Review.  

Personal Service: An establishment engaged in the provision of services to the general public which are conducted within the 

structure. This includes, but is not limited to, barbers, hair salons, massage therapists, chiropractors and nail salons. 

Professional Office: An office primarily devoted to professional activities, including, but not limited to, banks, real estate, 

insurance or other agency offices; an office of an accountant, physician, teacher, dentist, engineer, lawyer, homebuilder, 

photographer, or other recognized professional for which specific training and/or licensing is required. Drive-thru service 

shall be limited to banks and shall require a Special Permit. 

Open Space: In the context of an application for a Village Center District Special Permit, this term denotes open areas set 

aside for public use as part of a coordinated site development process. Specific requirements for ownership and maintenance 

are provided in Section 4.17.9. and shall not include areas covered with impervious surface treatments. 

Transparency: The amount of transparent space that occupies a building façade including standard street-level windows and 

doorway windows. 

Restaurant: A place serving food and beverage within a structure or patio, primarily for consumption on the premises. Drive-

thru windows shall be prohibited for this use. 

Retail: An establishment engaged in displaying and selling goods or merchandise within a building to the general public or 

to business establishments where the goods or merchandise are not intended for resale. There shall be no outdoor display of 

goods without the granting of Special Permit from the Board of Appeals.  

4.17.4. Authority 

The Planning Board shall act as the administering authority for any Development Plan Review procedure associated with this 

bylaw Section 8.4. The Board of Appeals shall serve as the Special Permit Granting Authority for any use that requires a 

Special Permit in the district, any use requiring a Special Permit pursuant to Section 4.17.5. 

4.17.5. Use Provisions 

a. The following uses are allowed by-right subject to any Development Plan Review requirements listed in Section 8.4 and all 

applicable density and design provisions listed in this bylaw. 

1) Retail, with maximum 5,000 sq. ft. of floor area 

2) Professional Office Space 

3) Personal Service 

4) Artist space  

5) Restaurant 

6) Bed & Breakfast 

7) Mixed Use containing less than  5,000 sq. ft. per individual proposed use 

8) Multiple Commercial Use containing less than 5,000 sq. ft.  per individual proposed use 

9) Civic Uses 

b. The following uses are allowed only through the granting of a Special Permit by the Board of Appeals pursuant to the 

procedures outlined in Section 8.3. 

1) Single and Two-Family Homes 

2) Multi-Family Homes 

3) Apartment Complexes 

4) Movie House/ Theatre (maximum of two screens) 

5) Liquor Stores 

6) Outdoor Markets subject to applicable licensing requirements 

7) Private Club 

8) Drive Through Use for Banks 

9) Retail Use greater than 5,000 sq. ft.  

10) Uses allowed by-right with a floor area greater than 5,000 sq. ft. included in a Multiple Commercial Use or Mixed 

Use development.  

c. Special Permit Approval Criteria – The Zoning Board of Appeals shall act upon all applications a fter notice and public 

hearing, and after due consideration may grant such a special permit provided that it finds the proposed use: 
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a. Is in harmony with the purpose and intent of the Bylaw and will promote the purposes of the Village Center District. 

b. The use is in harmony with those of the abutting properties and the Village Center District as a whole.  

c. All applicable standards for use, parking, and dimensional requirements are met; 

d. All applicable design standards listed in Section 8 are met. 

e. Where multiple structures are proposed, the site design reflects a thoughtful arrangement of elements that will facilitate the 

movement of pedestrians between structures through the use of sidewalks, internal walkways, alleys or open space features. 

d. The following uses are prohibited in the Village Center District 

1) Newly constructed one-story buildings on lots of less than 5 acres.  

2) Retail operations with more than five thousand (5,000) square feet of gross floor area on any individual floor, except for  

     reuse of buildings existing prior to 1 May 2015.  

3) Drive through establishments, excluding those expressly allowed by Special Permit. 

4.17.6. Dimensional Requirements 

a.  

Building Type 

Mixed Use with 

Commercial 1
st
 

Floor 

Other Mixed-Use 

or Residential Only 

Maximum Floor Area Ratio (FAR) 

(Gross Floor Area/Lot Size) 

2.0 1.5 

Minimum Lot Frontage 75 feet 

Maximum Lot Coverage 85% 

Minimum Lot Area N/A 

Number of Buildings Per Lot See Section 4.17.9 

Maximum Building Frontage 300 feet 

Minimum Front Setback  5 feet 

Maximum Front Setback w/o street furniture 15 feet 

Minimum Side/Rear Setback abutting a Residential 

Zone 

10 feet 

Minimum Side/Rear Setback in VCD 5 feet 

Interior Setback (Between Buildings on the Same 

Lot) 

10 feet 

 

b. Height Limitations for Non-residential and Mixed Use: Building height for mixed use or non-residential use shall not 

exceed thirty-eight (38) feet and no building shall have more than three (3) stories. 

4.17.7. Parking Requirements 

Use Parking Requirement 

Retail/Personal Service/Liquor Store  1 parking space per 400 sq. ft. of net floor area, plus 1 

space per employee on the largest shift 

Professional Office/Civic Uses 1 parking space per 300 sq. ft. of net floor area 
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Artists Space 1 parking space per 400 sq. ft. of net retail/gallery floor 

area, plus 2 parking space per dwelling unit 

Restaurant/Private Club 1 parking space per 4 seats, plus one for each employee 

on the largest shift 

Bed & Breakfast 1 parking space per accommodation room, plus 2 

parking spaces for the primary residence, plus 1 per non-

resident employee on the largest shift. 

Mixed Use/Multiple Commercial Parking to be Provided per the Individual Uses 

All Residential Uses 2 parking spaces per dwelling unit 

Movie House 1 parking space per 4 occupants, plus 1 parking space 

per 2 employees on the largest shift 

Outdoor Market 1 parking space per 500 sq. ft. 

  

 

As part of a Development Plan approval or Special Permit process within this district, the applicant may request reductions to 

minimum requirements or alternative methods for meeting the required parking. Available innovative parking strategies 

include: 

a. Shared On-Site Parking 

1) Non-competing Uses. In mixed-use developments, applicants may propose a reduction in parking requirements 

based on an analysis of peak demands for noncompeting uses. Up to 50% of the requirements for the predominant 

use may be waived by the Planning Board or the Board of Appeals if the applicant can demonstrate that the peak 

demands for two uses do not overlap. An additional 25% may be waived with the addition of bicycle parking 

facilities.  

b. Off-Site Parking 

Separate from, or in conjunction with Shared Parking provisions, an applicant may use off-site parking to satisfy their 

parking requirements in accordance with the following conditions: 

1) Off-site parking shall be within one-thousand (1000) feet of the property for which it is being requested. 

2) Off-site parking spaces provided by a separate private property owner shall be subject to a legally binding 

agreement that will be presented to the Permit Granting Authority as a condition of either the Development Plan 

Review or the Special Permit. Where an agreement shall expire within a specified timeline, the applicant or current 

property owner shall continue to provide evidence to the Zoning Enforcement Agent that the agreement has been 

extended. The Permit Granting Authority will verify with the Zoning Enforcement Officer that there are no existing 

parking agreements during the permitting process. 

4.17.8. Design Standards 

The Design Standards in this section shall be applied to development within the Village Center District where applicable. 

a. Occupied Lot Area. 

     1) The total lot devoted to building, parking, outdoor storage and display and other impervious surfaces may occupy up to    

         eighty-five (85%) percent of the total lot area. 

b. Buildings 

    1) All buildings shall have a principal façade and entry (with operable doors) facing a street or open space. Buildings may    

        have more than one principal façade and/or entry. 

    2) Building finish materials shall be appropriate to traditional New England architecture. 

    3) Building facades, materials and roof lines shall be reviewed under the permit granting authority to ensure consistency  
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        and compatibility with other structures. 

    4) Blank walls adjacent to streets, alleys or open spaces shall not be permitted. Where windows are not possible or   

        appropriate to the intended use, vertical articulation in the form of raised or recessed surfaces shall be used to break up   

        blank walls. 

    5) New retail buildings shall have one of the following features along the front entrances to pedestrians: awning, marquee,  

        arcade and/ or colonnade. 

    6) Flat roofs that are visible from the street are prohibited unless an appropriate façade is included in the design. 

    7) Larger buildings with multiple non-residential tenants on the first floor shall articulate the façade in a manner that  

        distinguishes the location of these tenants through the use of decorative raised or depressed vertical surfaces, variations    

        of acceptable signage, awnings, marquees, colonnades or arcades. 

    8) Mixed Use buildings shall have no more than twenty five (25%) percent of the first floor dedicated to residential use.  

    Conversion or partial conversion of residential uses existing before 1 May 2015 are exempt from this provision.  

    9) All new utility service connections shall be placed underground. 

    10) Lighting, signage and architectural style shall be consistent with other uses in the District and reviewed under the  

          Permit Granting Authority. 
      
c. Signs 

1) Primary signs shall be flat against the façade, or mounted projecting from the façade. 

2) Signs that project from buildings shall have at least ten (10) feet of clearance from the ground level. 

3) Signs shall be externally lit from the front; lighting shall be provided using a gooseneck fixture. Back lighting of signs 

shall not be used. 

4) Neon, flashing signs, moving signs, electric message signs, and roof signs shall not be used, except for barber poles. 

5) Banners with a specific date of expiration, shall be allowed, after approval by the Zoning Enforcement Officer. 

6) Signs shall be made of attractive materials consistent with the character of the district. Materials may include wood  

    (painted or natural), stone, copper, brass, galvanized steel, painted canvas or paint/engraved on façade surface. 

7) Signs may only be incorporated into the skirt of awnings and not on the primary angled surface.  

8) Each building façade facing a street or parking area is permitted to have signs that equal a maximum square footage of five  

    (5%) percent of the respective façade. 

9) A building with multiple businesses shall have signs of equal size on the façade, signs shall be either rectangular or oval   

    shaped. 

10) Free standing signs shall be prohibited except for municipal use, portable and temporary signs. 

11) Sandwich board signs, flags and other portable signs are permitted only within the property lines, as long as they are   

      properly weighted. 

12) Window signs, comprising no more than ten (10%) percent of the transparent surface, shall be allowed. Window signs  

       shall not be lighted or animated in any manner, with the exception of the standard lighting fixtures within the building.   

 

d. Site Design 

    1)  Interior Streets, Drives, Walkways and Access. 

         a) Site access shall be a single divided way (one way in and one way out) where and when appropriate as determined by  

             the Permit Granting Authority. 

         b) Surfaces shall be pervious when possible and practical. 

         c) Street level frontage shall be devoted to entrances, shop windows or other displays. 

         d) Primary entrances to proposed and existing buildings shall be situated on pedestrian amenities (e.g., sidewalks,   

             plazas or open space) with a minimum width of 10 feet. 

         e) Setbacks shall be consistent with the fabric of the existing street and do not preclude pedestrian access. 

  2) Parking and Loading Area. 

       a) Parking shall be in the rear or side of building(s) and shall not be visible from the street line when possible. Parking  

           will be reviewed by the Permit Granting Authority. 

       b) All loading docks shall be to the rear of the building(s) and shall not be visible from the street. Adequate access for  

            loading and emergency vehicles is maintained on one side of the building. 

  3) Sidewalks. 

       a) Sidewalks shall be provided from the street line, when applicable, and from the parking areas to building(s). 

  4) Landscaping. 

      a) There shall be a minimum of a four (4) foot landscaped area along the street frontage and along the front and side of  

          the principal building(s) and plantings of indigenous materials along the façades of the building(s) and between the  

          building(s) if there is more than one principal building on site. 

      b) Additional landscaping and screening may be required during the Development Plan Review or by the permitting  

          authority. 

      c) Such landscape shall be a type and height that does not interfere with sight lines of drivers. 
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      d) Natural features shall be retained to the extent possible. 

      e) A landscape plan shall be provided and reviewed. 

      f) Where residential neighborhoods abut commercial, office or mixed use developments, appropriate transitional features   

         shall be used and may include landscaping, open space or parks, or streets with clearly designed pedestrian features. 

5) Street Furniture. 

     a) Light fixtures shall be designed to be of number and height that grants plentiful lighting. Such lighting shall shine  

         downwards as to not affect adjacent properties and be dark sky compliant. 

     b)  Lighting must also be placed on the side and rear of the building. 

     c) A Lighting Plan may be required if the Permitting Granting Authority deems the project is of such a scale that the  

         impacts to the neighborhood are adverse; such plan will show where all light fixtures are being proposed within the site,  

         as well as a narrative as to the type of light and height of all fixtures.  

     d) Outdoor tables, benches, and bicycle racks shall be of a style consistent with the principal use(s) of the site. 

      e) The location, number and style of exterior trash receptacles shall be reviewed under Permit Granting Authority. 

 

4.17.9. Village Center District Campus Developments 

Developments that contain multiple buildings and uses on a single lot are encouraged as long as they are sensitive to the 

context of the surrounding area and meet the purposes outlined above. These developments are subject to the provisions of 

Section 8.4 Development Plan Review of the Protective Bylaw as well as the additional design guidelines outlined in Section 

4.17.8. of this Bylaw and below.  

a. Additional Design Standards: In addition to those design standards listed in Section 4.17.8. of this bylaw, applications 

for a Village Center District Campus shall also meet the following standards: 

1) Buildings 

i. Newly constructed building façades for non-residential first floor uses shall have a transparency of at least twenty 

(20%) percent and no more than sixty (60%) percent for all facades that, wholly or partially, address street frontage, 

sidewalks, or other public space.  

ii. Buildings in Village Center District Campus Developments shall meet the following criteria: 

a) No more than ten (10%) percent of the first floor of newly constructed buildings shall be occupied by 

residential use. 

b) No more than sixty (60%) percent of the total gross floor area of the development shall be occupied by 

residential use.  

2) Signs 

i. Freestanding directory signs may be permitted as part of a Village Center District Campus application where several 

non-residential operations are accessed through a common vehicular entrance. Such freestanding signs shall not 

exceed eight (8) feet in height, six (6) feet in width and each tenant shall be allowed a maximum of four and a half 

(4.5) square feet to display the company or agency name. 

3) Site Design  

i. Buildings shall be arranged in a manner that optimizes the ability of residents and consumers to access public spaces 

and pedestrian amenities. 

(ii) Buildings shall be oriented toward each other in a way that minimizes conflicts between pedestrians and 

automobiles. 

               (iii) Open space provided pursuant to Section 4.17.9.b. of this bylaw shall be designed as a public gathering place.  

               Arcades, courtyards, parks, greens or other common areas shall be located in a manner that connects buildings to   

               each other and to public sidewalks without interruption from parking areas or automobile travel lanes to the greatest  

               practicable extent. 

        (iv) Features that may be used to create open space areas acceptable to the Planning Board or the Board of Appeals 

may include, without limitation, fixed benches, fixed tables, fountains, pathways, bikeways, bicycle racks, period 

lighting, shade trees, perennial gardens, picnic areas, and/or trash receptacles. 

4.17.10 Severability 

If any provision of this bylaw is held invalid by a court of competent jurisdiction, the remainder of the bylaw shall not be 

affected thereby, or take any other action relative thereto    (Submitted by the Planning Board) Board of Selectmen 

recommends approval 5-0, Planning Board recommends approval 5-0, Finance Committee reports no direct financial 

impact..    
VOTED (2/3rds DECLARED) (with amendments italicized) that the Town vote to amend the Zoning Bylaw by adding 

Section 4.17, Village Center District as follows: 
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4.17. VILLAGE CENTER DISTRICT 

PREAMBLE 

The Lunenburg Town Center region has tremendous importance in symbolizing the unique character and heritage of 

Lunenburg.  As residents engage with the historic buildings and streetscape of this area in the course of their routine daily 

business, be it school related, recreational, commercial, or even just driving through, the experience greatly reinforces a 

profound bond with the town’s present community and past heritage.   

There is an opportunity to significantly improve the quality of this already poignant civic experience and increase the number 

of people who will be drawn to share in it by expanding the businesses and other attractions in the area.  There is also a key 

challenge to preserving this critical embodiment of our town. Appropriate new uses or remedies must be found to the 

increasing number of underutilized buildings located about the town center.    

Town planning experience and best practices, as exemplified in the state’s model bylaw for Village Center Districts, 

demonstrates some key ingredients to sustaining and enriching this type of environment in small towns.  One of these is 

careful stewardship through clear guidelines for development consistent with what the area means to the community.  

Another is encouraging a level of intensive mixed use development, so that the critical mass of social and economic activity 

can be reached that will naturally provide the resources and inspiration required to maintain and organically adapt the area 

landmarks, buildings, and infrastructure without excessive burden on the Town’s public finances. 

4.17.1. Purpose 

In pursuit of this opportunity and to address this challenge, the Town implements this bylaw and designates this zoning 

district as Village Center District in order to encourage economic and residential growth that fits the character of the Town. 

The purposes of the Village Center District are to: 

a. Build upon the historic development patterns in the existing village centers to create attractive, walkable neighborhoods; 

b. Encourage adaptive reuse of abandoned, vacant or underutilized buildings or structures where appropriate; 

c. Allow for a mix of new land uses that are appropriate to both the needs of the community and the scale of surrounding 

neighborhoods; 

d. Provide incentives to develop larger parcels at higher densities and in a coordinated, planned approach; 

e. Maintain a consistently high level of design quality throughout the district; 

f. Encourage the development of mixed use buildings and campuses that are designed and constructed in a manner that is 

contextually sensitive to the existing structures and facilities.  

4.17.2. Establishment 

The Village Center District is hereby established as of 1 January 2016 and consists of the area shown as the Village Center 

District on Town of Lunenburg Zoning Map on file with the Town/City Clerk and dated 2 May 2015 as may be amended 

from time to time by Town Meeting.  

4.17.3. Definitions 

Artist Space: A shop for the creation and/or sale of goods made by a potter, ceramicist, silversmith, jewelry maker, painter, 

photographer or other fine artist. This space may also serve as a living space for the artist provided there is adequate 

separation between uses per the governing Building and Health Codes. 

Banner: A strip of cloth or other man made fabric on which a sign is painted, silk-screened or printed. The display area shall 

be defined as the area of one face of the banner. The banner shall not exceed (40) square feet and shall not be displayed for 

more than fourteen (14) consecutive days.  

Bed & Breakfast:  Bed and Breakfast, or Bed and Breakfast Establishment provided that: 

a) The dwelling is owner occupied. 
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b) The lot conforms to all dimensional requirements of the Zoning Bylaw. 

c) Parking for each room available for rent is provided in the side yard behind the setback line or in the rear yard, but not 

nearer than ten (10) feet to any property line. One (1) parking place shall be provided for each bedroom. 

d) The outside appearance of the building is not altered from that of a residence, except to comply with the Building Code. 

Civic Use: A land use that provides a public, cultural, or institutional benefit to the community. Specific uses may include, 

but shall not be limited to, government offices, religious institutions, educational institutions, and medical facilities (not 

including veterinary operations). For the purposes of this bylaw, civic uses shall not include open space as defined below. 

Multiple Commercial Use: A combination of commercial uses within a single building or lot.  In the case of uses that fall 

under the Special Permit requirements of Section 4.17.5.b. a Zoning Board of Appeals decision must be rendered on the use 

prior to the filing for Development Plan Review. 

Mixed Use: A combination of commercial and residential uses within a single building or lot. In the case of uses that fall 

under the Special Permit requirements of Section 4.17.5.b. a Zoning Board of Appeals decision must be rendered on the use 

prior to the filing for Development Plan Review.  

Personal Service: An establishment engaged in the provision of services to the general public which are conducted within the 

structure. This includes, but is not limited to, barbers, hair salons, massage therapists, chiropractors and nail salons. 

Professional Office: An office primarily devoted to professional activities, including, but not limited to, banks, real estate, 

insurance or other agency offices; an office of an accountant, physician, teacher, dentist, engineer, lawyer, homebuilder, 

photographer, or other recognized professional for which specific training and/or licensing is required. Drive-thru service 

shall be limited to banks and shall require a Special Permit. 

Open Space: In the context of an application for a Village Center District Special Permit, this term denotes open areas set 

aside for public use as part of a coordinated site development process. Specific requirements for ownership and maintenance 

are provided in Section 4.17.9. and shall not include areas covered with impervious surface treatments. 

Transparency: The amount of transparent space that occupies a building façade including standard street-level windows and 

doorway windows. 

Restaurant: A place serving food and beverage within a structure or patio, primarily for consumption on the premises. Drive-

thru windows shall be prohibited for this use. 

Retail: An establishment engaged in displaying and selling goods or merchandise within a building to the general public or 

to business establishments where the goods or merchandise are not intended for resale. There shall be no outdoor display of 

goods without the granting of Special Permit from the Board of Appeals.  

4.17.4. Authority 

The Planning Board shall act as the administering authority for any Development Plan Review procedure associated with this 

bylaw Section 8.4. The Board of Appeals shall serve as the Special Permit Granting Authority for any use that requires a 

Special Permit in the district, any use requiring a Special Permit pursuant to Section 4.17.5. 

4.17.5. Use Provisions 

a. The following uses are allowed by-right subject to any Development Plan Review requirements listed in Section 8.4 and all 

applicable density and design provisions listed in this bylaw. 

1) Retail, with maximum 5,000 sq. ft. of floor area 

2) Professional Office Space 

3) Personal Service 

4) Artist space  

5) Restaurant 

6) Bed & Breakfast 

7) Mixed Use containing less than  5,000 sq. ft. per individual proposed use 

8) Multiple Commercial Use containing less than 5,000 sq. ft.  per individual proposed use 

9) Civic Uses 
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b. The following uses are allowed only through the granting of a Special Permit by the Board of Appeals pursuant to the 

procedures outlined in Section 8.3. 

1) Single and Two-Family Homes 

2) Multi-Family Homes 

3) Apartment Complexes 

4) Movie House/ Theatre (maximum of two screens) 

5) Liquor Stores 

6) Outdoor Markets subject to applicable licensing requirements 

7) Private Club 

8) Drive Through Use for Banks 

9) Retail Use greater than 5,000 sq. ft.  

10) Uses allowed by-right with a floor area greater than 5,000 sq. ft. included in a Multiple Commercial Use or Mixed 

Use development.  

c. Special Permit Approval Criteria – The Zoning Board of A ppeals shall act upon all applications a fter notice and public 

hearing, and after due consideration may grant such a special permit provided that it finds the proposed use: 

a. Is in harmony with the purpose and intent of the Bylaw and will promote the purposes of the Village Center District. 

b. The use is in harmony with those of the abutting properties and the Village Center District as a whole.  

c. All applicable standards for use, parking, and dimensional requirements are met; 

d. All applicable design standards listed in Section 8 are met. 

e. Where multiple structures are proposed, the site design reflects a thoughtful arrangement of elements that will 

facilitate the movement of pedestrians between structures through the use of sidewalks, internal walkways, alleys or 

open space features. 

d. The following uses are prohibited in the Village Center District 

1) Newly constructed one-story buildings on lots of less than 5 acres.  

2) Retail operations with more than five thousand (5,000) square feet of gross floor area on any individual floor, except 

for reuse of buildings existing prior to 1 May 2015.  

3) Drive through establishments, excluding those expressly allowed by Special Permit. 

4.17.6. Dimensional Requirements 

a.  

Building Type 

Mixed Use with 

Commercial 1
st
 

Floor 

Other Mixed-Use 

or Residential Only 

Maximum Floor Area Ratio (FAR) 

(Gross Floor Area/Lot Size) 

2.0 1.5 

Minimum Lot Frontage 75 feet 

Maximum Lot Coverage 85% 

Minimum Lot Area N/A 

Number of Buildings Per Lot See Section 4.17.9 

Maximum Building Frontage 300 feet 
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Minimum Front Setback  5 feet 

Maximum Front Setback w/o street furniture 15 feet 

Minimum Side/Rear Setback abutting a Residential 

Zone 

10 feet 

Minimum Side/Rear Setback in VCD 5 feet 

Interior Setback (Between Buildings on the Same 

Lot) 

10 feet 

 

b. Height Limitations for Non-residential and Mixed Use: Building height for mixed use or non-residential use shall not 

exceed thirty-eight (38) feet and no building shall have more than three (3) stories. 

 

 

 

4.17.7. Parking Requirements 

Use Parking Requirement 

Retail/Personal Service/Liquor Store  1 parking space per 400 sq. ft. of net floor area, plus 1 

space per employee on the largest shift 

Professional Office/Civic Uses 1 parking space per 300 sq. ft. of net floor area 

Artists Space 1 parking space per 400 sq. ft. of net retail/gallery floor 

area, plus 2 parking space per dwelling unit 

Restaurant/Private Club 1 parking space per 4 seats, plus one for each employee 

on the largest shift 

Bed & Breakfast 1 parking space per accommodation room, plus 2 

parking spaces for the primary residence, plus 1 per non-

resident employee on the largest shift. 

Mixed Use/Multiple Commercial Parking to be Provided per the Individual Uses 

All Residential Uses 2 parking spaces per dwelling unit 

Movie House 1 parking space per 4 occupants, plus 1 parking space 

per 2 employees on the largest shift 

Outdoor Market 1 parking space per 500 sq. ft. 

  

 

As part of a Development Plan approval or Special Permit process within this district, the applicant may request reductions to 

minimum requirements or alternative methods for meeting the required parking. Available innovative parking strategies 

include: 

a. Shared On-Site Parking 
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1) Non-competing Uses. In mixed-use developments, applicants may propose a reduction in parking requirements 

based on an analysis of peak demands for noncompeting uses. Up to 50% of the requirements for the predominant 

use may be waived by the Planning Board or the Board of Appeals if the applicant can demonstrate that the peak 

demands for two uses do not overlap. An additional 25% may be waived with the addition of bicycle parking 

facilities.  

b. Off-Site Parking 

Separate from, or in conjunction with Shared Parking provisions, an applicant may use off-site parking to satisfy their 

parking requirements in accordance with the following conditions: 

1) Off-site parking shall be within one-thousand (1000) feet of the property for which it is being requested. 

2) Off-site parking spaces provided by a separate private property owner shall be subject to a legally binding 

agreement that will be presented to the Permit Granting Authority as a condition of either the Development Plan 

Review or the Special Permit. Where an agreement shall expire within a specified timeline, the applicant or current 

property owner shall continue to provide evidence to the Zoning Enforcement Agent that the agreement has been 

extended. The Permit Granting Authority will verify with the Zoning Enforcement Officer that there are no existing 

parking agreements during the permitting process. 

 

4.17.8. Design Standards 

The Design Standards in this section shall be applied to development within the Village Center District where applicable. 

a. Occupied Lot Area. 

1) The total lot devoted to building, parking, outdoor storage and display and other impervious surfaces may 

occupy up to eighty-five (85%) percent of the total lot area. 

b. Buildings 

     1) All buildings shall have a principal façade and entry (with operable doors) facing a street or open space. Buildings  

         may have more than one principal façade and/or entry. 

      2) Building finish materials shall be appropriate to traditional New England architecture. 

      3) Building facades, materials and roof lines shall be reviewed under the permit granting authority to ensure consistency    

           and compatibility with other structures. 

      4) Blank walls adjacent to streets, alleys or open spaces shall not be permitted. Where windows are not possible or   

           appropriate to the intended use, vertical articulation in the form of raised or recessed surfaces shall be used to break up   

           blank walls. 

      5) New retail buildings shall have one of the following features along the front entrances to pedestrians: awning,   

            marquee, arcade and/ or colonnade. 

      6) Flat roofs that are visible from the street are prohibited unless an appropriate façade is included in the design. 

      7) Larger buildings with multiple non-residential tenants on the first floor shall articulate the façade in a manner that       

          distinguishes the location of these tenants through the use of decorative raised or depressed vertical surfaces, variations  

          of acceptable signage, awnings, marquees, colonnades or arcades. 

      8) Mixed Use buildings shall have no more than twenty five (25%) percent of the first floor dedicated to residential use  

          Conversion or partial conversion of residential uses existing before 1 May 2015 are exempt from this provision.  

      9) All new utility service connections shall be placed underground. 

     10) Lighting, signage and architectural style shall be consistent with other uses in the District and reviewed under the  

             Permit Granting Authority. 

c. Signs 

1) Primary signs shall be flat against the façade, or mounted projecting from the façade. 

2) Signs that project from buildings shall have at least ten (10) feet of clearance from the ground level. 

3) Signs shall be externally lit from the front; lighting shall be provided using a gooseneck fixture. Back lighting of signs 

shall not be used. 

4) Neon, flashing signs, moving signs, electric message signs, and roof signs shall not be used, except for barber poles. 

5) Banners with a specific date of expiration, shall be allowed, after approval by the Zoning Enforcement Officer. 

6) Signs shall be made of attractive materials consistent with the character of the district. Materials may include wood 

(painted or natural), stone, copper, brass, galvanized steel, painted canvas or paint/engraved on façade surface. 

7) Signs may only be incorporated into the skirt of awnings and not on the primary angled surface.  
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8) Each building façade facing a street or parking area is permitted to have signs that equal a maximum square footage of five 

(5%) percent of the respective façade. 

Removed 9) A building with multiple businesses shall have signs of equal size on the façade, signs shall be either 

rectangular or oval shaped. 

Removed 10) Free standing signs shall be prohibited except for municipal use, portable and temporary signs. 

Renumbered 9) Sandwich board signs, flags and other portable signs are permitted only within the property lines, as long as 

they are properly weighted. 

Renumbered 10) Window signs, comprising no more than ten (10%) percent of the transparent surface, shall be allowed. 

Window signs shall not be lighted or animated in any manner, with the exception of the standard lighting fixtures within the 

building. 

   

d. Site Design 

1)  Interior Streets, Drives, Walkways and Access. 

                  a) Site access shall be a single divided way (one way in and one way out) where and when appropriate as   

                      determined by the Permit Granting Authority. 

                  b) Surfaces shall be pervious when possible and practical. 

                  c) Street level frontage shall be devoted to entrances, shop windows or other displays. 

                  d) Primary entrances to proposed and existing buildings shall be situated on pedestrian amenities (e.g., sidewalks,  

                   plazas or open space) with a minimum width of 10 feet. 

                e) Setbacks shall be consistent with the fabric of the existing street and do not preclude pedestrian access. 

 

2) Parking and Loading Area. 

                   a) Parking shall be in the rear or side of building(s) and shall not be visible from the street line when possible.  

                       Parking will be reviewed by the Permit Granting Authority. 

                   b) All loading docks shall be to the rear of the building(s) and shall not be visible from the street. Adequate  

                       access for loading and emergency vehicles is maintained on one side of the building. 

 

               3) Sidewalks. 

                    a) Sidewalks shall be provided from the street line, when applicable, and from the parking areas to building(s). 

 

4) Landscaping. 

                  a) There shall be a minimum of a four (4) foot landscaped area along the street frontage and along the front and  

                        side of the principal building(s) and plantings of indigenous materials along the façades of the building(s) and  

                        between the building(s) if there is more than one principal building on site. 

                  b) Additional landscaping and screening may be required during the Development Plan Review or by the  

                      permitting authority. 

                  c) Such landscape shall be a type and height that does not interfere with sight lines of drivers. 

                  d) Natural features shall be retained to the extent possible. 

                  e) A landscape plan shall be provided and reviewed. 

                  f) Where residential neighborhoods abut commercial, office or mixed use developments, appropriate transitional  

                      features shall be used and may include landscaping, open space or parks, or streets with clearly designed  

                      pedestrian features. 

 

5) Street Furniture. 

                    a) Light fixtures shall be designed to be of number and height that grants plentiful lighting. Such lighting shall  

                        shine downwards as to not affect adjacent properties and be dark sky compliant. 

                    b)  Lighting must also be placed on the side and rear of the building. 

                    c) A Lighting Plan may be required if the Permitting Granting Authority deems the project is of such a scale that  

                        the impacts to the neighborhood are adverse; such plan will show where all light fixtures are being proposed  

                        within the site, as well as a narrative as to the type of light and height of all fixtures.  

                    d) Outdoor tables, benches, and bicycle racks shall be of a style consistent with the principal use(s) of the site. 

                    e) The location, number and style of exterior trash receptacles shall be reviewed under Permit Granting  

                        Authority. 

 

4.17.9. Village Center District Campus Developments 
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Developments that contain multiple buildings and uses on a single lot are encouraged as long as they are sensitive to the 

context of the surrounding area and meet the purposes outlined above. These developments are subject to the provisions of 

Section 8.4 Development Plan Review of the Protective Bylaw as well as the additional design guidelines outlined in Section 

4.17.8. of this Bylaw and below.  

a. Additional Design Standards: In addition to those design standards listed in Section 4.17.8. of this bylaw, applications 

for a Village Center District Campus shall also meet the following standards: 

1) Buildings 

i. Newly constructed building façades for non-residential first floor uses shall have a transparency of at least twenty 

(20%) percent and no more than sixty (60%) percent for all facades that, wholly or partially, address street frontage, 

sidewalks, or other public space.  

ii. Buildings in Village Center District Campus Developments shall meet the following criteria: 

a) No more than ten (10%) percent of the first floor of newly constructed buildings shall be occupied by 

residential use. 

b) No more than sixty (60%) percent of the total gross floor area of the development shall be occupied by 

residential use.  

2) Signs 

i. Freestanding directory signs may be permitted as part of a Village Center District Campus application where several 

non-residential operations are accessed through a common vehicular entrance. Such freestanding signs shall not 

exceed eight (8)  

feet in height, six (6) feet in width and each tenant shall be allowed a maximum of four and a half (4.5) square feet to 

display the company or agency name. 

3) Site Design  

i. Buildings shall be arranged in a manner that optimizes the ability of residents and consumers to access public spaces 

and pedestrian amenities. 

(ii) Buildings shall be oriented toward each other in a way that minimizes conflicts between pedestrians and 

automobiles. 

(iii) Open space provided pursuant to Section 4.17.9.b. of this bylaw shall be designed as a public gathering place. 

Arcades, courtyards, parks, greens or other common areas shall be located in a manner that connects buildings to 

each other and to public sidewalks without interruption from parking areas or automobile travel lanes to the greatest 

practicable extent. 

(iv) Features that may be used to create open space areas acceptable to the Planning Board or the Board of Appeals may 

include, without limitation, fixed benches, fixed tables, fountains, pathways, bikeways, bicycle racks, period lighting, 

shade trees, perennial gardens, picnic areas, and/or trash receptacles. 

4.17.10 Severability 

If any provision of this bylaw is held invalid by a court of competent jurisdiction, the remainder of the bylaw shall not be 

affected thereby. 

 
ARTICLE 28.  To see if the Town will vote to amend the Zoning Bylaw by adding to Section 3.1, a new subsection 

3.1.o, “Village Center District”.   [Submitted by the Planning Board]  Board of Selectmen recommend approval, 5-0.  

Finance Committee reports no direct financial impact. VOTED UNANIMOUSLY   

 

ARTICLE 29. To see if the Town will vote to amend the Zoning Bylaw by deleting the words “May 3, 2008” in Section 

3.2.1 and replacing with the words “May 2, 2015.”.  [Submitted by the Planning Board]  Board of Selectmen recommends 

approval 5 – 0.  Finance Committee reports no direct financial impact.  VOTED UNANIMOUSLY 

 

ARTICLE 30. To see if the Town will vote to amend the Zoning Bylaw, Section 4.16, “Registered Marijuana 

Dispensaries” to correct the numbering sequence by renumbering “4.16.9.1” as “4.16.7.1”;   “4.16.9.2” as “4.16.7.2”; 

and “4.16.10” and “4.16.8.”.  [Submitted the Planning Board].  Board of Selectmen recommends approval, 5 – 0.   Finance 

Committee reports no direct financial impact. VOTED UNANIMOUSLY 
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ARTICLE 31. To see if the Town will vote to amend the Zoning Bylaw by adding to Section 5.2, “Setbacks and Yards,” 

a new Subsection 5.2.5.1.e, “Village Center District,” as printed in the warrant. [Submitted the Planning Board].  Board of 

Selectmen recommends approval, 5 – 0.   Finance Committee reports no direct financial impact.  VOTED UNANIMOUSLY  

ARTICLE 32. To see if the Town will vote to amend the Zoning Bylaw by amending Section 8.4, Development Plan 

Review Subsection 8.4.2.1.a, to add after ”Retail Commercial District, “ the words “and Village Center District.”  
[Submitted the Planning Board].    Board of Selectmen recommends approval, 5 – 0.   Finance Committee reports no direct 

financial impact. VOTED UNANIMOUSLY  

ARTICLE 33. To see if the Town will vote to amend the Zoning Map to show the new delineation of the Village Center 

District of the Town.   [Submitted the Planning Board].  Board of Selectmen recommends approval, 5 – 0.   Finance 

Committee reports no direct financial impact.   VOTED UNANIMOUSLY 

ARTICLE 34. To see if the Town will vote to designate Flat Hill Road in its entirety as a scenic road under MGL 

Chapter 40, Section 15C.   [Submitted the Planning Board].  Board of Selectmen recommends approval, 5 – 0.   Finance 

Committee reports no direct financial impact.  VOTED UNANIMOUSLY  

ARTICLE 35. To see if the Town will vote to designate Northfield Road in its entirety as a scenic road under MGL 

Chapter 40, Section 15C.   [Submitted the Planning Board].  Board of Selectmen recommends approval, 5 – 0.   Finance 

Committee reports no direct financial impact. VOTED UNANIMOUSLY   

ARTICLE 36. To see if the Town will vote to accept White Tail Crossing as a public way.   [Submitted the Planning 

Board].  Board of Selectmen recommend approval.   Finance Committee reports no direct financial impact. VOTED 

UNANIMOUSLY 

ARTICLE 37. To see if the Town will vote to approve a zoning change from “Commercial” to “Limited Business/ 

Residential” land described as parcels currently designated Parcel 8 on Assessor’s Map 59, and Parcel 9 on Assessor’s 

Map 59.   [Submitted the Planning Board].  Board of Selectmen recommends approval, 3 –2.   Finance Committee reports no 

direct financial impact. VOTED 2/3rds DECLARED 

ARTICLE 38.  To see if the Town will vote to raise and appropriate, transfer from available funds, or 

borrow $300,000 for the purpose of financing the design, bidding, permitting and construction, including 

the acquisition of land or interests in land relating thereto, a sewer collection system as described in the 

Comprehensive Wastewater Management Plan, prepared by Wright- Pierce (Town’s Engineering 

Consultants) dated March 2010, including without limitation, all costs thereof as defined in Section 1 of 

Chapter 29C of the General Laws, in the area of Pleasant View Avenue with connection to the sewer pipe 

on Graham Street; and to fund this appropriation, to authorize the Town Treasurer with the approval of 

the Board of Selectmen to borrow up to $300,000; and further to issue bonds and notes therefor under Chapter 

44, and/ or Chapter 29C of the General Laws; and further that the Town Treasurer with the approval of the Board 

of Selectmen is authorized to borrow all or a portion of said amount from the Water Pollution Abatement Trust 

established pursuant to said Chapter 29C and in connection therewith the Town Treasurer, the Board of Selectmen 

and/ or the Sewer Commission is authorized to enter into a financing agreement and/ or security agreement with 

the Trust and otherwise to contract with the Trust and the department of Environmental Protection with respect to 

such financing and for any federal or state aid available for the project or for the financing thereof and to take any 

and all other action including without limitation the acquisition of land or interests therein by purchase or taking 

by eminent domain pursuant to General Laws Chapter 79, deemed necessary or advisable for such purposes; that 

such bonds or notes shall be general obligations of the Town, provided, however, that it is the intent of the Town 

that the principal and interest on such bonds or notes shall be paid, without further appropriation by the Town to 

the extent permitted by law, from fund received by the Town through betterment and/ or privilege fees imposed 

on abutters who benefit from the project.  [Submitted by the Sewer Commission].  Board of Selectmen 

recommends approval, 5 – 0.  Finance Committee recommends approval, 5 – 0.   VOTED UNANIMOUSLY to 

borrow the sum of $300,000 for the purpose of financing the design, bidding, permitting and construction, 

including the acquisition of land or interests in land relating thereto, a sewer collection system as described in the 

Comprehensive Wastewater Management Plan, prepared by Wright- Pierce (Town’s Engineering Consultants) 

dated March 2010, including without limitation, all costs thereof as defined in Section 1 of Chapter 29C of the 

General Laws, in the area of Pleasant View Avenue with connection to the sewer pipe on Graham Street; and to 

fund this appropriation, to authorize the Town Treasurer with the approval of the Board of Selectmen to borrow 
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up to $300,000; and further to issue bonds and notes therefor under Chapter 44, and/ or Chapter 29C of the General 

Laws; and further that the Town Treasurer with the approval of the Board of Selectmen is authorized to borrow all 

or a portion of said amount from the Water Pollution Abatement Trust established pursuant to said Chapter 29C and 

in connection therewith the Town Treasurer, the Board of Selectmen and/ or the Sewer Commission is authorized to 

enter into a financing agreement and/ or security agreement with the Trust and otherwise to contract with the Trust 

and the department of Environmental Protection with respect to such financing and for any federal or state aid 

available for the project or for the financing thereof and to take any and all other action including without limitation 

the acquisition of land or interests therein by purchase or taking by eminent domain pursuant to General Laws 

Chapter 79, deemed necessary or advisable for such purposes; that such bonds or notes shall be general obligations 

of the Town, provided, however, that it is the intent of the Town that the principal and interest on such bonds or 

notes shall be paid, without further appropriation by the Town to the extent permitted by law, from fund received by 

the Town through betterment and/ or privilege fees imposed on abutters who benefit from the project.  [Submitted 

by the Sewer Commission]  Board of Selectmen recommends approval, 5 – 0.  Finance Committee recommends 

approval, 5 – 0.   VOTED UNANIMOUSLY to borrow the sum of $300,000 for the purpose of financing the design, 

bidding, permitting and construction, including the acquisition of land or interests in land relating thereto, a sewer 

collection system as described in the Comprehensive Wastewater Management Plan, prepared by Wright- Pierce 

(Town’s Engineering Consultants) dated March 2010, including without limitation, all costs thereof as defined in 

Section 1 of Chapter 29C of the General Laws, in the area of Pleasant View Avenue with connection to the sewer 

pipe on Graham Street; and to fund this appropriation, to authorize the Town Treasurer with the approval of the 

Board of Selectmen to borrow up to $300,000; and further to issue bonds and notes therefor under Chapter 44, and/ 

or Chapter 29C of the General Laws; and further that the Town Treasurer with the approval of the Board of 

Selectmen is authorized to borrow all or a portion of said amount from the Water Pollution Abatement Trust 

established pursuant to said Chapter 29C and in connection therewith the Town Treasurer, the Board of Selectmen 

and/ or the Sewer Commission is authorized to enter into a financing agreement and/ or security agreement with the 

Trust and otherwise to contract with the Trust and the department of Environmental Protection with respect to such 

financing and for any federal or state aid available for the project or for the financing thereof and to take any and all 

other action including without limitation the acquisition of land or interests therein by purchase or taking by eminent 

domain pursuant to General Laws Chapter 79, deemed necessary or advisable for such purposes; that such bonds or 

notes shall be general obligations of the Town, provided, however, that it is the intent of the Town that the principal 

and interest on such bonds or notes shall be paid, without further appropriation by the Town to the extent permitted 

by law, from fund received by the Town through betterment and/ or privilege fees imposed on abutters who benefit 

from the project.  

 

ARTICLE 39.  To see if the Town will vote to authorize the enactment of a bylaw regulating the use of vehicles 

on Whalom Lake.   

Table of Contents 

Section 1. Purpose and Scope 

Section 2. Definitions 

Section 3. Operation of Snow Vehicles and All-Terrain Vehicles 

Section 4. Operation of Motor Vehicles prohibited 

Section 5. Public Access Only 

Section 6. Penalties 

 

Section 1. Purpose and Scope 

The Purpose and scope of this bylaw is to protect the safety of the public to prevent the destruction of aquatic life, 

waterfowl and other wildlife, the decay of water quality and damage to abutting private and public lands by the 

inappropriate use of motor vehicles, recreation vehicles or snow vehicles on the waters or frozen waters of Whalom 

Lake; to promote voluntary compliance with all applicable laws relating to the operation of motor vehicles and when 

necessary to deter noncompliance through fines and penalties. 

 

Section 2. Definitions 

a) Motor Vehicle: any motor vehicle as defined in M.G.L. Chapter 90, § 1. 
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a) All-terrain vehicle: means a motorized recreational vehicle designed or modified for travel on three or 

four low pressure tires and having a seat designed to be straddled by the operator and handlebars for 

steering control, and recreational vehicle or off-highway vehicle as defined in CMA 323, § 3.02 and 

governed by M.G.L.Chapter 90B. 

b) Snow vehicle: a motor vehicle designed to travel over ice or snow, having a curb weight of not more 

than 453 kilograms or 21000 pounds, driven by track or tracks in contact with the snow or ice and 

steered by a ski or skis in contact with the snow or ice as defined in CMA 323, § 302 and governed by 

M.G.L. Chapter 90B. 

c) Operation: (1) to ride in or on and control the operation of, or to maintain, suffer, supervise, or permit 

the operation of, or to push a snow vehicle or a recreational vehicle, or, (2) In the case of a motor 

vehicle, any person who makes use of any mechanical or electrical agency, which alone or in sequence 

will set in motion the motive power of the vehicle, whether or not the engine is not running; or (3) any 

person who utilizes any combination of actions that would set the vehicle in motion. 

d) Public Access: shall mean the public access located in the City of Leominster or any other place where 

Whalom Lake can be accessed by the public. 

e) Law Enforcement Officer: any police officer, constable or other officer authorized to make arrests or 

serve process provided hi is in uniform or displays his/her bade of office. 

f) Board: Town of Lunenburg, Board of Selectmen 

Section 3. Operation of Snow Vehicles and All-Terrain Vehicles 

A. No person, or group of persons shall operate, or cause to be operated on the waters or frozen waters of 

Whalom Lake, any snow vehicles that are not in compliance with Massachusetts CMR 323 § 2.01 to 

3.09 & MGL c. 90 § 21 to 35. 

B. When the Town of Lunenburg or any other agency or state agency duly authorized by law has posted 

the waters or frozen waters of Whalom Lake to prohibit access for or use of snow vehicles or all- 

terrain vehicles, no person, or group of persons shall operate any snow vehicle or all-terrain vehicle 

upon such waters or frozen waters. In the absence of such a posting, persons utilizing water or the 

frozen water of Whalom Lake do so at their own risk and the Town of Lunenburg assumes no 

responsibility either implied or expressed for the safety of any person who voluntarily assumes a 

known and obvious risk inherent in such activities. No person shall operate a snow vehicle or all-

terrain vehicle upon any frozen waters of Whalom Lake under any circumstance unless a minimum of 

five inches of solid ice cover is present. The operator shall determine the thickness of the ice, and 

assumes all responsibility in undertaking an activity with an inherent and known risk. 

Section 4. Operation of Motor Vehicles Prohibited 

A. No person, group of persons or organizations shall operate, or cause to be operated, any motor vehicle, 

as defined in MGL c. 90 § 1 on the waters or frozen waters of Whalom Lake. 

Section 5. Public Access Only 

B. No Snow Vehicle or All-terrain vehicle shall enter upon Whalom Lake except by public access or by 

written permission by the landowner. 

Section 6. Penalties 

This bylaw may be enforced through any lawful means in law or in equity including, but not limited, to, 

enforcement by criminal complaint or fines pursuant to G.L. D.40 § 21D, by the Board of Selectman, the Town 

Manager or their duly authorized agents, or any police officer. Whether enforced through criminal or civil process, 

the fine for a violation of this bylaw shall be three hundred dollars ($300.) for each offense. Board of Selectmen to 

make recommendation at ATM, Finance Committee reports no direct financial impact. 

Motion made and seconded on Article 39 – Point of Order made regarding a quorum being present.  The 

meeting recessed for ten minutes and then a count was made – no quorum – meeting dissolved at 3:23PM 
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ARTICLE 40.  To see if the Town will vote to enact a bylaw that restricts the public consumption of 

Marijuana or Tetrahydrocannabinol.  The bylaw shall consist of two sections: 

Section 1: No person shall ingest or otherwise use or consume marijuana or tetrahydrocannabinol, (as defined in 

G.L. c.94C§ 1, as amended) other than a qualified patient with a valid medical certification of a debilitating 

condition, all as defined under state law, while in or upon a street, sidewalk, public way, footway, or pathway, 

passageway, stairs, bridge, park, playground, beach, recreation area, boat landing, public building, schoolhouse, 

school grounds, cemetery, parking lot, or any area owned by or under the control of the town; or in or upon any bus 

or other passenger conveyance operated by a common carrier; or in any town owned vehicle; or in any place 

accessible to the public. No person, including a qualifying patient with a valid medical certification of a debilitating 

condition, as defined under state law, shall smoke marijuana or tetrahydrocannabinol in any public place set forth 

herein.  

Section 2: This bylaw may be enforced through any lawful means in law or in equity including, but not limited to, 

enforcement by criminal complaint of fines pursuant to G.L. c.40 § 21D, by the Board of Selectmen, the Town 

Manager, or their duly authorized agents or any police officer. The fine for a violation of this bylaw shall be three 

hundred dollars ($300) for each offense. Any penalty imposed under this bylaw shall be in addition to any civil 

penalty imposed under G.L. c. 94C, § 32L.  (Submitted by Police Chief)  Board of Selectmen recommendation at 

ATM, Finance Committee reports no direct financial impact. 

. 

ARTICLE 41.    To see if the Town would vote to enact a bylaw authorizing the Board of Selectmen to license 

suitable persons to carry on the business of pawnbrokers, buyers and sellers, or dealers in metal, as provided 

by M.G.L. c.140  as amended.  . 
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Article I. Buyers and Sellers of Goods and Electronics 

Section I. Licensing Authority and Requirements 

Subsection A.  

The Board of Selectmen may license suitable persons to be pawnbrokers or buyers of goods pursuant to law. 

Licenses shall expire on the last day of December annually no matter when obtained during the preceding year. Such 

licenses shall not be valid to protect the holders thereof in a building or place other than that designated in the  
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license, unless consent to removal is granted by the Board of Selectmen. Applications for new licenses under the 

rule may be filed at any time with the Board of Selectmen. Applications for the reissue of licenses already existing 

should be filed at least 30 days before the expiration of such licenses. Persons whose licenses have expired and have 

not been reissued will be liable to prosecution if carrying on business for which the license is required. Every person 

so licensed shall, at the time of receiving such license, file a bond as provided by M.G.L. c. 140 § 77 as amended.  

 

Subsection B.  

Persons who engage in or carry on the business of lending money on mortgages, deposits or pledges of wearing 

apparel, jewelry, ornaments, household goods or other personal property, or of purchasing such property on 

condition of selling the same back again at a stipulated price, when the property so mortgaged, pledged or purchased 

is deposited with the lender, must be licensed as pawnbrokers. This provision, however, does not apply to loans 

made on stocks, bonds, notes or other written or printed evidence of ownership of property or of indebtedness to the 

holder or owner of such securities. (M.G.L. c. 140, § 70 – 85) 

 

Section II. Interest Rates 

A. Licensed pawnbrokers may charge interest at the rate of 3% per month, and in no event may they charge 

more than the rate allowed by the Massachusetts Commissioner of Banks. 

B. No such pawnbrokers shall charge or receive any greater rate of interest, and interest shall be determined 

on the precise sum advanced by the lender. 

C. No pawnbroker shall make or receive any extra charge or fee for storage, care or safekeeping of any goods, 

articles or things pawned with him. (M.G.L. c. 140, § 78) 

D.  

Section III. Police may enter and inspect premises and records 

Any officer of the Lunenburg Police may at any time enter upon any premises used by a licensed pawnbroker or 

buyer for the purposes of his or her business, ascertain how he or she conducts his or her business and examine all 

articles taken in pawn or bought, or kept or stored in or upon said premises and all books and inventories shall be 

exhibited to any above name whenever a demand shall be made for such exhibition. (M.G.L. c. 140, §74) (Penalty 

for refusal, M.G.L. c. 140, §74) 

 

Section IV. Numbering of pawned articles 

Every licensed pawnbroker or buyer shall at the time of making any loan, attach a number to the article taken in 

pawn or bought and shall make entry of such number in the book provided for in Section V. of this article. Section 

V. Maintenance of records; contents; photo identification 

A. Every licensed pawnbroker or buyer shall keep a book of style and size in which shall be legibly written in 

ink in the English language at the time of making each loan, an account and description, including all 

distinguishing marks and numbers and serial numbers of the goods, articles or things pledged or pawned, 

the amount of money loaned or paid thereon, the day and hour when it was pawned, the rate of interest to 

be paid on such loan and the number of such article as same. No entry made in said book shall be erased, 

obliterated or defaced.  Electronic record keeping by the pawnbroker or buyer is acceptable as long as the 

records meet all the bylaw requirements.  

B. Every pawnbroker or buyer shall photograph any person pawning or pledging articles and keep such 

photographs with said books as part of his or her records. (M.G.L. c. 140, § 79).  

C. For all transactions, every pawnbroker or buyer shall also require positive identification and shall record 

the type of identification presented and record the date of birth from any person pawning, pledging or 

selling any article. Positive identification shall mean any picture identification card issued by a 

governmental agency. 

D.  

Section VI. Pledge cards; contents; retention 

Each pledger shall be required by the pawnbroker to sign his/her name and age and address on a card. In the event 

that the pledger is unable to write, the pawnbroker shall fill in the name, age and address on such card, together with 

a notation stating that the pledger was unable to do so. Such card shall be retained seven years in an alphabetical 

index file by the licensed pawnbrokers.  

 

Section VII. Copy of required record to pledger 

Every pawnbroker or buyer shall at the time of making such loan deliver to the person who pawns or pledges any 

goods, articles or things, a memorandum or note signed by him, containing the substance of the entry required to be 

made in his book by the provisions of Section V. and no charge shall be made or required by any pawnbroker or 

buyer for any such entry, memorandum or note. (M.G.L. c. 140, § 80) 
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Section VIII. Daily report to police 

    Subsection A. Every licensed pawnbroker or buyer shall make out and deliver a report of transactions to the 

Lunenburg Police Chief or his designee every day before the hour of 10:00 a.m., a legible and correct list containing 

an accurate description, including all distinguishable marks, numbers and serial numbers of all articles taken in 

pawn or bought during the preceding business day, the respective numbers of such articles as provided by Section 

IV of this bylaw, the amount loaned or paid thereon and the time when such articles were pawned or bought. This 

report can be done electronically, via the Internet, or faxed to the Lunenburg Police Chief or his designee. If during 

the preceding day no articles have been taken in by such pawnbroker or buyer, he or she is required to report 

affirmatively. This report can be done both electronically via the Internet and by fax. 

   Subsection B. If any goods or articles pawned or pledged and in the possession of a pawnbroker or buyer are 

subsequently determined to be stolen property by a member of the Lunenburg Police Department or the 

Massachusetts State Police, or if the rightful owner identifies property in the possession of a pawnbroker or buyer 

and the property so identified is confirmed to be stolen goods by a member of the Lunenburg Police Department or 

Massachusetts State Police, said property shall be returned to the rightful owner at no cost to such owner.  

Section IX. Posting Requirements 

   Subsection A. Every licensed pawnbroker or buyer shall post in a conspicuous place in his or her shop or office a 

copy of the statutes, ordinances and police regulations relating to pawnbrokers/buyers, to be furnished by the 

Lunenburg Police Department’s Police Chief or designee, and shall put in some suitable and conspicuous place in 

his shop a sign having his/her name and occupation legibly inscribed thereon in large lettering. 

   Subsection B. No pawnbroker or buyer shall place or maintain any signs or devices upon or in connection with his 

or her licensed premises indicating or tending to indicate that any form of business is conducted therein which he or 

she is not legally authorized to pursue. 

Section X. Hours of Operation 

Pawnbroker or buyer may have his/her shop open for transactions between sunrise and 10:00 p.m. in the evening of 

any weekday and weekend. Under no circumstances can a pawnbroker or buyer operate after the hour of 10:00 p.m. 

to sunrise. 

Section XI. Disposition of pledged articles 

   Subsection A. Articles deposited in pawn with a licensed pawnbroker shall unless redeemed, be retained by 

him/her on the premises occupied by him/her for their business for at least four months after the date of deposit. 

   Subsection B. After the expiration of the applicable period of time he/she may sell the article by public auction, 

apply the proceeds thereof in satisfaction of the debt or demand and the expense of the notice and sale and pay any 

surplus to the person entitled thereto on demand. 

   Subsection C. No such sale of any article which is not of a perishable nature shall be made unless not less than 10 

days prior to the sale a written notice of the intended sale shall have been sent by registered mail to the person 

entitled to the payment of any surplus as aforesaid, addressed to his residence as appearing in the records of such 

pawnbrokers. Proof of registered mail shall be kept on file for one year after the date of sale. 

   Subsection D. No article taken in pawn by such pawnbroker or buyer shall be disposed of otherwise than as above 

provided, any agreement or contract between the parties thereto to the contrary notwithstanding. 

   Subsection E.  Articles of personal apparel shall not be deemed to be of a perishable nature within the meaning of 

this section. (M.G.L. c. 140, § 71) 

Section XII. Prohibitions 

   Subsection A. No pawnbroker or buyer shall make a loan, directly or indirectly, to a person under the age of 18, 

knowing or having reason to believe him or her to be such. 

   Subsection B. No pawnbroker or buyer shall loan money secured by deposit or pledge of a firearm, rifle, shotgun 

or machine gun. (M.G.L. c. 140, § 131B) 

   Subsection C. No pawnbroker or buyer shall hold a license to sell, rent, or lease a firearm, rifle, shotgun, or 

machine gun. 

Section XIII. Complaints, Disciplinary Action; Hearing 

   Subsection A. Complaints concerning licensed pawnbrokers or buyers shall be investigated by the Lunenburg 

Police Department under the direction of the Chief of Police. The Chief of Police or his designee will provide a 

disciplinary request to the Board of Selectmen for actionable complaints lodged against licensees.   

   Subsection B. In the event the Chief of Police determines that disciplinary action should be instituted against a 

licensed pawnbroker or buyer, the Chief of Police shall cause to be served upon the licensed pawnbroker or buyer 

notice as to the time, date and place of hearing and of the charge with a statement of the reasons for the proposed 

disciplinary action. Hearings shall be conducted in accordance with law.  

Section XIV. Suspension or Revocation of License 
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The Board of Selectmen may suspend or revoke licenses provided for by this article for any cause which the Board 

of Selectmen deems sufficient. Offenses which may result in the suspension or revocation of a pawnbroker's or 

buyer’s license include but are not limited to the following: 

a) A violation of any section of this article. 

b) A violation of any provision of any statute or applicable law. 

 

Article II. Sale, Exchange or Purchase of Metals 

Section I. Findings 

The Town of Lunenburg finds that there is a cognizable risk for stolen metals to end up in the possession of even 

legitimate businesses which trade in metals, including precious metals. Certain criminals bring stolen metals, 

including precious metals to dealers in jewelry and scrap metal. The victims of theft have only small hope of 

recovering their property unless the people and entities who receive scrap metals and jewelry are regulated in a 

manner which identifies both the metal received by the dealers and the persons who deliver the metal to these 

dealers. There is an Internet alert system used by the Lunenburg Police Department which reports stolen metals. 

Monitoring transactions within the town and identifying both the metals and the persons selling or delivering these 

metals will serve both to deter theft and to enable the Lunenburg Police Department to trace and recover stolen 

property and return it to the rightful owners. 

Section II. Definitions 

As used in Article II, the following terms shall have the meanings indicated: 

ARTICLE: Any metal which is subject to Article II and is exchanged, sold, collected, bartered or received by a 

person dealing in metals. 

CHIEF OF POLICE:  The Chief of the Lunenburg Police Department or his designee. 

EXCHANGE: Receiving, purchasing, selling or bartering metals, including precious metals and industrial scrap 

metals. 

METAL: A chemical element that is malleable, opaque and ductile, usually solid, which has a characteristic luster, 

is a good conductor of heat and electricity, and can be melted or fused, hammered into thin sheets, or drawn into 

wires, e.g., copper, aluminum, gold, silver or iron or other metals. 

PRECIOUS METAL(S): Any metal which is considered valuable, such as silver, gold, platinum and copper 

without regard to the form or amount of such precious metal. 

BOARD:  Board of Selectmen 

Section III. License Required  

a) No person shall collect, deal in, exchange, buy, or keep a shop or place for the exchange, purchase, sale or barter 

of metals, including precious metals and industrial metals, in any building or place within the limits of the town 

without having a license issued by the Board of Selectman. The license requirement and the other requirements of 

this Article II shall not apply to commercial haulers having valid, current United States Department of 

Transportation stickers affixed to their vehicles. 

b) Board of Selectmen may for a fee set by said board and based upon an application devised by said board, license 

suitable persons to be dealers in and keepers of shops or locations for the purchase, sale or barter of precious metals 

at such places within the town as may be designated in such license. The Board of Selectmen may place reasonable 

conditions on such licenses which shall be inscribed on the face of the license. A license shall be limited to a 

specific address stated thereon. Subject to the notice and appeal provisions contained in Section IX (E), (2), (3) of 

this Article II, the Board of Selectmen may deny a license to any person who in the exercise of his reasonable 

discretion is unsuitable. 

c) All metal dealer licenses shall expire annually on the last day in December. The license holders shall be 

responsible for submitting an application for license renewal with the license fee to the Board of Selectmen at least 

30 days prior to the last day in December. Upon receipt of an application for renewal, the Board shall consider the 

performance of the licensee during the previous year and shall determine whether the licensee had been found in 

violation of this Article II and other ordinances and regulations of the town applicable to metal dealers. 

d) The Board of Selectmen may promulgate reasonable regulations not inconsistent with this Article II which shall 

be binding upon all licensees. No regulation shall take effect until the expiration of 30 days from the date the 

regulation(s) is delivered or mailed to the person(s) then licensed. The Board of Selectmen shall deliver a complete 

set of regulations and any amendments thereto to the Town Clerk. The Town Clerk shall maintain the complete set 

of all regulations in a book available to the public. 

e) The obligation to obtain a license as required by this section will take effect 45 days after it is finally enacted. 

Section IV. Transactions with Minors 

No licensee shall, directly or indirectly, exchange any metals with a person under the age of 18. 
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Section V. Waiting Period 

No article exchanged, purchased or received shall be sold, or altered in appearance, form or substance until a period 

of at least twenty-one (21) days have elapsed from the date of its purchase or receipt. All articles exchanged, 

purchased or received must be made available to the Lunenburg Police Department upon request within 24 hours of 

such request, and the Police Department may investigate to determine if any article is or may be stolen property. 

This waiting period does not apply to scrap metal yards which are exempt from any waiting period. 

 

Section VI. Daily Report 

Every licensee shall electronically create and send to the Police Chief or his designee on a form, in the manner and 

at the time prescribed by the Police Chief or his designee, a legible complete list containing an accurate description 

of all metal articles received by the licensee during the previous 24 hours. The description must include: the type of 

metal, the size and/or quantity, whether the article is or may be a precious metal, if applicable; whether the article is 

typically used by or associated with a male or female, the wording of any engraving, whether the article has any 

gems or precious stones, any identifying number and every other identifiable trait. 

 

Section VII. Recordkeeping Requirements 

A. Every licensee shall, at the time of making any exchange or receipt of any article, assign and attach a number to 

each article received and shall make entry of such number in the book described in Subsection B.  

B. Every licensee shall keep a book in which shall be legibly written in ink, in the English language, at the time the 

licensee receives any article, the following information: 

1) An account and description, including all distinguishing or identifying marks and numbers of every article 

received by the licensee. 

2) The amount of money, if any, paid for the article. 

3) The date and hour when it was received. 

4) The name, age, permanent address and telephone number of the person from who purchased or received. 

5) A copy of the document used to identify the person giving the article to the licensee.  

C. Every licensee shall require positive identification from any person selling or exchanging any article. The 

licensee shall copy and record the type of identification presented and the date of birth from any person giving or 

exchanging any article. Positive identification means only a government-issued document with the person's name 

and photograph. The licensee shall photograph any person exchanging any article(s). A copy of the identification 

and the photograph shall be kept with the book required by this section as part of his records. 

D. No entry made in the book required by this section shall be erased, obliterated or defaced in any manner 

whatsoever. The book shall at all times be open for the inspection by the Police Chief or any police officer. The 

licensee shall keep and maintain all the records required by this Article II for a period of three years from the date of 

the last entry in any book. 

Section VIII. Posting of Name, Occupation and License; Inspections 

Every licensee shall post in some suitable and conspicuous place where he or she receives or exchanges articles, a 

sign having his/ her full legal name, and his/her business name, if different, and his/her occupation legibly described 

thereon in large letters. The current license shall also be so posted. The location where transactions occur, the store 

or shop and all articles exchanged and or kept therein or received therein and the book and documents required by 

this Article II, may at all times be examined by the Police Chief or any police officer at their request. 

Section IX. Violations and Penalties 

A. Whoever not having a valid license as required by this Article II, exchanges, collects, deals in or barters metals in 

any place or manner other than that designated in his license, or after notice to him that his license has been revoked, 

or whoever violates this Article II or any rule, regulation or restriction contained in his license, or any regulation 

promulgated by the Town of Lunenburg shall be subject to the fines and sanctions described in this section. Each 

day of such violation shall constitute a separate offense. 

B. The fine for breach of the duty imposed by this Article II is three hundred dollars ($300). Each day on which the 

person continues in violation shall be considered as a separate violation. 

C. This Article II may at the discretion of the Chief of Police be enforced by civil process or by noncriminal 

disposition as provided in M.G.L. c. 40, § 21D. The Chief of Police or any Lunenburg police officer may issue 

tickets to enforce this Article II. If enforced civilly by ticket each day on which a violation exists shall be deemed to 

be a separate offense and the violator shall be subject to the following fines: 

       1) First violation: $150. 

       2) Second violation: $200. 

       3) Third violation: $300. 

       4) Fourth and each subsequent violation: $300. 
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D.  In addition to the penalties set forth above, the enforcing authority may seek an injunction from an appropriate 

court to restrain any violation of this Article II, any regulation promulgated by the Town of Lunenburg or any 

condition inscribed on a license. 

E. The Board of Selectmen may terminate any license or refuse to renew any license for violation of this Article II, a 

regulation promulgated by the Town of Lunenburg or any condition inscribed on the license. The Board of 

Selectmen shall use the procedure described in this section. 

     1) Notice of violation. Whenever it comes to the attention of the Board of Selectmen that a violation of this 

Article II, a regulation promulgated by the Town of Lunenburg or a condition inscribed on a license, the Board shall 

by written notice, deliver personally or send by certified mail to the licensee notifying him of the violation and order 

the person to cease and desist. Depending on the severity of the violation as determined by him, the Board of 

Selectmen may terminate the license. The Board shall also provide notice described herein if it denies an application 

for a license stating the reasons therefor.  

      2) Contents of notice. The written notice to the licensee shall contain a description of the violation(s) and the 

date(s) of occurrence and a citation to the section of the ordinance, regulation or license condition which the licensee 

is alleged to have violated. The notice will, if applicable, describe what the licensee must do to comply, whether the 

Board of Selectmen intends to terminate the license and the effective date of the termination which shall afford the 

licensee at least seven days to file an appeal of the proposed termination with the Board. In the case of denial of a 

license, the notice shall state the reasons for the denial. 

     3) Appeal. Upon receipt of a notice of license termination, or denial, the licensee may, within seven days of 

receipt of the notice, file a written appeal by delivery or certified mail to the Board of Selectmen's office during the 

hours of 8:30 a.m. to 4:30 p.m. on days when Town Hall is open for business. When the Board of Selectmen 

receives an appeal, they shall appoint a neutral hearing officer who will take testimony from any persons with 

knowledge of the facts including any police officer and the appellant. The appellant may be represented by counsel 

and any person so testifying will be subject to cross examination. The proceedings will be governed by the rules of 

evidence applicable to an informal administrative hearing. The hearing officer will assure that an appropriate record, 

including any documents submitted, is made and kept. The decision of the hearing officer will be written and final. 

F. The Board of Selectmen, subject to the process described in this section, may refuse to renew any license. The 

Board shall not issue a license to any person convicted of a felony. 

Section X. License and Administration Fees 

            1) Second Hand Buyer of Goods and Electronics Annually $250.00 

            2) Second Buyer of Metal and Precious Metals Annually $250.00 

            3) Pawnbroker License Annually $100.00      

Amendments 

(Submitted by Police Chief) Board of Selectmen recommends approval. Finance Committee reports no direct 

financial impact.  

ARTICLE 42.   To see if the Town will vote to enact a bylaw to restrict Sexual Offender Residency and create 

Sex Offender Safety Zones 
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Section 1. Findings and Intent 

A. It is the intent of this bylaw to serve and to protect the Town's compelling interest to promote, protect 

and improve the health, safety and welfare of the citizens of the Town by creating areas around 

locations where children, or the elderly regularly congregate in concentrated numbers wherein certain 

sex offenders are prohibited from loitering and establishing temporary or permanent residence. 
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A. After careful consideration, the Town finds that this bylaw is the most narrowly tailored means of 

limiting, to the fullest extent possible, the opportunity for certain sex offenders to approach or otherwise 

come in contact with children or the elderly in places where children or the elderly would naturally 

congregate, and that the protection of the health and safety of our children and elderly is a compelling 

governmental interest. 

B. By the enactment of this or any other bylaw, the Town understands that it cannot remove the threat 

posed to or guarantee the safety of children or the elderly or assure the public that sex offenders will 

comply with the mandates of this bylaw. This legislation is intended to create a civil, non-punitive 

regulatory scheme in order to protect children and the elderly to the extent possible under the 

circumstances and not as a punitive measure of any kind.  

C. Certain sex offenders pose a clear threat to the children and the elderly residing or visiting in the 

community. Because certain sex offenders are more likely than any other type of offender to reoffend by 

another sexual offense, the Town desires to impose safety precautions in furtherance of the goal of 

protecting the children and elderly. The purpose of this bylaw is to reduce the potential risk of harm to 

children and the elderly in the community by limiting the ability of certain classified levels of sex 

offenders to be in contact with unsuspecting children and the elderly in locations that are primarily 

designed for use by or are primarily used by children and the elderly, the grounds of a public or private 

school for children, a center of facility that provides day care or children's services, a park, other public 

recreational facility, elderly housing facilities or the Senior Citizen’s Center. The Town desires to add 

location restrictions to such offenders to the extent state law is silent. 

Section 2.  Definitions 

1) “Camp Bus Stop” Any area designated by a private/public youth camp as a camp bus stop which has been 

designated in a list maintained by the Town and available to the public. 

2) “Day Care Center” means an establishment, whether public or private, which provides care for children and 

is registered with and licensed pursuant to the laws of the Commonwealth of Massachusetts by the 

Department of Early Education and Care. 

3) “Elder” or “Elderly” means a person or persons over 60 years of age. “Elderly Housing Facility” or “Senior 

Citizens Center” or “Over 55 Community” means any building or buildings which provide a group 

residence for the elderly or a location where the elderly gather and/or reside that is located within the Town 

of Lunenburg, Massachusetts.  

4) “Establishing a Residence” means to set up or bring into being a dwelling place or an abode where a person 

sleeps, which may include more than one location, and may be mobile or transitory, or by means of 

purchasing real property or entering into a lease or rental agreement for real property. 

5)  “Loitering” means to remain for more than fifteen (15) minutes within a five hundred (500) foot distance 

of the location in question. 

6) “Park” means active and passive public land designated for recreational or athletic use by the Town of 

Lunenburg, Massachusetts and located within the Town of Lunenburg Massachusetts. 

7) “Permanent Residence” means a place where a person lives, abides, lodges, or resides for five (5) or more 

consecutive days or fourteen (14) or more days in the aggregate during any calendar year. 

8) “Recreational Facility” means a playground, a forest preserve, conservation area, jogging trail or running 

track, hiking or biking trail, beach, water park, swimming pool, wading pool, soccer field, baseball field, 

football field, basketball court or hockey rink, whether publicly or privately owned, to which the public has 

a right of access as an   invitee and which is located within the Town of Lunenburg, Massachusetts.  

9) “School” means any public or private educational facility that provides services to children in grades 

Kindergarten - 12, or any one or more of such grades. 

10) “School Bus Stop” means any area designated by the public school district or by a private or parochial 

school within the Town of Lunenburg, Massachusetts as a school bus stop, which school bus stop has been 

designated in a list maintained by the Town and available to the public. 

11) “Sex Offender” and “Sex offense” shall have the same meaning for purposes of this bylaw as provided for 

in G.L. c. 6, § 178C. 

12) “Sex Offense Involving a Child” shall have the same meaning for purposes of this bylaw as provided for in 

G.L. c. 6, § 178C. 

13) “Temporary Residence” means a place where a person lives, abides, lodges or resides for a period of less 

than five (5) consecutive days or fourteen (14) days in the aggregate during any calendar year. 

Section 3. Sex Offender Residence Prohibition 

It is unlawful for any sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the 

guidelines of the Sex Offender Registry Board, for as long as so classified, to establish a permanent residence or 

temporary residence in the Town of Lunenburg, Massachusetts within one  thousand (1,000) feet of the property on  
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which any public or private school, park, playground, beach, biking/hiking trail, other recreational facility, elderly 

housing facility, over 55 community, senior citizens center,  or licensed day-care center is located. 

Section 4.  Evidentiary Matters; Measurements 

For purposes of determining the minimum distance requirement, the separation shall be measured by following a 

straight line from the outer property line of the permanent residence to the nearest outer property line of any public 

or private school, park, playground, beach, biking/hiking trail, other recreational facility, elderly housing facility, 

over 55 community, senior citizens center, or licensed day-care center. 

Section 5.  Notice to Move 

Any sex offender who has  been finally classified as a Level 2 or 3 offender pursuant to the guidelines of the Sex 

Offender Registry Board, for as  long as so classified, who establishes a permanent residence or temporary residence 

in the Town of Lunenburg, Massachusetts within one thousand (1,000) feet of any public or private school, park,  

playground, beach, biking/hiking trail, other recreational facility, elderly housing facility, over 55 community, senior 

citizens center,  or licensed day-care center shall be in violation of this bylaw and shall, within thirty (30) days of 

receipt of written notice of the sex offender’s noncompliance with this bylaw, move from said location to a new 

location, but said location may not be within one thousand (1,000) feet of any public or private school, park, 

playground, beach, biking/hiking trail, other recreational facility, elderly housing facility, over 55 community, senior 

citizens center,  or licensed day-care center within the Town of Lunenburg, Massachusetts.  Furthermore it shall be a 

separate violation each day that a sex offender shall move from one location in the Town of Lunenburg to another 

that is within one thousand (1,000) feet of any public or private school, park, playground, beach, biking/hiking trail, 

other recreational facility, elderly housing facility, over 55 community, senior citizens center, or licensed day-care 

center.   

Section 6.  Exceptions 

A sex offender residing within 1,000 feet of any public or private school, park, playground, beach, biking/hiking 

trail, other recreational facility, elderly housing facility, over 55 communities, senior citizens center, or licensed day-

care center does not commit a violation of this bylaw if any of the following apply: 

1) The person established the permanent residence and reported and registered the residence, as required by 

the Sex Offender Registry Law and any applicable regulations of the Massachusetts Sex Offender 

Registry Board, prior to the effective date of this  bylaw, and: 

a) Permanent residence was established by purchasing the real property where the residence is established, 

as long as the registered sex offender continues to reside in and does not move to another restricted 

location in Lunenburg different from the permanent residence established prior to the effective date of 

this bylaw;  

b) Permanent residence was established through a valid, fixed-term, written and/or oral lease or rental 

agreement, executed prior to the effective date of this bylaw, as long as the registered sex offender 

continues to reside within and does not move to another restricted location in Lunenburg different from 

the permanent residence established prior to the effective date of this bylaw; or  

c) Permanent residence was established through a written and/or oral lease or rental agreement at the will 

of the landlord, as long as the registered sex offender continues to reside within and does not move to 

another restricted location in Lunenburg different from the permanent residence established prior to the 

effective date of this bylaw.  

            2)   The person was a minor when the relevant crime was committed and was not convicted as an adult. 

            3)   The person is a minor. 

4)  The public or private school, park, playground, beach, biking/hiking trail, other recreational facility, 

elderly housing facility, over 55 community, senior citizens center, or licensed day-care center was 

established after such person established the permanent residence and reported and registered the residence 

pursuant to the Sex Offender Registry Law and any applicable regulations of the Massachusetts Sex 

Offender Registry Board. 

5) The person is required to serve a sentence at a jail, prison, juvenile facility, or other correctional 

institution or facility located within the aforementioned 1,000 foot area. 

6) The person is admitted to and/or subject to an order of commitment at a public or private facility for the 

care and treatment of mentally ill persons pursuant to G.L. c. 123 located within the aforementioned 1,000 

foot area. 

7) The person is a mentally ill person subject to guardianship pursuant to order or supervision of the 

Probate and Family Court or a mentally retarded person subject to guardianship pursuant to G.L. c. 201 

§6A, residing with his or her guardian or residing within a group residence that is professionally staffed and 

supervised 24 hours a day and located within the aforementioned 1,000 foot area.   

Section 7. Forfeiture of Exception 

If, either after the effective date of this bylaw or after a new public or private school, park, playground, beach, 

biking/hiking trail, other recreational facility, elderly housing facility, over 55 community, senior  
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citizens center, or licensed day-care center opens, an indictment or conviction of another sex offense is 

issued by a court against a Level 2 or 3 Sex Offender otherwise enjoying an exception under this bylaw, he 

or she shall immediately forfeit that exception and be required to comply with this bylaw. 

Section 8. Penalties 

1) Criminal Complaint.  Violation of the residency provisions of this bylaw may be enforced by criminal 

complaint filed by any police officer of the Town of Lunenburg, Massachusetts.  Each day a violation 

exists shall constitute a separate violation.  The fine for each violation upon conviction shall be three 

hundred dollars ($300). 

2) Noncriminal Disposition.  In addition to enforcement by criminal complaint, violation of the residency 

provisions of this bylaw may be enforced through any lawful means in law or in equity by any police 

officer of the Town of Lunenburg including, but not limited to, enforcement by non-criminal 

disposition pursuant to G.L. c. 40, § 21D.  Each day a violation exists shall constitute a separate 

violation. The penalties for noncriminal disposition shall be as follows: 

a) First offense: Notification to offender that he/she has thirty (30) days to move. 

b) Subsequent offense: noncriminal fine of three hundred dollars ($300), enforceable by a 

police officer, and written notification to the property owner, if other than the offender, the 

offender’s landlord, parole officer and/or probation officer, and the Commonwealth's Sex 

Offender Registry Board that the sex offender has violated a town bylaw. 

Section 9. Safety Zone 

A. Prohibitions 

A sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the guidelines of the Sex 

Offender Registry Board, and for as  long as so classified, is prohibited from entering upon the premises of a school 

or day-care center unless previously authorized specifically in writing by the school administration or day-care 

center owner.  

A sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the guidelines of the Sex 

Offender Registry Board, and for as long as so classified, is prohibited from entering upon the premises of an elderly 

housing facility, over 55 Community or Senior Citizens Center, unless previously authorized in writing by the on-

site manager of the elderly housing facility, over 55 Community or Senior Citizen Center.  

A sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the guidelines of the Sex 

Offender Registry Board, and for as  long as so classified, is prohibited from entering upon the premises of a park or 

any recreational facility. A sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the 

guidelines of the Sex Offender Registry Board, and for as  long as so classified, after having received notice from 

the Lunenburg Police Department that he/she is loitering by having remained for more than fifteen (15) minutes 

within five hundred (500) feet of a public or private school, park,  playground, beach, biking/hiking trail, other 

recreational facility, elderly housing facility, over 55 community, senior citizens center, or licensed day-care center, 

is prohibited from continuing to so loiter. For purposes of determining the minimum distance separation under this 

section, the distance shall be measured by following a straight line from the registered sex offender to the outer 

property line of the public or private school, park, playground, beach, biking/hiking trail, other recreational facility, 

elderly housing facility, over 55 community, senior citizens center, or licensed day-care center.  

A sex offender who has been finally classified as a Level 2 or 3 offender pursuant to the guidelines of the Sex 

Offender Registry Board, and for as  long as so classified after having received notice from the Lunenburg Police 

Department that he/she is loitering by having remained for more than fifteen (15) minutes within five hundred (500) 

feet of a school and/or camp bus stop which has been designated in a list maintained by the Town and available to 

the public is prohibited from continuing to so loiter; provided, however, that this prohibition shall not apply on days 

when the schools and/or camps within the Town of Lunenburg are not in session.  

A. Exceptions 

1) The prohibitions defined in this bylaw shall not be construed or enforced so as to prohibit a sex offender 

from exercising his or her right to vote in any federal, state or municipal election, conducting town and/or 

police business or from attending any religious service.  

2) The prohibitions defined in this bylaw do not apply to a sex offender's place of residence when such 

residence is accepted under this bylaw.  

B. Penalties 

1) Criminal Complaint.  Violation of the safety zone provisions of this bylaw may be enforced by 

criminal complaint filed by any police officer of the Town of Lunenburg.  Each day a violation exists 

shall constitute a separate violation.  The fine for each violation, upon conviction, shall be three 

hundred dollars ($300). 
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2) Noncriminal Disposition.  In addition to enforcement by criminal complaint, violation of the safety zone 

provisions of this bylaw may be enforced through any lawful means in law or in equity by any police 

officer of the Town of Lunenburg including, but not limited to, enforcement by non-criminal disposition 

pursuant to G.L. c. 40, § 21D.  Each day a violation exists shall constitute a separate violation.  The 

penalties for noncriminal disposition shall be as follows: 

a) First offense: noncriminal fine of one hundred and fifty dollars ($150), enforceable by a Lunenburg police officer.  

b) Subsequent offense: noncriminal fine of three hundred dollars ($300), enforceable by a Lunenburg police officer, 

and written notification to the offender’s parole officer and/or probation officer, and the Commonwealth's Sex 

Offender Registry Board that the sex offender has violated a Town Bylaw. 

 
Section 10. Maps and List of Safety Zones 

One or more maps depicting the prohibited residency restriction areas defined by this bylaw and depicting the safety 

zone areas defined by this bylaw shall be created by the Town and maintained by the Lunenburg Police Department.  

A written list describing the prohibited areas defined by this bylaw, including school and/or camp bus stops, shall be 

created by the Town and maintained by the Lunenburg Police Department.  As to school and/or camps bus stops, the 

list shall govern over the maps. The list, maps and a copy of this bylaw shall be available to the public at the 

Lunenburg Police Department, the Lunenburg Town Clerk’s office and on the Town of Lunenburg’s website.  The 

Town shall review the list and maps annually for changes.   

 

Section 11. Severability 

If any portion of this bylaw is deemed by a court of competent jurisdiction to be unconstitutional or otherwise 

invalid or unenforceable, such judgment shall not impair or invalidate or render unenforceable the remaining 

portions of this bylaw. (Submitted by Police Chief) Board of Selectmen to make recommendation at ATM, Finance 

Committee reports no direct financial impact.  

 

ARTICLE 43.  To see if the Town will vote to rescind the sum of $284,263.59, the remaining borrowing 

authorization, from Article 2 of the 11/6/2001 STM for engineering and construction of sewers.  [Submitted by 

the Town Accountant]  Board of Selectmen recommends approval, 5 – 0.  Finance Committee recommends 

approval, 5 – 0. 

ARTICLE 44.  To see if the Town will vote to rescind the sum of $28,708, the remaining borrowing 

authorization, from Article 4 of the 5/7/2005 STM for engineering and construction of sewers.  [Submitted by 

the Town Accountant]  Board of Selectmen recommends approval, 5 – 0.  Finance Committee recommends 

approval, 5 – 0.  

ARTICLE 45.  To see if the Town will vote to rescind the sum of $125,000, the remaining borrowing 

authorization, from Article 5 of the 10/1/2002 STM for the renovation of the Turkey Hill Middle School 

heating system.  [Submitted by the Town Accountant]  Board of Selectmen recommends approval, 5 – 0.  Finance 

Committee recommends approval, 5 – 0.   

ARTICLE 46.  To see if the Town will vote to rescind the sum of $56,550, the remaining borrowing 

authorization, from Article 4 of the 5/3/2003 STM for the construction and/ or renovation of the heating 

system at Thomas Passios Elementary School.  [Submitted by the Town Accountant]  Board of Selectmen 

recommends approval, 5 – 0.  Finance Committee recommends approval, 5 – 0.   

ARTICLE 47.  To see if the Town will vote to amend Article XXIX, Section 1 of the General Bylaws, as 

printed in the warrant.  [Submitted by the Board of Selectmen]  Board of Selectmen recommends approval, 5 – 0.  

Finance Committee reports no direct financial impact. 

Meeting Dissolved at 3:23 PM – Last Article acted on was Article 38. 
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SPECIAL TOWN MEETING  

November 16, 2015 

 
The Special Town Meeting was called to order at 7:00 P.M. in the Lunenburg High School Auditorium by Moderator 

Timothy Murphy. A quorum was declared and it was noted that the notice of meeting was properly served.  We 

pledged allegiance to the Flag of the United States of America followed by a moment of silence for the passing of 

Senator Mary L. Padula who served as Lunenburg’s Treasurer, Tax Collector and Town Clerk for 30 years, State 

Senator for 8 years and finished her public service as a member of Governor Weld’s cabinet as DHCD Secretary.  The 

Moderator advised of the many committee vacancies available for anyone interested in serving, went over the rules 

governing actions at the meeting and at 7:08 PM action was taken on Article 1.  

 
ARTICLE 1.  To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of money to 

fund the first year of the FY’15, FY’16 and FY’17 Lunenburg Professional Firefighters PFFM, Local 4358A 

Collective Bargaining Agreement dated July 1, 2014 – June 30, 2017, or take any action relative thereto. (Submitted By 

Town Manager) Board of Selectmen and Finance Committee will recommend at Town Meeting.  (No contract settlement at 

the time of printing).                               ARTICLE 1 WAS PASSED OVER. 

 

ARTICLE 2.  To see if the Town will vote to raise and appropriate, or transfer from available funds, a sum of money 

for payment of prior year expenses; or take any other action relative thereto. (Submitted by Town Accountant) Board of 

Selectmen and Finance Committee recommend passing over this article.  ARTICLE 2 WAS PASSED OVER  

 

ARTICLE 3. To see if the Town will vote to appropriate and transfer from available funds, all sums of money 

necessary to amend the amounts voted for the Town’s FY2016 Budget, under Article 15 of the May 2, 2015 Annual 

Town Meeting, or take any other action relative thereto.   (Submitted by Town Manager)  Board of Selectmen and Finance 

Committee recommend approval.  VOTED UNANIMOUSLY to raise and appropriate the sum of $87,110. as follows: 

transfer to Line 13, Reserve Fund, the sum of $39,116; transfer to Line 75, Veterans’ Benefits, the sum of $50,000; and 

transfer from Line 80, Monty Tech Assessment, the sum of $2,006.  

 

ARTICLE 4.  To see if the Town will vote to rescind the sum of $284,263.59, the remaining borrowing authorization, 

from Article 2 of the 11/06/2001 STM for engineering and construction of sewers; or take any other action relative 

thereto. (Submitted by Town Accountant) Board of Selectmen and Finance Committee recommend approval.  VOTED 

UNANIMOUSLY to rescind the sum of $284,263.59. 

 

ARTICLE 5. To see if the Town will vote to rescind the sum of $28,708, the remaining borrowing authorization, from 

Article 4 of the 05/07/2005 STM for engineering and construction of sewers; or take any other action relative thereto. 

(Submitted by Town Accountant)  Board of Selectmen and Finance Committee recommend approval.  VOTED 

UNANIMOUSLY to rescind the sum of $28,708. 

 

ARTICLE 6.  To see if the Town will vote to rescind the sum of $125,000, the remaining borrowing authorization, from 

Article 5 of the 10/01/2002 STM for the renovation of the Turkey Hill Middle School heating system; or take any other 

action relative thereto.    (Submitted by Town Accountant)  Board of Selectmen and Finance Committee recommend 

approval.  VOTED UNANIMOUSLY to rescind the amount of $125,000. 

 

ARTICLE 7. To see if the Town will vote to rescind the sum of $56,550, the remaining borrowing authorization, from 

Article 4 of the 05/03/2003 STM for the construction and/or renovations of the heating system at the Thomas Passios 

Elementary School; or take any other action relative thereto.   (Submitted by Town Accountant)  Board of Selectmen and 

Finance Committee recommend approval.  VOTED UNANIMOUSLY to rescind the amount of $56,550.  

 

ARTICLE 8.  To see if the Town will vote to authorize the enactment of a bylaw regulating the use of vehicles on 

Whalom Lake. 
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Section 1. Purpose and Scope 

The purpose and scope of this bylaw is to protect the safety of the public, to prevent the destruction of  aquatic life, waterfowl 

or other wildlife, the decay of water quality and damage to abutting  private and public lands by the inappropriate use of 

motor vehicles, recreation vehicles or snow vehicles on the waters or frozen waters of Whalom Lake; to promote voluntary 

compliance with all applicable laws relating to the operation of motor vehicles and when necessary to deter noncompliance 

through fines and penalties.  

Section 2.  Definitions 

a) Motor Vehicle: any motor vehicle as defined in M.G.L Chapter 90, § 1. 

b) All-terrain vehicle: means a motorized recreational vehicle designed or modified for travel on four low pressure 

tires and having a seat designed to be straddled by the operator and handlebars for steering control, and recreational 

vehicle or off-highway vehicle as defined in CMR 323, § 3.02 and governed by M.G.L Chapter 90B. 

c) Snow vehicle: a motor vehicle designed to travel over ice or snow, having a curb weight of not more than 453 

kilograms or 1000 pounds, driven by track or tracks in contact with the snow or ice and steered by a ski or skis in 

contact with the snow or ice as defined in CMR 323, § 302 and governed by M.G.L Chapter 90B. 

d) Operation: to ride in or on and control the operation of, or to maintain, suffer, supervise, or permit the operation of, 

or to push a snow vehicle or an all- terrain vehicle, or in the case of a motor vehicle, any person who makes use of 

any mechanical or electrical agency, which alone or in sequence will set in motion the motive power of the vehicle, 

or if the engine is not running, any person who utilizes any combination of actions that would set the vehicle in 

motion. 

e) Public Access: shall mean the public access located in the City of Leominster or any other place where Whalom 

Lake can be accessed by the public.  

f) Law Enforcement Officer: any police officer, constable or other officer authorized to make arrests or serve process 

provided he is in uniform or displays his/her badge of office.  

g) Board: Town of Lunenburg, Board of Selectmen 

Section 3. Operation of Snow Vehicles and All-Terrain Vehicles 

A. No person, or group of persons shall operate, or cause to be operated on the waters or frozen waters of Whalom 

Lake, any snow vehicles that are not in compliance with Massachusetts CMR 323 § 2.01 to 3.09 & M.G.L. c. 90  

§ 21 to 35.  

B. When the Town of Lunenburg or any other agency or state agency duly authorized by law has posted the waters or 

frozen waters of Whalom Lake to prohibit access for or use of snow vehicles or all-terrain vehicles, no person, or 

group of persons shall operate any snow vehicle or all-terrain vehicle upon such waters or frozen waters. In the 

absence of such a posting, persons utilizing water or the frozen water of Whalom Lake do so at their own risk and 

the Town of Lunenburg assumes no responsibility either implied or expressed for the safety of any person who 

voluntarily assumes a known and obvious risk inherent in such activities. No person shall operate a snow vehicle or 

all-terrain vehicle upon any frozen waters of Whalom Lake under any circumstance unless a minimum of five inches
 

of solid ice cover is present. The operator shall determine the thickness of the ice and assumes all responsibility in 

undertaking an activity with an inherent and known risk.  

Section 4. Operation of Motor Vehicles Prohibited 

A. No person, group of persons or organizations shall operate, or cause to be operated, any motor vehicle as defined in 

M.G.L. c. 90 § 1 on the waters or frozen waters of Whalom Lake.  

Section 5. Access  

B. No snow vehicle or all-terrain vehicle shall enter upon Whalom Lake except by public access or by written 

permission by the landowner. 

Section 6. Penalties 

This bylaw may be enforced through any lawful means in law or in equity including, but not limited to, enforcement by 

criminal complaint pursuant to G.L. c.40 § 21D, by the Board of Selectmen, the Town Manager, or their duly authorized 

agents, or any police officer. The fine for a violation of this bylaw shall be three hundred dollars ($300.) for each offense. 

(Submitted by Police Chief) Board of Selectmen recommends approval. Finance Committee reports no direct financial 

impact.  VOTED with amendment to Section 3.B adding the words “In the absence of such a posting,” to the beginning 

of the second sentence. 

 

ARTICLE 9. To see if the Town will vote to enact a bylaw that restricts the public consumption of Marijuana or 

Tetrahydrocannabinol.  The bylaw shall consist of two sections: 

Section 1: No person shall ingest or otherwise use or consume marijuana or tetrahydrocannabinol, (as defined in G.L. c.94C§ 

1, as amended) other than a qualified patient with a valid medical certification of a debilitating condition, all as defined under 

state law, while in or upon a street, sidewalk, public way, footway, or pathway, passageway, stairs, bridge, park, playground, 

beach, recreation area, boat landing, public building, schoolhouse, school grounds, cemetery, parking lot, or any area owned 

by or under the control of the town; or in or upon any bus or other passenger conveyance operated by a common carrier; or in 

any town owned vehicle; or in any place accessible to the public. No person, including a qualifying patient with a valid  
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medical certification of a debilitating condition, all as defined under state law, while in or upon a street, sidewalk, public 

way, footway, or pathway, passageway, stairs, bridge, park, playground, beach, recreation area, boat landing, public building, 

schoolhouse, school grounds, cemetery, parking lot, or any area owned by or under the control of the town; or in or upon any 

bus or other passenger conveyance operated by a common carrier; or in any town owned vehicle; or in any place accessible to 

the public. No person, including a qualifying patient with a valid medical certification of a debilitating condition, as defined 

under state law, shall smoke marijuana or tetrahydrocannabinol in any public place set forth herein.  

Section 2: This bylaw may be enforced through any lawful means in law or in equity including, but not limited to, 

enforcement by criminal complaint of fines pursuant to G.L. c.40 § 21D, by the Board of Selectmen, the Town Manager, or 

their duly authorized agents or any police officer. The fine for a violation of this bylaw shall be three hundred dollars ($300) 

for each offense. Any penalty imposed under this bylaw shall be in addition to any civil penalty imposed under G.L. c. 94C, § 

32L.  (Submitted by Police Chief)     Board of Selectmen recommends approval. Finance Committee reports no direct 

financial impact. VOTED UNANIMOUSLY 

 

ARTICLE 10. To see if the Town would vote to enact a bylaw authorizing the Board of Selectmen to license suitable 

persons to carry on the business of pawnbrokers, buyers and sellers, or dealers in metal, as provided by M.G.L. c.140 

as amended.  
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Section V. Maintenance of records; contents; photo identification 
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Section VIII. Daily report to police 
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Section X. Hours of Operation 

Section XI. Disposition of pledged articles 

Section XII. Prohibitions 

Section XIII. Complaints, Disciplinary Action; Hearing 

Section XIV. Suspension or Revocation of License 

Article II. Sale, Exchange or Purchase of Metals 

Section I. Findings 
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Section V. Waiting Period 

Section VI. Daily Report 

Section VII. Recordkeeping Requirements 

Section VIII. Posting of Name, Occupation and License; Inspections 

Section IX. Violations and Penalties 

Section X. License and Administration Fees 

Amendments 

 

Article I. Buyers and Sellers of Goods and Electronics 

Section I. Licensing Authority and Requirements 

Subsection A.  

The Board of Selectmen may license suitable persons to be pawnbrokers or buyers of goods pursuant to law. Licenses shall 

expire on the last day of December annually no matter when obtained during the preceding year. Such licenses shall not be 

valid to protect the holders thereof in a building or place other than that designated in the license, unless consent to removal 

is granted by the Board of Selectmen. Applications for new licenses under the rule may be filed at any time with the Board of 

Selectmen. Applications for the reissue of licenses already existing should be filed at least 30 days before the expiration of 

such licenses. Persons whose licenses have expired and have not been reissued will be liable to prosecution if carrying on 

business for which the license is required. Every person so licensed shall, at the time of receiving such license, file a bond as 

provided by M.G.L. c. 140 § 77 as amended.  
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Subsection B.  

Persons who engage in or carry on the business of lending money on mortgages, deposits or pledges of wearing apparel, 

jewelry, ornaments, household goods or other personal property, or of purchasing such property on condition of selling the 

same back again at a stipulated price, when the property so mortgaged, pledged or purchased is deposited with the lender, 

must be licensed as pawnbrokers. This provision, however, does not apply to loans made on stocks, bonds, notes or other 

written or printed evidence of ownership of property or of indebtedness to the holder or owner of such securities. (M.G.L. c. 

140, § 70 – 85) 

 

Section II. Interest Rates 

A. Licensed pawnbrokers may charge interest at the rate of 3% per month, and in no event may they charge more than 

the rate allowed by the Massachusetts Commissioner of Banks. 

B. No such pawnbrokers shall charge or receive any greater rate of interest, and interest shall be determined on the 

precise sum advanced by the lender. 

C. No pawnbroker shall make or receive any extra charge or fee for storage, care or safekeeping of any goods, articles 

or things pawned with him. (M.G.L. c. 140, § 78) 

 

Section III. Police may enter and inspect premises and records 

Any officer of the Lunenburg Police may at any time enter upon any premises used by a licensed pawnbroker or buyer for the 

purposes of his or her business, ascertain how he or she conducts his or her business and examine all articles taken in pawn or 

bought, or kept or stored in or upon said premises and all books and inventories shall be exhibited to any above name 

whenever a demand shall be made for such exhibition. (M.G.L. c. 140, §74) (Penalty for refusal, M.G.L. c. 140, §74) 

 

Section IV. Numbering of pawned articles 

Every licensed pawnbroker or buyer shall at the time of making any loan, attach a number to the article taken in pawn or 

bought and shall make entry of such number in the book provided for in Section V. of this article.  

 

Section V. Maintenance of records; contents; photo identification 

A. Every licensed pawnbroker or buyer shall keep a book of style and size in which shall be legibly written in ink in 

the English language at the time of making each loan, an account and description, including all distinguishing 

marks and numbers and serial numbers of the goods, articles or things pledged or pawned, the amount of money 

loaned or paid thereon, the day and hour when it was pawned, the rate of interest to be paid on such loan and the 

number of such article as same. No entry made in said book shall be erased, obliterated or defaced.  Electronic 

record keeping by the pawnbroker or buyer is acceptable as long as the records meet all the bylaw requirements.  

B. Every pawnbroker or buyer shall photograph any person pawning or pledging articles and keep such photographs 

with said books as part of his or her records. (M.G.L. c. 140, § 79).  

C. For all transactions, every pawnbroker or buyer shall also require positive identification and shall record the type of 

identification presented and record the date of birth from any person pawning, pledging or selling any article. 

Positive identification shall mean any picture identification card issued by a governmental agency. 

 

Section VI. Pledge cards; contents; retention 

Each pledger shall be required by the pawnbroker to sign his/her name and age and address on a card. In the event that the 

pledger is unable to write, the pawnbroker shall fill in the name, age and address on such card, together with a notation 

stating that the pledger was unable to do so. Such card shall be retained seven years in an alphabetical index file by the 

licensed pawnbrokers.  

 

Section VII. Copy of required record to pledger 

Every pawnbroker or buyer shall at the time of making such loan deliver to the person who pawns or pledges any goods, 

articles or things, a memorandum or note signed by him, containing the substance of the entry required to be made in his 

book by the provisions of Section V. and no charge shall be made or required by any pawnbroker or buyer for any such entry, 

memorandum or note. (M.G.L. c. 140, § 80) 
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Section VIII. Daily report to police 

    Subsection A. Every licensed pawnbroker or buyer shall make out and deliver a report of transactions to the Lunenburg 

Police Chief or his designee every day before the hour of 10:00 a.m., a legible and correct list containing an accurate 

description, including all distinguishable marks, numbers and serial numbers of all articles taken in pawn or bought during 

the preceding business day, the respective numbers of such articles as provided by Section IV. of this bylaw, the amount 

loaned or paid thereon and the time when such articles were pawned or bought. This report can be done electronically, via the 

Internet, or faxed to the Lunenburg Police Chief or his designee. If during the preceding day no articles have been taken in by 

such pawnbroker or buyer, he or she is required to report affirmatively. This report can be done both electronically via the 

Internet and by fax. 

   Subsection B. If any goods or articles pawned or pledged and in the possession of a pawnbroker or buyer are subsequently 

determined to be stolen property by a member of the Lunenburg Police Department or the Massachusetts State Police, or if 

the rightful owner identifies property in the possession of a pawnbroker or buyer and the property so identified is confirmed 

to be stolen goods by a member of the Lunenburg Police Department or Massachusetts State Police, said property shall be 

returned to the rightful owner at no cost to such owner.  

Section IX. Posting Requirements 

   Subsection A. Every licensed pawnbroker or buyer shall post in a conspicuous place in his or her shop or office a copy of 

the statutes, ordinances and police regulations relating to pawnbrokers/buyers, to be furnished by the Lunenburg Police 

Department’s Police Chief or designee, and shall put in some suitable and conspicuous place in his shop a sign having his/her 

name and occupation legibly inscribed thereon in large lettering. 

   Subsection B. No pawnbroker or buyer shall place or maintain any signs or devices upon or in connection with his or her 

licensed premises indicating or tending to indicate that any form of business is conducted therein which he or she is not 

legally authorized to pursue. 

Section X. Hours of Operation 

Pawnbroker or buyer may have his/her shop open for transactions between sunrise and 10:00 p.m. in the evening of any 

weekday and weekend. Under no circumstances can a pawnbroker or buyer operate after the hour of 10:00 p.m. to sunrise. 

 

Section XI. Disposition of pledged articles 

   Subsection A. Articles deposited in pawn with a licensed pawnbroker shall unless redeemed, be retained by him/her on the 

premises occupied by him/her for their business for at least four months after the date of deposit. 

   Subsection B. After the expiration of the applicable period of time he/she may sell the article by public auction, apply the 

proceeds thereof in satisfaction of the debt or demand and the expense of the notice and sale and pay any surplus to the 

person entitled thereto on demand. 

   Subsection C. No such sale of any article which is not of a perishable nature shall be made unless not less than 10 days 

prior to the sale a written notice of the intended sale shall have been sent by registered mail to the person entitled to the 

payment of any surplus as aforesaid, addressed to his residence as appearing in the records of such pawnbrokers. Proof of 

registered mail shall be kept on file for one year after the date of sale. 

   Subsection D. No article taken in pawn by such pawnbroker or buyer shall be disposed of otherwise than as above 

provided, any agreement or contract between the parties thereto to the contrary notwithstanding. 

   Subsection E.  Articles of personal apparel shall not be deemed to be of a perishable nature within the meaning of this 

section. (M.G.L. c. 140, § 71) 

 

Section XII. Prohibitions 

   Subsection A. No pawnbroker or buyer shall make a loan, directly or indirectly, to a person under the age of 18, knowing 

or having reason to believe him or her to be such. 

   Subsection B. No pawnbroker or buyer shall loan money secured by deposit or pledge of a firearm, rifle, shotgun or 

machine gun. (M.G.L. c. 140, § 131B) 

   Subsection C. No pawnbroker or buyer shall hold a license to sell, rent, or lease a firearm, rifle, shotgun, or machine gun. 

Section XIII. Complaints, Disciplinary Action; Hearing 

   Subsection A. Complaints concerning licensed pawnbrokers or buyers shall be investigated by the Lunenburg Police 

Department under the direction of the Chief of Police. The Chief of Police or his designee will provide a disciplinary request 

to the Board of Selectmen for actionable complaints lodged against licensees.   

   Subsection B. In the event the Chief of Police determines that disciplinary action should be instituted against a licensed 

pawnbroker or buyer, the Chief of Police shall cause to be served upon the licensed pawnbroker or buyer notice as to the 

time, date and place of hearing and of the charge with a statement of the reasons for the proposed disciplinary action. 

Hearings shall be conducted in accordance with law.  
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Section XIV. Suspension or Revocation of License 

The Board of Selectmen may suspend or revoke licenses provided for by this article for any cause which the Board of 

Selectmen deems sufficient. Offenses which may result in the suspension or revocation of a pawnbroker's or buyer’s license 

include but are not limited to the following: 

a) A violation of any section of this article. 

b) A violation of any provision of any statute or applicable law. 

 

Article II. Sale, Exchange or Purchase of Metals 

Section I. Findings 

The Town of Lunenburg finds that there is a cognizable risk for stolen metals to end up in the possession of even legitimate 

businesses which trade in metals, including precious metals. Certain criminals bring stolen metals, including precious metals 

to dealers in jewelry and scrap metal. The victims of theft have only small hope of recovering their property unless the people 

and entities who receive scrap metals and jewelry are regulated in a manner which identifies both the metal received by the 

dealers and the persons who deliver the metal to these dealers. There is an Internet alert system used by the Lunenburg Police 

Department which reports stolen metals. Monitoring transactions within the town and identifying both the metals and the 

persons selling or delivering these metals will serve both to deter theft and to enable the Lunenburg Police Department to 

trace and recover stolen property and return it to the rightful owners. 

 

Section II. Definitions 

As used in Article II, the following terms shall have the meanings indicated: 

ARTICLE: Any metal which is subject to Article II and is exchanged, sold, collected, bartered or received by a person 

dealing in metals. 

CHIEF OF POLICE:  The Chief of the Lunenburg Police Department or his designee. 

EXCHANGE: Receiving, purchasing, selling or bartering metals, including precious metals and industrial scrap metals. 

METAL: A chemical element that is malleable, opaque and ductile, usually solid, which has a characteristic luster, is a good 

conductor of heat and electricity, and can be melted or fused, hammered into thin sheets, or drawn into wires, e.g., copper, 

aluminum, gold, silver or iron or other metals. 

PRECIOUS METAL(S): Any metal which is considered valuable, such as silver, gold, platinum and copper without regard 

to the form or amount of such precious metal. 

BOARD:  Board of Selectmen 

 

Section III. License Required 

a) No person shall collect, deal in, exchange, buy, or keep a shop or place for the exchange, purchase, sale or barter of metals, 

including precious metals and industrial metals, in any building or place within the limits of the town without having a 

license issued by the Board of Selectman. The license requirement and the other requirements of this Article II shall not 

apply to commercial haulers having valid, current United States Department of Transportation stickers affixed to their 

vehicles. 

b) Board of Selectmen may for a fee set by said board and based upon an application devised by said board, license suitable 

persons to be dealers in and keepers of shops or locations for the purchase, sale or barter of precious metals at such places 

within the town as may be designated in such license. The Board of Selectmen may place reasonable conditions on such 

licenses which shall be inscribed on the face of the license. A license shall be limited to a specific address stated thereon. 

Subject to the notice and appeal provisions contained in Section IX (E),(2),(3) of this Article II, the Board of Selectmen may 

deny a license to any person who in the exercise of his reasonable discretion is unsuitable. 

c) All metal dealer licenses shall expire annually on the last day in December. The license holders shall be responsible for 

submitting an application for license renewal with the license fee to the Board of Selectmen at least 30 days prior to the last 

day in December. Upon receipt of an application for renewal, the Board shall consider the performance of the licensee during 

the previous year and shall determine whether the licensee had been found in violation of this Article II and other ordinances 

and regulations of the town applicable to metal dealers. 

d) The Board of Selectmen may promulgate reasonable regulations not inconsistent with this Article II which shall be binding 

upon all licensees. No regulation shall take effect until the expiration of 30 days from the date the regulation(s) is delivered or 

mailed to the person(s) then licensed. The Board of Selectmen shall deliver a complete set of regulations and any 

amendments thereto to the Town Clerk. The Town Clerk shall maintain the complete set of all regulations in a book available 

to the public. 

e) The obligation to obtain a license as required by this section will take effect 45 days after it is finally enacted. 

 

Section IV. Transactions with Minors 

No licensee shall, directly or indirectly, exchange any metals with a person under the age of 18. 
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Section V. Waiting Period 

No article exchanged, purchased or received shall be sold, or altered in appearance, form or substance until a period of at 

least twenty-one (21) days have elapsed from the date of its purchase or receipt. All articles exchanged, purchased or received 

must be made available to the Lunenburg Police Department upon request within 24 hours of such request, and the Police 

Department may investigate to determine if any article is or may be stolen property. This waiting period does not apply to 

scrap metal yards which are exempt from any waiting period. 

 

Section VI. Daily Report 

Every licensee shall electronically create and send to the Police Chief or his designee on a form, in the manner and at the time 

prescribed by the Police Chief or his designee, a legible complete list containing an accurate description of all metal articles 

received by the licensee during the previous 24 hours. The description must include: the type of metal, the size and/or 

quantity, whether the article is or may be a precious metal, if applicable; whether the article is typically used by or associated 

with a male or female, the wording of any engraving, whether the article has any gems or precious stones, any identifying 

number and every other identifiable trait. 

 

 

Section VII. Recordkeeping Requirements 

A. Every licensee shall, at the time of making any exchange or receipt of any article, assign and attach a number    

     to each article received and shall make entry of such number in the book described in Subsection B. 

B. Every licensee shall keep a book in which shall be legibly written in ink, in the English language, at the time  

     the licensee receives any article, the following information: 

  1) An account and description, including all distinguishing or identifying marks and numbers of every article  

     received by the licensee. 

  2) The amount of money, if any, paid for the article. 

  3) The date and hour when it was received. 

  4) The name, age, permanent address and telephone number of the person from who purchased or received. 

  5) A copy of the document used to identify the person giving the article to the licensee.  

  C. Every licensee shall require positive identification from any person selling or exchanging any article. The   

      licensee shall copy and record the type of identification presented and the date of birth from any person giving  

      or exchanging any article. Positive identification means only a government-issued document with the person's   

      name and photograph. The licensee shall photograph any person exchanging any article(s). A copy of the  

      identification and the photograph shall be kept with the book required by this section as part of his records. 

  D. No entry made in the book required by this section shall be erased, obliterated or defaced in any manner  

      whatsoever. The book shall at all times be open for the inspection by the Police Chief or any police officer.  

      The licensee shall keep and maintain all the records required by this Article II for a period of three years from  

      the date of the last entry in any book. 

 

  Section VIII. Posting of Name, Occupation and License; Inspections 

Every licensee shall post in some suitable and conspicuous place where he or she receives or exchanges articles, a sign 

having his/ her full legal name, and his/her business name, if different, and his/her occupation legibly described thereon in 

large letters. The current license shall also be so posted. The location where transactions occur, the store or shop and all 

articles exchanged and or kept therein or received therein and the book and documents required by this Article II, may at all 

times be examined by the Police Chief or any police officer at their request. 

 

Section IX. Violations and Penalties 

A. Whoever not having a valid license as required by this Article II, exchanges, collects, deals in or barters metals in any 

place or manner other than that designated in his license, or after notice to him that his license has been revoked, or whoever 

violates this Article II or any rule, regulation or restriction contained in his license, or any regulation promulgated by the 

Town of Lunenburg shall be subject to the fines and sanctions described in this section. Each day of such violation shall 

constitute a separate offense. 

B. The fine for breach of the duty imposed by this Article II is three hundred dollars ($300). Each day on which the person 

continues in violation shall be considered as a separate violation. 

C. This Article II may at the discretion of the Chief of Police be enforced by civil process or by noncriminal disposition as 

provided in M.G.L. c. 40, § 21D. The Chief of Police or any Lunenburg police officer may issue tickets to enforce this 

Article II. If enforced civilly by ticket each day on which a violation exists shall be deemed to be a separate offense and the 

violator shall be subject to the following fines: 
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1) First violation: $150. 

       2) Second violation: $200. 

       3) Third violation: $300. 

       4) Fourth and each subsequent violation: $300. 

D.  In addition to the penalties set forth above, the enforcing authority may seek an injunction from an appropriate court to 

restrain any violation of this Article II, any regulation promulgated by the Town of Lunenburg or any condition inscribed on 

a license. 

E. The Board of Selectmen may terminate any license or refuse to renew any license for violation of this Article II, a 

regulation promulgated by the Town of Lunenburg or any condition inscribed on the license. The Board of Selectmen shall 

use the procedure described in this section. 

     1) Notice of violation. Whenever it comes to the attention of the Board of Selectmen that a violation of this Article II, a 

regulation promulgated by the Town of Lunenburg or a condition inscribed on a license, the Board shall by written notice, 

deliver personally or send by certified mail to the licensee notifying him of the violation and order the person to cease and 

desist. Depending on the severity of the violation as determined by him, the Board of Selectmen may terminate the license. 

The Board shall also provide notice described herein if it denies an application for a license stating the reasons therefor.  

      2) Contents of notice. The written notice to the licensee shall contain a description of the violation(s) and the date(s) of 

occurrence and a citation to the section of the ordinance, regulation or license condition which the licensee is alleged to have 

violated. The notice will, if applicable, describe what the licensee must do to comply, whether the Board of Selectmen 

intends to terminate the license and the effective date of the termination which shall afford the licensee at least seven days to 

file an appeal of the proposed termination with the Board. In the case of denial of a license, the notice shall state the reasons 

for the denial. 

     3) Appeal. Upon receipt of a notice of license termination, or denial, the licensee may, within seven days of receipt of the 

notice, file a written appeal by delivery or certified mail to the Board of Selectmen's office during the hours of 8:30 a.m. to 

4:30 p.m. on days when Town Hall is open for business. When the Board of Selectmen receives an appeal, they shall appoint 

a neutral hearing officer who will take testimony from any persons with knowledge of the facts including any police officer 

and the appellant. The appellant may be represented by counsel and any person so testifying will be subject to cross 

examination. The proceedings will be governed by the rules of evidence applicable to an informal administrative hearing. The 

hearing officer will assure that an appropriate record, including any documents submitted, is made and kept. The decision of 

the hearing officer will be written and final. 

F. The Board of Selectmen, subject to the process described in this section, may refuse to renew any license. The Board shall 

not issue a license to any person convicted of a felony. 

 

Section X. License and Administration Fees 

            1) Second Hand Buyer of Goods and Electronics Annually $250.00 

            2) Second Buyer of Metal and Precious Metals Annually $250.00 

            3) Pawnbroker License Annually $100.00      

Amendments 

(Submitted by Police Chief) Board of Selectmen recommends approval. Finance Committee reports no direct financial 

impact. VOTED UNANIMOUSLY with amendment to Article II, Section III (e) adding “it is finally enacted” to read: e) 

The obligation to obtain a license as required by this section will take effect 45 days after it is finally enacted by bylaw is 

approved by the Attorney General. 

 

ARTICLE 11.  To see if the Town will vote to add the below bolded wording to Article XXIX Agricultural 

Commission,  

Section 1. Said Commission, once appointed shall develop a work plan to guide its activities. Such activities may include, but 

are limited to the following; encouraging the continued pursuit of agriculture in Lunenburg; promoting agricultural-based 

economic opportunities in Town; mediating, advocating, educating and/or negotiating on farming issues; working for the 

preservation of prime agricultural lands; to oversee, operate or run a Farmers’ Market; and pursuing all initiatives 

appropriate to retaining farming in Lunenburg, or take any action thereto.  

(Submitted by the Board of Selectmen) Board of Selectmen and Finance Committee recommend approval. VOTED 

UNANIMOUSLY to add the words “to oversee, operate or run a Farmers’ Market;” to Article XXIX Agricultural 

Commission, Section 1, at the end of the second sentence before the words “and pursuing all initiatives appropriate to 

retaining farming in Lunenburg. 
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ARTICLE 12.  To see if the Town will vote to authorize the Board of Selectmen to enter into alternative energy power 

purchase and/or net metering credit purchase agreements, including solar and wind energy and related net electricity 

metering credits, for terms of more than three years, on such terms and conditions as the Board of Selectmen deem in 

the best interest of the Town; and to authorize the Board of Selectmen to take all actions necessary to administer and 

implement such agreements; or take any other action relative thereto. (Submitted by Board of Selectmen/Town Manager) 

Board of Selectmen and Finance Committee recommend approval. VOTED 

 

ARTICLE 13.  To see if the Town will vote to delete Article XV, Salary Administration Plan, of General Bylaws and 

replace with a new Article XV, Salary Administration Plan, as printed below, or take any other action relative thereto. 

(Submitted by Personnel Committee) 

 

TOWN OF LUNENBURG 

SALARY ADMINISTRATION PLAN 

 

     FEBRUARY 8, 1965 

     REVISED MARCH 5, 1966 

     REVISED MARCH 4, 1967 

     REVISED MARCH 2, 1968 

     REVISED MARCH 1, 1969 

     REVISED MARCH 7, 1970 

     REVISED MARCH 6, 1971 

     REVISED MARCH 4, 1972 

     REVISED MARCH 3, 1973 

     REVISED APRIL 6, 1974 

     REVISED NOVEMBER 25, 1974 

     REVISED APRIL 4, 1975 

     REVISED APRIL 3, 1976 

     REVISED NOVEMBER 16, 1976 

     REVISED APRIL 2, 1977 

     REVISED APRIL 1, 1978 

     REVISED APRIL 7, 1979 

     REVISED APRIL 5, 1980 

     REVISED APRIL 3, 1982 

     REVISED JUNE 13, 1983 

     REVISED MAY 12, 1984 

     REVISED MAY 11, 1985 

     REVISED APRIL 12, 1986 

     REVISED MAY 9, 1987 

     REVISED MAY 14, 1988 

     REVISED MAY 13, 1989 

     REVISED MAY 12, 1990 

     REVISED MAY 11, 1991 

     REVISED    1992 

     REVISED MAY 13, 1995 

     REVISED MAY 11, 1996 

     REVISED MAY 10, 1997 

     REVISED OCTOBER 21, 1997 

     REVISED MAY 9, 1998 

     REVISED MAY 8, 1999 

     REVISED NOVEMBER 30, 1999 

     REVISED 2003 

     REVISED MAY 1, 2004 

     REVISED MAY 7, 2005 

     REVISED MAY 2, 2009 

  REVISED MAY 1, 2010 

  REVISED OCTOBER 1, 2015 
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PREAMBLE 
This by-law establishes a Salary Administration Plan, hereinafter called the “Plan”, which classifies several positions of town 

services into groups, establishes salary schedules, establishes so called “fringe” benefits, or “indirect pay” provisions, such as 

holidays and vacations with pay, sick leave, and the like, and establishes a Personnel Committee to administer the Plan, as 

hereinafter provided, and to represent the interest of both taxpayers and town employees. 

 

SECTION 1.  THE PERSONNEL COMMITTEE 

There is hereby established a Personnel Committee consisting of five members, each residing in the Town of Lunenburg, to 

be appointed by the Selectmen and Town Manager, and each member shall serve for a term of three years; provided, 

however, that of the members originally appointed, one shall serve a term of one year, two for a term of two years, and two 

for a term of three years, as designated by the Selectmen and Town Manager.  However, nothing herein shall be deemed to 

prohibit the chairman of the Personnel Committee from designating a member of said committee to serve ex officio as 

representative of said Committee on a study committee of the Town Meeting, nor shall such service affect the tenure of said 

member of the Personnel Committee.  If any member of the Personnel Committee shall resign or otherwise vacate the office 

before the expiration of their term, the successor shall be appointed by the Selectmen and Town Manager, at their discretion, 

to serve for the balance of the unexpired term.  

 

A Town employee may serve as an ex officio member of the Personnel Committee and may be called upon from time to time 

to provide information requested by the Personnel Committee so that the Personnel Committee can make well informed 

decisions and proposals.   

 

Said Committee shall elect its own chairman and vice-chairman by September 15
th

 of each year; and in the absence or 

incapacity of the chairman, the vice-chairman shall act as chairman.  The Committee shall keep a record of its official 

proceedings and actions, may establish its own rule of procedure and may, subject to appropriation therefore, retain such  
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clerical and other assistance, and make such other expenditures as may be necessary to the performance of its duties.  Three 

members shall constitute a quorum for the transaction of the business of the committee, and the affirmative vote of three 

members shall be necessary to any official act of the Committee. 

 

The Personnel Committee is hereby authorized to administer the provisions of this by-law, except for such duties as may be 

specifically assigned by statute or by-law to other Town officers, boards or committees.  Appeals for decisions of the 

Personnel Committee may be taken to the Town at the next Annual or Special Town Meeting. 

 

The Personnel Committee may from time to time issue, amend, or revoke Administrative Orders for the purpose of giving 

effect to the provisions of this by-law, and for the purpose of giving effect to the provisions of such other by-laws and votes 

of the Town, pertaining to personnel administration, as said Committee may be responsible for administering and/or 

enforcing.  Each such order shall be numbered in sequence, and said Committee shall maintain in the Town Office a file for 

all such orders issued, said file to be open to public inspection.  

 

Except as otherwise provided by law, the Committee shall have access to all facts, figures, records and other information 

relating to the personnel of Town departments other than the School Department, and the same shall be furnished forthwith 

by any such department whenever so requested by the Personnel Committee, in such a form as said Committee may require. 

 

In the event that the Personnel Committee does not have enough members to conduct business, the Town Manager shall have 

the authority to administer the Salary Administration Plan. 

 

SECTION 2.  CLASSIFICATION AND SALARY SCHEDULE 

The positions of all officers except those part-time administrative positions required by statute, and employees in the service 

of the Town, whether probationary, full-time, part-time, hourly, seasonal, intermittent, and any others, other than those 

positions filled by popular election, all contractual employees, all police officers under the rank of Police Chief, and those 

under the direction and control of the School Committee, are hereby classified by titles in the groups listed in Schedule A, 

entitled “Classification and Salary Schedule”, as set forth in this by-law. 

 

SECTION 3.  TITLE OF POSITIONS 

No person shall be appointed, employed or paid as an employee in any position subject to the provision of the Salary 

Administration Plan under any title other than those of the Classification and Salary Schedule, or under any title other than 

that of the job the duties of which are actually performed.  The job title in the Classification and Salary Schedule of the Plan 

shall be the official title for all purposes having to do with the position and shall be used to designate the position in all 

payrolls, budget estimates and official reports, and in every other connection involving personnel and fiscal processes. 

 

SECTION 4.  NEW OR CHANGED POSITIONS 

The Personnel Committee tentatively may add new job title and descriptions to this Plan, establishing grades with minimum 

and maximum wage or salary brackets for the same, and reclassifying existing jobs, revising the description and the 

minimum and maximum wage and salary brackets therefore, and such addition or reclassification to be effective only for the 

period from the date of such action by the Personnel Committee to the date of any vote with respect thereto adopted at a 

subsequent Town Meeting but in no case later than the next Annual Town Meeting unless such later date as may be specified 

by such vote.  Any increase in wages or salaries under this section shall be effective only if funds are available for the 

purpose, and approved by the Finance Committee and Board of Selectmen. 

 

SECTION 5.  RECLASSIFICATION OF EMPLOYEES 

No employee shall be reclassified to a job in another group, either higher or lower, until the Personnel Committee shall have 

determined that such a reclassification will be consistent with the provisions of the Salary Administration Plan. 

 

SECTION 6.  JOB DESCRIPTIONS AND INTERPRETATIONS 

The Personnel Committee shall maintain written job descriptions of the jobs or positions in the Plan, describing the essential 

functions, requirements and duties.  The descriptions shall not be interpreted as either complete or restrictive and employees 

shall continue to perform any duties assigned by an employee’s supervisor. 

 

Every three (3) years, the Personnel committee shall review the wage and salary schedules of all positions in the Plan, and be 

in a position to recommend to the Board of Selectmen any action deemed desirable to maintain a fair and equitable pay level.  

 

SECTION 7.  SALARY SCHEDULE 



 

191 

The Classification and Salary Schedule of the Salary Administration Plan, set forth in Schedule A of this by-law, shall consist 

of the maximum and minimum salaries and step-rate salaries for the groups and positions in the Classification and Salary 

Schedule.  The salary range of a group shall be the salary range for all positions classified in such group. 

 

Irrespective of the period of time for which pay rates may be shown in the Salary Schedule, all employees shall continue to 

be paid on an hourly, weekly, monthly, or other basis, as at present, unless otherwise authorized by the Personnel Committee 

or by amendment of the Salary Administration Plan. 

 

SECTION 8.  SALARY RATES ABOVE MAXIMUM 

Any salary rate which is above the maximum rate for a job, as established by Salary Administration Plan, shall be deemed to 

be a personal rate, and apply only to the incumbent.  When such incumbent leaves the employ of the Town or is transferred to 

another job with a higher maximum rate than their personal rate or higher maximum rates are established, the personal rate 

shall disappear.  No other employee assigned to or hired for such job shall advance beyond the maximum of the job. 

 

SECTION 9.  LAYOFF PROCEDURE – RECALL PROCEDURE 

Layoff Procedure – If the Town decides to lay off employees, it shall determine from which classification(s) or job 

function(s) layoffs shall be made.  Layoffs shall then be made based on seniority within the classification.  

 

“Seniority” shall be the length of an employee’s continuous service measured from the employee’s most recent appointment 

date; provided an employee’s seniority may be reduced for periods of unpaid leave, unless otherwise prohibited by law.  

 

If two or more employees in the same classification have the same seniority, the employee who has the shorter term of 

continuous employment with the Town shall be laid off.  If there are two or more employees in the same classification with 

the same seniority and the same term of continuous employment with the Town, a part-time employee shall be laid off before 

a full-time employee.  If there are still two or more employees in the same classification, the Town Manager shall determine 

which employee shall be laid off.   

 

An employee that is scheduled to be laid off shall have the right to bump other employees in lower classifications with less 

seniority, provided that the Town Manager, in his/her sole discretion, but with consultation of the Department Head, shall 

make a determination that the employee retained is qualified and able to perform the duties of the lower classification, subject 

to disability discrimination laws. 

 

Employees who have been laid off from employment are responsible for keeping the Town advised of their current address 

for the purpose of potential recall from layoff. 

 

Recall Policy – If the town conducts a recall from layoff, recall shall be offered in reverse order of layoff by classification 

provided the laid off employee is qualified and able to perform the duties of the classification to which the employee is being 

offered recall, subject to disability discrimination laws. 

Employees shall only be eligible for recall from layoff under the terms of this policy for one (1) year from the date of the 

employee’s layoff. 

 

Any employee who is recalled from layoff under the terms of this policy shall retain his/her seniority, less the period of 

layoff. 

 

The Town will notify an employee of a recall opportunity by certified letter (or other verifiable method of delivery) to the 

employee’s last known address.  An employee who has been offered an opportunity to be recalled from layoff must advise 

the Town of his/her intention to accept recall within five (5) working days. 

 

SECTION 10.  TRANSFERS AND PROMOTIONS 

(a)When an employee is promoted to a job with a higher rate range, or rate of pay, he/she shall enter it at the minimum of the 

job rate range or at their own rate, whichever is the higher, but in no event at a rate in excess of the maximum for such job.  

He/she may also receive at the time one or more step rate increases, provided the maximum for the job is not exceeded, if the 

Department Head recommends that qualification and performance warrant it, and the Personnel Committee approves.  If the 

Department Head should feel that there should be a trial period before recommending the promotional step rate increase or 

increases, on recommendation of the Department Head, the Personnel Committee may approve any such deferred 

promotional increase at the conclusion of the trial period. 

(b)If an employee is transferred to a job with a lower rate range, or rate of pay, he/she shall enter it at their own rate or at the 

maximum rate for the job, whichever is the lower. 
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SECTION 11.  NEW PERSONNEL 

(a) The hiring rate shall be the minimum of the rate range of the job for which the new employee if hired, unless otherwise 

authorized by the Personnel Committee.  Department Heads shall notify the Personnel Committee of the hiring of all new 

personnel.  This notification shall be done in writing via the New Hire Personnel Form. 

(b)  Effective July 1, 2015, for new regular full-time, and new regular part-time personnel for whose position there is a rate 

range, eligibility for a step increase will depend on the employee’s date of hire.  If hired between January 1
st
 and June 30

th
, 

the employee is not eligible for a step increase until July 1
st
 of the following calendar year.  If hired between July 1

st
 and 

December 31
st
, the employee is eligible for their first step increase on the upcoming July 1

st
.   

 

SECTION 12.  GRIEVANCE PROCEDURE 

Any employee who believes that they have received inequitable treatment is encouraged to discuss the grievance initially 

with their supervisor within 10 working days of the occurrence or knowledge of the event.  If the employee is not 

comfortable discussing the matter with their direct supervisor, or if the matter is not settled, the employee should submit the 

said grievance to their Department Head.  The Department Head shall meet with the employee and will respond in writing to 

the employee within 14 days of the meeting.  

If the grievance is not resolved by the decision of the Department Head, the employee may file an appeal in writing with the 

Town Manager within 10 days of receipt of the decision.  The Town Manager will meet with the employee within a 

reasonable time after receipt of the appeal and will respond in writing to the employee’s grievance within 30 days after 

meeting with the employee.  

 

SECTION 13.  DEPARTMENT BUDGETS 

Each Department Head shall include in the annual budget request, a pay adjustment section to provide funds for anticipated 

pay adjustments during the ensuing year, expenditures to be made therefrom only in accordance with the Salary 

Administration Plan with approval of the Personnel Committee. 

 

SECTION 14.  SEVERABILITY PROVISION 

In the event any provision of this by-law or application thereof shall be held to be invalid by the proper authorities, this shall 

not be construed to affect the validity of any other provision, or application thereof, of this by-law. 

 

SECTION 15.  CIVIL SERVICE 

Nothing in this by-law of Salary Administration Plan shall be construed to conflict with Chapter 31 (Civil Service) of the 

General Laws. 

 

SECTION 16.  HOURS OF WORK 

The schedule of hours to be worked shall be determined by the appropriate Department Head.  

For positions entitled to overtime pay at one and one-half (1 1/2) times the regular rate for work actually performed in excess 

of forty (40) hours within a work week, the words “work actually performed” shall be construed to include all duly paid time 

off, including but not limited to holidays, sick leave, vacation, personal days and bereavement leave, and such leave shall be 

included in the computation of forty (40) hours. 

Unauthorized leave or leave for which the employee is not entitled to compensation shall not be included in such 

computation. 

I. Industrial Trades and Service Occupations 

 A. Work Week 40 hours in 5 days. 

 B. One and one-half (1 1/2) times the regular rate will be paid for work actually performed in 

   excess of forty (40) hours within a work week. 

II. Office Occupations 

 A. Work Week - Forty (40) hours in five days and may be reduced administratively to 36 hours in 

   four or five days. 

 B. One and one-half (1 1/2) times the regular rate will be paid for work actually performed in 

   excess of forty (40) hours within a work week. 

III. Public Safety Occupations 

A. Fire Department - The hours of the Fire Department shall be determined by the Chief with the approval of 

the Personnel Committee provided, however, that all hours worked by any member  

of the Fire Department will be paid for at the regular rate then in force. 

IV. Administrative and Professional Occupations 

 A. Persons employed in these positions are not governed by hours of the positions under their  

  supervision or control.  Generally, such positions shall be for at least forty (40) hours per week  

  when full-time and not entitled to overtime. 
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Notwithstanding anything in the foregoing paragraphs, the appropriate department head may, instead of paying the overtime 

rate, provide that the employee take compensatory time off at a rate of 1 1/2 times the hours worked that qualify for overtime 

pay.  Compensatory time must be taken within 60 days. 

 

SECTION 17.  PAID VACATIONS 

All persons employed regularly by the Town full-time or part-time for a minimum of twenty (20) hours per week shall 

receive paid vacations according to the following schedule. Any persons working between 20 and 40 hours per week shall 

receive paid vacations, but it will be prorated accordingly.  The part-time compensation formula shall be used to determine 

the prorated part-time employee’s vacation day (See Section 28). 

 

 
Earned vacation time up to and including 80 hours must be used in the year granted.  No unused portion of this allowance 

shall be carried forward into a subsequent vacation year, nor shall any monetary compensation be given for such unused 

portion.  Earned vacation time in excess of 80 hours should be used in the year granted, and no portion of such excess shall 

be carried forward into a subsequent year.  If departmental scheduling or other serious extenuating circumstances preclude 

the use of all such excess in the year granted, the employee shall receive compensation equivalent to such unused portion in a 

lump sum payable on the last payroll warrant in June, in addition to their regular salary; provided, however, that such 

payment must be approved by the Department Head and written authorization signed by the Personnel Committee in advance 

of such payment. 

 

Employment Termination.  An employee whose employment ends, whether voluntary resignation, retirement or involuntary 

termination, shall receive compensation equivalent to earned vacation allowance, provided he/she has been in the continuous 

service of the Town for 10 months, as follows: 

(a) All currently available, unused vacation allowance up to a maximum of  200 hours; and (b) One twelfth (1/12) of the 

vacation allowance which would otherwise have been credited on the next succeeding July 1, for each full month 

worked since the preceding July 1.   

The vacation year shall begin July 1.  The assignment of vacation leave shall be arranged by the Department Head for such 

time or times as best serve the public interest, provided, however, that each employee shall be entitled to use at least 40 hours 

of their vacation accrual during the period between June 1 and September 15 if desired, based on seniority. 

 

No vacation time may be used in advance of the July 1 date on which it would normally be credited; except that where such 

advance served the needs both of the employee and of the Town, it may be requested by the Department Head and authorized 

in writing by the Town Manager.  In no case shall any such advanced vacation exceed the number of days for which the 

employee would be entitled to compensation, were he/she to terminate their services in good standing on the first day of such 

vacation, in accordance with the provisions of paragraph 5, subparagraph (b), of this section. 

 

SECTION 18.  PAID HOLIDAYS 

The Town of Lunenburg shall observe the following holidays: 

New Year’s Day Columbus Day      

Martin Luther King Day Veterans’ Day 

After Completion of: Hours of Paid Vacation 

(Based on 40 hour week) 

10 Months 80 

1 Year 80 

5 Years 120 

10 Years 160 

11 Years 164 

12 Years 168 

13 Years 172 

14 Years 176 

15 Years 180 

16 Years 184 

17 Years 188 

18 Years 192 

19 Years 196 

20+ Years 200 
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Washington’s Birthday Thanksgiving Day 

Patriots Day The Day after Thanksgiving 

Memorial Day The Day before Christmas 

Independence Day Christmas Day 

Labor Day        

 

It is the intent of this section that no employee, employed full-time or part-time for a minimum  of twenty (20) hours, shall 

lose pay by the observance of any of the listed holidays; provided, however, that part-time employees shall receive holiday 

benefits only for holidays falling within their regularly scheduled work week; and provided further that, except as specifically 

provided elsewhere in this section, no employee, full-time or part-time, shall receive, in any week in which a holiday occurs, 

compensation in excess of his or her normal week’s pay as a result of the payment of compensation for such holiday.  To 

these ends, this section shall be administered as follows: 

 

Full-Time Employees (36-40 hours):  The employee is entitled to each of the scheduled holidays or the equivalent time off 

with pay, based on the hourly rate of the employee for the number of hours normally worked on the day of the week on 

which the holiday falls, or for the number of hours normally worked on the day of the week given as equivalent time off, as 

the case may be. 

 

Part-Time Employees (minimum 20 hours):  The employee is entitled to compensation for those holidays falling within his or 

her usual work schedule only, as follows: 

 

a. The number of hours normally scheduled for the day of week on which the holiday falls; or 

 

b. The number of hours normally scheduled for each week, divided by the number of days  normally  

scheduled to work in each week, whichever is applicable. 

 

Holiday time will be given on the holiday if possible.  If not, where applicable, equivalent time off with pay will be granted.  

However, if according to the needs of the Department, holiday time or equivalent time off cannot be granted, the employee 

shall receive payment at one and one-half times the regular hourly rate for all hours worked on the holiday, in addition to his 

or her holiday pay.  Whenever a holiday falls on Sunday, it will be observed on the Monday following.  Whenever a holiday 

falls on Saturday or on a full-time employee’s day off, holiday time will be scheduled by the Department Head or the 

employee will receive a Floating Holiday.  The Floating Holiday is equal to eight (8) hours for employees who regularly 

work 40 hours per week, and will be prorated according to the Part-time compensation formula for those who work less than 

40 hours.    Holiday time will not be cumulative and must be taken within either three (3) weeks before or three (3) weeks 

following the specified holiday. 

 

SECTION 19.  SICK LEAVE 

All persons employed, full-time or part-time who have completed the six (6) months probationary period by July 1 of any 

year, shall be entitled to sick leave of ninety-six (96) hours,  to be credited on July 1.  The part-time compensation formula 

shall be used to determine the employee’s prorated sick pay (See Section 28). 

 

New employees having completed the six (6) months probationary period shall be credited as of the end of said six (6) 

months, with sick leave in the amount of eight (8) hours for each full month intervening between the six months anniversary 

date and the next July 1, up to the maximum of ninety-six (96) hours.  Use of such leave must be occasioned by sickness or 

injury of the employee or their immediate family member. 

 

Unused sick leave shall be cumulative up to a maximum of 1,200 hours, and shall be carried forward on July 1 of each year, 

to be added to the sick leave credited as of July 1. Sick leave may be donated to another employee who has exhausted their 

accumulated sick leave at the discretion of the Town Manager. 

 

When an employee finds it necessary to be absent because of accident or illness, he/she shall report the fact to their 

immediate supervisor as soon as possible either in person or by agent.  Sick leave will not be granted unless such report is 

made.  For the protection of the Town, the Department Head or supervisor may require the presentation of a doctor’s 

certificate in connection with a claim for sick leave that exceeds, or is equal to 24 hours (or three missed days of work), and 

may, if it is deemed advisable, send a doctor or nurse to investigate any absence alleged to be caused by illness.  Any 

employee who refuses to submit to a doctor’s examination shall not be entitled to sick leave. 

 

An employee who retires in good standing shall receive compensation based on a percentage of his/her accumulated unused 

sick leave, up to a maximum of 480 hours, as follows:  5 years continuous service 10%; 15 years continuous service 50%; 25  
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years continuous service 75%.  In the event of an employee’s death, the above benefit will be paid to his/her beneficiary. This 

retirement benefit will not be available to any employee hired after June 30, 2010. 

 

Sick Time can be used for any of the following reasons: 

 Care for the employee’s own physical or mental illness, injury or medical condition that requires home care or rest, 

professional medical diagnosis or care, or preventative medical care; 

 Care for the employee’s child, spouse, parent or parent of a spouse, who is suffering from a physical or mental 

illness, injury, or medical condition that requires home care, professional medical diagnosis or care, or preventive 

medical care; 

 Attend the employee’s routine medical appointment or a routine medical appointment for the employee’s child, 

spouse, parent, or parent of spouse. 

 

SECTION 20.  PERSONAL LEAVE 

All persons employed, full time or part time who have completed six (6) months probationary period by July 1 of any year, 

shall be entitled to personal leave of twenty-four (24) hours, to become available on July 1 for use during the ensuing fiscal 

year.  The part-time compensation formula shall be used to determine the employee’s prorated personal hours (See Section 

26). 

 

New employees having completed the six (6) months probationary period shall be credited as of the end of said six (6) 

months, with eight (8) personal hours for use during the period between said six (6) months anniversary and the end of the 

then current fiscal year; provided, however, that the said six (6) months probationary period must have been completed by 

May 1 of that year. 

 

Employees who do not use any sick leave within a three month (3) month period (calculated quarterly), will be entitled to 

eight (8) additional personal hours for each such quarter; said personal hours are to be used in the same fiscal year in which 

they are earned.  Personal leave shall be scheduled with the approval of the Department Head.  Personal leave shall not be 

cumulative. 

 

SECTION 21. FAMILY AND MEDICAL LEAVE 

The Town agrees to abide by the provisions of the 1993 Family and Medical Leave Act (FMLA). All eligible employees are 

entitled to up to twelve (12) weeks of unpaid leave for certain family and medical reasons in a one (1) year period.  

Employees are eligible for FMLA if they have worked for the Town for at least one (1) year and at least for one thousand two 

hundred and fifty (1,250) hours over the previous twelve (12) months. 

Unpaid FMLA leave must be granted for any of the following reasons: 

 To care for the employee’s child after birth, or placement for adoption or foster care  

 To care for the employee’s spouse, son, daughter, or parent, who has a serious health condition 

 For a serious health condition that makes the employee unable to perform the employee’s job 

In accordance with the past practice, the Town allows, at the option of the employee, the use of paid leave time during the 

FMLA absence including accumulated Sick Leave, Vacation Leave, and Personal Leave.  The Town requires all employees 

applying for an FMLA leave to notify their Department Head, in writing, thirty (30) days prior to the leave, if possible. 

 

SECTION 22.  BEREAVEMENT LEAVE 

In the event of death in an employee’s family (wife, husband, mother (in-law), father (in-law), child, grandparents, brother, or 

sister) up to and including three days off duty may be granted, with pay, not to be charged against sick leave.  Any time 

above the three days is to be charged against sick leave. 

 

SECTION 23.  MILITARY LEAVE 

Town employees with a minimum of six consecutive month’s employment with the Town who serve in the State or Federal 

military training forces under orders shall be allowed full pay for not more than one normal working week and shall be 

granted a military leave of absence for the period of their required service with said forces. 

 

Military leave of absence with pay shall be granted to employees of the Town on occasion of their appearance before local 

draft boards or draft appeal boards, or for physical examinations ordered by said boards; but no such leave shall be granted 

for a period of more than one day without the approval of the Personnel Committee.  Such leave shall be deemed to be a 

military leave of absence. 

 

A military leave of absence without pay shall be granted to any Town Officer or employee called to active duty with the State 

or Federal Armed Forces for purposes other than the routine annual tour of duty for training purposes. 
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As used herein, the phrases “military training forces” or “armed forces” shall mean the United States Air Force, the United 

States Army, the United States Navy, the Unites States Marine Corps, the United States Coast Guard, the Massachusetts 

National Guard, the Massachusetts Air National Guard, the Massachusetts State Guard, and any and all components thereof. 

 

SECTION 24.  JURY DUTY 

All persons permanently employed, whether full time or part time for a minimum of twenty (20) hours per week, called for 

jury duty shall be paid by the Town, an amount equal to the difference between the compensation paid for a normal working 

period and the amount paid by the court, excluding allowance for travel, and this will be certified by the Town Clerk or 

Treasurer upon presentation of the check for monies received for Jury Duty. 

 

SECTION 25.  LONGEVITY PAY 

After reaching ten (10) years of employment, and thereafter, each employee permanently employed, whether full or part time, 

shall receive an annual bonus equal to 2% of their annual salary, and is payable in the first pay period after July 1
st
. At 15 

years of continuous service – 2.5% of their annual salary, and at 20 years of continuous service – 3% of their annual salary.   

 

SECTION 26.  TRAVEL REIMBURSEMENT 

Travel reimbursement shall be by signed voucher at a rate established by the IRS when using the employee’s own car, plus 

tolls and parking fees. 

 

SECTION 27.  DISCIPLINE POLICY 

Items which constitute grounds for disciplinary action against an employee include:  chronic absenteeism or tardiness, 

insubordination or refusal to work, infraction of work and safety rules, threat of physical violence against fellow employees, 

use of profane language to a supervisor or fellow employee, or offenses of comparable gravity or severity. 

 

Upon determination by the Department Head that disciplinary action is warranted, the following guidelines shall be 

implemented for all employees that have successfully completed a six (6) month probationary period: 

STEP 1. 1st Offense - Written warning. 

STEP 2. 2nd Offense - A formal written reprimand notifying the employee of a one day suspension and that one further 

offense shall result in a three day suspension without pay. 

STEP 3. 3rd Offense - Employee will receive an immediate three day suspension without pay and a written notification that 

any further offense shall be grounds for dismissal. 

STEP 4. 4th Offense - Immediate dismissal of the employee. 

 

Depending on the particular circumstances, one or more of the above steps may be skipped. The offense for which 

disciplinary action is taken may be any combination of the items described above. For example, offense number one could be 

tardiness, offense number two could be absenteeism, and offense number three could be refusal to work or insubordination.  

If an employee goes twenty-four (24) months without a further offense, the first offense beyond twenty-four (24) months 

shall be disciplined at the level of step one. 

 

The following infractions are grounds for the immediate dismissal of an employee for just cause by the Department Head.  

Just cause may include, but shall not be limited to, the following: 

 Willful neglect or non-performance of one or more assigned duties;  

 Demonstrated incompetence in the performance of one or more assigned duties; 

 Behavior that seriously interferes with the normal operation of the municipality, the department, or any member of the 

workforce: 

 Insubordination, which shall mean a refusal to carry out a direct order; 

 Dishonesty in the performance of assigned duties: 

 Chronic absenteeism or tardiness without reasonable excuse; 

 Unauthorized possession or use of alcohol or an unprescribed controlled substance during any period of assigned work; 

 Municipal theft.  

 

SECTION 28.  DEFINITIONS 

The following terms used in the Salary Administration Plan shall be defined as set forth herein: 

 

Full-Time Employee shall mean any person who spends an amount of time between thirty-six (36) and forty (40) hours of 

permanently scheduled work per week in the service of the Town. 

Hourly Employee shall mean any employee of the Town who by virtue of their classified position is compensated at an 

hourly rate for services rendered.  Hourly employees are not eligible for benefits (i.e. vacation, sick-time, insurance, etc.).   
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Intermittent Employee shall mean any person who works less than twenty (20) hours per week on a regular basis.  

Intermittent employees are not eligible for benefits (i.e. vacation, sick-time, insurance, etc.) and work less than one thousand 

forty (1,040) hours per year in the service of the Town. 

Part Time Compensation Formula shall be determined by dividing the compensation or time off by 40 and then multiplying 

by the number of hours the employee works per week.   For example, a 40 hour per week employee is eligible for 120 hours 

of vacation.  If another employee with the same tenure works 36 hours, the formula is as follows:  120 / 40 = 3.  Then 

multiply 3 x 36 hours = 108 hours. 

Part-Time Employee shall mean any person who spends less than thirty-six (36) hours but twenty (20) hours or more of 

permanently scheduled work per week in the service of the Town. 

Probationary Period shall mean the initial six (6) month period of employment with the Town. 

Seasonal Employee shall mean any employee, part or full-time who spends no more than six (6) months or one hundred 

eighty (180) days whichever is less per year, in the service of the Town.  Seasonal employees are not eligible for benefits (i.e. 

vacation, sick-time, insurance, etc.). 

SCHEDULE A 

CLASSIFICATION AND SALARY SCHEDULE 

 

CLASS TITLE * GRADE ** 

Account Clerk…………………………………………………………………………………….. 4 

Administrative Assessing Assistant……………………………………………………………. 6 

Administrative Assistant………………………………………………………………………… 8 

Assistant Assessor……………………………………………………………………………….. 9 

Assistant Town Clerk…………………………………………………………………………….. 8 

Assistant Treasurer/Tax Collector……………………………………………………….……... 9 

Building Inspector………………………………………………………………………………. 14 

Chief Administrative Assistant…………………………………………………………………. 13 

Council on Aging Director……………………………………………………………………… 11 

Council on Aging Dietary Aide…………………………………………………………………. 2 

Council on Aging Meal Site Manager……………………………...…………………………. 3 

Council on Aging Outreach Counselor………………………………………………………… 6 

Council on Aging Van Driver………………………………………………………………….. 4 

DPW Director ………………………………………………………………………………….. 16 

EMT Call………………………………………………………………………………………… 7 

Firefighter – Call………………………………………………………………………………... 7 

Firefighter/EMT – Call…………………………………………………………………………. 9 

EMT Intermediate – Call………………………………………………………………………. 9 

Paramedic – Call………………………………………………………………………………... 9 

Firefighter/EMT/LT – Call……………………………………………………………………... 10 

Firefighter/EMT/Capt. – Call…………………………………………………………………… 11 

Firefighter/EMT/Deputy Chief – Call…………………………………………………………. 12 

Head Account Clerk…………………………………………………………………………….. 8 

Head Clerk………………………………………………………………………………………. 8 

Junior Library Assistant……………………………………………………………………….. 4 

Land Use Director………………………………………………………………………………… 18 

Library Assistant…………………………………………………………………………………. 5 

Library Page……………………………………………………………………………………….. 1 

Payroll and Benefits Coordinator……………………………………………………………….. 10 

Payroll & Benefits Coordinator/Risk Manager………………………………………………… 13 

Planning Director………………………………………………………………………………… 13 

PACC Coordinator……………………………………………………………………………….. 8 

Principal Account Clerk………………………………………………………………………… 7 

Principal Assessing Clerk………………………………………………………………………… 7 

Principal Clerk………………………………………………………………………………….. 7 

Principal Library Assistant………………………………………………………………………. 7 

Public Access…………………………………………………………………………………… 8 

Public Safety Head Clerk Coordinator…………………………………………………………. 10 

Senior Account Clerk…………………………………………………………………………… 6 

Senior Assessing Clerk………………………………………………………………………….. 6 

Senior Clerk……………………………………………………………………………………… 6 

Senior Library Assistant………………………………………………………………………… 6 
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Sewer Business Manager ………………………………………………………………………. 11 

Staff Librarian ………………………………………………………………………………….. 9 

Technology Director……………………………………………………………………………... 15 

Treasurer/Tax Collector…………………………………………………………………………. 14 

 

* Class Titles and associated grades may or may not be used for those under union or individual contracts.  

   There are new class titles and some are renamed for clarity. 

** New Grades have been assigned to those jobs mapped to the 2016 Salary Schedule.  (revised Sept 2015) 

 

 
TOWN OF LUNENBURG 

SALARY SCHEDULE 
FOR FISCAL YEAR 2016 

 

 

 

 
 

 

Employees hired between January 1
st
 and June 30

th
 are not eligible for a step increase until the following calendar year on 

July 1st. 

 

Step 1 is defined as the first 0 months up to 18 months of employment (depending on the individual’s date of hire) .  

 

Employees receive a step increase each year until they reach 10 years of employment, at which time they are eligible for a 

Longevity Bonus. 
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(Submitted by Personnel Committee) Board of Selectmen and Finance Committee recommends approval with amendments to 

be presented at Town Meeting. VOTED with amendment to replace all references in Section 1, first paragraph of Town 

Manager to Town Moderator.  

 

ARTICLE 14. To see if the Town will vote to raise and appropriate or transfer from available funds, a sum of money 

to the Stabilization Fund; or take any other action relative thereto. (Submitted by Town Manager) Board of Selectmen 

recommends approval of $6,623.00. Finance Committee recommends approval. VOTED UNANIMOUSLY to raise 

$7,136.00.  

 

ARTICLE 15. To see if the Town will vote to adopt a Non-Binding Resolution opposing the Northeast Energy Direct 

Project as printed below; or take any other action relative thereto. (Submitted by Board of Selectmen/ Town Manager) Board 

of Selectmen recommends approval. Finance committee reports no direct financial impact.   

 

Non-Binding Resolution Opposing the Northeast Energy Direct Project 

WHEREAS, Kinder Morgan has proposed a new 36” high pressure gas pipeline through Massachusetts and New Hampshire, 

as part of a Northeast Energy Direct Project hereinafter called “the Project”; and 

WHEREAS, the Project also proposes a new 12” high pressure (1460 psi) natural gas pipeline, which it calls the “Fitchburg 

Lateral”, to be installed, not in Fitchburg, but in Lunenburg, Townsend, and Mason NH; and 

WHEREAS, Lunenburg is already crossed by a Kinder Morgan pipeline hereinafter called the “South Lunenburg Lateral”, 

which runs from Lancaster to the proposed southern terminus of the Fitchburg Lateral; and 

WHEREAS, the South Lunenburg Lateral has already caused financial damage to Lunenburg citizens; and 

WHEREAS, the completion of the Project appears to create a connection between the proposed Fitchburg Lateral and the 

South Lunenburg Lateral; and 

WHEREAS, said connection could provide Kinder Morgan the opportunity to provide gas service to Worcester through 

Lunenburg including a possible future addition of a compressor station in Lunenburg, or other re-adaptation and re-use of the 

South Lunenburg Lateral; and 

WHEREAS, Kinder Morgan has been silent about its plans to create such a connection, despite its proposing a metering 

station in Lunenburg at the Southern terminus of the proposed Fitchburg Lateral in its Resource Report 1 filed with the 

Federal Energy Regulatory Commission; and 

WHEREAS, the currently proposed pipeline route was chosen in a private, closed process so that there has been no chance 

for open, public discussion or debate of alternate routing possibilities and tradeoffs; and  

WHEREAS, Kinder Morgan identified properties in Lunenburg that it intends the Fitchburg Lateral to cross but declined to 

provide the town of Lunenburg with detailed and current information on the exact route it is proposing; and 

WHEREAS, landowners are being asked to permit surveying on their property or to sign agreements to forfeit some of their 

property rights; and 

WHEREAS, federal eminent domain powers may be used to forcibly take pipeline easements from unwilling landowners; 

and  

WHEREAS, a high-pressure gas pipeline, by its nature, carries the potential for leak, rupture or devastating explosion 

causing untold damage to property and lives; and 

WHEREAS, said pipeline goes against current Massachusetts commitments to renewable energies and combating global 

climate change; and 

WHEREAS, our energy challenges are better addressed through investment in energy conservation measures as well as green 

and renewable energy solutions; and 

WHEREAS, Lunenburg and our neighboring communities have adopted comprehensive master plans, zoning bylaws, 

wetlands bylaws and other land use controls to provide for the orderly development of our communities and the conservation 

and protection of our communities for future generations to come, as good stewards of the land should; and 

WHEREAS, the elimination of environmental threats to our forests and streams from improvident developments is the 

fundamental purpose for the adoption of our land use controls and master plans; and 

WHEREAS, Lunenburg and our neighboring communities have publicly and privately set aside large tracts of land and 

restricted their development for conservation and open space purposes as part of their master plans; 

NOW, THEREFORE, be it RESOLVED that the Town of Lunenburg does hereby declare that it: 

STANDS IN OPPOSITION to Kinder Morgan’s proposed Energy Direct Project and to the Fitchburg Lateral; and 

STANDS IN OPPOSITION to any effort to locate the proposed Fitchburg Lateral within Lunenburg’s borders; and 
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FURTHER COMMITS to participate in and provide comments to any meetings held under the Federal Energy Regulatory 

Commission (FERC) review process with regard to the proposed Fitchburg Lateral to oppose Kinder Morgan’s application; 

and 

BE IT FURTHER RESOLVED that the Town of Lunenburg does hereby call upon its state and federal legislators and 

Executive branch officers to enact legislation and take any such other actions as are necessary to oppose such energy projects 

that go against our commitment to public safety, our environment, our economic well-being and our sense of community. 

VOTED 

 

Meeting adjourned at 9:26 P.M. 
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ANNUAL TOWN ELECTION 
SATURDAY MAY 16, 2015 

      
      
** ELECTED  PREC A PREC B PREC C PREC D TOTAL 
      
MODERATOR- For 3 years / Vote for One      
**  Timothy W. Murphy 63 49 37 73 222 
Blanks 9 7 2 7 25 
TOTAL 72 56 39 80 247 
      
SELECTMEN -  For 3  years  /   Vote for One       
**  Paula J. Bertram 55 43 36 69 203 
All Others 1 - - 1 2 
Blanks 16 13 3 11 44 
TOTAL 72 56 39 80 247 
      
SEWER COMMISSIONER – For 3 years / Vote for Two      
 Wendy L. Bertrand –Declined 45 26 22 37 130 
** Susan Bunish 11 10 3 10 34 
All Others 1 - - - 1 
Blanks 87 76 53 113 329 
TOTAL 144 112 78 160 494 
      
BOARD OF HEALTH MEMBER – For 3 years  /   Vote for Two      
** David M. Passios 60 44 34 61 199 
** George L. Emond Jr. 2 5 3 4 14 
All Others 5 - - - 5 
Blanks 77 63 41 94 275 
TOTAL 144 112 78 160 494 
      
ASSESSOR – For 3 years  /   Vote for One       
** Richard J. Letarte 8 6 4 13 31 
All Others 1 - - - 1 
Blanks 63 50 35 67 215 
TOTAL 72 56 39 80 247 
      
SCHOOL COMMITTEE MEMBER – For 3  years  /  Vote for One      
** Wendy L. Bertrand 15 17 13 21 66 
All Others 3 - 1 2 6 
Blanks 54 39 25 57 175 
TOTAL 1128 872 964 1070 4034 
      
PARK COMMISSIONER – For 3  years  /   Vote for One      
** Paul F. Scheipers- Declined 7 1 1 4 13 
    All Others 3 3 - 4 10 
Blanks 62 52 38 72 224 
TOTAL 72 56 39 80 247 
      
PARK COMMISSIONER – For 1 Year / Vote for One      
**  Paul F. Scheipers 8 1 - 3 12 
All Others 4 2 1 3 10 
Blanks 60 53 39 74 225 
TOTAL 72 56 39 80 247 
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Annual Town Election Continued      
** ELECTED  PREC A PREC B PREC C PREC D TOTAL 
      
COMMISSIONER OF TRUST FUNDS – For 3 years  /   Vote for One      
** Michael D. Gale 53 37 33 62 185 
All Others 1 - - - 1 
Blanks 18 19 6 18 61 
TOTAL 72 56 39 80 247 
      
CEMETERY COMMISSIONER –  For 3 years  /  Vote for One      
** Lorraine Mendoza 414 339 336 389 1478 
All Others - - - - - 
Blanks 18 21 5 24 68 
TOTAL 72 56 39 80 247 
      
LIBRARY TRUSTEE – For 3 years /  Vote for Three      
** Lars H. Widstrand 53 38 33 64 188 
** Gare F. Thompson 53 38 32 65 188 
All Others 7 1 1 - 9 
Blanks 103 91 51 111 356 
TOTAL 216 168 117 240 741 
      
LIBRARY TRUSTEE – For 1 year / Vote for One      
NONE      
All Others 3 1 1 2 7 
Blanks 69 55 38 78 240 
TOTAL 72 56 39 80 247 
      
PLANNING BOARD MEMBER – For 5 years  /  Vote for One      
** Matthew A. Allison 49 32 29 54 164 
All Others 4 - 2 4 10 
Blanks 19 24 8 21 72 
TOTAL 72 56 39 80 247 
      
PLANNING BOARD MEMBER- For 2 years / Vote for One      
**  Gregory P. Bittner 5 10 4 13 32 
All Others 3 9 - 2 14 
Blanks 64 37 35 65 201 
TOTAL 72 56 39 80 247 
      
PLANNING BOARD MEMBER – For 1 year / Vote for One      
** David Prokowiew 5 9 4 13 31 
All Others 1 3 - 2 6 
Blanks 66 44 35 65 210 
TOTAL 72 56 39 80 247 
      
HOUSING AUTHORITY MEMBER – For 5 years / Vote for One      
** Paul J. Doherty 52 41 33 65 191 
All Others - - - - - 
Blanks 20 15 6 15 56 
TOTAL 72 56 39 80 247 
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 MODERATOR  PARK COMMISSIONERS 

2018 Timothy W. Murphy 2016 Paul F. Scheipers 

  2016 Dennis A. Mannone 

 SELECTMEN 2017 Robert Robuccio** 

2016 James E. Toale**   

2016 Robert J. Ebersole  TRUST FUND COMMISSIONERS 

2017 Thomas A. Alonzo 2016 Jean E. Storrs 

2017     Phyllis M. Luck 2017 Karen M. Ullo 

2018 Paula J. Bertram 

 

BOARD OF HEALTH 

2018 

 

Michael D. Gale** 

 

2016 James J. Auge  CEMETERY COMMISSIONERS 

2017 Perry R. Jewell 2016 Lance D. May** 

2017 Paul J. Fortin 2017 G. Stephen Schaff 

2018 David M. Passios 2018 Lorraine Mendoza 

2018 George L. Emond, Jr.**   

   LIBRARY TRUSTEES 

 BOARD OF ASSESSORS 2016 Richard N. Mailloux** 

2016 Matthew  J. Papini, Sr. 2016  Kiirja K. Paananen 

2017 Louis J. Franco** 2016 Donna G. Saiia 

2018 Richard J. Letarte 2017 Susan A. Visser 

  2017 Harry M. Kubetz 

 SEWER COMMISSION 2018 Lars H. Widstrand 

2016 Carl A. Luck** 2018 Gare F. Thompson 

2016 Michael J. Nault   

2016 Susan M. Bunish   PLANNING BOARD 

2017 John D. Reynolds 2016 David Prokowiew 

2017 Troy A. Daniels 2017 Gregory P. Bittner 

  2018 Damon J. McQuaid** 

 TOWN CLERK 2019 Kenneth J. Chenis 

2016 Kathryn M. Herrick 2020 Matthew A. Allison 

    

 CONSTABLE   

2016 John E. Baker  HOUSING AUTHORITY 

  2016 Amaryllis Leet 

  2018 Deborah A. H. Christen 

 SCHOOL COMMITTEE 2019 Caroline S. Fortin 

2016 Gregory D. Berthiaume** 2020 Paul J. Doherty 

2016 Colleen M. Shapiro   

2017 Michael J. Mackin   

2017 Heather A. Sroka  Appointed By Governor: 

   2018  

 

Wendy L. Bertrand        2011       Elizabeth A. Murphy** 

 

FY 2016  ELECTED OFFICIALS 
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MISCELLANEOUS  

INFORMATION 
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ACKERMAN MEAGAN SCHOOL 23,260.40 BIENVENU NICOLE SCHOOL 56,019.46

ADAMOWICZ JOSEPH SCHOOL 23,890.19 BIERY JEANETTE SCHOOL 23,085.08

ADAMS CHAD SCHOOL 84,232.84 BIERY JENNIFER SCHOOL 65,884.90

AHEARN SUSAN SCHOOL 18,062.92 BILOTTA SHEILA SCHOOL 76,572.81

ALARIO JUDITH COA 3,129.27 BILOTTA ZACHARY POLICE 2,595.83

ALBERTINI WAYNE SCHOOL 1,535.00 BINGHAM GREGORY CEMETERY 58,717.39

ALCOTT KIERSTEN SCHOOL 8,218.75 BISHOP RICHARD FIRE 3,117.24

ALICEA REBECCA SCHOOL 4,383.56 BIZZOTTO ANTHONY SCHOOL 280.00

ALONZO TOM SELECTMEN 100.00 BLAISDELL ELAINE SCHOOL 102,452.92

ALTUCHER SANDY LIBRARY 23,672.18 BLANCHETTE ERIN SCHOOL 66,078.70

AMBLO DAVID SCHOOL 3,250.00 BLAUSER THERYN VETERAN SERV 4,499.94

ANDERSON RUTH REGISTRATIONS 5,461.86 BOGGIO MARJORIE PLANNING 42,813.71

ANDERSON FAITH COA 19,907.45 BONCI CHRISTINE SCHOOL 260.00

ANDERSON ABIGAIL SCHOOL 26,736.95 BOONE STEVEN SCHOOL 89,666.30

ANTHONY KRISTIN SCHOOL 65,704.10 BORNEMAN PENNEY SCHOOL 22,768.34

ARCHAMBAULT STEVEN SCHOOL 81,652.10 BORRESON SHERRI SCHOOL 79,455.20

ARCIPRETE KELLY SCHOOL 5,806.50 BOUDREAU BENJAMIN FIRE 5,511.94

ARCIPRETE CARRIE SCHOOL 12,787.57 BOYLE JASON FIRE 5,563.75

ARCIPRETE SAMUEL SCHOOL 1,953.00 BRAMAN KAROLYN SCHOOL 10,766.69

ARO DEBRA SCHOOL 33,339.41 BRAND HARRISON SCHOOL 2,218.84

ARSENAULT BETH SCHOOL 62,837.30 BRANHAM JOSHUA IT 16,695.49

AUBE COURTNEY SCHOOL 1,158.08 BRAZELL JOANNE COA 5,038.54

AYLES ROBERT POLICE 1,076.95 BREAULT JIMMY DPW 64,525.33

BABINE DAVID SCHOOL 21,446.20 BROC JONATHAN POLICE 74,515.64

BABINEAU WILLIAM SCHOOL 20,920.82 BROCHU KAREN ACCT 78,369.73

BAKAYSA LISA SCHOOL 22,242.30 BRODEN LAURENE SCHOOL 23,041.47

BAKER LYLE TAX WORKOFF 2,000.00 BROWN FRANKLYN SCHOOL 1,323.00

BALBONI MARABETH LIBRARY 11,426.43 BUMA MATTHEW SCHOOL 6,900.44

BALBONI JOSEPH SCHOOL 9,354.02 BURNEY ADAM LAND USE 86,119.75

BARBIER VICTORIA SCHOOL 85,481.60 BURROUGHS ERINANNE SCHOOL 89,953.90

BARNEY SUZANNE SCHOOL 28,518.29 BURROUGHS DAVID SCHOOL 5,903.69

BARNEY STANLEY POLICE 22,873.16 BURSCH MARK FIRE 13,351.35

BARONE JUDITH SCHOOL 23,544.67 BURSEY ERIC FIRE 115.22

BASQUE MEGHAN SCHOOL 1,300.07 BUSWELL MICHAEL SCHOOL 29,797.09

BASSETT KRISTINE SCHOOL 72,964.00 BUTEAU WEIGOLD JOYCE SCHOOL 520.00

BEARDMORE JESSICA SCHOOL 84,076.10 BUTLER VIVIAN SCHOOL 135.46

BEAUDOIN ANNE SCHOOL 7,689.48 BYRNE MICHAEL FIRE 13,096.99

BEAUVAIS VERNON POLICE 845.46 BYRNE COLLEEN SCHOOL 4,320.94

BEDDIA SUSAN SCHOOL 3,196.11 BYRNE FRANK FIRE 2,805.14

BELAIR DANA SCHOOL 80,031.90 CAIOZZO MICAELA SCHOOL 2,995.00

BELOIN GERALD COA 11,505.18 CALL SARAH SCHOOL 4,243.40

BENOIT MATTHEW FIRE 9,621.61 CALMES LOXI JO SCHOOL 136,578.97

BERTHIAUME RONALD SCHOOL 1,610.00 CAMELO TRACI FIRE 170.62

BERTRAM PAULA SELECTMEN 100.00 CAMERON CATHERINE SCHOOL 1,086.70

BETTI LINDA SCHOOL 626.98 CAMERON DONNA SCHOOL 17,409.54

BEVERLY ANNE SCHOOL 2,533.85 CAMPBELL BENJAMIN POLICE 17,245.07
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CANTATORE ANDREW SCHOOL 62,648.90 DAUKANTAS CYNTHIA SCHOOL 700.00

CARDONE JOSEPH FIRE 5,936.29 DAVIS MARY JEAN SCHOOL 25,798.82

CARLSON STELLA SCHOOL 15,594.47 DAVULIS NATALIE SCHOOL 77,167.80

CARON DARLENE SCHOOL 22,917.57 DEBETTENCOURT CAROL SCHOOL 16,850.60

CARPENTER BOWEN MONA SCHOOL 10,679.97 DEBETTENCOURT TIMOTHY SCHOOL 46,051.90

CARRIER LINDA POLICE 50,748.94 DEFELICE CHRISTINE SCHOOL 77,167.80

CARRIER JANICE CONSERVATION 42,494.54 DEFREITAS DAWN SCHOOL 4,201.47

CAVAIOLI SUSAN SCHOOL 84,051.69 DEMEO JESSICA SCHOOL 1,470.75

CELONA DANIELLE SCHOOL 73,203.30 DEMING JOANNE SCHOOL 43,018.50

CHAMPAGNE HEIDI SCHOOL 84,232.84 DEMING SALLY TREASURERS 11,954.84

CHAPDELAINE NANCY SCHOOL 81,007.50 DENNY-BROWN JOHN SCHOOL 4,900.00

CHARPENTIER SUSAN SCHOOL 54,653.90 DESLAURIERS KIM SCHOOL 2,106.50

CHARTRAND BRIAN SCHOOL 1,050.00 DIAMANTOPOULOS DALE SCHOOL 280.00

CHEESMAN MARTHA SCHOOL 1,540.00 DIAMANTOPOULOS SUSAN SCHOOL 75,842.70

CHESTER BRUCE SCHOOL 1,276.84 DIAMANTOPOULOS KRISTA SCHOOL 18,751.20

CIOFFI SUSANNE TAX WORKOFF 2,000.00 DICONZA ROBERT POLICE 60,454.44

CLARK RYAN DPW 1,504.70 DIK GREGORY FIRE 17,668.68

CLARKE EMILY SCHOOL 55,860.10 DILLON SCOTT FIRE 74,642.66

COHEN RICHARD SCHOOL 60,846.80 DIPERRI NATHAN SCHOOL 66,358.20

COLBURN CHARLES FIRE 1,620.83 DOEGE MARY SCHOOL 1,332.90

COLLETTE LINDA SCHOOL 77,935.30 DOHERTY SUSAN COA 48,170.71

COMEAU KATHLEEN ANIMAL CTRL 12,790.00 DONELLE ELIZABETH TAX WORKOFF 927.50

COMEAU ROBBY SCHOOL 8,904.74 DORSEY SAMANTHA SCHOOL 23,268.50

CONNERY SEAN POLICE 97,720.51 DOUCETTE FREDERICK TAX WORKOFF 1,880.00

CONNERY RHONDA SCHOOL 82,751.10 DOWD COREY DPW 61.51

CONRY JOSEPH SCHOOL 1,081.24 DOWNEY SUSAN SCHOOL 6,532.30

COONEY LAURIE SCHOOL 37,641.37 DOWNEY TIMOTHY FIRE 11,481.50

COONEY TINA SCHOOL 44,654.05 DRAKE JULIE SCHOOL 14,224.80

COONEY RYAN SCHOOL 3,420.21 DUGAS KIMBERLY SCHOOL 2,412.00

COONEY SEAN SCHOOL 798.66 DUMONT NICHOLETTE SCHOOL 49,889.58

COOPER KERRY SCHOOL 52,093.47 DUPONT PATRICIA LIBRARY 45,934.08

CORBETT KENNETH SCHOOL 22,307.25 DUQUETTE DONNA LEE SCHOOL 302.50

CORDEIRO KATHLEEN SCHOOL 12,091.60 DUQUETTE PAUL FIRE 10,822.40

CORMIER MEREDITH SCHOOL 84,008.80 DUSEK JAYNE SCHOOL 44,582.72

CORMIER MATHEW FIRE 279.19 EATON TATIANA SCHOOL 5,641.26

CORMIER JESSICA SCHOOL 22,969.20 EBERSOLE ROBERT SELECTMEN 100.00

COSTELLO JOHN SCHOOL 2,746.00 ECONOMO JON SCHOOL 4,527.00

COURNOYER JEFFREY SCHOOL 77,684.00 ELKINS ERIN SCHOOL 1,360.00

COURTEMANCHE MARIA SCHOOL 83,351.00 ELLERT LUCINDA SCHOOL 11,652.00

COURTEMANCHE MICHAEL SCHOOL 88,724.40 EPSTEIN MALLORY SCHOOL 1,981.98

COURTEMANCHE CHARLES SCHOOL 1,952.00 ESPOSITO CLAUDETTE SCHOOL 33.36

COYLE ANNE ROSE SCHOOL 4,119.13 EUVRARD DAWNE SCHOOL 8,249.91

CRAIGEN SHEILA ASSESSORS 19,184.35 EWEN SHERYL SCHOOL 10,800.80

CROMWICK KRISTEN SCHOOL 75.00 FAVREAU JACQUELYN SCHOOL 44,887.40

CULLINANE STEPHEN SCHOOL/WGHTS 7,843.00 FEMINO COTE GINA SCHOOL 66,952.20

CURLEY SANDRA SCHOOL 85,820.88 FERNACZ SABRINA SCHOOL 1,189.84

DACOSTA ROBERT POLICE 8,541.82 FINCH CAROLYN SCHOOL 68,687.80
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FINNEGAN SUSAN SCHOOL 7,116.14 HAVEY RYAN SCHOOL 2,803.15

FITZGERALD KATELYN SCHOOL 2,425.51 HAYES OLIVIA SCHOOL 2,864.56

FLAGG AUSTIN FIRE 6,103.94 HEBERT JACK POLICE 160,243.33

FLYNN SHERRIE SCHOOL 74,849.00 HENRY NANCY SCHOOL 8,572.50

FORD MARIBETH SCHOOL 84,547.15 HERGET ALAN FIRE 574.13

FORD CARRIE SCHOOL 43,474.20 HERRICK KATHRYN TOWN CLERK 46,560.58

FOREST NANCY PAYROLL/BENEFITS 53,667.92 HILL ROBERT SCHOOL 83,562.10

FORTIER JANE SCHOOL 490.00 HILL JESSE SCHOOL 2,285.00

FORTIER JENNIFER SCHOOL 1,345.00 HIPPLER MELISSA FIRE 4,490.37

FOUNTAIN KALEEM SCHOOL 1,078.35 HIRSCH KRISTEN FIRE 1,534.40

FOYLE MARY SCHOOL 78,047.90 HITCHCOCK DEBRA SCHOOL 16,076.44

FRATTURELLI MICHAEL SCHOOL 2,659.00 HOLMAN EILEEN SCHOOL 878.19

FRAZER DANIEL SCHOOL 18,714.79 HOLMAN MARK DPW 49,667.17

FREEMAN SHERRI LIBRARY 12,524.54 HOLMAN TODD CEMETERY 22,811.60

FRIEDMAN MITCHEL SCHOOL 74,353.40 HOWARD RICHARD FIRE 1,456.00

GALLOWAY HELEN SCHOOL 46,915.35 HUDSON SAMANTHA POLICE 110.46

GAMBERDELLA CARL FIRE 9,036.81 HUNT CAROL SCHOOL 1,137.43

GAMMEL THOMAS POLICE 96,395.09 HURWITZ DANA SCHOOL 9,759.54

GAUDET CAROL TAX WORKOFF 2,000.00 HYATT PETER FIRE 7,268.54

GEARIN DAWN SCHOOL 77,630.80 HYATT KATHLEEN SCHOOL 8,651.96

GENDRON JAMES DPW 40,725.33 IVALDI HILLARY SCHOOL 1,859.34

GILMAN ANNE SCHOOL 64.35 JOHNSON LIZABETH SCHOOL 25,317.24

GIOBELLINA MARIA SCHOOL 13,457.65 JONES KENNETH FIRE 82,819.62

GIULIANI KARYN SCHOOL 72,684.00 JONES KIMBERLY SCHOOL 62,671.90

GLENNY MATTHEW FIRE 6,856.18 JONES AMY SCHOOL 56,138.82

GLOW MELISSA SCHOOL 280.00 JOYCE ALISON SCHOOL 520.00

GRAY JACKLYN SCHOOL 2,157.05 JUNKER PAULA SCHOOL 2,659.00

GRAY HEATHER SCHOOL 3,557.96 KARIS NANCY SCHOOL 980.00

GREBINAR DAWN SCHOOL 61,606.10 KEEFER CATHERINE PARK 3,672.00

GREEN TERRI SCHOOL 22,806.69 KEEGAN ANNA SCHOOL 85,676.80

GREENE FRANKLIN SCHOOL 4,014.00 KEEGAN SAMUEL SCHOOL 2,079.00

GREENOUGH SUSAN SCHOOL 722.50 KEIRSTEAD BRIANNA SCHOOL 225.16

GRUNDITZ PAUL POLICE/COA 12,244.70 KELLEY JERIANNE SCHOOL 27,156.78

GUILLETTE MICHAELA SCHOOL 900.66 KELLY ANNETTE SCHOOL 1,887.31

GUINARD ROBERT DPW 22,556.00 KEMP KAREN LIBRARY 49,079.52

GUTZLER MICHAEL SCHOOL 17,337.64 KENNEY SARA SCHOOL 81,652.10

HAKEY PATRICK FIRE 15,125.39 KERSEY EVAN SCHOOL 622.98

HAKEY KATHLEEN SCHOOL 140.00 KILCOMMINS PATRICIA SCHOOL 20,323.10

HALEY JUDY SCHOOL 24,213.57 KIMBALL SHARON SCHOOL 55,321.00

HALLIGAN LINDA SCHOOL 5,891.63 KING KERRI SCHOOL 3,249.61

HAMILTON RUTH TAX WORKOFF 2,000.00 KIRK KAYLA SCHOOL 16,291.41

HANNIGAN MICHAEL SCHOOL 70,540.50 KITTIRATH MIKKO SCHOOL 2,426.47

HANSCOM JULIANNA SCHOOL 113,902.72 KLAFT LYNNE TOWN CLERK 26,338.00

HARDY ERICA SCHOOL 34,085.70 KLINGLER THERESA SCHOOL 2,191.04

HARGREAVES HOWARD SCHOOL 13,237.92 KOECK AMANDA COA 7,203.80

HARMON PAUL SCHOOL 23,841.90 KOZIOL JOSHUA SCHOOL 69,328.70

HARRINGTON AMY SCHOOL 30,893.60 KOZLOSKI SKYLER FIRE 5,498.27
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KRAFVE RICHARD SCHOOL 50,511.24 MALANDRINOS STEPHEN IT 75,502.52

KROMER NICOLE SCHOOL 79,827.90 MALATOS RHONDA SCHOOL 80,647.10

KULIG LOUISE SCHOOL 2,464.18 MALLARI MYLEEN Y TREASURERS 54,774.18

KYAJOHNIAN STEVEN SCHOOL 81,389.00 MANTINO RAQUEL SCHOOL 1,494.20

LACHANCE CLAUDETTE SCHOOL 16,120.26 MARABELLO SUSAN SCHOOL 6,256.00

LACHANCE JACOB POLICE 18,568.74 MARABELLO LYNN SCHOOL 47,427.70

LAFFOND DEBRA LIBRARY 11,755.52 MARABELLO NATALIE SCHOOL 10,689.65

LANDI MARY SCHOOL 2,268.28 MARINO JAMES POLICE 106,177.95

LANGEN CYNTHIA SCHOOL 141.75 MARSHALL JANET SCHOOL 88,892.40

LAPOINTE STEPHANIE SCHOOL 1,365.81 MARTIN MARIE SCHOOL 14,770.15

LASERTE SANDRA SCHOOL 56,151.24 MARTIN HAILEE SCHOOL 49,114.50

LAVERY LISA SCHOOL 17,005.40 MARTIN KEVIN FIRE 734.47

LAVOIE DONNA SCHOOL 23,854.66 MASSAK JOHN FIRE 26,318.02

LEET AMY TAX WORKOFF 1,947.50 MATHIEU JOSHUA POLICE 107,792.14

LEFEBVRE BARBARA SEWER 51,573.81 MATSON PAULA SCHOOL 2,030.00

LEGATO LISA SCHOOL 520.00 MAY JONATHAN POLICE 6,304.53

LEGER CHRISTIN SCHOOL 14,169.23 MCALLISTER ALICIA SCHOOL 3,155.73

LEHTO EMILY SCHOOL 3,900.00 MCBRIDE SHIRLEY REGISTRATIONS 1,041.72

LEKADITIS CHRISTOS FIRE 13,957.49 MCCARRON KATHLEEN LIBRARY 24,372.02

LEKADITIS PETER POLICE 91,261.30 MCCARTHY-GUILLETTE PATRICIA SCHOOL 20,718.75

LEROUX JENNIFER SCHOOL 14,419.50 MCCAULIFF PETER SCHOOL 96,998.30

LETARTE DONALD POLICE 61,354.05 MCCLUSKEY FRANCES SCHOOL 47,311.96

LETENDRE CHARLOTTE SCHOOL 66,952.20 MCCOLL PATRICIA SCHOOL 22,086.77

LILJEGREN TAYLOR SCHOOL 754.00 MCCORMACK THOMAS FIRE 51.63

LINK MILTON SCHOOL 12,273.53 MCCULLAH SHARON SCHOOL 89,700.40

LIVELY BRIANNA SCHOOL 51,257.60 MCCULLAH LISA SCHOOL 64,209.70

LIZEK MAURA SCHOOL 78,464.80 MCDONNELL KIMBERLEY SCHOOL 70.00

LIZOTTE STEPHANIE SCHOOL 41,278.20 MCGRATH ROBERT SCHOOL 88,020.34

LONDA JOHN SCHOOL 75,868.47 MCGUIGAN JAMES COA 10,011.77

LONDA JOANNE SCHOOL 82,552.10 MCGUIRE KATHLEEN SCHOOL 5,252.32

LORDAN MEGAN SCHOOL 2,045.85 MCGUIRK JOHN SCHOOL 22,904.36

LORENZEN NADINE SCHOOL 24,071.50 MCGUIRL DAWN SCHOOL 16,228.20

LUCK PHYLLIS SELECTMEN 100.00 MCGUIRL BRITTANY SCHOOL 48,105.40

LURIA PAUL SCHOOL 2,625.00 MCKENNA SHAWN FIRE 12,451.56

LUSSIER HEATHER SCHOOL 9,770.27 MCKIE LORETTA SCHOOL 1,242.60

LUTH MICHAEL POLICE 99,965.29 MCLAUGHLIN JOANN PACC 29,231.43

LYONS JAIME SCHOOL 73,557.50 MCMURRAY PHILIP SCHOOL 45,880.61

LYONS JASON DPW 18,727.39 MCNAMARA KAREN SCHOOL 11,092.40

MACDOUGALL LORRAINE SCHOOL 70,922.70 MCNAMARA BRADLEY POLICE 105,324.64

MACKAY KRISTIN SCHOOL 68,976.72 MEGAN LEAH SCHOOL 46,436.80

MACLEAN ROSEMARY SCHOOL 446.29 MELNICKI LISA POLICE 44,992.82

MACUGA TIMOTHY SCHOOL 51,139.70 MILLER JENNIFER SCHOOL 57,725.50

MADRIGAL MARY SCHOOL 10,867.60 MILLETT JAMIE SCHOOL 54,334.60

MAILLET LISA SCHOOL 15,834.24 MINICHIELLO DANIEL POLICE 16,208.85

MAILLET LISA SCHOOL 2,363.60 MITCHELL LISA SCHOOL 2,262.00

MAJOR LYNN SCHOOL 86,904.40 MOBLEY CYNTHIA SCHOOL 15,348.63

MAJOR RYAN FIRE 2,156.23 MOBLEY MELANIE SCHOOL 79,467.80
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MOLA MONIQUE SCHOOL 13,960.32 PIERCE JUDITH SCHOOL 26,637.01

MONIZ HALEY SCHOOL 5,001.50 PIERCE STEVEN SCHOOL 1,950.56

MONSINI KIMBERLY-ANNE SCHOOL 2,805.60 PIERMARINI NICOLE LIBRARY 12,167.10

MOORE AMANDA DPW 41,307.44 PINGSTERHAUS CRAIG SCHOOL 65,142.90

MOORE MARTHA LIBRARY 63,490.93 POCHINI JORDAN IT 26,776.40

MOORE ALEXANDER SCHOOL 16,044.76 POIRIER JO-ANNE SCHOOL 4,799.98

MORREALE JR JOHN POLICE 60,964.57 PORPORA MARGARET SCHOOL 75,207.90

MORREALE SR JOHN BUILDING 4,971.11 POULIOT MELANIE SCHOOL 71,061.00

MORRIS ROBIN LIBRARY 1,045.25 POWERS JANE SCHOOL 3,613.57

MORROW AMANDA SCHOOL 10,591.51 POWERS AMI SCHOOL 323.52

MORSE HEATHER SCHOOL 3,904.79 PRATT HEATHER SCHOOL 2,619.00

MUHNISKY ANTHONY SCHOOL 3,459.00 PRINCE SMITH DEBORAH SCHOOL 62,010.60

MURPHY AUDUR SCHOOL 72,684.00 PROCTOR PEGGY SCHOOL 86,932.10

MURPHY PAUL SCHOOL 1,747.36 PROGIN JOSEPH DPW 71,413.59

MURRAY NANCY SCHOOL 65,705.75 PUNALES-SANTIAGO JIMENA SCHOOL 44,407.40

MUTH SHELLY SCHOOL 8,275.33 PUTNAM MIRANDA SCHOOL 1,945.40

NADARESKI DANIEL IT 25,483.62 QUEEN ANNETTE SCHOOL 35,302.24

NASS GENEVIEVE SCHOOL 72,816.25 RABOIN AMY SCHOOL 65,249.40

NELSON CHERYL SCHOOL 78,147.80 RACINE BRIAN SCHOOL 1,902.82

NELSON WANDA TAX WORKOFF 1,940.00 RADFORD LYNN SCHOOL 79,148.00

NEWELL JOAN SCHOOL 18,233.81 RAFFAELE AMY SCHOOL 17,268.87

NOBLE DOREEN COA 28,249.85 RAGER JOSEPH LIBRARY 2,811.86

NOLL MATTHEW SCHOOL 8,117.50 RASH KAREN SCHOOL 91,332.55

NORMANDIN TIMOTHY SCHOOL 88,455.10 REARDON SUSAN SCHOOL 77,167.80

NORMANDIN LISA BUILDING 46,186.05 REDDIN BRIAN SCHOOL 1,316.28

O'BRIEN DEVEN POLICE 87,365.94 REED CHRISTINE SCHOOL 1,149.12

OGILVIE HAROLD SCHOOL 26,675.09 REFRIGERI LAURA SCHOOL 5,330.40

OKERMAN GAIL SCHOOL 70,835.00 RENDA SHAWN SCHOOL 16,736.24

OKSANISH ELENA SCHOOL 60,846.80 REYNOLDS IAN FIRE 2,179.82

OLIVER KATHLEEN SCHOOL 1,027.00 REYNOLDS JAMES FIRE 8,421.05

OLIVER COURTNEY SCHOOL 287.56 RICCI JAMES FIRE 87,703.70

PALADINO MADELINE SCHOOL 70.00 RICHARD SUSAN SCHOOL 467.10

PALMA CHRISTA SCHOOL 66,852.20 RILEY DIANE SCHOOL 1,715.00

PAPADOPOULOS LINDA SCHOOL 81,831.20 ROANE HANNAH SCHOOL 2,160.62

PAQUETTE LOUISE ASSESSORS 39,532.18 ROBDAU HOLLY SCHOOL 120.00

PATACCHIOLA DONNA TAX WORKOFF 1,937.50 ROBERTS MICHAEL DPW 55,635.72

PATON TIMOTHY FIRE 2,470.86 ROBERTS CHRISTINA TAX COLL 30,319.44

PEDERSEN DEVYN SCHOOL 635.76 ROBILLARD KAYLA SCHOOL 375.00

PELKEY TYLER FIRE 3,215.92 ROBINSON KATE SCHOOL 2,640.00

PENNEY ANN TAX WORKOFF 715.00 ROBUCCIO ROBERT SCHOOL 3,968.00

PERREAULT MICHAEL SCHOOL 2,343.00 RODER KERRY LYNNE SCHOOL 22,893.70

PERRY TAMMY SCHOOL 46,933.13 RODRICK MEGAN SCHOOL 16,140.55

PETERSEN ELIZABETH SCHOOL 45,272.64 RODRIQUENZ JOHN DPW 88,791.00

PETERSON ELAINE SELECTMEN 33,304.23 ROMANO SARAH SCHOOL 884.52

PHATTHAMMACHACK ERIC SCHOOL 1,265.50 ROSANCRANS CYNTHIA SCHOOL 81,652.10

PHONGSAMOUTH MAESA SCHOOL 1,679.00 ROY ROBERT SCHOOL 56,066.21

PICHNARCIK PATRICIA SCHOOL 24,464.96 ROY LORI FIRE 1,149.55
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RUCKER SARAH SCHOOL 9,220.67 SULLIVAN PATRICK FIRE 91,292.14

SABATINI SARAH SCHOOL 77,880.70 SULLIVAN MARTHA SCHOOL 84,322.40

SALAS JULIENNE POLICE 7,422.80 SWIECICKI RUTH COA 1,695.86

SAMPSON CHARLES FIRE 2,137.94 SWIFT CHARLES SCHOOL 47,440.61

SAMPSON GERALDINE SCHOOL 47,662.66 SZOCIK ROBERT FIRE 2,449.54

SANDERS BRIAN SCHOOL 39,590.32 SZOCIK KELLY FIRE 4,780.79

SANGUINET JAMES SCHOOL 2,117.25 TATRO JEANNE COA 2,516.72

SANTRY TIMOTHY SCHOOL 98,412.12 TEDESCO VIRGINIA SCHOOL 20,351.20

SAUVAGEAU MICHAEL BUILDING 69,339.92 THIBODEAU JEFFREY POLICE 102,777.78

SAUVAGEAU KRISTEN SCHOOL 13,019.03 TOALE JAMES SELECTMEN 100.00

SAVEN SUZANNE SCHOOL 47,371.70 TOCCI JOSHUA POLICE 78,085.28

SCHKUTA KRISTI SCHOOL 5,341.65 TOUSIGNANT KARMA SCHOOL 89,508.16

SCHNEPF ANDREA HEALTH 31,647.45 TOUSIGNANT DIANNE SCHOOL 3,250.00

SCORSE SHELBY LIBRARY 2,287.20 TRUAX ROBERT SCHOOL 89,725.40

SCORSE SAGE LIBRARY 481.00 TSIAKALOS ELENI SCHOOL 15,484.04

SCOTT ANNIKA SCHOOL 65,424.90 TURNER KELLY SCHOOL 1,352.28

SHARKEY JAMES WIRING 31,573.58 ULF MARY SCHOOL 22,917.40

SHEA JAMIESON FIRE 2,898.64 ULF KELLY SCHOOL 70.00

SHEA LORI SCHOOL 25,596.20 VAILLANCOURT JAMES SCHOOL 41,895.26

SHEASGREEN TIMOTHY SCHOOL 88,892.40 VALLEE PAMELA SCHOOL 88,188.10

SHEEHY SANDRA SCHOOL 15,897.59 VANAMBURG ROBIN SCHOOL 3,195.18

SHEEHY ANGELA SCHOOL 286.45 VEGA JACQLIX SCHOOL 770.00

SHIELDS DEBORAH LIBRARY 14,064.26 WAGNER DARLENE SCHOOL 11,767.39

SHORT ERIC SCHOOL 90,315.10 WAGNER KERRY SCHOOL 1,712.00

SICARD AMY SCHOOL 489.11 WALKER KIT DPW 54,382.13

SICARD TRICIA SCHOOL 618.10 WALSH MARION SCHOOL 1,070.00

SICILIANO PATRICIA SCHOOL 25,053.74 WARDWELL CARYN SCHOOL 72,684.00

SIELING MARY SCHOOL 72,684.00 WARREN ROBIN SCHOOL 72,684.00

SIMEONE ELIZABETH PARK 1,440.00 WASSO PUKAITE ALEXIS SCHOOL 78,047.90

SMITH KAREN SCHOOL 14,406.23 WATERMAN KELLY SCHOOL 27,843.18

SMITH GREGORY DPW 57,556.23 WATSON ELSA COA 3,842.88

SMITH QUINN POLICE 31,460.87 WELLER KAREN FIRE 46,294.03

SNAPE KIRSTEN SCHOOL 20,260.46 WHIPPLE VICTORIA SCHOOL 65,736.30

SOBECKY NINA SCHOOL 20,478.69 WHITAKER MARY SCHOOL 68,201.70

SODANO JOHN SCHOOL 9,307.19 WIITA MARLENE SCHOOL 14,785.51

SPADAFINO BRIAN SCHOOL 103,441.27 WILLIAMS GARY PLUMB/GAS 18,164.00

SPARE MICHAEL SCHOOL 6,714.00 WILSON THOMAS FIRE 8,887.24

SPARKS JUSTIN SCHOOL 67,874.05 WITHAM HEATHER SCHOOL 72,211.02

SPEIDEL KERRY TOWN MANAGER 130,102.20 WITHERS MICHELLE SCHOOL 80,281.60

SPURIA LESLIE SCHOOL 51,134.60 WOLF LYNN SCHOOL 10,975.40

ST JEAN MARC SCHOOL 40,234.86 WYLD LAURA SCHOOL 58,605.60

STATELER TINA SCHOOL 19,776.87 XARRAS LAURIE SCHOOL 26,601.76

STATELER CHAD POLICE 11,088.44 YOUNG MARY SCHOOL 63,732.24

STEELE DARLENE SCHOOL 7,565.08 YOURK TAMARA SCHOOL 75,361.10

STERN LAURA SCHOOL 754.00 ZAYKA CATHERINE SCHOOL 74,927.90

STEVENSON WARREN SCHOOL 75,381.10 ZIVOJINOVIC DEBRA SCHOOL 74,162.15

STEWART MARGARET ACCT 29,472.21 ZRATE SEAN POLICE 79,481.20

STONE LISA SCHOOL 85,632.07

STRUBBE LAURIE SCHOOL 840.00
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                       MEETING SCHEDULE

                                       PLEASE CHECK THE TOWN WEBSITE OR WITH THE TOWN CLERK'S OFFICE FOR ANY 

                                                                  LAST MINUTES CHANGES/CANCELLATIONS. 

www.lunenburgma.gov

BOARD/COMMISSION DAY TIME LOCATION

AGRICULTURAL COMMISSION 3RD TUES. 7:00 PM RITTER BLDG.

ARCHITECTURAL PRESERVATION VARIES 7:00 PM RITTER BLDG.

DISTRICT COMMISSION

BOARD OF ASSESSORS 1ST TUES. 6:00 PM TOWN HALL

BOARD OF HEALTH 1ST/3RD TUES. 7:00 PM RITTER BLDG.

BOARD OF SELECTMEN EVERY TUES 7:00 PM TOWN HALL

(EXCEPT LAST WEEK/MONTH)

CABLE ADVISORY COMMITTEE AS NEEDED 6:00 PM TOWN HALL

CAPITAL PLANNING COMMITTEE AS NEEDED VARIES TOWN HALL

CEMETERY COMMISSION 2ND WED. VARIES DPW

(EXCEPT JULY/AUG.) 520 CHASE ROAD

CONSERVATION COMMISSION 1ST/3RD. WED. 7:00 PM RITTER BLDG.

COUNCIL ON AGING 2ND TUES. 9:30 AM EAGLE HOUSE

FINANCE COMMITTEE 2ND/4TH THURS. 7:00 PM TOWN HALL

GREEN COMMUNITY TASK FORCE AS NEEDED 6:00 PM PUBLIC LIBRARY

HISTORICAL COMMISSION 1ST TUES. 6:30 PM RITTER BLDG.

(EXCEPT JULY/AUG.)

HOUSING AUTHORITY 3RD TUES. 6:30 PM 131 WHITE ST. OFFICE

LIBRARY TRUSTEES 3RD. THURS. 6:45 PM PUBLIC LIBRARY

(EXCEPT JULY/AUG.)

PARKS COMMISSION VARIES 7:00 PM VARIES

PERSONNEL COMMITTEE 1ST THURS. 6:30 PM PUBLIC LIBRARY

PLANNING BOARD 2ND/4TH MON. 6:30 PM TOWN HALL

PUBLIC ACCESS CABLE 2ND. MON. 6:00 PM T.C. PASSIOS SCHOOL

SCHOOL COMMITTEE 1ST/3RD WED. 7:00 PM TOWN HALL/T.C. PASSIOS 

SEWER COMMISSION 2ND/4TH TUES. 7:00 PM DPW/TOWN HALL

ZONING BOARD OF APPEALS 2ND/4TH WED. 7:00 PM TOWN HALL
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TOWN DEPTS./BOARDS/COMMITTEES HOURS PHONE #

(Please check the town website for any changes to office hours or other services/changes.)

                  ALL TOWN OFFICES EXCEPT WHERE NOTED, ARE CLOSED ON FRIDAYS. 

ACCOUNTING DEPT. MON./WED. 8 AM -4 PM 978-582-4133

TUES./THURS. 8 AM - 6 PM

AGRICULTURAL COMMISSION MEETINGS POSTED ONLINE 978-660-4723

JEFFREY MENDOZA, CHAIRMAN (LEAVE MESSAGE)

ANIMAL CONTROL 978-582-4531

ASSESSORS OFFICE MON./WED. 8 AM -4 PM 978-582-4145

TUES./THURS. 8 AM - 6 PM

BOARD OF HEALTH MON./WED. 8 AM - 3 PM 978-582-4146 

TUES./THURS. 8 AM -6 PM 

BOARD OF SELECTMEN MON./WED. 8 AM -4 PM 978-582-4144

(& TOWN MANAGER OFFICE) TUES./THURS. 8 AM - 6 PM

BUILDING COMMISSION/ ZONING OFFICER MON./WED. 8 AM -4 PM 978-582-4146

TUES./THURS. 8 AM - 6 PM

CEMETERY DEPT. 7:00 AM - 3 PM 978-582-4160

CONSERVATION COMMISSION MON./THURS. 2:30 - 5:00 PM 978-582-4146

TUES. 11 AM - 6 PM

WED. 9- 11 AM

COUNCIL ON AGING MON.-THURS. 8 AM -4 PM 978-582-4166

ELECTRICAL INSPECTOR BY APPOINTMENT 978-582-7448

JAMES SHARKEY

FIRE DEPARTMENT 978-582-4155

LIBRARY MON.- THURS. 10 AM - 8 PM 978-582-4140

SAT. 10 AM - 2 PM

PARKS COMMISSION 7 AM - 3 PM WEEKDAYS 978-582-4160

PLANNING BOARD MON./WED. 8 AM -4 PM 978-582- 4147

TUES./THURS. 8 AM - 6 PM

PLUMBING/GAS INSPECTOR BY APPOINTMENT 978-265-6540

GARY WILLIAMS
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TOWN DEPTS./BOARDS/COMMITTEES HOURS PHONE #

    (Please check the town website for any changes to office hours or other services/changes.)

            ALL TOWN OFFICES EXCEPT WHERE NOTED, ARE CLOSED ON FRIDAYS. 

POLICE DEPARTMENT 978-582-4531

( Please check the town website for any changes to office hours or other services/changes.)

                  ALL TOWN OFFICES EXCEPT WHERE NOTED, ARE CLOSED ON FRIDAYS. 

PUBLIC WORKS 7 AM - 3 PM WEEKDAYS 978-582-4160

SEWER COMMISSION 7 AM - 3 PM WEEKDAYS 978-582-4160

TOWN CLERK MON./WED. 8 AM - 4 PM 978-582-4130

TUES./THURS. 8 AM - 1 PM; 3- 6 PM

TREASURER/ COLLECTOR OFFICE MON./WED. 8 AM -4 PM 978-582-4133

TUES./THURS. 8 AM - 6 PM

VETERANS' AGENT TUES. 4:30 - 6:30 PM 978-582-4176

OR BY APPOINTMENT

WEIGHTS & MEASURES BY APPOINTMENT 978-582-8290

STEPHEN CULLINANE

ZONING BOARD OF APPEALS MON./WED. 8 AM -4 PM 978-582-4146

TUES./THURS. 8 AM - 6 PM
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